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VISION AND MISSION OF DR JS MOROKA LOCAL MUNICIPALITY

VISION:
Mn effective, efficient public institution delivering quality, sustainable

services to better the | i ves of

The Vision of the Dr J.S. Moroka Local Municipality is creating and envisages future based creating
municipal capability requisite for developmental local government leading to improving quality of life

citizens and residents

MISSION:

AnBettering the |ives of its communities t|l

Provision of sustainable job, creation opportunitiesand publicpar t i ci pati on

Supporting the three pillars of the municipal vision is the mission statement that aims for efficient and
effective systems, processes and procedures including creation conditions for economic growth
through the identification and support of growth points reflecting the competitive advantage of Dr
JSMLM.




EXECUTIVE MAYOR® FOREWORD

As we celebrate the 20" anniversary of the advent of democracy as a municipality we have over the last
two years been consistent with the adoption our IDP on time and complied with the legislative prescripts.

The developmental priorities and objectives that were included in the IDP after the election of the current
political executive remains the guiding light for the delivery of service and the improvement of the

livelihood of the community of this municipality. The achievements of this objective is done within the
limited resources that municipality have which is not always enough to reverse the service delivery
backlog of many years, therefore an integrated approach by all stakeholders within the developmental

sphere is needed to achieve the service delivery needs of the community.

The 2014/2015 IDP reviewal process will also be incorporating the changing needs and wishes of the
community as they were initially raised in the IDP process after the election of the new political leadership
in May 2011. The issues as raised in the IDP are legitimate and basic needs of the community which as
a municipality we must try to address as we draft our budget.

This strategic document for it to be realistic, it must be aligned with the strategies and programmes of

National and Provincial organs of state.

The National Development Plan 2030, National Spatial Development Perspective as well as the
Mpumalanga Provincial Growth Strategy must be featured prominently in the contents of the plan. The
IDP must ensure that all the plans of the three spheres of government are in harmony and in sync with

the IDP as the local government is the recipient of all the service delivery outputs.

Clir G T MTHIMUNYE
EXECUTIVE MAYOR




MUNICIPAL MANAGER6 S OVERVI EW

Periodical reviews of the IDP and assessment of the progress we have made thus far, is necessitated by the
ongoing changes in both the societal demands and the Dr J.S. Moroka Local Municipality's ability and readiness to
address such dynamics. This is also necessary in order to enable us to align and synergize our working
programmes with immediate and emerging priorities.

This IDP2013/2014 Review, therefore, is the practitioner's assistant and guide on the
constitutional obligations that we have to meet over the next twelve months. It needs to be studied with
diligence, followed with absolute precision, and applied with passionate dedication.

The Municipality's development and service delivery mandate goes to the heart of the people's
developmental and social needs, aspirations and frustrations. These are captured amply and
embodied in the Municipality's Integrated Development Plan. The municipality has a view of ensuring that
internal streets are being maintained to the acceptable level.

Even though we realize that IDP implementation will require us to go beyond the call of duty and walk the
extra mile, we are prepared to continually serve and seek ways and means that would enhance
excellence. On behalf of the Dr J.S. Moroka Local Municipality, | would like to express my gratitude and
sincere appreciation to all role players who participated in this extremely challenging IDP Review
Process 2013/14.

THE MUNICIPAL MANAGER

MR MAHLANGU B.S.




Municipality Profile

The municipality has 60 villages, 31 wards with total population of 249 705 and 62162 household.

The Municipality is predominantly rural with no much economic activities which result to high

unemployment rate at 46% and high poverty levels. The Tshwane and Johannesburg

Metropolitan areas are the most important employment centers and large numbers of people

commute daily to these areas. The Community of Dr J.S. Moroka Municipality and Thembisile

Municipality compete in Gauteng Province for employment opportunities. The municipality is one

of the six municipalities forming the Nkangala District Municipality and is situated in the

western part of Mpumalanga Province border. It borders Gauteng Province to the south-west

and Limpopo Province to the north.

Opportunities in the municipal area

The municipality is located close to Gauteng and within easy reach of Emalahleni,

Groblersdal, Bela Bela and Marble hall. This serve as an opportunity for investors to invest in the

municipal area especially at 35000m2 fully services Siyabuswa Industrial Park .Other opportunities

are: Agriculture, Tourism, and Manufacturing.

LOCALITY OF DR J.S. MOROKA LOCAL MUNICIPALITY (source: DR JSMLM SDF)
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VALUES THAT GUIDE THE MUNICIPAL BEHAVIOUR

The fundamental values guiding the operational ethos of the Dr JS Moroka Local Municipality is
grounded on Batho Pele. The municipal Council and Administration has to be guided by the values,

which are aimed at defining the acceptable standards that govern the behavior of individuals within the
municipality. Val ues wil |l drive the municipalityos
which decisions are made. In conducting its business Dr JS Moroka Local Municipality is guided by

these values:

o

Fostering a climate which encourages customer focus and a service oriented workforce;

o

Upholding good work ethic;

To

Inculcating a sense of accountability in all dealings with the community in line with the Batho
Pele principles;

A Cultivating a high performance culture with an aim to retain a motivated team of employees;
A Maintaining integrity in all relationships with customers and the community;

A Thriving on excellence; and

A Offering high quality standards when providing sustainable services.

1. MUNICIPAL IDP STRATEGIC, OBJECTIVES AND ALIGNMENT
The Long Term objectives of the municipality are:

a. Build a responsive, accountable and accessible public institution;
Accelerate access and ensure provision of basic services to communities in a sustainable
manner;

c. Promote economic development to create employment, decent work and sustainable
livelihoods;

d. Build a sound financially viable and clean governance;

e. Promote good governance and active community/stakeholder participation;

f. Mainstream transversal issues; and

g. Build united, non-racial, integrated and safe communities.




IDP is a drive to identify key municipal priorities within the context to national mandate priorities and
inputs from community also flowing from the Strategic Plan 2011-2016 Document and Usiba Country
Lodge Strategic Plan 2013 creates the basis to guide its interventions in a focus and direct manner that
it encapsulate the strategic focus of a municipality with significant service delivery challenges and align
t he muni ci ppaopdsition oNatwraal anceProvincial priorities as indicated in the National
Planning Commission Vision 2030 the plan open the way for the mobilization of society around a

commonly agreed set of long term goals.

The municipality aims to achieve the strategic focus area of the IDP and objectives within its limited
resources to ensure that every South African live in a safe environment with access to basic services

as envisage by the Vision 2030. The strategic focus areas are classified as follows:
1. Basic Services Infrastructure and Community Services:
Obijectives

Provision of water- bulk, reticulation
Reduce water loss 20%

Reduce water backlog from 22% to 19%
Build and maintain roads.

Provide Storm Water Management
Facilitate the provision of housing

Facilitate the provision of community infrastructure

To Do Do Do Po Do Po Do

High mast lighting to increase safely and security within the municipal area and facilitate the

provision of electricity to household.

o

Provision to household with access to basic sanitation facility

o

Provision of clean water to all community.
2. Local Economic Development

Objective

1 Promote and support local economic development and agriculture.

T SMME and Cooperatives development

ol



1 Job creation through CWP
T Tourism Support

1 Manufacturing.

Municipal Transformation and Institutional Development
Objectives

A Achieve Employment Equity

A Promote innovations, learning and growth
Recruitment and retention of skilled employees
Establishment records management system
Organizing structure review

Reach employment Equity Targets.

Focus on holistic corporate image.

To Po Po Do Po Do

Develop and implement procedure manuals.

Financial viability

Objective

Promote financial accountability
Achieve clean audit by 2014
Improve asset management

Increase the municipal tax base and enhance

= =4 -4 -4 -1

Revenue collection.

. Good Governance and Community Participation
Objective

A Promote Accountable, Efficient and Transparent Administration.
A Promote Community Participation
A Improve Communication.

10|



6. Special Focus

Objective

1 Mainstream transversal issues; and
1 Youth Development.

T Build united, non-racial, integrated and safe communities

DEMOGRAPHIC PROFILE

The Municipality considered the demographic information that was provided by the Stats
S.A. Census 2011.This data Census 2011 provides a more recent picture of development in
the municipal area since 2007 Community Surveys and it enable the municipality to analyses
the development in the municipality since 2001 to 2011 and going forward. In each of the
areas covered by the Statistics a comparison is made between what was the level of
development in 2001 and the situation in 2011 and it makes easy for community members
and stakeholders to conclude on whether there was development in Dr JS Moroka Local

Municipality.

POPULATION ANALYSIS

The 2011 Census indicates the total population of the Dr J.S. Moroka Municipality area is
249705. This profile will present information regarding the distribution of this population, the
households where they reside and the services they have access to. (Statistics South Africa
Population growth is estimated at 1, 06%) number of households in the Dr J.S. Moroka
Municipality. The demographic profile depicts the following in regard to the population within
Dr J.S. Moroka Local Municipality as is illustrated in a table on population composition. It
indicates a slight dominance of female at 52.95% as in comparison to 47.05% male presence.

The population (0-14) has shown decline with 32, 62% in comparison to 38, 41 %( Census 1996)
and 37.19 %( census 2001) the population remains fairly young with people of 15-64 constitute 59.45
% and African communities are still dominance at 99, 44% with the fairly increase of Indian/Asia

people at 0, 27%.

The household number within Dr J.S. Moroka Local Municipality has grown from 54339 (Census

11|



2001) to 62162(Census 2011) with the annual growth of 1,35% and the average size of household
has drop at 4,01 in comparison to 4.45% (census 2001).

Poverty Rate has drop from 56% (census 2001) 39.90% (census 2011)Unemployment rate:
15-65 years has drop at 46.60% in comparison to 55.77%Census 1996 and 60.70%
census 2001.person with disability and women unemployment rate has decrease at

49.81% in comparison to 66.24% census 2001.Youth 15-35 y e a wrérmployment rate

decrease at 60.66%in comparison to 75.27 Census 2001. General statistics on household

income indicates improvements /decline therefore it gives the positive trend because people are

employed.

DR JS MOROKA LOCAL MUNICIPALITY: SOCIO ECONOMIC PROFILE

Total number

households

No of
Households:

62 162

Population:
249 705

Growth rate

Total Number
of wards:
31

Population per
Gender:

Male: 47,1
Female:52,9

Youth : 66,9

Sex ratio: 88,9

Female headed
households
49,3%

0,26% Young (0-4) 32,6%
Working  Age  (15-
(2001-2011) 64)59,5%
Elderly (65+)7,9%

No. of households No households No households with No households No of households No of households
with formal hygienic toilets: with piped with electricity: with formal
households: water: 96,7 refuse removal:

98,6
92,3 77,9 13,6

Unemployment Rate 46,6%

Main Economic Community Trade: Finance : Private Households: Construction :

Sector Services: 20,4% 8,1% 6,9% 6,5%

42,3%

Poverty level 37.1%

Economic growth 1,3

(contribution to GVA)

Human Development 0,51

Index

HIV Prevalence 19.0%

No schooling aged 17,4%

20+

Higher education 6,6%

aged 20+

Matric aged 20+ 25,1%

(SOURCE STATS S.A 2011.)

POPULATION PER WARD
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Male Female Total
Dr JS Moroka 117494 132211 249705
Ward 1 3757 4318 8076
Ward 2 4436 4726 9162
Ward 3 3412 3849 7260
Ward 4 3876 4211 8087
Ward 5 3842 4395 8237
Ward 6 4378 5298 9676
Ward 7 3378 3872 7250
Ward 8 3466 3914 7380
Ward 9 2603 2843 5446
Ward 10 3683 4127 7810
Ward 11 4053 4424 8477
Ward 12 4389 4819 9208
Ward 13 3569 4139 7708
Ward 14 3594 3832 7426
Ward 15 4300 4856 9157
Ward 16 2170 2547 4716
Ward 17 5023 5607 10629
Ward 18 3621 4209 7830
Ward 19 4547 5139 9686
Ward 20 3209 3574 6783
Ward 21 4229 4725 8954
Ward 22 4457 5087 9544
Ward 23 2469 2814 5283
Ward 24 4813 5390 10203
Ward 25 3515 3980 7496
Ward 26 4187 4726 8913
Ward 27 3729 4265 7994
Ward 28 3140 3424 6564
Ward 29 3861 4095 7956
Ward 30 3905 4393 8299
Ward 31 3882 4613 8495

(Source: stats S.A. 2011)
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The table depicts the population per ward in the municipal area.

Dr JS Moroka 62162
Ward 1 2046
Ward 2 2573
Ward 3 1828
Ward 4 1787
Ward 5 2139
Ward 6 2457
Ward 7 1649
Ward 8 1712
Ward 9 1181
Ward 10 1831
Ward 11 1861
Ward 12 2178
Ward 13 1756
Ward 14 1600
Ward 15 2309
Ward 16 1043
Ward 17 2461
Ward 18 1779
Ward 19 2426
Ward 20 1724
Ward 21 2035
Ward 22 2455
Ward 23 1553
Ward 24 2993
Ward 25 1906
Ward 26 2361
Ward 27 1911
Ward 28 1779
Ward 29 2337
Ward 30 2213
Ward 31 2279

(SOURCE STATS SA 2011)
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The age and sex structure of the population is a key determinant of population change and
dynamics. The shape of the age distribution is an indication of both current and future needs regarding
educational provision for younger children, health care for the whole population and vulnerable
groups such as the elderly and children, employment opportunities for those in the economic age
groups, and provision of social security services such as pension and assistance to those in need.
Age and sex structure of smaller geographic areas are even more important to understand given the
sensitivity of small areas to patterns of population dynamics such as migration and fertility. If one can
understand better components of population growth in a local municipality, such information can
be used as a direct indicator of the needs of the population.

(source: stats s&011)

80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49

¥ Female
m Male

40- 44
35-39

30-34
25-29
20-24
15-1¢
10-14
5-9
0-4

10 5 0 510
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117497 132210 Female
Males

0-4 14765 14732

5-9 13255 13191

10 |- 14| 13124 12382

15 |- 19| 14195 13829

20 |- 2412019 11780

25 |- 298991 10261

30 |-34|6820 7779

35 |- 39| 5857 7160

40 |- 445169 6578

45 |- 494899 6256

50 |-54| 4270 5382

55 |- 59| 3999 5057

60 |- 64| 3426 4731

65 |- 69| 2483 4042

70 |- 74| 1882 3315

75 |- 79| 965 2188

80 |-84|749 1800

85+ 629 1747  (source: stats sa 2011)

Provision of basic services to Households

The provision of basic services to the community has slightly improved in the provisioning of the
electricity(lighting) 96.87% in comparison to 91.81% (census 2001),sanitation flush chemical
15.94% compare to 13.44 (census 2001) NB The number of households with VIP toilets has
increase with 56.62 (VIP with ventilation)and 25.20 VIP without ventilation), refuse removal
13.65 compare to 12.33%(census 2001) and access to water: water tap inside yard
55.74% has decrease by 65.08% compare to 73.61 Census 2001. The tenure status has
improved from 72.08% compare to 73.61 % census 2001. The tenure status has improved
from 72.08% census 2001 to 82.37% census 2011.This is an indication that the life of people

within the municipal area is improving in terms of accessing the basic services.
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IDP REVIEW 2014/2015 PROCESS

Legal Framework

The following legislations and regulations are the main source that guides the
development of the Integrated Development Planning:

cocooococcoc

Municipal Systems Act.

Municipal Structures Act

Constitution

Municipal Finance Management Act

Disaster Management Act

Municipal Planning and Performance Management Regulation
Employment Equity

Skills Development Act.

Water Service Act.

National Water Act

The review was done in line with Section 34 of the Municipal Systems Act 32 of 2000 which
state that:

A municipal council-

(a) must review its integrated development plan:

(i) annually in accordance with an assessment of its performance measurement in terms
of section 41 and

(i) to the extent that changing circumstances so demand and

(b) may amend its integrated development plan with prescribed process

PROCESS FOLLOWED TO REVIEW THE IDP
The Municipality visited community during IDP Izimbizo (August 2013) and The Executive Mayor

IDP Open Day (March 2014) to get needs/ views of community on its performance and especially

on areas that need improvement

THE IDP DEVELOPMENT

The development process has addressed recommendations from different stakeholders and

together with comments from the MEC assessment of the municipality. Dr JS Moroka Local

Municipality affirm that a shared approach to planning and alignment of the National

Strategic Agenda, Objectives of the Planning Commission, Outcome 9 of the Strategic

Objectives of National Government and the IDP is central to a co-ordinate and integrated

approach. It also takes into cognizance the assessment of the municipal performance against the
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Municipality Objectives, the comments and inputs during public participation and also any new

information or any change in circumstances that might have take place subsequently to adoption

of 2014/2015 final reviewed IDP..

1.STATE OF THE NATION ADDRESS

During his 2014 State of the Nation Address the Honourable President Mr J.Z. Zuma highlighted the

following:
1 The Government has taken a decision to improve functioning of Local Government
1 Amendment of the Municipal Systems Act of 2000 Is intended to improve the capacity of
municipalities.
95% of household have access to water, 5% still need to be provided for.
Nearly 500 informal settlements have been replaced with quality housing and basic services

over the past five years.
1 Some communities still do not have these services especial informal settlements and rural
areas. Therefore working with all spheres of government to ensure the provision of these

services, especially in the 23 municipalities with the greatest number of backlogs.

2.STATE OF THE PROVINCE ADDRESS

During his 2014 State of the Province (SOPA) the Honourable Premier Mr DD Mabuza highlighted the

following issues as pertinent to Provincial Government:

9 Scaling up small, medium and micro-enterprise (SMME) and cooperative development

support; and
1 Promoting sustainable environmental management.

In addressing the many challenges facing Mpumalanga Province. Millions of people now have
basic services like water; sanitation; refuse removal; electricity; housing; education; health care

and other services.

Recent municipal annual reports indicate that the following have been achieved:

18]



An increase of water provision from 77.1% to 94.9% (1 021 076) households;
An increase of access to sanitation services from 53.9% to 95.6% (1 028 606) households;

An increase of access to electricity from 81.7% to 89.8% households; and

=A =4 =4 =4

An increase of access to refuse removal services from 41.5% to 54% (544 069)

households.

Of the many service delivery challenges experienced in municipalities, access to water taps
the list. The province is committed to attend to the persistent problem of bulk water and
sanitation infrastructure by assigning the Mpumalanga Economic Growth Agency (MEGA) the
responsibility in the eight selected CRDP municipalities. The initiative taken with the Minister of

Water Affairs to deal with the acute bulk water infrastructure challenges in selected areas.

Dr J.S. Moroka Municipality Reviewed 2014/2015 IDP strive to address and achieve the
developmental objective as mentioned above including issues raised during the State of Nation

Address specifically on the National Development Plan Vision 2030.

MEC COMMENTS:

Prioritization of sanitation projects that the municipality need to focus should be water borne
sewerage system rather that VIP toilets. In terms of Chapter 4 section 16(1) (a) (i) Dr J.S. Moroka
Municipality created conditions for the local community to participate in the affairs of the
municipality it is important for the community to have knowledge on the processes that the
municipality followed to compile and review the IDP. The District framework provides the linkage
and binding relationship between the District and the local municipalities.
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The following are the issues raised by the MEC during 2013/14 financial year and the

progress made on those issues.

PART B
Spatial rationale

The MEC comment has been noted.

SERVICE DELIVERY

1 Filling of vacant posts

1 Continuous training
1 Implementation of retention strategy
LED
The EPWP has been implemented since 2010 under Waste Management within the

Municipal area. A total number of 242 FTEs have been created till 2013/2014 financial year.

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

Audit committee was a shared service under Nkangala district municipality
Internal audit unit established

Risk management committee established

Risk management unit established

MPAC established

Budget steering committee established.

o gk w NP

NB: All above governance structures are functioning in line with their chatters.

FINANCIAL VIABILITY

MECs comments are noted, however, the municipality received a Qualified Audit Opinion for

the financial year 2011/2012. Audit Action Plan is attached as for easy reference

20|



Municipal transformation and institutional development

PART C

MEC Comments

Municipal response

Partial adherence to the scheduled technical and

representative forums noted with great regret

Council note the comment however, during the
reviewed 2014/2015 IDP the schedule was
followed to the latter. Please find the attached

programme

The strategic objectives identified on page 185 to 199
with the catalyst projects outputs and outcomes for
the next three to five years are not measurable
particularly on institutional transformation and
organizational development since no outputs,

outcomes and impact is expected,;

Council note the comment however, The review
of the municipal strategic objective will be done
during the strategic sessions/Lekgotla. Through
the following tools:
1 WSP - Monitor and implement the training
of officials and Councilors
1 SDBIP - Implement and monitoring of the
Service delivery

1 OPMS -to measure performance

No indication of plans to overcome major threats such

as staff turnover and filling of vacant critical posts

1 All critical positions are funded in the
2014/2015 budget. The municipality has
adopted the draft retention strategy May
2014 of which the final retention strategy
will be approved by council July 2014

1 They have been advertised and we are in
the process of filling them.

The draft retention strategy is attached
The programme plan for filling vacant

critical posts

The municipality described the IDP planning process
(Analysis, strategy, projects, integration, Approval) on
page 55 to 56, instead of outlining the actual

occurrence of events and outputs of the IDP planning

process followed in the municipality

1 The municipality has outline the actual
(process) occurrence of events in line with
the IDP phases, as dictated by IDP

process Plan.
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1 Through the implementation programme

find the attached document

The CRDP initiative (page 200) is not comprehensive
since only the programmes' vision is reflected without
the indication of the strategies, programmes and
projects to address poverty, unemployment and

inequality

1 The office of the Executive mayor and the
Municipal manager are the champions of
the CRDP programme

1 CRDP strategy has been adopted through
the council of stakeholders 2013/14.

There is a very minimal provincial sector input

indicated

1 Yes the municipality is experiencing non
attendance of our sector departments in
our IDP forums except DPT of Health,
DCSR and SASSA.

Statistics reflected should be updated with statistics

SA, Census 2011 as the current official data available

1 The statistics SA census 2011 has been
used when compiling the IDP 2014/2015

The source of data should be referenced correctly
and the data must be interpreted to provide a
situational analysis of the municipality to form the

basis for planning

Council note the Comment of the MEC.
Council will ensure that any data is
referenced correctly in the 2014/2015
IDP.

The status quo of the sector plan is not provided ,
hence there is no evidence of whether municipal
sector plans are in place and currently informing

service delivery priorities;

The comments of the MEC are noted.
MISA was appointed to assist the
municipality with the development of
sector plans in the 2012/2013 financial
year however this was not achieved.

1 Notwithstanding that municipality has
budgeted in the financial year 2014/2015
R2.5m

for the development of sector plans.

There is no evidence of the Organizational
Performance Management System except what is on

page 28 of the IDP which his just a statement.

The comment is noted, however, the
organization performance management system
is in place and it is captured under KPA- Good

Governance and public participation on page
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164 of the IDP 2013/2014: the function is placed
in the office of the Municipal Manager and it
deals with both the institutional and individual

performance.

The Council adopted the IDP Process Plan by resolution No R191.07.2013 ND in July 2013. An
intensive community and stakeholder participation process commence during July 2013 the
process involved councillors, officials; community members ward committees, sector departments

and N GB@areview of the 2013/14 IDPs consist of five phases outline as follows:

1. ANALYSIS PHASE
The Analysis phase is aimed at establishing the current developmental status of the
municipal area. This will be done by comparing community needs with statistical
information that is available to be able to identify priority areas, jointly with the community.

2. STRATEGIC PHASE
Development strategies must be developed focusing on finding the best way for the
municipality to meet a development objective. Once the municipality has identified the
best methods and strategies to achieving its development objectives identification of
specific projects must commence.

3. PROJECT PHASE
During the Project phase projects are identified in line with the strategies developed
during phase 2. These projects have to be prioritized.

4. INTEGRATION PHASE
During the integration phase all sector plans and programmes are developed e.g. Spatial
Development Framework. Only summaries of these sector plans are included in the IDP
document.

5. APPROVAL PHASE

During the Approval phase of the IDP the IDP document has to be advertised for 21 days
to enable all stakeholders and members of the public to give inputs. Thereafter the IDP

has to be adopted by Council before the new fiscal year.

PERFORMANCE MANAGEMENT SYSTEM
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The Municipal Systems Act of 2000 Section 38 (a)(iii) requires that a municipality must establish
a performance management systems that is in line with the priorities ,objectives ,indicators and

targets contained in the its Integrated Development Plan.

Section 42 of Municipal Systems Act of 2000 state that: A municipality must allow the community
to participate in the setting of appropriate key performance indicators and performance targets for
the municipality. Performance management fulfils the implementation management, monitoring
and evaluation of the IDP. All components of the integrated development plan, whether they are

strategies or priority areas, need to be translated into a set of clear and tangible objectives.

B: STATUS QUO ASSESSMENT OF THE MUNICIPALITY

The Municipality on a going process does assess its performance in delivering of basic services
to its community. The analysis of its performance report and community views/needs it gives the
municipality to strategies its planning, budgeting and operational mechanism. The Municipality
will make use of the measures that will make possible to achieve its Vision and Mission. The
measures are focus area, developmental objectives, key performance indicators, project and
targets for each Key Performance Area. In each instance the project that will be implemented are
also listed and it is structured according to the following Key Performance Areas of local

government:

Municipal Transformation and Organizational Development
Local Economic Development

Municipal Financial viability and Management

Good Governance and Public Participation

Spatial Rationale and Special Focus:

Transversal

< < < K <K< < <

Youth Development
The details of this KPAs and Special Focus are contained in the Service Delivery and
Budget Implementation Plan (SDBIP). The Key Performance Areas are in priority order

and arranged in chapters for easy reference.

CHAPTER 1 KPA: MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL
DEVELOPMENT
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ISSUE 1: HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT

INTRODUCTION

Municipal transformation and organizational development is the key to the achievement
of the municipal; service delivery objectives and the constitutional mandate given to the
municipality. The Human Resource Section is busy with the process of developing human
resource systems, policies and procedures to ensure that JS Moroka Local Municipality
remains a healthy institution that is capable of delivering on its mandate in an effective
and efficient manner to satisfy the needs of its constituencies. The Admin and Corporate
Services Department is trying its best to provide all the departments with necessary
support with its limited resources and fill all budgeted vacant positions with skilled and
gualified individual to ensure effective service delivery. Yet the municipality is
experiencing the challenge of qualified and experienced employees leaving the institution
because of greener pastures but to address this problem a Draft Skills Retention Policy

has been developed.
1. ORGANISATIONAL STRUCTURE ARRANGEMENT

The future-oriented nature of the municipal organizational structure helps the municipality

to plan its future staffing needs within the
the reviewed organizational structure has 919 total posts, with 565 (62%) filled positions

and 354 (38%) vacant positions. All Section 56 (Managers) are filled except the position

of Manager: Admin and Corporate Services but processes of filling this position is going

on. The municipality has developed Job Descriptions for all employees and will soon

engage in job evaluation process with the help of South African Local Government
Association (SALGA).

2. EMPLOYMENT EQUITY

The provision of the Employment Equity Act (55 of 1998) requires that monitoring of the
progress made towards the achievement of Employment Equity Plan targets and objectives
be ensured. Currently there are only 0.8% of people living with disability instead of 2% as

stated in the Act. Even though the municipality encourages people living with disabilities to
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by nine (47%) females against seventeen (53%) males.

3. SKILLS DEVELOPMENT

The Skills Development Act (97 of 1998) places a responsibility on the municipality to build the
capacity of its workforce. Dr JS Moroka Local Municipality developed the Workplace Skills Plan
in line with its IDP and the budget each year to capacitate its employees, councilors and
unemployed residents. The Draft Skills Retention policy has been developed to address the
challenge of skilled and trained employees leaving the municipality for greener pastures. Training

policy was approval by Council in 2009 and on the reviewal stage.

4. EXECUTI VE MAYOROGS BUSARY SCHEME

The municipality has offered bursaries to need students for six year now. This Executive
Mayor Bursary Scheme is aimed at providing financial assistance to outstanding
performed needy learners residing within the municipal area of jurisdiction, to study in the
fields of Civil Engineering, Town Planning and Surveying. Thus so far there are twenty
(20) learners who have benefited from this scheme. In 2014 only three students were
offered bursaries, even though the municipality aimed at offering Eight (8) bursaries. The
challenge was that most applicants did not qualify for university entries. Current the
municipality has absorbed seven (7) bursary holders as permanent workers, working as
Technicians. According to the agreement they signed with the municipality they will work
three years or more (depending on the years the municipality paid for their bursaries
before they can leave the municipality.
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PRIORITY PROJECTS/PROGRAMMES: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL

DEVELOPMENT: ISSUE 1: HUMAN RESOURCE MANAGEMENTN AND DEVELOPMENT

Key Key Focus | Developmenta | Key Projects Target WARD RESPONSIBLE SOURCE OF
Performa | Area | Objectives Performance DEPARTMENT FUNDING
nce Area Indicator
Training and | To equip all | *Number of | Development of | *Number of | DrJS MLM Admin and | Council
Development | employees employees Workplace  Skills | employees Corporate
Councillors trained by June | Plan trained by Services
with necessary | 2015 June 2015
skills *Number of *Number of
Councillors Councillors
trained by June trained by
2015 June 2015
Job To lay the | % Job | Conducting Job | 100%  Job | DrJS MLM Admin and | Council
Evaluation foundations for | Descriptions Evaluation Descriptions Corporate
a rational, fair | approved by approved by Services
and equitable | Council by Council.
system of | October 2015.
remunerating
the employees.
Executive Executive Number of | Providing bursaries | 8 bursaries | DrJS MLM Admin and Council
Mayors Mayors bursaries issued issued to Corporate
Bursary Bursary to needy needy Services
Scheme Scheme matriculates matriculates
March 2015
HRM Policies | To develop and | Number of | *Develop draft | 4 policies | DrJS MLM Admin and Council
review Policies policies developed by Corporate
municipal HRD | developed by | *Review Policies. June 2015 Services
Policies. June 2015
Number of 4 policies
policies of reviewed by
policies reviewed June 2015
by June 2015
Recruitment Filing of critical | % critical funded | Filling of posts 100 % | DrJS MLM Admin and Council
and Select posts posts filled by critical Corporate
June 2015 funded posts Services
filled
Induction  of % New | Induction 100% New | DrJS MLM . Council
New  and Employees workshops Employees Admin and
Existing inducted through inducted Corporate
employees Induction through
workshops by Induction Services
June 2015 workshops
Occupational | Compliance Number of Periodic medical 150 Dr JS MLM ) Council
Health and with OHS Act | employees examinations and employees Admin and
Safety medically tests medically Corporate
examined by examined by
June 2015. June 2015 Services
Employment | Implementation | % Filling broader | Recruiting women 50%of Dr JS MLM . Council
Equity of EE Plan management on broader broader Admin and
with women (as management management Corporate
and when posts positions positions
are advertised) filled with Services
women (as
and when
posts are
advirtised)
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Key Key Focus | Developmenta | Key Projects Target WARD RESPONSIBLE SOURCE OF
Performa | Area | Objectives Performance DEPARTMENT FUNDING
nce Area Indicator
Employment | Implementationf Number of peopl{ Employment Equity 2 people iving Dr JS MLM Admin and Council
Equity of EE Plan iving with Plan with
disabilities disabilities Corporate
appointed (as an appointed Services
when posts are
advirtised)
ICT To improve the| % Municipal Unupdated 100% Dr JS MLM Admin and Council
ICT Website revampg Municipal Website | Municipal
Infrastructure & (in line with Website Corporate
usage within th| Section 75 of the revamped Services
Municipality for] MFMA) by
the purpose of | September 2015
successful
Interaction and
Reliable
communication
ICT To improve the| Number dfoOkva | The Feasibility Stu{ 2x 100kVA | DrJS MLM Admin and Council
ICT T 200kva Electric| and Assessment hi 200KVA
Infrastructure & Staneby been conducted by| Electrical Corporate
usage within th| Generators with | the Service Provid¢ Standby Services
Municipality for| Uninterrupted Generators
the purpose of | Power Suppliers with
successful installed Uninterrupteq
Interaction and Power
Reliable Supplier
communication installed.
ICT To improve the| Number of the | The current to the | 3x BieMetric | DrJS MLM Admin and Council
ICT BioMetric Municipal Server | Technology
Infrastructure & Technology Rooms is through ¢ for 3 Corporate
usage within th| installed oall 3 normal security do¢ Municipal Services
Municipality for| Server Rooms by Server Room
the purpose of | March 2015. installed.
successful
Interaction and
Reliable
communication
ICT To improve the| Number of the Fi| The Municipal 3x Fire Dr JS MLM Admin and Council
ICT Detection Systen| Facilities Departmg Extinguishers
Infrastructure & installed on all 3 | has beenonsulted | on 3 Server Corporate
usage within th| Municipal Server| to assist in this Rooms Services
Municipality for] Rooms by June | regard. Installed.
the purpose of | 2015 .
successful
Interaction and
Reliable
communication
ICT To improve the| Number of Only the Members| 63 Laptops | DrJS MLM Admin and Council
ICT Laptops the Mayoral procured for
Infrastructure & purchased for Committee; ; Councillors a; Corporate
usage within th| Councillors by Speaker and Chief| per the Tools Services
Municipality for] December 2015.| Whip are all of Trad
the purpose of allocated with Lapt{ Circular.
successful Computers.
Interaction and
Reliable

communication
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Key Key Focus | Developmenta | Key Projects Target WARD RESPONSIBLE SOURCE OF
Performa | Area | Objectives Performance DEPARTMENT FUNDING
nce Area Indicator
ICT To improve the| % Maintenance | The IT Service 100% Dr JS MLM . Council
. . . Admin and
ICT and Support on | Provider responsib| Maintenance
Infrastructure & the Municipal LA| in managing the and Support Corporate
usage within thf WAN, RF Networ Municipal ICT on the Services
Municipality for| Infrastructure on| Infrastructure has | Municipal
the purpose of | ongoindpasis. been appointed. LAN, WAN,
successful RFNetwork
Interaction and Infrastructure
Reliable
communication
Admin & proper co Number of 2013/2014 year 1 Year Dr JS MLM . Council
. . Admin and
Secretariat | ordination of | approved year | planner approved | planner
meetings planner by approved Corporate
September 2015 Services
Admin & To provide Number of cound 100% meetings arg 54 council Dr JS MLM . Council
. . . . Admin and
Secretariat | secretariat committee held as scheduled | committee
services counc| meetings meetings Corporate
and its coordinated and coordinated Services
committees held as per and held as
approved year per approved
planner year planner
Records Safe keeping o| % Installation of | Manual record 100 % Dr JS MLM . Council
L . . . Admin and
Management| municipal electronic systen| keeping Electronic
records to by September system Corporate
ensure 2015. installed Services
accountability
Records Safe keeping o] Number of users| 0 50 users Dr JS MLM . Council
. L . . Admin and
keeping municipal trained on Recor{ trained on
records to Keeping by Record Corporate
ensure September 2015 Keeping Services
accountability
LEGAL To provide Number of Bgws | Approved Byaws | Estimated 2 ¢ Dr JS MLM i Council
- ) Admin and
effective and | reviewed and byaws
efficient legal | adopted (As and reviewed and Corporate
services when a necessity adopted (As Services
arises) and when a
necessity
arises)
LEGAL To effectively | % of litigations | Litigations 100 % of Dr JS MLM . Council
o Admin and
manage legal | resolved as and litigations
issues when they arise resolved. Corporate
Services
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ISSUE 2: INFORMATION AND COMMUNICATION TECHNOLOGY

BACKGROUND AND PROBLEM STATEMENT

Since its inception the Information and Communication Technology Unit within Dr JS Moroka Local
Municipality has ensured that the Municipality is able to communicate with other spheres of
government and the outside world through its Website which has since been launched and
currently being updated regularly. The Municipality also uses its Email System for communication
and other Government Portals to ensure that it remains up to date with developments in Local,

Provincial and National Governments.

The Municipal Satellite Offices which are Technical Services, Sewerage Plant, Maphotla Library,
Purification Plant, Libangeni Traffic, Libangeni Licensing, and Mbibane Finance Pay point, Mbibane
Unit Office, Mbibane Water Services and lastly Mmamethlake Unit Offce are all linked to Wireless
Radio Network to ensure that these Offices have access to IT Systems held at the Municipal
Headquarters. Siyabuswa Library, Matshiding Water Services and other Finance Pay Points to be
identified remain the only offices to be linked to the Wireless Radio Networks. The Municipality
also uses its Geographical Information System for spatial information of its villages within its
jurisdiction. The Municipal Telephonic System has also been improved in which the VolP
Technology was installed with additional lines to ensure that the Municipality is accessible at all

times.

The Municipal ICT Division is however having few challenges which it intends to address, these
includes amongst others, the Unstable Power Supply from Eskom which has a direct impact to

the ICT Infrastructure , the inconsistency of the Municipal Main Internet Line. The non -existence

of the Municipal Central Desk and or the 24hr Hotline-Toll Free Number to assist the community

to report any Service Delivery Issuesand or vandalism to Council 0s
Municipal Business operating hours. The Municipality currently has only one Data Recovery Sites

or Data Centres for its critical Financial Systems and Off Site Backups. There is also a need for
another Data Recovery Site for the Municipal File and Other Application Servers for Business

Continuity.

The Municipal Satellite Pay point Offices previously identified by the Department of Financial
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etc.

OBJECTIVES

1 To improve and upgrade the existing Electrical Power Supply to ensure uninterrupted
power supply to the Municipal ICT infrastructure across the Satellite Offices.

1 To improve and standardized the existing telecommunication system for all Municipal
Offices through the use VolP Technology across.

I To gear up the existing ICT Infrastructure to keep abreast with the ever changing
technology this includes. the Hardware and Soft

f To maintain and improve the ICT Infrastructure currently in Municipal Libraries for

research and information sharing purposes.

9 To establish the ICT infrastructure for Satellite Pay Point Offices as previously identified
by the Finance Department of the Municipality.

9 To establish the Municipal 24hr Hotline-Toll Free number which would be used by
members of the community to report any service delivery issues and complaints to the
Municipality beyond the normal business hours.

1 Toimprove and fasten the Municipal Internet connection engaging all relevant Internet
Service providers.

9 Toimprove the ICT usage within the Municipality for the purpose of successful

interaction and reliable communication.

STRATEGIES

1 Installing Uninterrupted Power Supply (UPS) across Municipal Satellite Offices to ensure
that the Municipal Wireless Radio Network and LAN remans stable at all times and also
by allocating more funding in addressing the Unstable Power Supply which directly affects
the existing ICT Infrastructure.

1 Extend the installation of the VolP Technology to other Municipal Satellite Offices in order

to standardize communication methods and also to reduce telephone costs to the
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Municipality by engaging Telkom (Pty) Ltd together with the IT Service Provider appointed
by the Municipality.

1 Identifying additional Off -Site Data Recovery Site or Data Center for Municipal File and
Other Application Servers for Business Continuity purposes in partnership with other
Municipalities.

9 Installing additional Local Area Network and Wide Area Networks for the Municipal
Libraries and other Satellite Offices in order to ensure that ICT Systems held at
Headquarters are accessible.

1 Engaging Telkom (Pty) Ltd to advise the Municipality on the 24hr Hotline -Toll free number
which would assist members of the community to report any service delivery issues.

1 Improve the current internet connection with Telkom or any ISP for a better and reliable

communication to meet future IT Growth and need s.
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POWERS AND FUNCTIONS

Dr J.S. Moroka Municipality has a policy on Delegation of Powers in terms of Section 59 of the Municipal
Systems Act, 32 of 2000. These Delegations of Powers have been reviewed and adopted by the council
and also powers and functions conferred in terms of the Constitution and exercise them subject to
Chapter 5 of the Municipal Structures Act. The powers and functions of local government are
reflected in the list below include the allocation of powers and functions authorized/adjusted by the
MEC following the recommendations of the Municipal Demarcations Board. The fact that Dr J.S.
Moroka Municipality is a Water Service Authority we see this as power and a function that it should

be taken care off:

Local function Authorized /Adjusted in terms of
Section 84 of the Municipal Structures Act.

Air pollution Municipal roads which form an integral part of road transport
system

Building regulations Municipal public works relating to any of the above functions

Potable, bulk, reticulation water Solid waste disposal sites

Municipal roads & storm water management [The establishment, conduct and control of cemeteries and

system crematoria

Trading regulation \Water Service Authority (in terms of Water Services Act)
Billboards and the display of |Powers and functions allocated to Nkangala District
advertisements in Public places Municipality

Cleansing Municipal Planning

Municipal airport Disaster Management and fire fighting

Municipal public transport

Markets

Municipal abattoirs

Refuse removal, dumping and solid waste
All municipal recreational facilities

Noise pollution

Street trading and Street lighting

Traffic and parking
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MUNICIPAL SWOT ANALYSIS

The Strategic plan of any organization can only be developed once a proper

environmental analysis has been conducted. One of the best known strategic tools for

environmental analysis is the SWOT analysis. The SWOT analysis focuses on the

internal environment by determining the Strengths and Weaknesses within the

organization. When analyzing the external environment the focus is on identifying

Opportunities, and Threats facing the organization. The fundamental aspect of the DR JS

Moroka Local Municipality Strategic Plan for 2011-2016 and Usiba Country Lodge

Strategic Plan 2013 is to describe a preferred future that is realistic and attainable but

also optimistic. The plan proposes a developmental path for the Municipal organization

informed by a clear analysis of the current Strengths, Weakness, Threats and

Opportunities. The following SWOT Analysis was identified in the table below:

Strengths(internal)

Weakness(internal)

Policies and systems in place

Lack of water in some areas.(reticulation)

Stability within the municipality as there has been
no service delivery protests

Small economic base

Relatively strong construction and
Community services sectors

Local economy  dominated/concentrated by

Service Sector.

Employment opportunities in  community

Services and construction.

Low level of education and skills in the local workforce

Sufficient social services such as schools and
clinics are present in the area.

Relatively few employment opportunities in the area.

Strong growth potential.

Lackof development  incentives to attract investors.

Strong Tourism Attraction

Limited range/choice of consumer products and service
available in the area.

Rural agricultural  activities such as
Community gardens have a lot of potential in the
area.

Lack of strong financial base for revenue collection.

Population age between 15 & 65 has the
potential
the potential ability to perform/act as source of

labour

Absence of a call centre is highlighted as a serious
omission with communities unable to reach the
municipality in times of need.

Capacity to comply with all relevant local

government legislation.

Grant dependent

Delivering of basic services with limited resources.

Bylaws not gazetted

implementation of projects

Insufficient funds for maintenance of Infrastructure
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Informed council decisions (resolutions)

Office space

Informal market

law enforcement

political stability with stable environment

Unregulated of informal market

decisive leadership(administrative & politically)

Time management ( on matters of IDP review)

Funding available in the form of current investments
and grants i.e. DWAF, MIG, MSIG.

High staff turnover.

Self sustainable with good sufficient sources to
help neighbouring municipalities with regards to
the purification works and sewerage network.

Consumers can be identified for accurate
database billing.
Community  consultations in the fom

of IDP 1zimbizo and Budget consultation.

Recognizable by other
Institutions.

Friendly working environment.

government

Threats(external)

Opportunities(external

Limited job opportunities for large number of job
seekers.

Strong transport linkages with the surrounding economic
activities. e.g. Gauteng, Limpopo & North West

Buying power to Tshwane Metro and Groblersdal
Marble Hall.

Strong S MME

operatives.

potenti al for

Unemployment, crime,

HIV/Aids.

poverty,

Tourism development in Arts, Craft & painting and
hospitality.

Strong competition in terms of Tourism in

Mpumalanga.

Close location of Gauteng markets.

Sporadic marches by concern groups.

The Mdala & Mkhombo Nature Reserves provide

for excellent tourism opportunities in terms of bush camps,
fishing, & hiking

Residents commute considerable distance to
places of employment.

Land availability for mix land use

Beneficiation on communities on proposed

Moloto Development Corridor

None payment of services.

Internship, and bursaries for

development.

programmes youth

Lack of relationship ~ with  some
sector
Departments.

licensing of landfill sites
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Non  participation in council meetings Co-operation with traditional Leadership
especially
by youth & Business sector

Loss of qualified staff

MUNICIPAL ORGANOGRAM

The Municipality in consultation whadraviewethte Pr e mi e
organizational structure to address the needs and challenges of the Municipality. The reviewal
process involves re-engineering of the organizational structure; eliminate redundant positions and
attachment of the job descriptions to all the positions. To ensure that the organizational structure

is reviewed effectively the following processes was followed:

Analysis and understanding of the current organizational Structure,
Analysis of the Strategic Plan ,IDP and SDBIP,

Determine legislative requirements,

Determine functions and activities performed by all departments,
Determine gaps between actual and required functions and competencies,
Determine resources requirement,

Considering inputs from various departments within the municipality,
Formulate the draft structure,

Consultation with the relevant stake-holders,

=A =4 =4 4 4 4 4 4 -4 -

Final report to council.
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L ClIr Skosana G.J Cllr Boshomane K.J
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MANAGER: J
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MANAGER: COMMUNITY .
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OFFICE OF THE MUNICIPAL MANAGER

»

Council Resolution:

.’5
< 4

>

<
3 5
S {2
-
EXECUTIVE MAYORCLLR
MTHIMUNYE G.T - —
-
drjsmim
‘r ————————————— -~ \
MUNICIPAL MANAGER 1
X MAHLANGU BS 1
! i
L S ;
3.1(b)/3
Assistant Manager: Assistant Manager: Assistant Manager: Assistant Manager:
Youth Development Transversal Public Participation Public Liaison
Ntshane L Serote J.R Chilli S.B

Rhamatsetse C.M PA to the Executive
Mayor: PEU M.N

Executive
Secretary for the
Exec Mayor :

713
1x Vacant

N —m——

—_——— -

Exec Mayor Body

1
1
I Guard Vacant
1
1

Mayoral Driver
Lekala S
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Council Resolution:
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CHIEF OPERATIONS
OFFICER 1x Vacant

dr.jsmim

Tor T8 Marokna T.ocnl Municipality

i 3/3

Chief Internal
Auditor :Vacant

1/3

Senior Internal
Auditor:
Ramatamba D

3/3 23
Internal Internal
Auditor Auditor
Mbambo L Kgadile N
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. PMU Assistant. 1
y Manager :1xvacan |
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\ 1

\
PMU Engineer (HOS) 1
1x Vacant |
(unfunded) A

Senior Senior PMU

Technician: Account: Shongwe
PMU: W.L
Manyaka BT

Makhafola S

PMU Accountant

Mahlangu D.S, 1x
Vacant:

Technician:
PMU
Skosana M.Z
Marima S
Mpupa R
Mahlangu P

PMU admin

Clerk: 1x Vacant
Nkadimeng M

PMU Secretary:
Mabhena C.B

3/3

Assistant Manager:
Risk Management
Maeyane A.K

\
Risk Management 1
Officers !
2X VACANT (funded) :
1
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OFFICE OF THE MUNICIPAL MANAGER A
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\ Mahlangu BS :

1 1

J 1

e -

| 3/3 | |

Asst Manager: Youth

Assistant Manager: Asst Manager: Asst Manager:
Public Participation : Dev: Ntshane L Transversal : Serota public liason
Chilli S.B JR Ramatsetse
D.M

’ L] f I~ \
I Communication 1
1 officer Vacant 1
1 (funded) 1
3 6/3
6/3 6/3 719 6/3 M el __ ’
CTTTTETON

Community Ward I vouth Dev. 1 Admin HIV/Aids and Transversal People living R DR
programme Committee. : Coordinator: I Clerk: moral Co- With ( \
Coordinator 2 x Vacant I X i : . : oy Communication 1
coordinator Nyakane B I (funded) 1 Youth Dev. TS ordinator: Disability & ! Coordinator Vacant |
Mfoloane J Mbonani ! 1 Mahlangu 2O (FUNDED) Women and Elderly: : (unfunded) .
Mbonani B.B B.B N ! '\Cnhltlgrgr} Mnguni E.M \ X

X1 VACANT X1 Vacant Ea’lw ibela O
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OFFICE OF THE MUNICIPAL MANAGER

;.;& 5
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|‘ Municipal Manager 1 g
| Mahlan gu BS : dr.jsmlm
: . D1 73 s Lot it
N e e e e e o e o e e e e e /7
U N Deputy Manager
IDP: Mahl
[ Assistant Manager LED & : MSP anangu
1 Tourism: 1xVacant 1
1 (funded) :
‘\ __________ I_ [ —
313 I 3/3 2/3
om—m—m———— .-----\\ ‘r ----- Tttt \ l’---- -'---\‘
. Snr LED & Tourism o Snr. Business ! I Snr IDP Officer 1
, Officer I Licensing Officer: : : 1X Vacant 1
11X Vacant (funded) : 1 1x Vacant 1 1 (funded) :
1 ;1 fnfindan 1 \ ’
~ N o E e =-===

_____ - , N

4 ) v — f

1 LED Officer: 1 | Tourism Officer : / : IDP Officer: '

I 1xVvacant 11 1xvacant 1 413 , IxVacant |

| (unfunded) |} (unfunded) ] 1 (unfunded) !

N __ N ] \ o
I Senior Admin Clerk: l

Business Licensing 63 P ~
o . 9/3 - MOLALAPS 6/3 | IDP Coordinator 1
o v I X3 I
LED Coordinator: I Tourism X | Mahamba E.G '
Mathebe M.M : Coordinator: 1 1 Nthoke K.M 1
1 x VACANT 1 Vacant I I TladiD !
(unfunded) ' _( llniuzd_eri\ _____ ) X .

Business Licensing
Admin clerk:
Mahlwele A.N

2 x Vacant
(funded)

42|



ADMINISTRATION & CORPORATE SERVICES

Council Resolution:

- ———

Manager Admin &
Corporate Services:

NN W

Vacant (funded) 1(b)/3
7
Deputy Manager: 2.1(b)/3
Admin & Corporate ® t:ee gggﬁém
SerVIcesg Manager Admin
Rampedi M.R Jivane TP
\

Assistant Manager:
Admin & Secretarial.

Mathebe K. G

\ 3/3
|{ Assistant Manager: 1 Assistant Manager:
| HRM Rakau S : HRD: Mlambo P.L
N e o2 /
|
SR R N
SNR HR Officer: : 1 Sen Personnel 1
HR Management 1 x ! Officer 1xVacant 1
(VACANT Unfunded) II Unfunded) T T F T T T RS ———— J _——
1 (VACANT) 1 sk 1t N
1 Skills Dev
. . OH 1
Facilitator : : ffrf]irce? S 1
VACANT (funded) | 1 1x VACANT 1
. Personnel ! '\ (FUNDED) ’I
HRM Officer: Officer: e —_—————— - -
R_ec & Sel Mthombeni E.N
Sindana D Mokwena S .B
( 1 Vacant)
713
HR Clerk: Personnel Skills Dev. l’ TTTTTT
Rec & Sel: Clerk: Coordinator \ OHS Officer 1
Mahlangu K 2X Vacant (1 MAHLANGU S | 2ZXVACANT 1
1X Vacant funded) 1X VACANT 1 (FUNDED) 1
\ 1
7

4/3

- —-

1
1 Senior Committee
1 Clerk:

I 1x Vacant Unfunded)
1

\

6/3

Committee clerks
x2 Sathekge M &
Mkhondo W

3 X vacant (funded)

( N
| Assistant Manager: 1
| Records & achieving !
| Vacant (funded) :
N o e e e e e e /
2/3

Senior Admin Officer :
Records & achieves: 1
1xVacant Unfunded) 1

1

\
Senior Registry 1
Clerk 1
713 (2X VACANT) 1

1

Records ClerK Registry
Clerk
MANYAKA

V]

Mabena P.G
1x Vacant

713

]

Secretar
yAdmin
Raseroka
M.V

Secretary
MMC:
Moshime
J
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ADMI NI STRATI ON & CORPORATE

7~

Council Resolution:

Manager Admin &
Corporate Services:
Vacant (funded)

L Mabena BTJ

dr.jsmim

Deputy Manager: Admin D3r 58 Moroka Local Municipality
& Corporate Services:
Rampedi M.R

3/3

Assistant Manager: ICT

L | Advi
Sindane B.J Snr Legal Advisor

Nkhathi W

I 5/3 5/3 J
=l - ———— P

_____ I S

1 . -

Senior Technician: I Senior Technician: ! A \
1 )
| Communication 1 Networking 1 Srf\fr_ Legal Admin : 1 Snrlabour 1
I Systems: 1xVacant : Mahlangu KV 1 Officer ! Relations Officer 1
I (funded) | : Vacant (funded) b : Vacant (funded) :
‘\ __________ 4 1 1 1 1

S e - - RN ’
6/3 6/3

IT Technician: IT Technician:

Communications Networking Labour

Vacant (funded) MAHLANGU N.M Relations

Officer
Mamakoko E

44



Mbibane Unit Office (ﬁ\

4 ¢ B
1 [
araxele
r \ =
Unit Manager: —
Vacant (funded N
(funded) drjsmim
L ) A et v ity
3.1(b) /3
4 N
Sen Admin
Officer: Ntuli S
Mokoena N.S
\ J
6/3 l 8/3
Clerical Assistant: 1 Admin Clerk: 1 6/3
Housing & Land 1 Cemetery 1x : Rl ===,
Admin Manchidi M : Vacant (funded) | | Clerical Assistant: |
N _——— | FINANCE & ADMIN 1
1 (VACANT) :
1
\ - — [ — /’
] 13/3 10/3 10/3 [
ST TN
General I General ‘I Cashier:

i I Assistant 1 MOKOLOLO
Assistant ! 1 MOEKWA J.M
Cleaners 1 Cleaners ' \

. . 1 Mbedzi S
Sibanyoni J.R 1 (unfunded) 1
Sindana B 1 8xVacant ' Driver
Mabena J.M : 1 Mngomezulu
Mogotlwane F \ I'
Langa O.M M __ _
Moroke T.T
2X Vacant /oTTTTETETTE \
f TLB Operator . Tractor Drivers
. vacant (funded) | Mnguni J.D
! ' Sethi MF
1 1
1 1
\ )
S — ”
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Mathanjana Unit Office

Unit Manager:
MAHLANGU J.T

6/3

Clerical Assistant:
Housing & Land
Admin MALOKA P

13/3

General
Assistant
Cleaner
NGOEPE E
MATSEKE M
Ledwaba JM
Mametse S

Mashiyane K

~

J

General
Assistant
Waste

Matshiane DJ
Mokgadi C
Masetlwa C

3 X VACANT

0/3

TSHETHLAB.S
MAUBANE A

NGWATO M.Z

1 X VACANT

3.1(b) /3

T B

1 Sen Admin 1

! Officer. VACANT |

. (Funded) : 213

A ] ______ /

l 8/3
(oo T
1 Admin Clerk: 1 6/3
I Cemetery :
I (Vacant) funded | Admin Assistant:
‘\ e — - 4 FINANCE & ADMIN
Vacant (unfunded)
10/3
Cashier:
Ratima M
T ) Driver
| TLB Operator 1
1 (Vacant) : Mashaba T
: unfunded |
/

46|
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Council Resolution:

E I

NANCI

AL

MANAGEMENT SERVI

CES

Chief Financial Officer:

Skosana ZG

Deputy CFO: Bila VvV

2.1(b)/3

1(a)/3

3103 g

Assistant Manager Revenue
Manager: Vacant (funded)

Assistant Manager Budget Planning
Implementation:
Masanabo S.

| 3.1(b)i3

Assistant Manager
Expenditure:
Motlapema P.B

dr.jsmim

1
1/3
| VACANT (unfunded) ' | . J U3
1 1 Senior Budget Officer ( ) \
N e e e e e e 7 Mnguni S Ng | Senior Accountant 1 Secretary to CFO:
| 33 ' 1 Expenditure: 1 Matakalatsi G
|| 1 Vacant (unfunded) 1
3/3 \ !
Accountant Accountant Rates & —_—————— - -
. Taxes: Ramodike J.M
Income._ . I a3 I 33
Matshiane S.Z Budget Officer *
Mahlobogoane K
| 63 | I Ntuli DJ é‘ccoémlan.t ) Accountant
I 6/3 6/3 I MtsweniB Mxpi( aﬁrfs) : Expenditure:
Sen Rates & Sen Credit Control 1 vacant (funded) Mahlanau E.J
Taxes C_Ierk. Clerk: Msiza L
Sen. Income Sen. Debtors Somanie | I oi3
Clerk:Mahlang Clerk 1 1
IP.A Mashiteng l4/3 4/3
d Rates & Credit —_—————— ===\ e m L ___ - Senior Credit
I; enior Creditors
Taxes Clerk8/3 Control B/3 Senior Salaries [ ) . 1 .
Ramatsetse Clerk::Zimu : clerk:1x Vacan | 1 Senior Salaries \ ﬁlerk.v N
Ql U ot Vacant. I 1 Clerk:1x Vacant | Mnguni SN
\ {unfunded) I 1 (unfunded) 1
_ | 713 | 113 . s Neo oo .
Cashiers : Debtors 8/3 8/3 8/3
Mmutung M.M .
Msiza M.R Clerk: Indigent Meter readers: Masuku S..L
Ngoma G Makofane L Clerk: Mthimunye A Ngwenya J Salaries Salaries Creditors Clerk:
Ngoma L Lepota A Msiza P.N Mahlangu M. Aphane S.K. Clerk: Clerk: Ntlailane MA
Dube L Nkwana M.M.T Magolego M.T 2xvacant
Boroko C.K 4X Vacant (2X funded) e —— -
Lehlomela R 913 ] \ Rl ~ I
1x Vacant \_ Salaries | | Salaries Y Sl S
I Clerk: 1 I Clerk: | 1 DataCapture:1 |
: 1x Vacant 1 I VACANT | 1 XVACANT .
Indigent Data Indigent Field Workers \ (findar /l 1 ffindod) | 1 lunfunded) )
Capturer RamatsetseD A === ===- | s/ STmmEmmsm==
Mahlangu A Maleka Z, Msiza J.L
Mmako J
Ndlovu | maxo 8/3 8/3
Mmatana 1M 1/3 Msiza J.L
\,

47|
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713



——————

EINANCIAL MANAGEMENT SERVICES DEPARTMENT

Chief Financial Officer:
Skosana ZG

Deputy CFO: Bila V

3.1(b)/3
Assistant
Manager:
SCM:
Senior 5/3
Procurement
Officer
Proc. Officer: \ Proc. Officer:
Acquisition Demand Man 6/3
Mahlangu Takalani R.V
B.A
Proc. Officer:
Risk Mangt
Mkhatshwa K.P 6/3
Proc. Officer:
Logistic Kanyane 6/3
M
_____ -———— 1 X VACANT
Admin Clerk '
ACQUISITION 1
2X Vacant ! Proc. Officer:
(unfunded) 1 Perfm
_________ 4 M d Admin Clerk:
coir:?a:;:?r:nng Procurement
Mthombeni N.S Masango L
\, J

F
Admin
clerk

Stores:

Mahlannn

|‘ Admin
| Assets
1
1
\

Vacant

Clerk

N Storeman:
Masango JJ

N ————

48]

b

SR

. .
e
Yiarmxete

-

- S~

dr.jsmim

Dr JS Moroka Local Municipality

Officer Disposal
Mbamba M.V

\,

3.1(b)/3
Assistant
Manager:
Asset
la/3
S __.
\
2 X Accountants 1
Asset Management 1
VACANT :
""" [~ T 7
(CoTT T -_\rT o
| Asset 1 ransport Officer:
| Officer: 1x 1] Makoeng HM
1 Sibande D.V 'l Ntuli A, Skhosana
\ /' M

\l‘)hlr"ll PS

Drivers X6
Chidi K
Mahlangu O.J
Mahlangu T
Masango F.L
Mthombeni EM




COMMUNITY DEVELOPMENT SERVICES

Council Resolution: Manager Community

Development Services:
Busane N.P

s

dr.jsmim

Tor IS Morokn T.oenl Muniaipality

Deputy Manager
Community Dev.
Services Vacant

[
1
1
1
1 (unfunded)

N ————

2.1(b)/3

3.1(b)/3

Services, Sports, Arts, Culture &

]

| Assistant Manager:  Library
1

| Heritage:1x Vacant (unfunded)
1

~—— -

4 \
1 Chief Admin Library Services, 1
1 Sports, Arts, Culture & Heritage 1x 1
I Varant (fuinded) 1
| g U R U U U — e
| | 7 [73 | 73 J e
( ) oY
Librarian Librarian Librarian Librarian 1 Sen Admin 1
(Maphotla) (Marapyane ) (Siyabuswa (Pankop) 1 Officer 1
Ramatsetse Mashabela ) Makamu F I VACANT 1
D.M P Kgaphola (Provincia \ ]
I e n -~ n N mm———— -
\ — 6/3
RiaiaiatalalN ikl 9/3
Assistant I Assistant | I Assistant !
Librarian I Librarian : I Librarian :
Ngwenya M.A I VACANT I VACANT . f
Mahlangu M.N 1 [N ! 6/3 I\D/llzﬁzlzmem Officer.
—— ————, | .
- =/ Ve - -/ e \ JiyanegW.B Secretary CDS
9/3 I Sports 1 Clerical 1xVacant Mpofu J.C
: Coordinator : Assistant
1 S 1 Cultural
1 2 XVACANT 1 issues
N s

Ratlhagana
=]
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COMMUNITY DEVELOPMENT SERVICES

Manager Community
Development Services:

Busane N.P }(a)/3
pmmmmem oo N drisml
( Deputy Manager : r-lsm m
: Community Dev. | r 1S Morekn Tosal Municipality
| Services Vacant 1
1 (unfunded) 12.1(b)/3
‘o !
3.1(b)/3
” —_—mmlmmmmmmm—m— ~
| Assistant Manager:  Library :
| Services, Sports, Arts, Culture & |
| Heritage:1x Vacant (unfunded) 1
! 1
N s on o o oy o o s e e -
14.1(b)/3 -
{— ---------- -—--=
Senior Admin  Library Services, 1
: Sports, Arts, Culture & Heritage 1x 1
, Vacant _(funded) :
M e e e Moo __ Y
| | 7 [73 | 73 J e
( ) oY
Librarian Librarian Librarian Librarian 1 Sen Admin 1
(Maphotla) (Marapyane ) (Siyabuswa (Pankop) 1 Officer 1
Ramatsetse Mashabela ) Makamu F I VACANT 1
D.M P Kgaphola (Provincia \ ]
I e n -~ n S ————
\ — 6/3
RiaiaiatalalN ikl 9/3
Assistant I Assistant | I Assistant !
Librarian I Librarian : I Librarian :
Ngwenya M.A I VACANT I VACANT . f
Mahlangu M.N ' ) ' /I J B I\D/II:ﬁ:;‘ee{ment Officer:
| =7 | =TT TTTT Jiyane W.B : Secretary CDS
9/3 I Sports 1 Clerical 1xVacant (FUNDED) Mpofu J.C
: Coordinator : Assistant
1 S 1 Cultural
1 2 XVACANT 1 issues
N s

Ratlhagana
=]
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Council Resolution:

COMMUNITY DEVELOPMENT SERVICES

(WASTE & ENVIRONMENT MANAGEMENT)

Ass Man Waste & Environment:

[
b &

O 1,

13/3

Tractor drivers:
4 Filled
3xVacant

-
Skosana G.T dr]smlm
.
31(b)/3 ¢ I8 Moroka Local Municipality
Snr. Admin Officer:
Snr. Waste Cemetery
Environmental Mtsweni E
Officer: Mosoane RC
13/3 J 513 e EF 513
53 (T TTT TR \ ST T TEm T s i . ommmmemme S
1 Supervisor Landfi: I | Supenisor Landfil: ' i osf?r Adg"" . 11 Snr. Admin !
I 1xVacant,Siyabuswa : | Vacant Libangeni | 11y I\(l:znr:an?me ery : : Officer Parks: 1X |
I (funded
' ( ) . : (unfunded) : : (unfunded) 1, Vacant (funded) ’I
N - ——— 4 \ e \ ,I N ———- -
5/3 B3 .~ . 8/3
Fmmmmmlm - ——— N e ————— \‘ -I:SB
1 _—— - — -
8/3 | Landfill assistant:1x ! Il Landfill assistant: 1 g ) ) Y
I Vacant Siyabuswa I | 1xvacant Libangeni 1 1 Admin Officer 1
Foreman Waste: I (funded) : 1 (unfunded) 1 1 1xVacant 1
Chiolane E I . 1 1 1 (unfunded) 1
\ , \ 1 \ !
[ g S — [ S U A U —— T - - _I _____ e
pm——-L -
\
' .
TLB Operator 8/3 Clerical Assistant | Parks Services I
Waste: 2 Filled Cemetery 1 workers: 6x :
Mthimunye EV I Vacant (3 funded) |
8/3 TLB Operator Cemetery : 1
Kabini J ~ 4

General
Assistant Waste:
X21 Filled

51|



Council Resolution:

COMMUNITY DEVELOPMENT SERVICES

(LICENSING SECTION)

7/3

CHIEF LICENSING OFFICER

MONKOE M.F
P L - - ~
|I 2X Management Reps 1 3103
1 Libangeni, Siyabuswa 2xVACANT (funded) :
X 1
. 1
\ 1

General Assistant
Shabangu E
1x VACANT

33 |
[ Senior Exami Y sen Licen officer
enior =xaminer Pudikabekwa H
MV &DL: Skosana LB
Rankudu
\ g
l o/3 8/3
Examiner Licensing Officer
MV & DL Mabena S
Phala D.S ,Mokautu R,
5 - VACANT Mzinyane S,
(FUNDED) Masilela K ;
Mathabathe J

Filing Clerk

Seema D.G
17 VACANT

Senior Licensing
Officer Tabane B A
17 VACANT

] Licensing Officer
I DL Legodi, Mametse
1 o

I 2- VACANT ?FLXSES)NT

: (FUNDED)

—_————

Filing Clerk
27 VACANT

[ ——
—_—————

1
1
| MV&DL1 x i
I VACANT :
‘\ [ — b4
=== ] ----- ~
1
I Examiner MV & DL
: 2 - VACANT
, (FUNDED)
1
\s __________ s

Senior Licensing
Officer

Kabini V
Sibanyoni DD

Licensing Officer
Msiza B, Mthimunye
S, Mahlangu M,
Mahlangu B

17 VACANT

Filing Clerk
1 Mabogoane M

1X VACANT

5/3

18/3

rjsmim

DrIS Morcka Lo Manicigalty

Secretary
Machika Y.Z




COMMUNITY DEVELOPMENT SERVICES

(TRAFFIC SECTION)

CHIEF TRAFFIC OFFICER [II' ismlm
n

Vacant (FUNDED)

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1 Fon 83 Bl et i i
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1 3/3 3/3 3/3 3/3 3/3
: ‘ ‘ r om———EEmm_—_—_——— N Fﬁ
1 Superintendent Superintendent Superintendent Superintendent |‘ Superintendent : Superintendent 3/3
! Traffic Officer Traffic Officer Traffic Officer Traffic Officer , Traffic Officer \ Traffic Officer /
: (Mdutjana) (Mbibane) (Mathanjana) (Administration) 1 VACANT 1 '\Sﬂafr‘?lty Services Es
1 | Phathakge L.M Mthombeni D.K Skosana P.G Mtsweni N.S 1 (UNFUNDED) 1 ohlamonyane E.
1 J J \, Nt
: 5/3 5/3 5/3 5/3 l- 5/3
Assistant Supt Assistant Supt Traffic Assistant Supt Traffic Assist Supt Traffic Assistant Supt Traffic Road Safety Offic_er_
Traffic Officer: Officer :Masemola Officer: Msiza T.T Officer: Mthimunye DD Officer: Nkabinde B.A Sindane I, Kabini 5/3
Mtsweni N.E M.J N.S
/3 9/3 8/3 lﬁ/S 8/3 l
—_———b o a——-L____ 1 ___ Secretarry
1 : |’ Traffic Officer 3 [ [ By-Law Officer / N i inistrati N Traffic Section
Traffic Traffic Officer X b ) ' . V\y oh Brid . b Admlnlstratlon . Legodi K.D.N
Officer L Mokonyane S L %SQ/SSE'SED) I Admin Officer | adnBrege I | Officer. Vacant
. 2. Mohome M.S 1 1
1. Msiza R.T 5. Malat D.S i SRR ’I Vacant (FUNDED) : (UNFUNDED) X . (UNFUNDED) :
2. Malefo P 4. Masemola D.S
3. Mashaba S : : \ \ 7 1 1
3X VACANT 5. Mahlangu N —m——m—————— \\ ’
(FUNDED) IXVACANT 1_3/_3 .

4

1 General Assistant 3x :

: VACANT (unfunded) 1
]




TECHNICAL SERVICES

Manager: Facilities
Management & Technical
Services: Skosana V.L

- —————

\

Deputy Manager: Municipal
Planning & Design:
Vacant FUNDED

_——————

-t -

Secretary Deputy
Manager Municipal
Planning & Design:
Vacant FUNDED

~——————

Deputy Manager Water
Services: Babedi LE

7
Secretary dep man
Water Services:

Masilela S

Assistant
Manager Land
development &
Planning:

Mawela W.Y

Ass. Roads
& Storm
water:
Sigudla M

Ass. Man

Municipal Building

& Facilities:
Nangammbi R

Secretary Manager
Technical Services

Manager
Mabena C

Ass. Man [ Ass.Man

Mechanical I Sanitation

& Electrical: : Services:

Mahlangu HJ 1 IxVacant
I FUNDED
|

Senior Admin clerk
Mkhwebane D.A
Mahlangu E.S
Mokoena N.M

~

B

==

1
J

Admin clerk
Skhosana S.E.

54|
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TECHNICAL SERVICES (Municipal Planning & Design)

Council Resolution:

Manager: Facilities
Management & Technical

Services: Skosana V.L 1(a)/3 d r_i sm I i

Dr s Moroka Local Municipality

Deputy Manager: Municipal

i \

1 1

I Planning & Designs ! 2y

| Vacant ' ie S\

| | 1 Secretary Deputy 1

N e _ - ’ 1 Manager X
: Municipal 1
y Planning & !
\ Desian: Vacant "
N e e e - -

\ ' \
73 |‘ Senior Technician: ! I Snr Draughtsman: 1
1 Planning & Design : : Planning & Design :
: VACANT 1 1 1x Vacant 1
1 ' 7
\\ ___________ _ 7 N —————— - -
[ 1a/3 4/3
‘f -—— — ————— \‘
, Quantity 1 Surveyor
1 Surveyor: ! Technician
I Vacant X Phogo AF
\ )
e e e = = s
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TECHNICAL SERVICES (LAND & HUMAN SETTLEMENTS)

1
1 Deputy Manager

I Planning and design
: VACANT - FUNDED
\

~—————

Assistant Manager
Land development &
Planning: Mawela W.Y

l R .
1 ) \
s T ~ e m e ~ 1 Snr. Town & Regional |
{ \ ' ) ) \ . -
I Senior Admin Offer: 1 I Senior Admin Offer: . : Planner: 1x Vacant :
: Housing 1 I Land administration 1 , FUNDED .
| Administration ' | (VACANT)FUNDED | " o
1 (VACANT) FUNDED \ /I ey R
\ N e - -
NS m— e _l _______ ! ]
Senior Clerk: = < o
Senior Clerk: Housing Land Admin ' Town & Regional \ GIS Technician/
Seopela F.O Mtsweni E.S 1 Reg 1 draughtsman: Makena
—_— 1 Planner: 1 s
1V Aphane :—
| 1xVacant FUNDED .
1 1
A [ R — ——— /I
g CToemmTTT N
I Land Admin !
I Clerk X
Clerical Admin 1 1XVACANT 1
Housing 1 1 ]
Aphane B.M N /' Admin Clerk
1Xvacant ~ |[# = TTTTTTTTT7 Masemola S
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TECHNICAL SERVICES (BUILDING &

Council Resolution:

MDUTJANA
2xBuilding

Inspectors
Masombuka J
1xVacant

- ——— - ——— = ———

Deputy Manager: :
Municipal Planning & 1
Designs 1

1

Ass. Man Building &
Facilities: Nangammbi R.

FACILITIES)

drjsmim

Dr JS Moroka Local Municipality

57|

|
| ]
BUILDING FACILITIES
INSPECTION MAINTENANCE
1x Senior 1xSenior
Building Inspector Technician
(funded) Buildings: Khangale
V.A
|
| ] ] ]
MBIBANE, o Admi
MATHANJANA MDUTJANA MBIBANE, 1xAir conditioner LANDSCAPING: Snr Senior Admin
1xBuilding 1xArtisan MATHANJANA Mechanic Horticulturist SFE.ICER -
Inspector Foreman 1xArtisan Foreman (Proposed) 1xLandscaping shana
(Vacant) (unfunded) (Proposed) (Proposed) 1x Gen. Technician
Assistant
1xBricklayer . Foreman
2xGen. Assistants 1xBricklayer (Proposed)
—q (unfunded 2xGen. Assistants
1 (unfunded)
\,
1xPlumber 3xTractor
2xGen. 1xPlumber Drivers
=] Assistants 2xGen. Assistants (funded
(funded) 1
\ i
MDUTIANA Clerical
1xPainter 1x Painter 6xGen. Assistants ’éISS'St'am:
(funded) 1xGen. Assistant eaning
1xG_en. ] (funded)
Assistant
\,
43 General
4 o MBIBANE, Assistants
1xCarpenter 1xCarpenter MATHANJANA Filled
=] 1xGen. 1xGen. 3X Gen. Assistants
Assistant (funded ] Assistant (funded)
\




TECHNICAL SERVICES ( ROADS & STORM WATER SECTION - MDUTJANA)

HOS (Assistant Manager):
Roadsé& Storm water Sigudla
JM

MDUTJANA
Senior Technician
Lamola

Technician
(Regravellin

Foreman:

TEAM A: Team
Leader Vacant

L

Grader Operator:
Mtsweni MM

TLB 7 Mtsweni K
Excavatori 1xVacant

Grader
Operator:

TLB -Sindane E
Excavator- 1x
Vacant

Compactor Operator:
Ndlovu E, 1xVacant

I
J

Compactor Operator
i Mahlangu G 1x
Vacant

Water Cart
Operator: Vacant

Tipper Truck
Operator: Sibanyoni

(.

58]

.

General Assistants:

L]
Technician (Road surfacing
repairs & Stormwater
maintenance. Mahlangu TS

Foreman
(Road

Foreman
Masanabo

TEAM C: TEAM E: TEAM F: Team

Team Leader Team Leader

Vacant
General General
Assistantsx5 Assistantsx5
Vacant

\/arant

General
Assistants
x4 Vacant

General
Assistant

ovA

Water Cart Operator:
Vacant

E Tipper Truck Operator:
Mabhena T, 4xVacant

General Assistants:

Skhosana N, Mtsweni B,
Kekana F, Ratsoma J J—

= Raseroka A, Masilela M,
L Aphane J, Babedi D




Council Resolution:

TECHNICAL SERVICES (WATER SERVICES SECTION -

RFTAII

SN g

@

L.C Manzini

Siyabuswa Technicaians

Artisan Foreman (unfunded)

Artisan
Q.K Mahlangu

Foreman/Snr
Mminfunded\

[General Ass P.J Sibanda, AM \

Mampane, J.R Ringane,M.H
Segodi,B.H Mtshweni, E.N
Siyayane,B.H Masombuka,S.B
Nhlapho,T.S Mathibe, E.M
Mnguni,T.M Mahlangu ,P.A
Mphithi, E.M MAhlangu

\_

Artisan (funded)

» e 4
1 I
"7‘.{" ¢
Assistant Retail S
Vacant -~
dr.jsmim
I Ly 5 Moroka Local Muslcipality
Snr Technical Retail
(unfunded)
N\
Matshiding Technical i
vacant (funded) Admin X2 ]
Technical
Instrumentation
y (unfunded)
I Foreman Water
Arti F Tankers J.B
) r ',San, q\reman Mahlangu,F.Moth i
wa,J.N Mahula Artisan
Instrumentatio

Artisan (funded)

Foreman/Snr (funded)

( General Worker

K.P Segogoba

R.J Ditshego,D,B
Simelane,E Sithole N.A
Selemane,N.J
Mahlangu,S.E
Mtshweni,D.P
Marogo,N.N Mahlangu, J
Skosan,P,J

59|

N

~

Foreman/Snr
(unfunded)

r

General Ass \
T.A Mahlangu,A
Mahlangu,K.J Nkgudi,
S.L Nkadimeng,M.G
MAshinini, M.J Nkgudi

Mtshweni,L.TMahIangu)

S\ J

Artisan (funded)

Foreman/Snr
(unfunded)

n (unfunded)

(Water Tanker Drivers, L.T Mahlangu, R.Z \
Mahlangu, L.B Mahlangu, D.B Mahlangu, M.F
Mahlangu, M.S Masombuka, F.J Masombuka,
S.s Makua, S.f Nkgudi, M.j Mabhema, E.M
Mokoena

. J

General Ass

\_

~N

T.H Mahlangu, J.J
Tjiyane,S.S Sibiya, T.P
Mtsweni, N.J Nkabini F.C
Mahlangu

J

General Ass
E.Z Mahlangu, E.M Mahlangu, F.V
Sibanyoni, K.L Moima




Council Resolution:

TECHNICAL SERVICES (WATER SERVICES SECTION -BULK)

Deputy Manager
L.E Babedi

Ass Manaaer Bulk

Technicians
Rlnedfantein

Snr Artisan
(unfunded)

Artisan (funded)

General Worker

Snr Technicians

Technicians Kameelrivier/Kuillen

Snr Artisan (unfunded)

Artisan (funded)

General Ass

TLB Operator X1

AN A

i

TLB Operator

P : “ LN
D, &
-
S B s E
Masilela S d =
rjsml
Technicians Walkraal
Snr Artisan
(unfunded)
Artisan (funded)
General Ass
TLB

60|




TECHNICAL SERVICES (saniTaTion)

Council Resolution:
Deputy Manager

\
Ass Manager
Vacant (funded)
\, J
1
. |
Chief water Plant sup
Skhosana M.G Snr Admin Clerk
X2
Mahlomuza A.H
Matlala T
' |
Plant Sup Water care x3 . R
Masemola S.A Technician Vacant (1 funded) Artisan Plumbing x
Ndlovu M.S 1 Vacant (funded)
J
\, I .
| |
Plant Operatoxr5 ) Drivers x 5
Mahlangu M.F SNR Gen foreman
9 Plambing + Truck Ngoma P.L
Mahlangu M.J Sibanyoni M.E
I Hlatshwayo M.A
[General Ass x22 \ \
Nkabinde D.J , Skosana V.J,
Chauke D.H, Masilela T,
Mahlangu P, Nkabinde M.M, General ass X5
Mahlangu S.P, Mokoena V.J, Mahlangu F.E
Kabini M.C, Ngobeni P.A, Ndobela M.A
Mathebela M.O, Msiza N.J, Mahlangu B General Ass X5
Mahlangu L.F,Kabini J.F, Nkambule M.S
Mnguni N.E

\_ J
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TECHNICAL SERVICES -ELECTRICAL & MECHANICAL

MANAGEMENT & MAINTENANCE SECTION

Assistant Manager: Electrical
& Mechanical & Maintenance

Mahlangu H.J dl'.ismlm

3I1/3 Dr JS Moroka Local Municipality
3/3
J4/3
s === RN
{ Artisan 1
| superintendent :
1 Workshop h
: VACANT (FUNDED) 1
1
1
AY e e e e e e /'
] I ] o
713 [P P ——— N P .
]
713 5/3 15/3 [ snr Technician / \ I Senior Technician !
R N I ogm i I VACANT .
Artisan Snr (Welder) Admin Clerk Artisan Snr , Adtisan (Petrol 1 1 VACANT (FUNDED) ! : (UNFUNDED) 1
Mahlangu J.R Skosana S.E (Diesel | Mechanic) X2 1 ] ' N e ! 403
Mechanics) 1 VACANT : M e e 4 I
Mahlangu A.M ! !
\
Sommmpe—— o= ., 4an PR l---\\ . Lo,
6/3 f Artisan Foreman: 1 I Artisan Foreman: |
6/3 L ol ! . I Electrical 1
P -o I Rt Technician Electrical: 1 Mechanical 1 . (Heifllee! |
e v, RS N 0&M Mthimunye I VACANT ! | VACANT |
: Drivers X6 1 | Craftsman 1 Craftsman : D.N I (UNFUNDED) : 1 (UNFUNDED) 1
. Boshomane S.M : 1 Assistant 1 | Assistant (Petrol) | : | % !
1 M}ahlangu' AB | : (Diesel) X4 : 1 X2 1 N el T .
| Sibanyoni D.S 11 VACANT . : VACANT 1 P Y A -~ ) )
1 Mabena T.K I ’ N U ' \ Artisan: Electrical
' Ndlovu 0.B.A 1 TTTTsTE s s TEEEEEEE Electrical | Artisan: Mechanical 1 Mathibela D.T
1 1 ; | &Fitter & Turner 1 FUNDED
! 1 Assistant I X2 Vacant ! ( )
1
! ! MBAMBA P | (FUNDED) I
\ ) Kwanaite B S !
N . IXVACANT [ 2f3
rmmmm R m—m—-— = —— ~
1 \
y Craftman 1 |' General AssistantsX5
I 9Assistants 1 I Shitlhane M
TOTAL =41 1 (Mechanical) X3 1 1
I Vacant 1 :
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TECHNICAL SERVICES (scienTiFic RESEACH)

Senior Water care

Technician
Ramasodi K

Assistant Manager:

Scientific Services
Masombuka F.L.L

Technicians
Jiyane D

1 Vacant (funded)

Senior Plant Sup
Madiagane L.E

Senior Pump operator x16
Mtshali S.

Ndala M.D

Msiza M.J

Katla S.t

Mtshali N.S

I
(Pump Operators x30 \

Phalene F.
Kekana L.
Masango W.
Mahlangu D.
Masango O.
Sibanyoni J.
Lekalakala P.

- J

Chief Plant Sup
Vacant (funded)

Senior Plant Operator x5

Ntuli L.
Msimanga A.
Mahlangu P.
Mpe T.
Mohale S.

Plant Operators x5

Vacant

General Assistants
Masanabo K.S
Mahlangu R.S
Ditshego T.A
Masombuka K.M
Tlamama M.L

Thulare H.
Mabusela L.M
Bebeza J.M
Semelene T.P
Tlamama H.
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CHAPTER 2: LOCAL ECONOMIC DEVELOPMENT
ISSUE 3: ECONOMIC DEVELOPMENT AND JOB CREATION

BACKGROUND AND PROBLEM STATEMENT

Local Economic Development is the process of building strong,responsive, inclusive and adaptive
economies. The strategy is driven by local assets and realities, a diverse ingdustry base and
commitment to equality of opportunities and sustainable practices have emerged as those that
will ensure a strong foundation for long-term stability and growth. Even within this parameters
what constitutes success in local economic development and the strategies to accomplish it will
look different from place to place. Despites this differences, leadership is consistently indentified

as critical factor in effective economic development.

NEW GROWTH PATH (NGP)
The New Growth Path starts by identifying where employment creation is possible, both within
economic sectors as conventionally defined and in crosscutting activities. It the n analyses the

policies and institutional developments required to take advantage of these opportunities.

The aim is to target our limited capital and capacity at activities that maximize the creation of
decent work opportunities. To that end, we must u se both macro and micro economic policies to
create a favourable overall environment and to support more labour -absorbing activities. The
main indicators of success will be jobs (the number and quality of jobs created), growth (the rate,
labour intensity and composition of economic growth), equity (lower income inequality and
poverty) and environmental outcomes. To achieve profound changes in the structure of savings,
investment and production, the government must steadily and consistently pursue key polici es

and programmes over at least a decade.

Moreover, the state must coordinate its efforts around core priorities rather than dispersing them
across numerous efforts, however worthwhile, that do not contribute to a sustained expansion in
economic opportunities for our people. These are core characteristics of a developmental state.
Engagement with stakeholder representatives on policy, planning and implementation at national,
sectoral and local levels is central to achieving coherent and effective strategies that are realized

without tend less debates and delays. That, in turn, means government must both strengthen its
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own capacity for engagement and leadership, and re-design delivery systems to include
stakeholders meaningfully. The growth path emphasizes supply-side needs. A critical
requirement, however, is simultaneously to improve demand. In all successful economies, the
domestic and regional market has been a critical factor in long-term growth. This point to the
importance of production aimed at meeting basic needs within the national economy. In South
Africa, however, the domestic market is relatively narrow due to the relatively small population,
low employment levels and deep inequalities. The growth path therefore proposes strategies:
U To deepen the domestic and regional market by growing employment, increasing
incomes and undertaking other measures to improve equity and income distribution,
and
U To widen the market for South African goods and services through a stronger focus on

exports to the region and other rapidly growing economies.

CRDP (Comprehensive Rural Development Programme)
Currently all wards in Dr JS Moroka Municipality are CRDP wards, the programme has thus far

open job opportunities for 1700 people, with the target still stands a t 2088.

CWP (Community Work Programme)

The programme is an initiative from the office of the President of the Republic and championed
in the National Department of Co-operative Governance & Traditional Affairs with Cogta
Mpumalanga. In Mpumalanga the CWPis being implemented by Mvula Trust, Seriti Institute and
Ashyo with Mvula Trust acting as a lead Agent and Ashyo as local implementing agency. Again
Dr JS Moroka Local Municipality forms part of the local municipalities in the province to benefit
from this initiative. The purpose of the CWP is not to create permanent jobs for the unemployed,
however, is to create a safety net were majority of the unemployed people especially young
people are expose to various hard labour training skills in order to expose them various job
opportunities both at areas where they | ive as
Currently the CWP is being rollout at the following wards; 3,7,13,16,17,18,19,21,23,29 with
1023 participants.

LED STRATEGY (PROGRAMME IMPLEMENTATION) : 2012 LED SUMMIT
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As part of 2010/2011 Local Economic Development strategy implementation plan, the Dr JS
Moroka Municipality held its 3 LED summit at Marapyane CollegeofAgr i cul t ur e with th
power of networking and partnership in building sustainable local economic development
opportunities for allo. The summit saw 360 partici
departments, parastatals, Private sector aswell as representative from Limpopo Business Support
Agency (LIBSA) who a share valuable information on the success of Coeoperatives in the Limpopo

Province.

The Municipality is still committed to making Local Economic Development summit an annual
event in order to assess the progress and intervention made on the resolution taken at all the
previous summits that the municipality held and measure the impact thereof. Number of
interventions or remedial measure were mentioned and adopted at the summit and this includes;
1 The assessment on numbers of local entrepreneurs benefited from the LED engagements;
1 The re-launching of Local Economic Development Forum that is inclusive of all role
players;
Municipality to facilitate the launch of Business Support Centre to assist local businesses;
The provincial departments, parastatals and private sector be requested to participate in

the launching of business support centre.

However; the biggest obstacle/challenges is that internally the LED implementation is viewed as
a sole responsibility of one division (IDP/LED). Again we tend to deviate from our role of being
facilitator of LED projects to being implementers and in many instance this creates confusion
between leaders (government) and economic drivers (business). And ultimately the community

is unable to benefit from local initiatives created.

There has been quite substantial agricultural activities taking place in the municipality, particular
in the Mathanjana area, but poor monitoring of this projects from the department of agriculture

led to (if not all), majority of this project not re -addressing the unemployment that has been for

66|



years affected the marginalized communities in Dr JS Moroka, with water shortages being one of

the critical factors hampering the development of agriculture in the area.

COOPERATIVE DEVELOPMENT

Co-operatives have been regarded as sector to expand economic activity and address the needs
of the unemployed. Hundreds of co-operatives have been set up in the area, many under the
jobs for growth programme, other linked to either the department of agric ulture or department
of social services and finally some have been set up by producers, workers and business people
themselves. The municipality is working closely with Nkangala District Municipality on co-
operative development and support and the same activity is being co-ordinated with Cogta in the

province.

ISSUE 4: TOURISM AND DEVELOPMENT

BACKGROUND AND PROBLEM STATEMENT

INTRODUCTION

With the re-furbishment of Dr JS Moroka Tourism centre completed by Nkangala District
Municipality and subsequent commitment and support by Open Africa Tourism Route developers,
to re-develop Kamoka Tourism Route, this demonstrates the commitment that the municipality
has in-terms of tourism development. This will be further boosted by the future development at

Mdala and Mkhombo Nature Reserves.

OBJECTIVES
1 Unlocking of water from Rus de Venter for agricultural in response to long term
economic development;
1 Re-position and marketing of Mdala and Mkhombo nature reserves as catalytic venues
for tourism development and job creation;
1 Strengthening development of co-operatives as primary sector to develop and sustain
local economy;

1 Review of the Local Economic Development Strategy;
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1 To encourage and promote the use of Co-operatives as vehicle to poverty eradication
and job creation;

T To make Local Economic Devel opment everyoneods
Work on re-launching and strengthening the Local Economic Development Forum.

Encourage the involvement of the private sector in

STRATEGY: IN LINE WITH NATIONAL LED FRAMEWORK

1 Establishment of incubator programme for the development and training of co -
operatives

1 Improve communication between the municipality and sector department at various
levels of government

1 Work closely with government parastatals such as SEDA, MEGA, MTPA, IDC, MRTT
NYDA and last but not lease NDA

1 Continue marketing DR JS Moroka Municipality as favourable place for doing business
(investments)

1 Position Cooperatives at the centre of development in the municipality.

BUSINESS LICENCE ADMINISTRATION

BACKGROUND AND PRO BLEM STATEMENT

INTRODUCTION

The Municipal Officials conduct the inspections to businesses that are operating within Dr J.S.
Moroka to check compliance with the Mpumalanga Business Act no.2 of 1996 and also health
hazards. People are turning their household to businesses so that they can be able to lease them
to Non-South Africans. The windows of the food premises operated by foreign nationals have
been closed using bricks. By so doing they are contravening R.962 of 23 November 2012 as

promulgated under food, cosmetics and disinfectants Act no.54 of 1972.

The Municipality need to hold meetings with the business holders in order to encourage them
to apply for trading licences and permits, renew the licences and payments of the municipal

services.Busi ness outlets are applying for tuck shop
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operating as a General Dealer or supermarket.

OBJECTIVES

1 Ensure that trading licences or permits are in line with what they are selling in the business
premises.

1 To encourage business holders to renew their trading licences or permits on annual basis.
To collect business data to all magisterial districts (Mdutjana, Mbibane and Mathanjana).
Manage the issuing of trading licence in accordance with Mpumalanga Business Atno.2
of 1996.

1 Conduct joint operations with S.A.P.S, Dept of Home Affairs, Municipal Official, Dept of
labour, Dept of Health and Municipal Traffic Officers to apply minimal force when visiting

the business premises that do not comply with the trading la w.

STRATEGIES
1 Conduct inspections to new and existing businesses to ensure compliance with the
Mpumalanga Business Act no.2 of 1996.
9 Business holders need to be thought of the procedures on how to apply for trading licence
or permit.
1 Businesss that are selling big items e.g. 12,5kg maize meal up to 80kg maize meal should

change their licences of Tuck Shops to General Dealers or Supermarkets.
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PRIORITY PROJECTS/PROGRAMMES:

NKANGALA DISTRICT MUNICIPALITY AND PRIVATE SECTOR

ECONOMIC DEVELOPMENT AND JOB CREATION FUNDED BY

KEY
PERFOMA

PERFOMANCE TARGET FINANCIAL
YEAR

NCE AREA FOCUS DEVELOPMENTAL KEY PERFOMANCE RESPONSIBLE SOURCE OF
AREA OBJECTIVES INDICATOR PROJECT TARGET WARD DEPARTMENT FUNDING 2016/2017
2014/2015 2015/2016
LED To create % Feasibility Feasibility | 100% Feasibili All Wards NDM NDM R800 000 E
condusive study within Dr| Study on | Study within Di
LED envronmentor | Js Moroka LM | glass JSMoroka LM

Economic completed by recycling completed by

Development June2015 faC|||ty June 2015
Number of Upgrade o] One SMME | W1® NOM NDM R500 000
SMME Centre 4§ S MM E 6| Centre at
Valbank up centre Valbank up
graded by June graded by Jun
2015 2015
Number of Recruitmer 20 monitors & | AlWards | NDM NDM R600 000
monitors & tour| t of 20 tour guides
guides within D| tourism within Dr JS
JS Moroka LM | monitors | Moroka LM
recruited by Jur recruitedby
2015 SE%LOSW June 2015
Number of Upgrade o| One Tourism | om NDM R500 000
Tourism centred Tourism centre at Ga
at Ga MorV\Lep centre roof Morwe U'p

graded by June
2015

graded by Jun
2015

Number of Sme
Medium Micro
Enterprises at
Libangeni and
Ga Morwe
funded by June

2015

SMME
funding

2 Small Mediu
Micro
Enterprises at
Libangeni and
Ga Morwe
funded by Juni

2015

w17

Lateral Unison

Lateral Unison

R15 000.00
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% Feasibility FeaS|b|||ty 100% W 10 Lateral Unison Lateral Unison R10 000.00
study within Dr| Study on | Feasibility

JS Moroka LM glass study

completed by | yecycling | completed

June2015 facility

71|




CHAPTER 3: MUNICIPAL FINANCIAL VIABILTY AND MANAGEMENT
ISSUE 5: FINANCIAL VIABILITY
SUPPLY CHAIN MANAGEMENT

BACKGROUND AND PROBLEM STATEMENT

The supply chain management policy established the supply chain management policy through

section 7. Supply chain management unit is established to implement the Supply Chain

Management Policy, in which all procurement of goods and services have been centralized to the

unit. The supply chain management unit operates under the direct supervision of the chief

financial officer or an official to whom this duty has been delegated in terms of section 82 of the

Act. Listed below are all the apparent challenges in implementing of the supply chain

management policy.

A. DEMAND MANAGEMENT

In terms of section 10(1) of the supply chain management policy the accounting officer
must establish and implement an appropriate demand management system in order to
ensure that the resources required by the municipality support its operational
commitments and its strategic goals outlined in the Integrated Development Plan. The
latter is supported by the implementation of procurement plans, thus the institution during
the 2013/14 financial year did not implement procurement plans, which has led to
numerous deviations and

B. ACQUISITION MANAGEMENT

Procurement of goods and services

i. The municipality in the 2013/14 financial year has through its operations centralised
acquisition of goods and services for operational commitments(goods and services below
R30,000), which is line with the legislation, which then meant that the supply chain
management unit procured goods and services for the municipality after request by
individual departments. The latter however resulted in departments not being in charge on
their procurement, as managers were not approving final quotations for procurement

received by supply chain management unit.
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ii. The lack of procurement planning and shortages in personnel, led to certain goods and
services not procured in time to meet service

delayed service delivery objective of service departments.

iii. Bid committees not seating on time due to the unavailability of bid committee

members and unplanned bid committee meeting

C. LOGISTICS MANAGEMENT

i. When goods and service have been procured, the municipality does not have a
system to track the delivery of those goods and service, thus some service providers
take as much time as they need to deliver the procured item. The latter is also caused
by the fact that the user department rely solely on the supply chain management unit
which is extremely understaffed to follow up on all orders issued, the other factor is
that a bidder performance monitoring system is not in place.

OBJECTIVES
i To obtain goods and services in accordance with a system, that is compliant to all relevant
pieces of legislation and one that is fair, equitable, transparent, competitive and cost

effective.

STRATEGIES

1 The supply chain management policy in a process of being amended in terms of sub-
delegations, therefore managers are now enabled to approve transactions to the value of
R 30,000.00, thus after the quotations have been received the relevant manager will be
given the opportunity to scrutinize and approve the procurement, the latter will assist in
cost effective of procured goods and services.

1 The municipality will adopts its SDBIP along with procurement plans in order to ensure
that requisition for procurement are made in advance

1 Once a procurement plan for capital projects is signed and approved by the accounting
officer, a schedule of bid committee meeting will be drafted and monitored by the supply
chain management unit, this will result in each bid committee member having the schedule

so that delays can be avoided
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1 The municipality will in adopt its service delivery and budget implementation plan, together
with procurement plans. This will lead to the organization procuring goods and services at

the right quality, right quantity, right place, right time and at a right price.

REVENUE MANAGEMENT
BACKGROUND AND PROBLEM STATEMENT

The purpose of revenue unit is to render a sound financial management services by maintaining
an effective and efficient financial control within the different spheres of the municipality, and the
expansion of the revenue base. Our Revenue enhancement is currently relying only on the levying
of accounts and the sundry accounts. The major challenge of Revenue Unit is the in-depth
implementation of the Credit control policy emanating from the lack of mechanisms. The low
economic growth and high rate of unemployment also contribute to debtor escalation.

The revenue section is comprises of few sub-sections which varies according to their
responsibilities.

THE FOLLOWING ARE SUB-SECTIONS OF REVENUE UNIT:

Cash management i responsible for the collection of account payments from the public,
issuing of receipts, daily balance and banking of these payments.

U Billing 7 to levy all active accounts monthly and posting thereof. i.e consumer accounts,
rates accounts and processing of meter readings on billing system.

U Rates & taxes i this sub-section is responsible to ensure that all registered properties
within Dr JS Moroka local municipality are levying assessment rates and does the rates
reconciliation thereof.

U Credit control i the sub-section is responsible for the debt collection of revenue regarding
outstanding balance of payments from debtors. the issuing of reminders, notices and final

notices, guided by credit control policy of the municipality.

STRATEGIES:
A To prepare a Revenue Enhancement Strategy for better strategies

A Encouraging a culture of payment of services in all villages

OBJECTIVES:

A Toincrease the payment rate up to 60%
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A To increase the revenue base by installing more meters in the villages

A Implementation of the Revenue Enhancement Strategy and thorough data cleansing

BUDGET MANAGEMENT
BACKGROUND AND PROBLEM STATEMENT

Budget is fundamental tool that is used to control and monitor municipal funds to enable the
municipality to translate its plan into action. It is therefore critical that the budget process is
carefully undertaken in ways that allow the municipality to meet its mandate. In terms of
legislation, Municipal Finance Management Act Section 21(b) the Mayor of the municipality must
at least 10 months before of the budget year, table in the municipal council a time schedule
outlining key deadlines for: Preparation, tabling and approval of the annual Budget together with
the Budget related Policies

The municipality is required by the Municipal Finance Management Act to adopt the draft annual
budget 90 days before the start of the financial year. When the draft annual Budget has been
tabled, the Municipal Council must in term of Section 23(1) of the MFMA consider views of the

community e. g. NGOO s, business for ums, chur

OBJECTIVES

To align the budget with Integrated Development Plan

1
1 To compile annual budget in accordance with the prescribed format
1 To comply with the legislative requirements (MFMA provisions)

1

To ensure timeously reporting to Council and to relevant stakeholders in terms of the

legislation
1 To control and monitor the budget
To table the draft budget to council 90 days before the start of the budget year
STRATEGIES

1 To use Service Delivery and Budget Implementation Plan as a monitoring tool which
provides operational content to the end of year service delivery targets, set in the budget
and IDP.

To Review the previous and current performance
Liaising with the relevant stakeholders in assisting with the effective & efficient control of
the budget
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91 Ensuring that departments spend within the approved budget

1 Reporting to the relevant stakeholders continuously

EXPENDITURE MANAGEMENT

BACKGROUND AND PROBLEM STATEMENT

By 2014, all the municipality are required to achieve clean audit on the Annual Financial
Statements and maintaining systems for sustaining quality financial statements and management
information. The Municipality has to maintain an information system that:-

9 recognizes the expenditure when incurred,

9 Accounts for creditors of the municipality.

1 and account for payments made by municipality

The Audit report issued by the Auditor General for 2012/13 financial year shows a slight
improvement as compared to 10/11 and 11/12 financial years. Issues raised by Audit General
include opening balances, non submission of supporting documents for expenditure vouchers,
assets and internal controls. The Municipality is utilizing the services of a consultant to compile

the Annual Financial Statements as there is low capacity in terms of knowledge and skills.

The Financial Statement has been compiled in terms of GRAP/GAMAP

Financial Year Submission Date Audit Opinion
31 August 2011 Disclaimer
2010/2011
31 August 2012 Qualification
2011/2012
31 August 2013 Qualification
2012/2013
OBJECTIVES

9 To ensure proper expenditure monitoring and control
1 Compilation of GRAP/GAMAP annual financial statements

9 To ensure timeouts payments of creditors, salaries and other obligations.

STRATEGIES
9 To prepare an action plan to overcome the Qualified Audit opinion.
1 To capacitate officials on GRAP compliant Annual Financial Statements so that they can

be prepared in house.
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BACKGROUND AND PROBLEM STATEMENT

ASSET MANAGEMENT UNIT

Asset is a resources controlled by an entity as the result of past events and from past events and
from which future economic benefits or potential service provision are expected to flow to the
entity. The municipality is required by the Municipal Finance Management Act Section 63 to have
complete Assets Register and to comply with GRAP(General Recognized Accounting Standards)
To achieve the objective obtain Unqualified Audit Opinion or Clean Audit by the. The following are
the challenges faced during the budget process:

1 Complete Assets Verifications on Movables Assets

1 Monthly Assets Reconciliation and Lease Assets Reconciliation

1 Understanding of GRAP 17-Unbundling of Assets and unauthorized movement of Assets

In addressing the above challenges the resources for appointing Outsourcing Asset Verification

and Unbundling of Assets is required

OBJECTIVES

9 To ensure the effective and efficient control, utilization, safeguarding and management of
a muni c prpparty,iplany @hd equipment.

1 Toensure asset managers are aware of their responsibilities with regard to property, plant
and equipment.

1 To set out the standards of physical management, recording and internal controls to
ensure property, plant and equipment are safeguarded against inappropriate loss or
utilization.

1 To specify the process required before expenditure on property, plant and equipment
occurs.

To emphasize a culture of accountability over assets.

To ensure compliance with all legal and accounting prescriptions and requirements.

STRATEGIES
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1 Create Separate File for completed and Work in Progress Assets with complete supporting
documents

1 Appoint External People to assist on Asset Verification and Procure scanner that's will
assist the Municipality when we perform assets verification on half yearly basis
Perform Monthly Assets Reconciliation and Lease Assets Reconciliation
Ensuring that departments spend within the approved budget

Reporting to the relevant stakeholders continuously

FINANCIAL PLAN

For the financial year 2014/15 the municipality intends to strengthen the implementation of the
credit control and debt collection policy since there are new improvements approved by council
together with the budget on the 30th May 2014.

Among others the improvement includes the cleansing of consumer data, implement a system
that will confirm whether the indigent applicant is really qualifying to be an indigent, handing over
the outstanding accounts to attorneys for collection and the installation of water meters to all

consumers starting with businesses, government buildings and the households consumers,the

latter is envisaged to improve revenue collection to almost 75%.

The above mentioned efforts will greatly contribute towards ensuring that both the reliance on the

equitable share and the municipal revenue on the implementation of projects become a success.

Capital and Operating Budget Projections

The three-year financial plan includes an Operating Budget and Capital Budget per funding
source, for the three years starting July 2014 to June 2017.

Budget Assumptions

The selected key assumptions relating to this budget are as follows:
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Government grants for years 2014/2015 to 2016/2017 are as per the Division of Revenue
Act.

The inflation rate has been estimated at 5.6% per annum.

Growth in the salary wage bill has been provided for in the budget at 6.8%

Provision has been made for tariffs increases relating to services as follows: 7.5%
Household, 8,5% Government, 9.5% Business

= =4 =4 =

Operating Budget Projections

Table 2.2.1 details the Operating Budget projections for three years starting 1 July 2014 to June
2017.

REVENUE AND EXPENDITURE FORECAST

SOURCE OF OUR BUDGET

OWN REVENUE TRANSFERS FROM NATIO NAL

The following table gives a breakdown of the various grants and subsidies allocated to the
municipality over the medium term

The following table illustrates the Grant Receipts
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BUDGET

GRANT 2014/2015 2015/2016 | 2016/2017
FINANCE MANAGEMENT GRANT 1 600 000 1 650 000 1700 000
MUNICIPAL SYSTEMS IMPROVEMENT GRANT 934 000 967 000 1 018 000
EXPANDED PUBLIC WORKS PROGRAMME 3 406 000, - -
WATER SERVICE OPERATING SUBSIDY GRANT 15000 000 10 000 000 -
MUNICIPAL INFRASTRUCTURE GRANT 116 875000 121 952 000 127 594 000
INTEGRADTED NATIONAL ELECTRIFICATION PROGRAMME - 7 000 000 10 000 000
EQUITABLE SHARE 270810000 314851000 322 068 000
TOTAL 408 625 000 456 420 00F 462 380 00Q

OWN REVENUE FORECAST

The municipality is still receiving the Equitable share which is a nationally collected revenue and

equitably distributed to all spheres of government as an unconditional Grant.

The mentioned Grant is generally used for the subsidization of the indigent service consumers

and the other portion is used to finance the day to day running of the municipality.
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BUDGET

OWN REVENUE BY SOURCE 2014/2015 | 2015/2016 | 2016/2017

PROPERTY RATES (6862253) (7298954) (7787 112
WATER & SANITATION (31203435) (33044438) (34994 059
WASTE (2700556) (2859889 (3028 622
CEMETERY (187443)  (198502) (210214
FACILITIES (172363)  (182532) (193302
INTEREST ON INVESTMENT (14161000) (14996 499) (15881 292
INTEREST ON OUTSTANDING DEBTS (9450000) (10007 550) (10597 995
TRAFFIC FINES (195915)  (207474) (219715
MOTOR LICENSING (3633959 (3848363) (4075416
TRADING LICENCES (95000]  (100320) (105938
APPLIC FOR TRADING LICENCE (15 750 (16 632 (17 563
SUNDRY INCOME (174800)  (184589) (194926
APPLICATION FOR TENDER DEPOSIT (1000000) (1063850) (1131300
INTEREST ON TRADING LICENSE (4500 (4752 (5018
UNALLOCATED DEPOSITS (90 000 (95040] (100362
ADVERTISING PREMEDIA (55 750 (58 872 (62 169
SALES OF STANDS (422400)  (446054) (471033
BUILDING PLAN FEES (105600)  (111514) (117758
PHOTO COPY (30 000 (31680 (33454
CLEARANCE CERTIFICATE (2 000 (2112 (2230
RENTAL OF SITES (434949)  (459306) (485027
REGISTRATION PROPERTY TRANSFER (9 450 (9979 (10538
RENATAL OF STALLS (15 750 (16 632 (17 563
TOTAL (71022873 (75245533 (79 742 609
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REVENUE

OWN REVENUE

MSIG 15%\
0%

WSO
3%

FM
0%

we””

25%

EQUITABLE SHARE

57%

OPERATING EXPENDITURE FRAMEWORK

The following table is a high level summary of the 2014/15 to 2016/17 operational plan (classified

per main type of operating expenditure):

Summary of operating expenditure by type

BUDGET

OPERATING EXPENDITURE BY TY|2€814/2015 2015/2016 2016/2017

EMPLOYEE RELATED COSTS 138682000 148112379 158 184 018
COUNCILLORS REMUNERATION 18 583 255 19 512 418 20 488 039
GENERAL EXPENSES 129650894 136911344 144578 379
CONTRIBUTION TO CAPITAL 23 651 000 24 975 456 26 374 082
REPAIRS & MAINTENANCE 36 275 700 38 307 139 40 452 339
TOTAL 346 842 849 367818 733 390 076 856
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OPERATIONAL EXPENDITURE BUDGEARs &

MAINTENANCE
11%

COUNCILLORS
/REMUNERATION
5%
GENERAL
EXPENDITU
37% CONTRIBUTION
CAPITAL

7%

EMPLOYEE RELATED
COSTS
40%

CAPITAL PLAN

The Capital Expenditure Plan is financed both internally and externally through MIG and Council
funds. The total capital budget for 2014/2015 to 2016/2017 financial year.

The municipal financial plan intends to indicate how is the municipality going to use own revenue
to fund the implementation of Capital projects.
The municipality has a very low revenue base and a very low payment rate from the municipal

service consumers.
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The following table illustrates the Capital Expenditure by vote

BUDGET

CAPITAL EXPENDITURE BY [RP0R#&2015 2015/2016 2016/2017
WATER 112 483 910 45 000 000 29 000 000
LED - - 9 000 000
SANITATION 5 200 000 42 000 00 63 000 000
ROADS & STORMWATER 59021 072 32500000 33 000 000
FACILITIES 1 000 000 25 952 000 -
TOTAL 124 604 982 145 452 000 134 000 00Q

Below chart illustrates the capital expenditure

CAPITAL EXPENDITURE

MUNICIPAL
ROADS & FACILITIES
STORMWAT 1% sANITATION

5% 4%

WATER
90%
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SOURCE OF BUDGET BUDGET BUDGET
2SS AREA FUNDING 2014/2015 2015/2016 2016/2017
WATER
Water Demand Managment and Conversation DRJSMLM Council 6,000,000
Ukukhanya Bulk Water Supply and Reticulation Ward 19 Council 2,000,000.00
Mkhombo Libangeni Bulk Water Supply Ward 16/17 Council 6,000,000.00
Provision
Mmgmetlhake Water Reticulation, Borehole Ward 29 MIG 700000000 | 8,000,000.00
equiping and storage tank
Walkraal Resevoir to V3 Resevoir Bulk Water DRISMLM MIG 40,398,246
Supply
Upgrading of Dlgwale Bulkline from 250mm AC Ward 15.16.17 & 18 MIG 28,800,000
t0 400mm uPVC pipe
F_|X|ng and Re-Instating of Bloedfontein Bulk MIG 36,085,664
Line System
Maphotla Bulk & Water Reticulation Ward 14 MIG 1,200,000 -
Madubaduba Bulk Line Supply Ward 19 MIG - 5,000,000
Senotlelo Water Reticulation Ward 20 MIG 5,000,000
Phake Water Reticulation Ward 30 MIG
Ran_wgntsho Water Reticulation Borehole Ward 26 MIG
equiping & storage tank
Ga-Maria, Lefiso and Lefisoane Water Ward 22 MIG 10,000,000 | 10,000,000.00
Seabe Water Reticulation Ward 25 MIG 4,000,000
Sehoko Water Reticulation Ward 26 MIG 4,000,000 | 4,000,000.00
Masobe Water Reticulation Ward 31 MIG 2,000,000
Ga-Mogashwa Water Reticulation Ward 26 MIG 4,000,000 | 4,000,000.00
Moletjie Water Reticulation Ward 26 MIG 5,000,000 [ 5,000,000.00
Replacement of asbestos pipes at Siyabuswa Ward 3 & 4 Council - 6,000,000 | 6,000,000.00
Sub-Total R 112,483,909.57 45,000,000 29,000,000
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DETAIL CAPITAL PLAN

SOURCE OF BUDGET BUDGET BUDGET
DETAIL CAPITAL PLAN AREA FUNDING 2014/2015 2015/2016 2016/2017
SANITATION
Construction of VIP toilets at Matshiding Ward 12 MIG 2,000,000 [ 3,000,000.00
Construction of VIP toilets at Nokaneng Ward 28 MIG 2,000,000 { 3,000,000.00
Construction of VIP toilets at Katjibane Ward 27 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Makopanong Ward 2 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Maphotla Ward 14 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Makometsane Ward 19 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Lefisoane Ward 22 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Libangeni Ward 16 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Lefiso Ward 22 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Mbhongo Ward 17 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Maphanga Ward 18 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Mmetsemadiba Ward 10 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Ramokgeletsane Ward 7 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Senotlelo Ward 20 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Ga-Makola Ward 11 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Mabusabusela Ward 11 MIG 2,000,000 | 3,000,000.00
Constrcution of VIP toilets at Mmametlhake Ward 29 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Marapyane Ward 23 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Ga-Morwe Ward 9 & 10 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Seabe Ward 25 MIG 2,000,000 | 3,000,000.00
Construction of VIP toilets at Masobe Ward 31 MIG - 2,000,000 | 3,000,000.00
Sewer Reticulation at Siyabuswa D Ward 1 Council 5,200,000 -
Sub-Total 5,200,000 42,000,000 63,000,000
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SOURCE OF BUDGET BUDGET BUDGET
DETAIL CAPITAL PLAN AREA FUNDING 2014/2015 2015/016  2016/2017
ROADS & STOMWATER
Upgrading of Makometsane Bus and taxi Route Ward 19 MIG - 6,000,000 | 12,000,000.00
Libangeni Storm Water Drainage Ward 16/17 MIG - 4,000,000 | 6,000,000.00
Upgrading of Marapyane Bus and Taxi Route Ward 23 MIG 5,921,072 10,000,000 | 15,000,000.00
Mabuyeni Bus & Taxi Route Ward 6 MIG - 1,000,000
Upgrading of Siyabuswa C Bus and Taxi Route Ward 2 Council - 3,500,000
Upgrading of Siyabuswa B Bus and Taxi Route Ward 5 Council - 4,000,000
gggtrsgmg of phaahlamohlaka Bus and Taxi Ward 1 Council ) 2000000
Upgrading of Maphotla Bus and Taxi Route Ward 14 MIG - 2,000,000
Sub-Total 5,921,072 32,500,000 33,000,000
SOURCE OF BUDGET BUDGET BUDGET
DETAIL CAPITAL PLAN AREA FUNDING 2014/2015 2015/2016 | 2016/2017
FACILITIES
Construction of Mathanjana Unit Office DRJSMLM Council 1,000,000 -
Construction of fencing around Municipalities
Cemetries in the Eastern Cluster Villages DRISMLM MIG ) 4,000,000
Construction of fencing around Municipalities
Cemetries in the Western Cluster Villages DRISMLM MIG ) 2,000,000
Construction of Municipal Offices Complex DRJSMLM Council - 15,000,000
Upgrading of Ga-Morwe (Phase 5) Ward 10 MIG - 4,952,000.00
Sub-Total 1,000,000.00 | 25,952,000.00
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FINANACIAL SERVICE IDP PROJECTS

DEVELOPMENTAL 2014/2015 ANNUAL
FOCUS AREA PROJECT OBJECTIVE PERFROMANCE INDICATOR TARGETS BUDGET
BUDGET 2015/2016 To prepare realistic and | Number of Realistic and credible b 1 realistic and credible | O
Annual Budget| credible budget prepared by June 2015 budgeprepared
REPORTING InYear To Report on the Number of Reports in place and in { 4 Reports in place amd | O
Reporting Implementation of the prescribed format required by the | prescribed format requirg
approved Annual Budget t¢ legislationby June 2015 by the legislation by Jung
Council and External 2015
stakeholders
FINANCIAL Annual Financii To compile the 2013/14 | % GRAP compliant Annual Financ| 100% GRAP compliant | R 0
STATEMENTS statements Annual Financial Statemern Statements 2013/14 in ghgc&ugust | Annual Financial Statem
which are GRAP complian] 2015 2013/14
ASSETS Unbundling of | To ensure thats all Complg Number of Reliable and accurate F| 1 Reliable and accurate | REM

Assets

Assets are Unbundled
according to GRAP 17
requirements

AssetUnbundled Assatggister in
place by June 2015

Fixed Asset register
Unbundled Assets
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ASSETS Inventory To ensure that inventory | % Updated inventory register (purcl 80% updated inventory
isadequately accounted fo| valuatiorgisposals and record keepi register (purchases,
properly recorded and and safeguarding ) by June 2015 | valuation, disposals and
safeguarded record keeping and

safeguarding )

METERS Meter Reading| To collect revenue due to t %Accurate Billing endawh quarter | 100% Accurate Billing
municipality

REVENUE To collect revenue due to { % Revenue Collection quarterly 50% Revenue Collectior

COLLECTION municipality quarterly

POLICIES 2015/2016 To have reviewed Budget| % Approved 2014/15 budget relatg 100% Approved 2014/15

Budget Related Related policies policies by June 2015 budget related policies b
policies June 2015
DATABASE Suppliers Data| To update the data base o| % Updated SCM data base by Jun¢ 100% Updated SCM dalf
MANAGEMENT base annual basis base
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CHAPTER 4: GOOD GOVERNANCE, COMMUNITY PARTICIPATION
ISSUE 6: GOOD GOVERNANCE AND COMMUNITY PARTICIPATION

SECTION 79 COMMITTEES
BACKGROUND AND PROBLEM STATEMENT

In terms of Section 79 of the Municipal Structures Act (117 of 1998), the committees have been established for the effective and
efficient performance of any of its functions or exercise of its powers. The following committees are in place:

9 Administration and Human resources Development

1 Planning and Infrastructure

1 Social Development Services

9 Public safety, Roads and Transport

M Finance and LED

9 Municipal Public Accounts Committee

1 Local Geographical Names Committee
1

Rules and Ethics Committee

While these Committees were established, they largely were ineffective. This was because of the role clarification which has not been
made clear until now. They further suffered administrative support. The Chairperson of these various committees are part -time.
However, in respect the Chairperson of the Municipal Public Acounts Committee, Council has resolved on and in fact supports, the

notion of the Chairperson hereof being full -time.

These Committees assist Council in playing an oversight role. While Council has resolved that the MPAC chairperson be full ihe, this

must be further confirmed by the amendment of the Section 12 notice which could be done by the MEC COGTA in the Province. In
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advancing Section 16 of the System Act 32 of 2000, the municipality has established ward committee structures in all 31 wards of the
municipality. The municipality has further developed a program of both mass and committee meetings which are mandatory to all

ward councillors to comply with.

The i mplementation of these programs i s mo risciplmarnentasuretoliehhsedshopleé ak er s 6
a member not comply with the program. This | eaves the proogram vul
IDP/BUDGET PROCESSES

Generally chapter 4 of the Municipal Systems Act provides for community consultation in advancing this piece of legislation the
municipality has developed a programme for both IDP and Budget Izimbizo. IDP in July/August and Budget in April. General

observation is that there has been an improvement in attendance and participation in this Izimbizo.

However there is still a challenge in separating the two by community members e.g. the comments and inputs communities are mainly

related to IDP even if the Imbizo is for the Budget.

PERFOMANCE MANAGEMENT SYSTEMS

The performance management system of the municipality is in place and measures are being ensured to have it fully operational. The
function has been placed in the office of the Municipal Manager and it will deal with both the institutional and individual performance
management. Attention still needs to be given to the monitoring process of the performance to ensure that the system is able to assist

the municipal to trace progress on the projects and programmes it is implementing. Assistant Manager PMS has now been employed.

However the PMS policy requires update and reviewing. Implementation of the Policy is currently focused on Section 57 Managers
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pertaining to developments and conclusion of performance plans and agreements.

A further Attention will h ave to be given towards cascading the performance system to other post levels within the municipality.

OBJECTIVES
9 To assist the council to play an oversight role
1 A fully functional section 79 committees.
1  Adherence to Ward Committee and Community programmes as approved by Council including Ward Operational plans.
1 Broaden community participation through Community Based Planning
STRATEGIES
1 Both the Executive Mayor and Speaker to assist in role clarification for these committees
1 Provision of adequate admin support
1 Coordinating community participation meetings in all wards.
1 Providing communities with accurate and updated information about municipal plans, project

ISSUE 7: RISK MANAGEMENT UNIT

INTRODUCTION AND BACKGROUND

The Risk Management Unit was established in December 2012 and that the establishment of this Unit was informed by section 62 (1)
(c) (i) of the Municipal Finance Management Act No. 56 of 2003. The individual responsible for this Unit is at the level of A ssistant
Manager. Dr JS Moroka Local Municipality may be faced by the control environment that is not conducive for effective and effi cient
functioning of Risk Management systems that may arise as a result of risks relating to both internal and external fact ors such as but

not limited to reputational risks, financial risks, service delivery risks, third party performance risks, social environment risks, fraud and
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corruption risks and the knowledge and information management risks.

To explain two of the afore said risks such as knowledge and information management risks and the fraud and corruption risks. The
former risks relate to the following but not limited to the credibility of information, availability and relevance of informa tion and the
safeguarding thereof and such risks may have negative impact on the reputation of the Municipality and may have an impact on the
performance management thereof in particular failure to produce portfolio of evidence and the latter risks relate to illegal and improper

acts by staff members including third parties resulting to loss of assets and resources.

The inadequate, ineffective and lack of some of mechanisms to deal with theft, fraud and corruption may impact service delive ry
provisioning and may also have a negative impact on the reputation of the Municipality and such mechanisms to name a few are Fraud

and Corruption Prevention Plan, Policy on Fraud and Corruption and Whistle Blowing Policy.

The following are general challenges that may also affect the effective and efficient functioning of Risk Management systems, lack of
timeously monitoring of risks versus the future actions or mitigating plans, fragmented operations between Departments within the
Municipality particularly on risks that cut -across in terms of future actions or mitigating plans continuous lack of resources to carry out
the mitigating plans such as procurement of resources, employment of additional staff members, lack of internal skills and e xpertise

on certain specialized assignments and inadequde coverage of risks related matters at Departmental level on regular basis.

OBJECTIVES

1 To coordinate, monitor, maintain and improve the effective and efficient functioning of Risk Management systems.

9 The culture of Risk Management in the entire Municipality will be inculcated in order to improve the Risk Management maturity

level.
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9 To ensure that Risk Management supports the effective functioning of core business processes and allow more reliable decision

making.
STRATEGIES
1 Risk managementisever yoneds responsibility and that the entire managem

understanding and implementing risk management principles within their areas of responsibility and for making effective risk

management decisions.

1 Risk management will not be a stand-alone function, but will become an inherent, explicit and routine part of strategic planning,
business process and operational activities. This means that the risk identification and assessment process will not be donein

isolation but will form part of the strategic planning, business process and operational activities.

1 The Municipality will manage its significant risks through an integrated approach. The process will be established or enhanced to
optimize trade-offs between risk and return and maximize value to the Municipality. Optimization of risk and return ensures that

the Municipality accepts the right amount of risk to meet or exceed its objectives.

1 Risk management will continue to evolve; the Municipality will continuously improve its risk management processes to ensure that
it reflects best practices and adds value to the Muni adagpptal i t yos

changes in strategic direction. It also recognizes different rates of maturity levels.
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PROJECTS/PROGRAMMES : GOOD GOVERNANCE, COMMUNITY PARTICIPATION

DEVELOPMENTAL PERFROMANCE 2013/2014 BASELINE / 2014/2015 ANNUAL
FOts ArEn FREalEey OBJECTIVE INDICATOR STATUS QUO TARGETS EEIDElET
INTERNAL AUDIT| Develop & Implement a Rig§ Improve the effectiveness ar] % implementation 2013/14 Risk based audit | 100% Q14/15 Risk basg
Based Audit Plan adequacy of governance 2014/15 Risk based ay audit plan implemented
process, risk management, ¢ plan by June 2015 June 2015
internal control
INTERNAL AUDIT| Convene and attend audit | Improve the effectiveness ar; Number of Audit 3 meetings were held so fg 4 Audit Committee
committee meetings adequacy of governance Committee meetitgdd | for 2013/14 and the last | meetings held by June
process, risk management, § by June 2015 meeting planned for 27 Jul 2015
internal control 2014
INTERNAL AUDIT| Conduct internal audits as | Improve the effectiveness arj Number of planned Execution of the 10 planng 20 planned audits proje

the risk based audit plan

adequacy of governance
process, risk management, g
internal control

audits projects executg
by June 2015

audits projects

executed by June 2015
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RISK Risk Management Commit{ To coordinate, monitor, main Number of Risk Risk Management Commif 4 Risk Management R10, 400
MANAGEMENT | meetings and improve the effective an| Management Committ| Charter with Counci Committee meetings he
efficient functioning of Risk | meetings held by June resolution no. by June 2015
Management systems 2015 R111.02.2013ND
PERFORMANCE | SDBIP To enhance institutional Percentagaevelopmen| 2014/2015 SDBIP 100% development of
MANGEMENT performance culture and To| of 2015/2016 SDBIP | the 2015/2016 SDBIP |
maximise accountability and| June 2015 June 2015
transparency amongst
employees
PERFORMANCE | Annual Report To maximise accountability § Percentage compilatio] 2012/2013 Annual Report | 100% Annual Report
MANGEMENT transparency of Annual Report 2013/2014 compiled
2013/2014 yecember December 2014
2014
PERFORMANCE | Performance To enhance institutional Number of performand 2012/2013 Performance | 2 performance
MANGEMENT Appraisals/Reviews performance culture and To| appraisals/reviews Agreements appraisals/reviews

maximise accountability and
transparency amongst
employees

conducted by June 20

conducted by June 201
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PERFORMANCE | Performance Agreements | To enhance institutional Percentage performan 100% performance
MANGEMENT performance cultared To agreements concludeq agreements concluded
maximise accountability and| for the MM and the MM and Managers
transparency amongst Managers directly directly aountable to th
employees accountable to the MM MM by August 2014
by August 2014
PERFORMANCE | Review of PMS Framework To enhance institutional Percentage Review of 100% PMS Framework|
MANGEMENT and Policy performance culture and To| PMS Framework and and Policy Reviewed a
maximise accountability and| Policy andpproval by approved by Council by
transparency amongst Council by June 2015 June 2015
employees
Integrated IDP Framework To ensure Integrated Percentage compilatio| 2012/2013 process plan | 100% compilation of

Development Plan

Development Planning

of IDP Framework by
June 2015

Framework by June 20

Integrated
Development Plan

IDP Process Plan

To ensure Integrated
Development Planning

Percentage compilatio
of IDP Process plan by
June 2015

2012/2013 Process plan

100% compilatiori@P
Process plan by June
2015
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Integrated
Development Plan

IDP Review and Adoption

To ensure Integrated
Development Planning

Percentage review an
adoption of IDP by Jur]
2015

2013/2014 IDP

100% Reviewed and
Adopted IDP byJune 2(

Effective
communication

Communication strategy

To develop communication
strategy

% Communication
strategy in place by
October 2015

No communication strateg

place

100% Communication
strategy in place by
October 2015

Effective
communication

Communication policy

To develop communication
policy

% Communication poli
in place by October 2

No communication policy i

place

100% Communication
policy in place by Octol
2015

Information
provision

To establish a quarterly
newsletter

To produce a newsletter

Number of Newsletters
place by June 2015

No newsletter

Establish 2 newsletters
by June 2015

Community relatio

To establish and implemen
customer service

To have a formalised way of
dealing with Community
complaints and referrals

% functional
Customercare line
(number) by June 201

Haphazard response to

queries. Existing one , only
attend to water and relateq

maters

100% functional
Customercare line
(number) by June 201}
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Media/stakeholder
relations

Media relations

To inform the stakehoddberut
municipal programmes

Number of planned rag
slots by June 2015

Unplanned and urgent rad
slots by June 2015.

4 planned radio slots

PUBLIC WARD COMMITTEE SUM| To broaden community Number of summits hg 13/14 Summits 2 Summits held within [ R 1 000 000
PARTICIPATION participation through Commu within Dr JS Moroka L JS Moroka LM by June
Based Planning by June 2015 2015
PUBLIC WARD COMMITTEE To provide support to ward | Numbeof Ward Ward Committee secretarii 1 Ward Committee R4000 000
PARTICIPATION | TRAINING committee secretaries throu¢ committee secretaries| trained secretaries trained with
training. trained within Dr JS Dr JS Moroka LM by
Moroka LM by June June 2015
2015
PUBLIC WARD COMMIITTEE To build arehhance capacity| Number of Ward Ward Committee Meetingy 12 Ward Committee 0

PARTICIPATION

MEETINGS

of Ward Committees and
Community Development
Workers (CDW's)

Committee Meetings
within Dr JS Moroka L
held by June 2015

held in 2013/2014

Meetings held within Di
JS Moroka Ly June
2015
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PUBLIC
PARTICIPATION

COMMUNITY MEETING

To popularize and ensure
participatiion in the IDP and
Budgetary Processes

Number of Community
meetings within Dr JS
Moroka LM held by
June 2015

06 Community Meetings h

06 Community Meeting
heldwithin Dr JS Morok
LM by June 2015

PUBLIC
PARTICIPATION

IDP Imbizo

To provide communities with
accurate, updated informatia
about municipal plans, proje
and programmes

Number of IDP Imbizd
held within Dr JS Mord
LM by June 2015

IDP Imbizdseld

2 IDP Imbizos held wit
Dr JS Moroka LM by
June 2015

PUBLIC
PARTICIPATION

Budget Imbizo

To provide communities with
accurate, updated informatia
about municipal plans, proje
and programmes

Number of Budget
Imbizos held within Dr
MorokdM by June
2015

Budget Imbizos held

2 Budget Imbizos held
within Dr JS Moroka LN
by June 2015

Transversal

HIV and Aid, TB and Cancs
awareness

To continue educate, suppo
and caring community for pe
living with HIV AND AIDS, T
and cancer

Number of Community
members within Dr JS
Moroka LM and all
municipal employees
educated(100 per
managerial district) by
June 2015

133 community members
attended the event for test

300 Community membg
within Dr JS Moroka LN
and all municipal
employeed 00 per
managerial district) by
June 2015

R 650 000
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Transversal

Relaunching moral
regeneration forum

To continue educate, suppor
and caring community for pe
living with HIV AND AIDS, T
and cancer

Number efpastors,
women, traditional
healerdeaders within [
JS Moroka LM educat
by June 2015

215 attendent at the launc
2013/2014

300 pastors, women,

traditional healers/ lead
within Dr JS Moroka LN
educatedby June 2015

Transversal

Women community builder
awards

To assist community with m
issues (e.g. teen pregnancy,
violence against women and
children)

Number of women witl
Dr JS Moroka LM
participating by June
2015

250 forms distributed for
nominations

100 women within Dr J
Moroka LM patrticipated
June 2015

Transversal

Health and governance
workshop

To assist community with
issues (e.g. teen pregnancy,
violence against women and
children)

Number of women wit
Dr JS Moroka LM
workshoped on Health
and governance by Ju
2015

the programill be done for
first time

300 women within Dr J
Moroka LM workshope
on Health and governa
by June 2015 by June
2015

Transversal

Children reading contest
awards

To assist community with m
issues (e.g. teen pregnancy,
violence against women and
children)

Number of children Ag
09 (50) 10 (50) 12 (50
within Dr JS Moroka L
participating in Childre
reading contest award
by June 2015

150

150 children Age(69)
10 (50) 12 (50) within O
JS Moroka LM

participated Children
reading contest awards
June 2015

R 1 700 000
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Transversal Disability awareness day | To assist community with m| Number of PWBithin | 159 PWD attendent the ev] 200 PWD within Dr JS
issues (e.g. teen pregnancy,| Dr JS Moroka LM for 2013/2014 Moroka LM participatin
violence against women and| participating in Disabili in Disability awareness
children) awareness day by Jun day by June 2015

2015
Transversal Mandela Day To provide support and Number of Destitute | 300 childeren and 155 eld¢ 300 Destitute children ¢

advocacy to the needy and
vulnerable on Mandela Day

children and 155 erlde
within Dr JS Moroka L
targeted for Mandela [
celebrations by July 2(

155 erlders within Dr J9
Mord&a LM targeted for
Mandela Day celebratiq
by July 2014

Youth Developmel Assist 400 learners with To assist learners with corre{ Number of learners | Counil did not apporve the| 400 learners takento | R 1 600 000
correct career pathing career pathing taken to Career Expo | event Career Expo by
December 2014 December 2015
Youth Developmell Youth business, Art abd To encourage youth to Number gfouth Youth Awards done on the 45 youth organization t{ 200 000

HIV/AIDS

participate in development o
youth in economic, Art, Craft
health care

organizations to
participate in the
development of youth
Economic, Art, Craft &
health care awards by
June 2015

June 2013

participate in the
development of youth if
Economic, Art, Craft &
healh care awards by
June 2015
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Youth Developme

Youth from various structuf
gather to discuss youth
development issues 62
learners to participate

To encourage the participati
youth in advocating for youth
development

Number of youth
participating in the eve
(Youth Indaba) by Jun
2015

Youth Indaba done on the
June 2013

200 youth participate in
the event(Youth Indabg
by June 2015

3 000 000

Youth Developme

Youth from various structur
gather to discuss youth
development issues 62
learners to participate

Learners debating to encour.
them to understand municipg
operation

Number of learners hd
understanding of

government and politig
operations througbuth
Council by June 2015

Youth Council done on the
June 203

62 learners have
understanding of
government and politicq
operations through Yo
Council by June 2015

1500 000

Youth Developme

Facilitating workshops and
training that will astist
develop the youth and alle
unemployment rate

To prepare youth on being g
entrepreneurs

Number of out of schg
youth and organized
youth structure to be
workshoped by June
2015

Counil did not apporve the
event

50 out of school youth g
orgairzed youthstructurg
to be workshoped by J{
2015

140 000

Youth Developme

All sporting codes

To promotesports participati
within community and for
municipal wellness

% employees and % o
community youth
participation in sportin
activities by Jup@l5

Mayors Cup 30 November
2013

50% employees and 8(
of community youth

participation in sporting
activities by June 2015

R 350 000

PERFORMANCE
MANGEMENT

SDBIP

To enhance institutional
performance culture and To
maximise accountability and
transparency amongst
employees

Percentage developmg
of 2015/2016 SDBIP
June 2015

2014/2015 SDBIP

100% development of
the 2015/2016 SDBIP
June 2015
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PERFORMANCE | Annual Report To maximise accountability § Percentageompilation | 2012/2013 Annual Report | 100% Annual Report
MANGEMENT transparency of Annual Report 2013/2014 compiled
2013/2014 by Decemh December 2014
2014
PERFORMANCE | Performance To enhance institutional Number of performand 2012/2013 Performance | 2 performance
MANGEMENT Appraisals/Reviews performance culture and To| appraisals/reviews Agreements appraisals/reviews
maximisaccountability and | conducted by June 20 conducted by June 201
transparency amongst
employees
PERFORMANCE | Performance Agreements | Toenhance institutional Percentage performan 100% performance
MANGEMENT performance culture and To| agreements concludeq agreements adoded for
maximise accountability and| for the MM and the MM and Managers
transparency amongst Managers directly directly accountable to
employees accountable to the MM MM by August 2014
by August 2014
PERFORMANCE | Review of PMS Framework To enhance institutional Percentage Review of 100% PMS Framework|
MANGEMENT and Policy performance culture and To| PMS Framework and and Policy Reviewed a

maximise accountability and
transparency amongst
employees

Policy and approval by
Council by June 2015

approved by Council by
June 2015
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COMMUNITY PARTICIPATION AND STAKEHODER PRIORITY ISSUES

The following list of priority issues were raised by communities during the IDP Izimbizo.

Imbizo held on the 14 August 2013 at Phake Ratlhagane: Nokaneng, Mmametlhake,
Phake Thabeng, Rankaile, Rebone) Masobe, Nokaneng, Dierefeng, Terateng, The

issues raised by the community.

ISSUES RAISED WARD
Sanitation
VIP Toilet Ward:26,28

Water Services
Water shortage

Ward: 28,29, 30

Water taps:

ward :28

Yard connection

Ward 31 phaphamang

Electricity
High mast light

Ward: 29

Land & Housing

Ward: 28,29,30

Sports recreation Art & Culture
Youth information centre

RDP house

Title deeds Ward: 28

Roads & Storm water

Re- gravelling of roads Ward: 29

Speed humps ward: 29,30

Yard connection ward:28

Maintenance of tarred roads ward: 26
Ward 28
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Imbizo held on the 16 August 2013 at Kabete Open space next to ZCC

Senotlelo,GaMaria,Kabete,Matempula,Dihekeng,Lefiso,Lefisoane,Ramantsho,Loding,

Sehoko,Semohlase issues raised by the community were as follows:

ISSUES RAISED

WARD

Sanitation
VIP Toilet

ward :20,26(Loding)

Water Services
Water supply borehole

ward :21(Gamogwasha)

Bulk water supply

ward :20

Water shortage

Ward: 26 (Moletji), Loding

Water supply tankers

Ward: 26(Loding)

Electricity
High mast light)

Ward:20,21,(Kabete),26(Gamo
gwasha, and Loding)

Electricity RDP houses:

Ward: 20

Land & Housing
RDP houses

Ward: 21(Kabete),22,
26(Ramantsho, Loding)

Filling of empty stands:

ward :21(Kabete)

Roads & Storm water

Storm water main road: Ward:20

Upgrading of internal roads Ward20

Tarred roads for internal bus roads: Ward: 20

Tarred roads for internal road Ward: 26.

Tarred road from Senotlelo to Ga-Maria | ward :20.21
Regravelling of internal roads Ward 21
Completion of tarred road: Ward: 21

Strom water ward :22(Ga-Maria)
Bus stop shelter Ward 22

Tarred road on bus road

ward :26(Loding)

Community Services

Community hall:

ward :21(Kabete and
Ramonanabela)

LED
water for Kabete farm (Fofela ext)

Ward 20
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Three (3) tractor not enough for farming | Ward 20

24 clinic with staff:

ward 21(Ga Maria), 22

projects.
MATTERS CONCERNING NATIONAL/PROVINCIAL DEPARTMENT
Issues Ward Responsible Department
o ward 26(Moletji)
Clinic

Health & Social Services

Completion of PHP houses

Ward 26 ext 3

Human settlement

ward 26
RDP Houses
Satelite Police station ward 20
Community safety,
Mobile Police Station ward 22 Security and Liaison
Library ward 20 Education

Community Hall

ward 26(Loding)

Sports recreation Art & Culture

Imbizo held on the 23 August 2013 at Marapyane Open Space next to Police station,

Katjibane Mmaduma, Seabe, and Katjibane issues raised by the community were as

follows:

ISSUES RAISED WARD
Sanitation ward 23
Implementation of VIP toilets projects

Sewer system ward 27

Water Services
Water shortage

Ward 24 (terateng) 27( Seabe)

Clean water

ward 28

Yard connection

Ward 24

Land & Housing
RDP houses:

ward 23, 27(Leseleseleng

Electricity
High mast light

Ward 22

Electricity connection

Ward 25,27(Seabei Dark City)
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Roads & Storm water
Storm water at Itsoseng

ward 25, 27

Tarred road to the cemetery

24 Mmaduma

Tarred road to Amogelang project Ward:22
Tarred road from Malatji to bus depot Ward 22
Tarred road resealing from Ramosidi Ward 25

Designing of internal roads:

ward 27(Seabe-dark city)

Water drainage

ward 27(Leseleseleng)

F- shape road from di parafining to molodi:

ward 27 (Leseleseleng)

Waste Management Ward 24
Dumping
MATTERS CONCERNING NATIONAL/PROVINCIAL DEPARTMENT
Issues Ward Responsible Department
Installation of electricity ward 27(dark city) Eskom
Need for two (Ward?22 COGTA
Incomplete RDP houses Ward 24 Human settlement
Opening of Mmaduma clinic | Ward 24 Health

Imbizo held on the 28 August 2013 at Digwale community hall Madubaduba,

Molapoamogale, Ronde o0o0g,

Libangeni,

Mbongo,

Makometsane, Mapotla issues raised by the community were as

Maphanga,

Madubaduba,

follows:

ISSUES RAISED WARD

Sanitation

Sewer system ward 17,19(Moripe garden )
VIP toilets Ward 15

Water Services
Water shortage

ward 16,17,19,14

Servicing of water tanks

ward 19(Madubaduba)

Installation of water tap: ward

Ward 19( Moripe garden)

Electricity
High mast light

ward 19 (Madubaduba), 18

Land & Housing
Title deeds

ward 17

107|




Youth Development
Youth skills development:

ward 18

and implemented

Youth programmes to be monitored | Ward 19, 17

LED

that provide job opportunities

Municipality should have programmes

Ward 19

MATTERS CONCERNING NATIONAL/PROVINCIAL DEPARTMENT

Issue

ward

Responsible Department

Shelter for social grants

ward 19 (Makometsane)

Sassa
Parks and recreations ward 16 )

Sports recreation Art & Culture
RDP Houses Ward 18 Human settlement

Imbizo held on the 30 August 2013 at Ramokgeletsane Open space next to Jikeleza

Mrhononweni next to Prince SJ
Makopanong, Redutse, Mabuyeni, Thabana, ,Mrhononweni

Kwa Phaahlamohlaka, Siyabuswa A,B,C,D,E,

Mabusa, Mthambothini,

Ga-Morwe, Meetsemadiba, Mabusabesala, Mmakola, Matshiding, Marothobolong,

Manyebethwane, Kwa -Dithabaneng, Madlayedwa, Borolo,

community were as follows:

issues raised by the

ISSUES RAISED

WARD

Sanitation
Sewer system

ward 1(Kwa-Phaahlg

Septic tank

ward 1 (Kwa-Phaahla)

VIP toilets

Ward 06 Siyabuswa C

Water Services
Shortage of water supply:

ward 6(Mabuyeni),10

Electricity
Repair of high mast light

ward 1(Kwa-Phaahlg

High mast light

Ward 5(one highmast light next to Majola),
6,7, 8,10,12,13

Land & Housing
RDP houses

13

ward 4,6 (Mrhononweni)7 (Thabana), 10,

Wet land

ward 6 (Siyabuswa C) 7 (Thabana) 13

Roads & Storm water

Site walks for people with disability

ward 6
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Bridge between Marothobolong Ward 12

Pavement on bus road Ward 5

Tarred road at Lamola street Ward 9

Bridge for pedestrians Ward 11 (two line)

Side walks Ward 10

Storm water at Masombuka str. Ward 09

Storm water Ward 11(Ga-Makola), 13 (Skimming)

Completion of tarred road next to Roma Ward 06

Pavement on the internal road Ward 7
Speed humps, Storm water ward 7( Thabana)
Tarred road from Mtsweni to new stand Ward 10
Storm water at Ngonyama str. Ward 9
_ Ward 6
Youth Development : Skills development
for youth.
Youth programmes that will create jobs for | Ward 10
youth
LED ward 6, 7, 10

Sustainable job creation

ward 1(Kwa-Phaahla)
Waste  Removal : Distribution  of

dustbins:

Cemetery
Cleaning of graveyard ward 6

Fencing of cemetery Ward 13

Security at the cemetery ward 6
Community development
Community hall Ward 6 Mabuyeni

MATTERS CONCERNING NATIONAL/PROVINCIAL DEPARTMENT

Issue ward Responsible Department

Shortage of nurses and| ward 4 (Siyabuswa A _ _
medications Health & Social Services

Tractors for plowing and | Ward 9

seeds DARDLA

High mast lightin Ward 12
g gniing ESKOM

The following ward templates were submitted by Ward Councillors with proposed projects and
their priority numbers.
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IDP WARD PRIORITIES TEMPLATE 2013/2014

WARD 1

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY
NO

Construction of roads and storm Storm water zone 1 Kwa-Phaahla(1)
water
Maintenance of access road Regravelling of internal roads Kwa-phaahla (2)

Siyabuswa il

Community service

Library

Kwa-Phaahla, Siyabuswa

A O%)

Sanitation

Sewer system

Kwa-phaahla(1)

Electricity

New connection

Part of Si(94g

Human settlement

PHP and RDP houses

Kwa- phaahla (5)

Recreational facilities e.g. Sports | Parks Siyabuswa nl
ground, parks.

Waste Management and | Dustbins Kwa-phaahla (4)
Environment Management

Cemetery Toilets in cemetery Kwa-Phaahla (4)
Safety and Security Scholar patrol Kwa-Phaahla (4)
Youth Development Skills development Kwa-Phaahla (3)
Elderly people programme Facility for elderly Kwa-Phaahla (3)
HIV/AIDS Programmes Awareness Kwa-Phaahla (4)
Agriculture Masibuyele Emasimini Kwa-Phaahla (3)
WARD 2

IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY

NO

Construction of roads and storm
water

Bus road need to be paved
Storm water in Makopanong college &
Redutse

Makopanong (2)
Redutse (1)

Maintenance of access roads Regravelling of all internal roads Makopanong(1)
Redutse (1)
Water Phola park and section need reticulation | Makopanong (1)
and
replacement of water pipes Redutse (1)
Sanitation VIP Toilets Makopanong(1)
Infrastructure too old need to be replaced
Redutse(1)
Electricity Eight high mast light Makopanong (1)
Two high mast light Redutsg(1)
WARD 3
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and storm

Roads and storm water in|Par t

of Siyabuswa
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water Kabenziwa vicinity
Maintenance of access road Tarred road access to/Part of Siyabuswa
Kabenziwa
Water Replacement of asbestos to|Part of Siyabuswa
PVC
Sanitation Maintenance of main hall|Part of Siyabuswa
drainage
Electricity High mast light Part of Siyabuswa
Human settlement People housing project(RDP) |[Part of Siyabuswa
Primary health care Upgrading of Siyabuswaclinic| Part of Si yabuswa
Waste and Environmental man | By- laws & new dust bins Part of Siyabuswa
agent
WARD 4
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Storm water in the vicinity of | part of Makopanong(2)
water Maghawe
Storm water and roads at |[part of Siyabuswa
Velangezwi
Maintenance of access road Construction of roads to | part of Makopanong(3)
Masuku
Construction of access roads|part of Siyabuswa
to Velangezwi
Water Water reticulation part of Si(Y)abuswa
Sanitation Toilets part of Makopanong(2)
VIP Toilets part of Siyabuswa
Electricity High mast lights part of Makopanong(2)
part of Siyabuswa
Land Development Land tenure upgrading Part of Makopanong
Human settlement PHP Houses part of Makopanong(5)
part of Siyabuswa
Public Transport Other means of public | part of Makopanong(2)
transport part of Siyabuswa
Community Facilities Community hall and library part of Makopanong(2)
part of Siyabuswa
Primary health care HIV/AIDS and | Health care awareness| part of Makopanong(4)
Social service campaign part of Siyabuswa
Education Renovation of Masuku school [Par t of Si(§)abuswa
Recreational facilities e.g. sports | Creation of parks and | part of Makopanong(3)
ground, parks cleaning of sports ground _
part of Siyabuswa
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Disaster management and fire | Disaster Management| part of Makopanong(3)
fighting awareness for communities
part of Siyabuswa
Waste Management and | Waste collection(removal) part of Makopanong(2)
Environment Management
part of Siyabuswa
Cemetery Maintenance of cemetery part of Makopanong(2)
part of Siyabuswa
Safety and security Launching of CPF street| part of Makopanong(3)
committee ,
part of Siyabuswa
SASSA Awareness of social grants part of Makopanong(2)
part of Siyabuswa
Youth development Development of youth | part of Makopanong(2)
structure and youth :
development centre part of Siyabuswa
Woman programmes Woman support programmes | part of Makopanong(2)
part of Siyabuswa
People with Disabilities Develop programmes on how | part of Makopanong(2)
they can be assisted
part of Siyabuswa i Ao ( 1)
Elderly Old age home part of Makopanong(2)
part of Siyabuswa
HIV/AIDS HIV/AIDS awareness | part of Makopanong(2)
programme part of Siyabuswa
Children Children awareness campaign| part of Makopanong(2)
part of Siyabuswafi Ao ( 1)
WARD 5
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Continuation of storm water |Si yabugWa @ABO
water from Grace church to Dutch
church
Street naming (all street to be
named)
Maintenance of roads Maintenance of internalroads | Si yabugdva A BO
Sanitation Request for drainage Siyvabug3va #ABO
Electricity Sonar gazer at all households | Si yabuq3va #ABO
High mast light
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Human settlement PHP Houses SiyabugbBa fABO

Primary health care Upgrading of Local clinic to|Si yabugqA&a fABO
mini hospital

Community facilities Community hall Siyabug3ava #ABO

Recreational facilities Sports ground, parksand site | Si yabud9gBya A BO

walks

WARD 6
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Bus and taxi road (ext) Mogononong(3)
water Storm water Mabuyeni(2)

Storm via rock face Siyabuswa ACo(1)
Maintenance of access roads Maintenance of roads via| Mogononong(1)

Prince SJ

Maintenance of roads via | Mabuyeni(3)

outline

Maintenance of roads via|si yabuswa ACO( 2)

Grace private school

Water Bulk and reticulation Mogononong(1)
Sanitation VIP Toilets Mogononong(1), Mabuyeni(2)
Electricity New connection and post| Mogononong (1)

connection

Human settlement

RDP Houses

Mogononong(3), Mabuyeni(2)
Si yabuswa ACo(1)

Public transport Develop taxi routes and bus | Si yabuswa o6 Co (1
routes
Communities Facilities e.g.| Library Mabuyeni(2)
community hall, library
Community hall Syabuswa #ACo
Primary health care Clinic Mogononong(1)
Education Building of a High school Mogononong (1)
Recreational Facilities e.g. sports| Community park Mogononong(1)
grounds Mabuyeni(3)
Si yabuswa ACo(2)
Waste and Environmental | Cleaning campaign Mabuyeni, Siyabus
Management Waste collection Mogononong
Cemetery Security at cemetery Mogononong
Safety and security Pedestrian crossing Mabuyeni(2)
Scholar patrol at Grace and| Si yabuswa ACo (1)
Lungisani
Elderly people Old age home Si yabuswa ACo(1)
HIV/AIDS NGO Mogononong(2)
Co-operative development Training of co-operatives Mogononong(1)
Mabuyeni(2)
Siyabuswaodo Co (3)
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WARD 7

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction of roads and storm
water

Cleaning of storm water and
regravelling

Thabana, Ramokgeletsane(1)

Maintenance of access roads

Stumping & regravelling

Thabana, Ramokgeletsane(1)

Electricity

10 houses in house

connection

Thabana, Ramokgeletsane(3)

Land development

Site allocation, town planning

Thabana, Ramokgeletsane(1)

Human Settlement

80 backlog of houses
15 backlog of house

Thabana(1)Ramokgeletsane(1)

Primary health care HIV/AIDS and
social services

Health  talk campaign &
workshop

Thabana(1) Ramokgeletsane(1)

Education

Extra teachers are needed

Thabana(1)Ramokgeletsane(1)

Recreational facilities e.g. sports
ground, parks etc.

Sports facilities for netball and
soccer

Thabana(1) Ramokgeletsane(1)

Safety and Secuity

High rate of crime , stop &
search

Thabana(1) Ramokgeletsane(1)

Other priorities Clinic Thabana(1)

WARD 8
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Mthambothini bus and taxi | Mrhetjha(1),Mthambothini(1)
water road Mrhawini (1)

Mrhawini bus and taxi route

Maintenance of access road

Maintenance of all internal
roads ,paving of internal roads

Mrhetjha, Mabhadu
Mgababa, Mthambothini
Mrhawini

Water

Water reticulation

Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Mrhawini (1)

Sanitation

VIP Toilets

Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Mrhawini (1)

Electricity

House hold electricity
connection, high mast lights

Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Mrhawini (1)

Land Development Wetland Mrhetjha (1),Mabhadu (1)
Mthambothini (1),Mrhawini (1)

Human settlement PHP Houses Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Mrhawini (1)

Community Facilities Library Mthambothini (1)

Art, culture and heritage Support  Esther  Mahlangu | Mthambothini (1)

Ndebele exhibition

Primary health care HIV/AIDS and
Social service

Upgrading of clinics, home

base care

Mthambothini(1)
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Education

Protection of school building

Mrhetjha (1)

Protection of school property

Mabhadu (1)

Support for day care centres

Mrhawini (1)

Recreational facilities e.g. Sports
ground, parks.

Construction of netball fields

Mrhetjha (1)

Mabhadu (1) Mgababa (1)

Mthambothini (1) Mrhawini (1)

Waste Management and

Environment Management

Control and regulation (by-
laws) for dumping site

Mrhetjha (1)

Mabhadu (1)

Mgababa (1)

Mthambothini (1)

Mrhawini (1)

Cemetery

Close the grave yard

Mrhetjha (1)

Control and monitor cemetery

Mabhadu (1)

Cemetery extension

Mrhawini (1)

Safety and security

Operational patrol

Mrhetjha (1)

Mabhadu (1)

Mgababa (1)

Mthambothini (1)

Mrhawini (1)

SASSA

Food parcels

Mrhetjha (1)

Mabhadu (1)

Mgababa (1)

Mthambothini (1) Mrhawini(1)

Youth Development

Youth  skills
Learnership

development

Mrhetjha (1)

Mabhadu (1),Mgababa (1)
Mthambothini (1),Mrhawini (1)

Woman

Supporting with farming tools
Supports of food

Mrhetjha (1)

Mabhadu (1),Mgababa (1)
Mthambothini (1),Mrhawini (1)

People with disability

Provide wheelchairs, drop
centres, skills development,
job creation and training
programmes

Mrhetjha (1),Mabhadu (1)
Mgababa (1)Mthambothini (1)
Mrhawini (1)

Elderly people

Drop centre, old age home,
better treatment(services) and
literacy study

Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Mrhawini (1)

HIV & AIDS

Hospice or day care centre and

Mrhetjha (1),Mabhadu (1)
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awareness programmes Mgababa (1)Mthambothini (1)
Mrhawini (1
Children programme Scholar patrol, awareness| Mrhetjha (1),Mabhadu (1)
about human trafficking Mgababa (1),Mthambothini (1)
Mrhawini (1)
Agriculture Assistance with filling of | Mrhetjha (1),Mabhadu (1)
application forms, Masibuyele | Mgababa (1)Mthambothini (1)
Emasimini , food | Mrhawini (1
gardens/plots, fencing  of
farms
SMME Development Financial  support  forms, | Mrhetjha (1),Mabhadu (1)
business forum training Mgababa (1)Mthambothini (1)
Mrhawini (1
Tourism Identify tourist side Mrhetjha (1),Mabhadu (1)
Mgababa (1),Mthambothini (1)
Promote Esther Mahlangu| Mrhawini (1)
exhibition
Co-operative development Support and train  co- | Mrhetjha (1),Mabhadu (1)
operatives Mgababa (1),Mthambothini (1)
Mrhawini (1)
WARD 9
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | New bus and taxi road at | Part of Ga-Morwe
water Lamola street and
Ngwenyama
Maintenance of access roads Re-gravelling street Part of Ga-Morwe
Sanitation VIP Toilets Part of Ga-Morwe
Electricity High mast lights Part of Ga-Morwe
Land development Wet land Part of Ga-Morwe
Human settlement PHP houses Part of Ga-Morwe
Primary health care HIV/AIDS and | HIV/AIDS awareness | Part of Ga-Morwe

Social services

company and TB

Recreation facilities

Regravelling school grounds

Part GaMorwe

Disaster Management

Workshop for fire fighting
and to prevent fire

Part of Ga-Morwe

Youth development

Workshop for youth about
danger of drunks and alcohol
abuse

Part GaMorwe

WARD 10

IDP PRIORITY

PROJECT PROPOSAL

| VILLAGE/PRIORITY NO
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Construction of roads and storm
water

Storm water drainage

Part of Ga-Morwe(1)

Maintenance of access roads

Tarred road of taxi roads
Bus and taxi roads

Meetsemadiba (1)
Part of Ga-Morwe (1)

Water Water Reticulation Meetsemadiba (1)

Sanitation VIP Toilets Meetsemadiba (6)
Part of Ga-Morwe (6)

Electricity High mast Lights Meetsemadiba (3)

Part of Ga-Morwe (5)

Human settlement

PHP Houses

Meetsemadiba (5)
Part of Ga-Morwe (5)

Communities Facilities
community hall, library

e.g.

Community hall
Library

Meetsemadiba (4)
Part of Ga-Morwe

Primary health care

Extension of clinic

Part GaMorwe (7)

Recreational Facilities e.g. sports

Upgrading of parks

Meetsemadiba (5)

grounds
Waste and Environmental | Waste collection Meetsemadiba (9)
Management Part of Ga-Morwe (9)

Safety and security

Speed humps

Meetsemadiba (10)
Part of Ga-Morwe (10)

SASSA

Food parcels

Meetsemadiba (11)
Part of Ga-Morwe (11)

People with disability programmes

Stimulation centre

Meetsemadiba (10)
Part of Ga-Morwe (6)

Elderly people

Old age home

Meetsemadiba (13)

Agriculture

Stork farming

Meetsemadiba (15)
Part of Ga-Morwe (15)

Co-operative development Funding of existing co- | Meetsemadiba (6)
operatives Part of Ga-Morwe (6)
WARD 11
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and storm
water

Construction of storm water
on the R2917 Ga-Makola road
Construction of speed humps
Sibiya street Storm water

GaMakola (1)
Part of Meetsemadiba (1)

Mabusabesala (1)

Maintenance of access road

Regravelling of Madoda
street, Thabang street and
Mabhuma street

Regravelling  of
street.
Regravelling of Masanabo
street and Ntuli street

Mayisha

GaMakola (1)
Part of Meetsemadiba(1)

Mabusabesala (1)
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Water Bulk line and yard connection | GaMakola (1)
Reticulation and yard
connection Meetsemadiba  (1),Mabusabesala
1)
Sanitation Water borne system GaMakola (2)
Part of Meetsemadiba(2)
Mabusabesala (2)
Electricity New installation GaMakola(l1),Part of

Yard connection

Meetsemadiba

New installation Mabusabesala(3)
Land Development New stands GaMakola
Human settlement PHP Houses GaMakola (1)

Part of Meetsemadiba(1)
Mabusabesala (1)

Public transport

Taxi to use bus road

GaMakola (1)

Community Facilities

Community hall
Library

Community hall

GaMakola (1)
Part of Meetsemadiba(2)

Mabusabesala (1)

Primary health care HIV/AIDS and | Mobile clinic and social| GaMakola (1)

Social service workers
Remuneration of HIV/AIDS | Part of Meetsemadiba(1)
councillors
Social works
Mobile  clinic and social| pmapusabesala (1)
workers

Education Renovation of schools | Ga-Makola (1)

building and the admin block

Part of Meetsemadiba(1)
Mabusabesala (2)

Recreational facilities e.g.

ground, parks etc

sports

Volley ball sport code
Sport code of cricket

Sport code netball and soccer

GaMakola
Part of Meetsemadiba(2)

Mabusabesala (2)

Disaster Management

Fire fighters

Mabusabesala (3)

Waste

Management
Environment Management

and

Waste collection

Waste management

Ga-Makola

Part of Meetsemadiba

Cemetery

Maintenance of cemetery

Ga-Makola
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TLB to dig the graves

Fencing of cemetery

Mabusabesala

Part of Meetsemadiba

Safety and security

Launching of CPF

GaMakola (2)
Part of Meetsemadiba(2)
Mabusabesala (2)

SASSA

Launching of SASSA

committee

SASSA mobile office

GaMakola (2)
Part of Meetsemadiba(2)

Mabusabesala (2)

Youth Development

Workshop  about
project

every

GaMakola (2)
Part of Meetsemadiba(2)
Mabusabesala (2)

HIV & AIDS

Well trained counsellors

Designated for

counseling

place

Ga-Makola

Part of Meetsemadiba(2)
Mabusabesala (2

Children programme

Shelter for orphanage

Child support groups

Ga-Makola

Part of Meetsemadiba(2)

Agriculture CRDP programme, train the | GaMakola (1)
community about farming Part of Meetsemadiba(2)
Mabusabesala (2)
Tourism Information  centre  with | GaMakola

tourism information including
maps and tourism signage

Part of Meetsemadiba(2)
Mabusabesala (2

Co-operative Development

Training of co-operative
Skills development

Monitoring of co-operatives

GaMakola
Part of Meetsemadiba(2)

Mabusabesala (2

WARD 12
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Marothobolong bus & taxi Marothobolong(2)
water Manyebethwana to | Manyebethwana(2)
Matselapata bus & taxi route | Matselapata(2)
Bus & taxi route Matshiding(2)
Maintenance of access road Bus & taxi route Marothobolong(1)
Manyebethwana to | Manyebethwana(1)
Matselapatabus & taxi route | Matselapata(1)
Matshiding new stands main | Matshiding(1)

route
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Water Reticulation & bulk supply

Matshiding new  stands | Marothobolong(1)
reticulation

Matselapata new stands| Manyebethwana(l)
reticulation Matselapata(l)
Matshiding new  stands | Matshiding(1)
reticulation

Sanitation

Sewer reticulation & VIPs

Marothobolong VIP (1)
Sewer(3)

Sewer reticulation

Manyebethwana(3)
Matselapata(3)

VIPs & sewer reticulation

Matshiding VIP (1) Sewer (3)

Electricity & high mast light

Marothobolong new stands

Marothobolong (1)

high mast lights

Manyebethwana(1)
Matselapata(1)

Matshiding new stands

Matshiding (1)

Land Development

Land tenure for new | Marothobolong (4)
settlement Matselapata

Fencing of Matselapata| Manyebethwana(2)
cemeteries Matselapata(2)

Identification & zoning of
Matshiding cemeteries

Matshiding (1)

Human settlement Emer gency P HP @ Marothobolong (2)
300 PHPOSs Manyebethwana(2)
Matselapata(2)
Matshiding(2)
Community Facilities e.g. | Matshiding community library | Matshiding(2)

community halls etc.

Art, culture and heritage

Marothobolong art

development

Marothobolong (3)

Mabusa show development | Manyebethwana(2)
Matselapata(2)
Heritage signage(S.S.| Matshiding (4)
Skhosana)
Primary health care Dropping centre Marothobolong
Extension of HC & staffing Matshiding
Education Thulasizwe Primary school Matshiding
Nkosiphile ~ Admin  Block| Matshiding
upgrade
Sovetjheza C/R block Matshiding

Upgrade & sanitation

Recreational facilities

Joint mega park development
ward 10,11, &12 at potion of

farm

Matshiding (2)
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Waste and Environmental | Dumping site & house | Manyebethwana(2)
management dustbins distribution Manyebethwane (3)
Cemetery Identify &  fence new | Matshiding (1)
cemetery
fencing of Matselapata | Matselapata(1)
cemetery

Safety and Security

Upgrade of satelite centers
for 5ward 10,11,12,14

Matselapata (4)

Youth Development Establishment and | Manyebethwana (3)
development of youth advice | Matselapata(3)
centre Matshiding(3)
Marothobolong(3)
Agriculture Bee keeping development Marothobolong (3)
Umsehla cattle project
Irrigation scheme phase 2 Manyebethwane (2) Matselapata(2)
Umnghwabani piggery | Matshiding (3)
development
WARD 13
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Construction of storm water | Kwa Dithabaneng (2)
water drainage Borolo (3)
Madlayedwa (2)
Maintenance of access road Internal roads needs back | Madlayedwa (5)

filling

Water Bulk and pipeline Kwa Dithabaneng (1)
Bulk water supply Borolo (2)
Bulk & water demand Madlayedwa (1)
Sanitation VIP Toilets Completion Kwa Dithabaneng (1)
VIP Toilets Borolo (1)
VIP Completion Madlayedwa (5)
Electricity High mast light Kwa Dithabaneng (5)

House Electricity & High mast
light

House Electricity & High
Electricity

Borolo (5)

Madlayedwa (4)

Land Development

New site & Wetland

Township Establishment &

Kwa Dithabaneng (5)

Madlayedwa (5)
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New site

Human settlement PHP houses Kwa Dithabaneng (5)
Borolo (5)
Madlayedwa (4)

Public transport Taxi route arrangement Kwa Dithabaneng (5)
Madlayedwa (5)

Community Facilities

Pensioners pay point

Kwa Dithabaneng (5)
Madlayedwa (4)

Art, culture and heritage

Marketing and promoting
bead workers

Madlayedwa (5)

Primary health care

Need for a clinic

Kwa Dithabaneng (5)
Borolo (5)

Recreational facilities

Sports facilities for youth

Kwa Dithabaneng (5)

Borolo (5)
Madlayedwa (4)
Disaster Management Awareness on how to fight | Kwa Dithabaneng (5)
fire Borolo (5)
Madlayedwa (4)
Waste and Environmental | Awareness on  cleaning| Madlayedwa (5)
management campaign
Cemetery Replacement of fence and| Madlayedwa (5)
cleaning grave yard
New cemetery Borolo (5)
Safety and Security CPF establishment Borolo (5)

Youth Development Youth centre and | Kwa Dithabaneng (5)
Multipurpose centre
Elderly people Old age home Kwa Dithabaneng (5)
WARD 14
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Construction of road and | Maphotla (2)

water

storm water on the internal
bus and taxi road

Water Water reticulation Maphotla (5)

Sanitation VIP Toilets Maphotla (1)

Electricity High mast lights and house | Maphotla (4)
connection

Public transport Taxi extended to new stands | Maphotla (4)
section

Community facilities Community hall Maphotla (4)

Primary health care Extension of clinic (structure) | Maphotla (2)

Recreational facilities Artificial sports ground and | Maphotla (3)

community park

Safety and security

Crime prevention programme

Maphotla (4)

People with disability

Develop  programme for
people with disability

Maphotla (2)
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Agriculture Bore holes and irrigation | Maphotla (5)
system for farmers

Co-operatives Development and | Maphotla (2)
empowerment of co-
operatives

Manufacturing Resuscitate Maphotla small| Maphotla (1)

industrial

WARD 15

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction of roads and storm
water

Installation of colberts and
storm water channels

Molapoamogale ( 1)

Tarring of RDP bus route,
colberts and channels

Digwale (1)

Maintenance of access roads

Regravelling of all roads in
ward 15 and streets

Molapoamogale ( 2)
Digwale(1)

Water Bulk water supply and house | Molapoamogale ( 1)
connections.
Maintenance of leaking pipes | Digwale (1)
Sanitation VIP toilets Molapoamogale (1)
Electricity Upgrading of power station | Molapoamogale ( 1)
and post
High mast light Digwale(2)
Molapoamogale(2)
Connection and new | Digwale (1)

installations at new stands

Land development

Infrastructure at new stands

Molapoamogale ( 2)

Township establishment Digwale (2)

Human settlements Construction of RDPhouses | Molapoamogale ( 1)
Allocation of PHP houses Digwale (3)

Public transport Additional busses and taxis | Molapoamogale ( 4)
Bus routes in ward 15 Digwale (1)

Community facilities e.g. community
hall, library

Community hall

Library

Molapoamogale( 1)

Digwale (1)

Art, culture and heritage

Cultural centre

Molapoamogale ( 4)

Primary health care HIV/AIDS and
social services

Construction of 24 hour clinic

Molapoamogale ( 1)

Upgrading of clinic to operate
24 hours

Digwale (1)

Education Administration, ablution | Molapoamogale (1)
blocks, security and sports
facilities

Recreational facilities e.g. sports| Park and sports facilities Molapoamogale (1)

ground, parks, etc

Digwale (1)
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Disaster management and fire | Street fire extinguisher Molapoamogale (4)
fighting Digwale (4)
Waste and environmental | Waste removals and dustbins | Molapoamogale (1)
management and skip bins Digwale (1)
Cemetery Caretaker, numbering of | Molapoamogale (2)

cemeteries, toilet and water,
replacement of gate

Digwale (2)

Safety and security

Mobile Satelite police station

Molapoamogale (1)

Digwale (1)
SASSA Pay point shelter Molapoamogale (1)
Official to assist pensioners at | Digwale (2)

the ward

Youth development Youth centre, sports | Molapoamogale (3)
academy
Skills development, sports | Digwale (4)
academy
Woman programs Multipurpose c entre Molapoamogale (1)
Digwale (1)
People with disability Disabled centre Molapoamogale (1)
Digwale (1)
Elderly people programme Old age home/centre Molapoamogale (3)
Digwale (3)
HIV/AIDS centre HIV/AIDS home and | Molapoamogale (1)
counseling centre Digwale (1)
Childrenbés pr ogr a Schools drop out | Molapoamogale (1)
programmes, motivational | Digwale (1)
programmes
Agriculture Fencing, boreholes, toilets | Molapoamogale (1)
and trainings Digwale (1)
SMME development Establishment of business| Molapoamogale (3)
forums Digwale (3)
Tourism Development of Mdala nature | Molapoamogale (3)
reserve and Mkholwane | Digwale (2)
Lodge
Manufacturing Small industries Molapoamogale (1)
Skills development in | Digwale (1)

manufacturing

Cooperatives development

Registering and training of
cooperatives

Molapoamogale (1)
Digwale (1)

Post and telecommunications

Post office operating from
Monday to Sunday

Molapoamogale (3)

WARD 16
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IDP_PRIORITY

PROJECT PROPOSAL

Construction of roads and storm
water

Street regravelling and storm
water channels

Part of Libangeni (2)

Maintenance of access roads

Maintenance of access roads

Part of Libangeni (1)

Water

Construction of water pipe from
Mkhombo to Reservoir

Part of Libangeni (1)

Sanitation

Construction of VIP Toilets

Part of Libangeni (6)

Electricity

Post connections

Part of Libangeni (4)

Land development

Development of roads and

water new site

Part of Libangeni (5)

Human settlements

Construction of PHP houses

Part of Libangeni (3)

Public transport

Construction of bus shelters

Part of Libangeni (4)

Community facilities
community hall, library etc

e.g.

Construction of community hall

Part of Libangeni (5)

Art ,culture, sports and recreation

Promotion of Arts and culture at
schools

Part of Libangeni

Primary health care HIV/AIDS and
Social services

Provision of mobile clinic

Part of Libangeni (1)

Education

Renovation of Libangeni Senior
Secondary school

Part of Libangeni (3)

Recreational facilities e.g. Sports
grounds and parks

Upgrading of parks & sports
ground

Part of Libangeni (1)

Disaster management and fire | Community awareness | Part of Libangeni (2)
fighting campaigns

Waste and environmental | Supply of dust bins Part of Libangeni (6)
management

Cemetery Maintenance, security, toilets | Part of Libangeni (7)

and water

Safety and security

Training CPF

Part of Libangeni (1)

SASSA

Food parcels

Part of Libangeni (1)

Youth development

Youth development
Youth centre with skilled people

Part of Libangeni (2)

Woman programmes

Upliftment of women
programmes

Part of Libangeni (2)

People with disability programmes

Employment opportunities

Part of Libangeni (2)

Municipality and Project

Part of Libangeni (1)

Elderly people programme

Old age home

Part of Libangeni (5)

HIV/AIDS Programme

HIV aids awareness

Part of Libangeni (4)

Chil drends Pr ogr Childsupportgroups Part of Libangeni (1)
Agriculture Grazing camp fencing Part of Libangeni (4)
SMMEDevelopment SMME Training Part of Libangeni (5)
Tourism Signage Part of Libangeni (2)
Co-operatives development Training Part of Libangeni (2)
Manufacturing Revamp of small industrial sites | Part of Libangeni (3)
WARD 17
IDP PRIORITY \ PROJECT PROPOSAL ] VILLAGE/PRIORITY NO

125]

VILLAGE/PRIORITY NO




Construction of roads and storm
water

Upgrading of tar road at
Mbhongo and Libangeni

Part of Libangeni (1)
Mbhongo (1)

Maintenance of access roads

Upgrading of road at Libangeni

Part of Libangeni (1)
Mbhongo (1)

Water Bulk water supply Part of Libangeni (1)
Mbhongo (1)

Sanitation Sewer system and VIP toilets Part of Libangeni (1)
Mbhongo (1)

Electricity Post connection Part of Libangeni (2)

Mbhongo (2)

Land development

Libangeni land development

Part of Libangeni (1)
Mbhongo (1)

Human settlements

RDP houses

Part of Libangeni (2)
Mbhongo (1)

Public transport

Improvement of
transport system

public

Part of Libangeni (2)
Mbhongo (2)

Community facilities

Community hall

e.g.

Upgrading of stadium

Part of Libangeni (3)
Mbhongo (3)

Art, Culture and heritage

Upgrading of Mkhombo dam

Part of Libangeni (1)
Mbhongo (1)

Primary health care HIV/AIDS and
Social services

Upgrading of primary health
care

Part of Libangeni (2)
Mbhongo (2)

Education

Upgrading of laboratories

Part of Libangeni (1)
Mbhongo (1)

Recreational facilities e.g. Sports
ground and parks

Upgrading of parks

Part of Libangeni (1)
Mbhongo (1)

Disaster management and Fire
fighting

Establishment of fire station

Part of Libangeni (1)
Mbhongo (1)

Waste and Environmental | Waste and  environmental | Part of Libangeni (2)
management management Mbhongo (2)
Cemetery Fencing of Cemetery Part of Libangeni (1)

Mbhongo (1)

Safety and Security

Upgrading of humps

Part of Libangeni (1)
Mbhongo (1)

Youth development

Construction of youth centre

Part of Libangeni (1)
Mbhongo (1)

Woman programmes

Woman programs

Part of Libangeni (1)
Mbhongo (1)

People with disability programmes

Upgrading of a building at
Libangeni

Part of Libangeni (1)
Mbhongo (1)

Elderly people programme

Elderly people programmed

Part of Libangeni (1)
Mbhongo (1)
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HIV/AIDS Programme

HIV / AIDS Programme

Part of Libangeni (3)
Mbhongo (3)

Chil drends progrChil drends pr o(PartofLibangeni (1)

Agriculture Fencing of grazing camps Part of Libangeni (1)
Mbhongo (1)

Tourism Upgrading of Mkhombo dam Part of Libangeni (1)

Mbhongo (1)

Cooperatives Development

Training of cooperatives

Part of Libangeni (1)
Mbhongo (1)

Manufacturing

Upgrading of small industries

Part of Libangeni (1)

WARD 18

IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and storm | Maphanga bus and taxi route Maphanga (1)

water

Maintenance of access road Road signs Maphanga (1)
Resealing of Maphanga internal| Maphanga(1)
roads

Water Reticulation in section 3,8,10 Maphanga (1)
Meter connection Maphanga (1)
Repair of boreholes Maphanga (1)
Installation of water Maphanga(2)
Pipes in part of section| Maphanga(2)
1,2,6,8,10

Sanitation Construction of VIP Toilets Maphanga (1)

Electricity High mast light in section | Maphanga (2)
1,356 and 8

Land development Establishment of new site Maphanga (3)

Human settlements PHP houses Maphanga (1)
Maphanga RDP®6s | Maphanga (1)

Public transport Mini internal cabs Maphanga (5)

Community facilities Library Maphanga (3)
Youth centre Maphanga (3)

Art, Culture and heritage Heritage site - Dipetseng Maphanga (4)

Primary health care HIV/AIDS and | Home base care centre Maphanga (3)

Social services Satelite social service office

Education Building ABET centre Maphanga (1)
Construction of community | Maphanga (1)
college

Recreational facilities e.g. sports | Horticulture (Lawn) in parks Maphanga (2)

ground, parks etc
Sports centre Maphanga (2)
Additional parks Maphanga (2)

Waste and environmental | Legal dumping site in | Maphanga (2)

management Maphanga
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Dust bins Maphanga (2)
Cemetery Security in cemetery Maphanga (3)
Safety and security Satelite police station Maphanga (2)
SASSA Satelite SASSA office Maphanga (3)
Youth development Youth substance abuse and| Maphanga (1)
drug abuse centre
Woman Programmes Womands pr ogr ar Maphanga (2)
People with disabilities Centre for the disabled Maphanga (2)
Elderly people programme Old age centre Maphanga (2)
Indoor and outdoor games Maphanga (2)
HIV/AIDS Programme HIV/AIDS centre Maphanga (2)
Childrends progrChildrends f or yMaphanga(2)
Agriculture Masibuyele Emasimini project | Maphanga (1)
SMMEdevelopment Maphanga business forum Maphanga (2)
Tourism Maphanga tourism forum Maphanga (4)
Cooperatives development Development of cooperatives Maphanga (3)
Manufacturing Maphanga herb project Maphanga (3)
Maphanga wood and florist Maphanga (2)
Manufacturing of chemicals Maphanga (2)
Maphanga pastors office Maphanga (5)
Maphanga Import and export Maphanga (3)
WARD 19
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and storm
water

Ukukhanya bus and taxi route
from Mohlala to Chikanda

Ukukhanya (1)

Madubaduba to Makometsane
bus and taxi route

Madubaduba (2)

Maintenance of Access routes

Main road from Maphanga to
Makometsane

Makometsane (1)

Speed humps at Maphanga to
Makometsane bus and taxi
route

Ukukhanya (1)

Road from Blue lagoon side
junction to Mashego

Moripe gardens (1)

Road from Maphotla bridge to

Madubaduba (1)

stop sign
Water Water reticulation 3 streets Makometsane (1)
Reticulation and yard | Ukukhanya (1)
connection
Bulk supply for Moripe gardens | Moripe gardens (1)
Reticulation for 4 streets Madubaduba (1)
Sanitation VIP Toilets Ukukhanya (1)

Sewer system

Moripe garden (3)

VIP toilets

Madubaduba (3)
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Electricity Yard connection (New stands) | Ukukhanya (3)
Yard connection( New stands ) | Madubaduba (3)
Land Development Madubaduba Extension of sites | Makometsane (3)
Makometsane to Senotlelo in | Ukukhanya (4)
front of Mkhombo dam
Site next to Mashego garage Madubaduba (3)
Human settlements PHP Houses and RDP houses | Makometsane (1)
PHP houses and RDP Ukukhanya (1)
Bond houses Moripe (1)
PHP houses and RDP PHP houses and RDP (1)
Public transport Busses from Makometsane to | Makometsane (4)
Pretoria
Busses during the day from | Ukukhanya (4)
Pretoria
Busses during the day from | Ukukhanya (4)
Pretoria Moripe (4)
Madubaduba/Borolo to Pretoria | Madubaduba (4)
Community facilities e.g. | Community hall Makometsane (3)
Community hall, Library Library Ukukhanya (1)
Multipurpose centre | Madubaduba and Moripe (2)
Madubaduba
Art, Culture , Sports and | Cultural groups Makometsane (2)
recreation Ukukhanya (2)
Madubaduba and Moripe (2)
Primary health care HIV/AIDS Upgrading Home base careers | Ukukhanya (4)
Madubaduba and Moripe (4)
Education Extension of classes and| Makometsane (4)
renovation of school Ukukhanya (4)
Madubaduba and Moripe (4)
Recreational facilities e.g. Sports | Sports facilities Makometsane (2)
Ukukhanya (2)
Madubaduba and Moripe (4)
Disaster management and fire | Improvement  of disaster | Makometsane (4)
fighting management in the | Ukukhanya (4)
municipality
Waste and environmental | Dustbins and mobile bins Ukukhanya (2)
management Madubaduba and Moripe (2)
Makometsane (2)
Cemetery Site for cemetery Ukukhanya (4)
Madubaduba and Moripe (4)
Makometsane (4)
Safety and Security Shortage of CPF Ukukhanya (4)

Madubaduba and Moripe (3)

SASSA

Pay point

Makometsane (2)

Ukukhanya (2)
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Madubaduba and Moripe (2)

Youth development Youth programmes Makometsane (1)
Ukukhanya (1)
Madubaduba and Moripe (1)
Women Programs Women programs Makometsane (1)
Ukukhanya(4)
Madubaduba(4)
People with disabilities Centre for the disabled Ukukhanya (1)
Madubaduba (1)
Moripe (1)
Elderly People programme Elderly programs Makometsane (2)
Ukukhanya (3
Madubaduba (3)
Moripe (3)
Childrenés pr ogrl Chidren programme | Makometsane (4)
implemented Ukukhanya (4)
Madubaduba and Moripe (4)
Agriculture Operation of tractors Ukukhanya (2)
Moripe (2)
Madubaduba (2)
SMME Development SMME Development Makometsane (2)
Ukukhanya (2)
Moripe (2)
Madubaduba (2)
Tourism Development OF Mkhombo Makometsane (2)
Ukukhanya (2)
Moripe (2)
WARD 20
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and storm | Bus & taxi route Senotlelo (5)
water Speed humps, site walks,
bridge,
Maintenance of access roads Refilling of potholes, | Senotlelo(7)
regravelling ,road sign
Water Water reticulation Senotlelo(1)
sanitation VIP toilets Senotlelo(3)
Electricity Post connections Senotlelo(4)

High mast light
Street lights

Land development

Town houses

Senotlelo (6)

Human Settlement

PHP

Senotlelo(2)

Public transport

Rail(train)

Senotlelo (6)

Community facilities
community hall, library etc.

e.g.

Multipurpose centre

Senotlelo (2)

Art, Culture & Heritage

Heritage centre

Senotlelo (9)

Primary health care HIV/AIDS
and social service

24 hrs, construction of clinic
welfare centre

Senotlelo (1)
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Education

Construction of admin block &
kitchen

Senotlelo (3)

Waste & environmental | EPWP/CWP program Senotlelo (5)
management

Cemetery Cemetery fencing and cleaning | Senotlelo(7)
Disaster management & fire | Food security shelter & blanket | Senotlelo(8)
fighting

Recreational facilities e.g. sports | Sport centre Senotlelo(4)

ground, parks

Park renovation

Safety & security

Satelite police station

Senotlelo (2)

Sassa

Sassa office

Senotlelo (1)

Youth development Sports facilities & information | Senotlelo(3)
centre

Woman programmes Art & culture food facilities Senotlelo(6)

People with disability programme | Aid facilities Senotlelo (8

Elderly people program

Old age food security
Sport & culture

Senotlelo (4)

HIV/AIDS program Awareness campaign Senotlelo(b)
Childrenbés pr ogr Awareness campaign Senotlelo(7)
Agriculture De bushing and bore holes Senotlelo (1)
SMME Development Shelter, market stalls Senotlelo (2)
Co-operative development training Senotlelo(4)

WARD 21
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and storm
water

Storm water drainage

Kabete (1)

Storm water drainage

Ramonanabela (1)

Bus and taxi route

Part of Lefiswane (1)

Maintenance of access roads

Kabete new stand bus route

Kabete (1)

Ramonanabela
road

to Dihekeng

Ramonanabela (1)

Bus and taxi route

Part of Lefiswane (1)

Water Water reticulation at Kabete | Kabete (1)
new stands
Increase water | Ramonanabela (1)
volume/boreholes
Additional boreholes Ramonanabela (1)
Sanitation VIP Toilets at Kabete new | Kabete (2)

stands

VIP toilets

Part of Lefiswane (2)

Additional high mast light and
connection of Kabete new
stands

Kabete (1)

High mast lights

Ramonanabela (1)
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High mast light

Part of Lefiswane (1)

Land Development

Construction of PHP

Kabete (1)

Land Survey and allocation of
site

Kabete (1)

Land survey and allocation of
site

Ramonanabela (1)

Human settlement

Construction of PHP

Kabete (1)

Construction of PHP

Ramonanabela (1)

Construction of PHP

Part of Lefiswane (1)

Community facilities (Community
hall, library, etc)

Community hall and

multipurpose centre

Kabete (1)

Community hall

Ramonanabela (1)

Community hall

Part of Lefiswane (1)

Art , Culture, and

recreation

Sports

Naming of streets and heritage
sites

Kabete (2)

Naming of streets and heritage
sites

Ramonanabela (2)

Naming of streets and heritage
sites

Part of Lefiswane (2)

Primary Health Care, HIV/AIDS
and Social Services

24 hour health care centre

Kabete (2)

24 hour health care centre

Ramonanabela (2)

New Clinic

Part of Lefiswane (3)

Education

ABET centre and Middle school

Kabete (2)

ABET centre

Ramonanabela (2)

ABET centre

Part of Lefiswane (2)

Recreational Facilities e.g. Sports

Sports Complex

Kabete (1)

Sports Ground

Ramonanabela (2)

Recreational Park

Part of Lefiswane (4)

Disaster management and Fire| Fire station Kabete (4)

Fighting Fire station Ramonanabela (4)

Waste and Environmental | Ashbins Ramonanabela (3)

Management Ashbins Part of Lefiswane (3)
Ashbins Kabete (3)

Cemetery Extension of space Ramonanabela (1)

Extension of space

Part of Lefiswane (1)

Debushing

Kabete (1)

Safety and Security

Satelite Police Station

Ramonanabela (1)

Satelite Police Station

Part of Lefiswane (2)

SASSA Satelite office Ramonanabela (2)
Satelite office Kabete (2)
Satelite office Part of Lefiswane (2)
Youth Development Information Resource Centre Kabete (1)

Youth Advisory Centre

Ramonanabela (1)

Youth Advisory Centre

Part of Lefiswane (1)

Women Programmes and Women
with Disability Programmes

Day Care Centre

Kabete (4)

Day Care Centre

Ramonanabela (4)

Day Care Centre

Part of Lefiswane (4)
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People with disability Programme

NGO for Social Work Service

Kabete (5)

NGO for Social Work Service

Ramonanabela (5)

NGO for Social Work Service

Part of Lefiswane (5)

Elderly People Programme

Old Age Centre

Ramonanabela (3)

Old Age Centre

Kabete (3)

Old Age Centre

Part of Lefiswane (3)

HIV/AIDS Programme

NGO for HIV/AIDS Care

Ramonanabela (1)

NGO for HIV/AIDS Care

Part of Lefiswane (1)

NGO for HIV/AIDS Care

Kabete (1)

Chil drenbés Pr ogrl Children Literature Programme | Kabete (1)
Children Literature Programme | Ramonanabela (1)
Children Literature Programme | Part of Lefiswane (1)
Agriculture Allocation of space for farming | Kabete (1)

Allocation of space for farming

Ramonanabela (1)

Allocation of space for farming

Part of Lefiswane (1)

Co-operatives Development

Poultry farming

Kabete (2)

Gardening Ramonanabela (2)
Gardening Part of Lefiswane (2)
WARD 22
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Roads & Storm water

Storm water control

Part of Lefiswane (1)

Construction of side walks

Lefiso (3)

Construction of side walks

Ditlhokwe (4)

Linking of roads

Ditlhagane (2)

Roads be properly gravelled

Part of Lefiswane (3)

Roads be properly gravelled

Lefiso (1)

Roads be properly gravelled

Dithokwe (2)

Roads be properly gravelled

Ditlhagane (4)

Water Tabs to be connected Part of Lefiswane (4)
Taps to stand pipes Lefiso (3)
Boreholes be cleaned Ditlhokwe (1)
Water out of laid pipes Ditlhagane (2)
Sanitation Phalane section to be provided | Part of Lefiswane (1)
Backlog of five sections Lefiso (2)
Backlog of 80 stands Ditlhokwe (4)
Backlog of sanitation Ditlhagane (3)
Electricity Ext 4 post connection Part of Lefiswane (1)

Backlog of extension

Lefiso (1)

Post and extension connection

Dithokwe (3)

Extension of 80 stands

Ditlhagane (4)

Human settlement

A backlog of 40 PHP

Part of Lefiswane (1)

A backlog of 30 PHP

Lefiso (2)

A backlog of 80 PHP

Ditlhokwe (4)

A backlog of 36 PHP

Ditlhagane (1)

Public Transport

A bid for transport

Part of Lefiswane (3)
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Transport availability

Lefiso (4)

Transport from tar road

Ditlhokwe (2)

Transport from tar road

Ditlhagane (1)

Community Facilities
Community hall, library, etc

e.g.

Community hall

Lefiso (1)

Malatse as centre

Ditlhokwe (3)

Arts, Culture and Heritage

Lefiswane Heroes Playground

Part of Lefiswane (1)

Open space at Paneng Lefiso (2)
Primary health care HIV/AIDS | Upgrading of Lefiswane Clinic | Part of Lefiswane (1)
AND Social services Improve the condition of | Lefiso (3)

maternity room
Address the
shortage

issue of staff

Ditlhokwe (2)

Education Radijoko be renovated Part of Lefiswane (1)
Malatse school be upgraded Lefiso (2)

Recreational Facilities e.g. Sports | Multipurpose centre for the | Ward 22 (1)
whole ward

Waste and Environmental | Dumping side for the whole | Ward 22

management ward

Cemetery Cluster cemetery for the whole | Ward 22
ward

Safety and security Satelite police station at a | Ward 22
central place to be identified

SASSA Multipurpose centre at a | Ward 22
central place to be identified

Youth Development Information about youth to be | Ward 22
well communicated

Women Programmes and People| Programmes  still to be | Ward 22

with disabilities programme established

People with disability programme | Some to be provided with | Lefiso (1)

sewing machines

Elderly people programme

Buildings to be upgraded and
provided with facilities

Part of Lefiswane (1)
Lefiso (2)

Ditlhokwe (4)
Ditlhagane (3)

Chil drends Pr ogr Building and environmental | Part of Lefiswane (2)
programmes be extended Lefiso (1),Ditthokwe (4),Ditlhagane
3
Agriculture Masibuyele  Emasimini  be| Ward 22
intensified
Tourism Cultural Villages Ward 22
Co-operatives Development Workshop registered | Ward 22
Cooperatives

Electricity

High mast light

Part of Lefiswane (1)

Lefiso (2)

Ditlhokwe (4)

Ditlhagane (3)

Local Economic development

Shopping mall

Part of Lefiswane (2)
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Lefiso (1)

Ditlhokwe (4)

Ditlhagane (3)

WARD 23

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction of roads and

storm water

Storm water in bus route
Recycling of Mamatsoe tar road
and clinic road

Storm water on all gravel road and
tar road and building of tunnel at
end of settlement

Part of Marapyane (1)

Maintenance of access road

Regravelling of gravel roads on a
monthly basis and channelling of
water

Part of Marapyane (4)

Sanitation Toilets building for the entire | Part of Marapyane (6)
community , only 100 available
Electricity Post connection of 50 households| Part of Marapyane (5)

needed, list submitted

Land development

Proclamation of our village speeded
up

Part of Marapyane (5)

Human settlements

100 houses needed according to
identification and reconstruction of
old houses

Part of Marapyane (3)

Public transport

Taxi rank

Part of Marapyane (3)

Community  facilities e.g.
community hall, sports ground

Multipurpose centre

Part of Marapyane (1)

Art, culture and heritage

Stalls for arts products

Part of Marapyane (2)

Primary health care HIV/AIDS
and social services

Support home based care
Renovation and reconstruction of
Clinic

Part of Marapyane (4)

Education Reconstruction of two primary | Part of Marapyane (5)
schools
Recreationd facilities e.g. | Park to be fenced Part of Marapyane (5)

Sports ground and parks

Toilets at the park
Workers at the park

Disaster management and fire

Good response on disaster cases

Part of Marapyane (5)

fighting

Waste and environmental | Fencing of sand mining sites Part of Marapyane (5)
management

Safety and security High mast light Part of Marapyane (1)
SASSA Accommodation of beneficiaries at | Part of Marapyane (2)

community hall

Youth development

Construction of community centre

Part of Marapyane (4)

Woman programmes

Fencing of vegetable ploughing
fields

Part of Marapyane (3)

People with disability

Wheelchairs supply

Part of Marapyane (5)
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programme

Building of pavements
Support for special schools

Elderly people programme

Accommodate them at community
hall for pension grants

Part of Marapyane (5)

HIV/AIDS Programme

Make clinic more accessible by
tarring the road

Part of Marapyane (5)

Childrenbs pro

Monitoring of school transport

Part of Marapyane (5)

Agriculture

Masibuyele Emasimini programme
monitoring

Part of Marapyane (5)

SMME development

Building of market stalls for

business

Part of Marapyane (5)

Tourism

Preservation of our cultural sites

Part of Marapyane (5)

Cooperatives development

Workshops on how to get funding

Part of Marapyane (5)

Manufacturing

Building of small holding

Part of Marapyane (5)

Environmental management

Debushing of trees

Part of Marapyane (5)

water

Revitalizing all systems available

Part of Marapyane (1)

WARD 24
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO
Construction of roads and | Matjila bus road tarred road and | Part of Marapyane(1)
storm water storm water
GaTshweu access road Part of Seabe (2)
Completion of pavement at | Mmaduma(l)
Mmaduma
Maintenance of access road Pavement on access road and| Part of Marapyane(1)
internal road
Regravelling road to cemetery and | Part of Seabe(1)
school Mmaduma(1)
Water Water reticulation and house | Part of Marapyane (1)
connection
House connection on some few | Part of Seabe (1)
house
House connection on some few| Mmaduma(l)
houses
Sanitation VIP Toilets highly needed Part of Marapyane(1)
Some few house needs VIP Part of Seabe (3)
Half the village need VIP Toilet Mmaduma (2)
Electricity Post connection Part of Marapyane (1)

Part of Seabe (1)
Mmaduma (1)

Land Development

Town planning

Part of Marapyane (1)
Part of Seabe (1)
Mmaduma (1)

Fencing of borrow pits

Part of Marapyane(1)

Human settlement

PHP house and disaster houses

Part of Marapyane (1)
Part of Seabe (1)
Mmaduma (1)

Public transport

Taxis inside the village

Part of Marapyane (1)
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Part of Seabe (1)
Mmaduma (1)

Community Facilities

Library building Thusong service

Part of Marapyane (1)

Community hall

Part of Seabe(1)
Mmaduma (2)

Art culture and Heritage

Cultural village

Part of Marapyane (1)

Cultural activities

Part of Seabe (2)

Mmaduma (2)

Primary health care HIV/AIDS

New building of health centre

Part of Marapyane (1)

Establishment of HBC

Part Seabe (2)
Mmaduma (2)

Education

Additional classes at

primary

Ikageleng

Part of Marapyane (1)

New building at Ramabifi primary
school

Part of Seabe(1)

Additional classes at Mmaduma

Moloto

Mmaduma (1)

Recreational facilities

Improvement of soccer field and
parks

Part of Marapyane (2)

New park

Part of Seabe (1)

Mmaduma (1)
Disaster Management Training of fire fighter Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)
Waste and Environmental | Establishment of dumping site and | Part of Marapyane(2)
Management provision on big bins Part of Seabe (2)
Mmaduma (2)
Cemetery Fencing of cemetery x2 Part of Seabe (2)
Road to cemetery need to be paved | Mmaduma (1)
Safety and security SAPS visibility and CPF forum Part of Marapyane(2)
Part of Seabe (1)
Mmaduma (1)
Youth development Job opportunities youth activities Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)
Woman programme Co-operative for woman and | Part of Marapyane(2)
people with disability Part of Seabe (2)
Mmaduma (2)
People with disability Skills development co-operative Part of Marapyane(2)

Part of Seabe (2)
Mmaduma (2

Elderly people programme

Old age home and activities

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2

HIV/AIDS

Awareness campaigns

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)
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Childrenbés pro

Early child cares and drop centre

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)

Agriculture

Masibuyele Emasimini

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)

SMME Development

Co-operative SMME

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2

Tourism

Tourism site establishment

Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2

Co-operative development Training and support Part of Marapyane(2)
Part of Seabe (2)
Mmaduma (2)

Manufacturing Brick making Part of Marapyane(2)

Steel works Part of Seabe (2)
Mmaduma (2)
WARD 25
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and

storm water

Storm water

Part of Seabe(1)
Part of Nokaneng(1)

Maintenance of access road Regravelling Part of Seabe(1)
Part of Nokaneng(1)
Water Reticulation Part of Seabe(1)
Part of Nokaneng(1)
Sanitation Toilets Part of Seabe(3)
Part of Nokaneng(3)
Electricity Electrification Part of Seabe (2)

Post connection

Part of Nokaneng (1)

Land development

Residential planning

Part of Seabe (1)

Human settlement PHP houses Part of Seabe(1)
Part of Nokaneng(2)
Community facilities Community hall Part of Seabe(2)

Youth centre

Library construction

Part of Seabe (2)
Part of Nokaneng (1)

Art, culture and heritage

De-bushing

Part of Seabe(1)
Part of Nokaneng(1)

Primary health care HIV/AIDS
and social services

Care centre

Part of Seabe (3)

Recreational facilities

Sports ground

Part of Seabe (2)
Part of Nokaneng (2)

Disaster Management

Division of camp

Part of Seabe (3)

Cemetery Fencing Part of Seabe (1)
Safety and security Satelite police station Part of Seabe (3)
SASSA Provision of shelter for pensioners | Part of Seabe(1)
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Part of Nokaneng(1)

Youth development

Construction of youth centre

Part Seabe (1)

Entrepreneurship training

Part of Nokaneng (1)

Woman programme

Empowering woman in business

Part of Seabe (2)

Elderly people

Old age home

Part of Seabe (4)

Sport ground

Part of Nokaneng (1)

HIV/AIDS Programme

Contrition of care centre

Part of Seabe (2)
Part of Nokaneng(2)

Children programme Improvement of parks Part of Seabe(3)
Part of Nokaneng(3)
Agriculture Debushing Part of Seabe(3)

Fencing of farms

Part of Nokaneng(3)

SMME Development

Financial support, training and skill
development

Part of Seabe (3)
Part of Nokaneng(3)

Tourism

Regravelling of access roads to
guest house and tourist attraction

Part of Seabe(1)
Part of Nokaneng(1)

Co-operative development

Assistance with Registration

Part of Seabe
Part of Nokaneng

Manufacturing

Brick making project

Part of Seabe
Part of Nokaneng

WARD 26

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction Roads and storm

Storm water

Loding ext one(1)
Sehoko (3)

Moletji (5)
Ramantsho(2)

Part of Nokaneng(4)

Maintenance of access road

Road to cemetery

Loding ext one3)
Sehoko (2)

Moletji (1)
Ramantsho(4)

Part of Nokaneng(5)
Semotlhase (1)
Diekeng(1)

Water

Rusterventer bulk line and
maintenance of reservoirs and
reticulation

Loding( 1)

Sehoko (1)

Moletji (1)
Ramantsho(1)

Part of Nokaneng (1)

Sanitation

VIP Toilets

Loding (1)

Sehoko (1)

Moletji (1)
Ramantsho(1)

Part of Nokaneng(1)
Semotlhase(1)
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Electricity

Loding(1)
Sehoko , Semotlhase ,Moletji &
Ramantsho (1)

Land Development

Mining ,Tenure upgrading

Loding(1)
Part of Nokaneng(1)

Human settlement

PHP & RDP Houses

Loding (3)

Sehoko (1)

Moletji (1)
Ramantsho (1)

Part of Nokaneng (1)

Public Transport

Bus & Taxi route contraction

Bus shelter

Loding(1)

Sehoko(1)

Moletji (1)

Ramantsho, Sehoko (1)
Part of Nokaneng

Community facilities

Community hall

Library
Stadium

Loding (1)

Sehoko (2)

Moletji (4)
Ramantsho(3)

Part of Nokaneng(2)

Art, culture and heritage

Exhibition centre

Part of Nokaneng(1)

Primary health HIV/AIDS and | Support system Loding(1)
social service
Recreation facilities Mini park Loding (1)
Tennis court Sehoko (1)
Park sports facility Moletji (2)
Ramantsho(1)
Part of Nokaneng(2)
Disaster Management Awareness/training about disaster | Loding
Waste and  Environment | Dumping site & dust bins, Skips | Ward 26(1)
Management collecting waste
Cemetery Fencing of cemetery, toilets, Loding (1)
Sehoko (1)
Moletji (1)
Ramantsho(1)

Part of Nokaneng & Semotlhase (1)

Safety and security

Satelite police station

Moletji

SASSA Pay points for pensioners Sehoko (1)
Shelter for pensioners Loding(3)
Youth Development Youth centre (multipurpose) Ramantsho (2)
Woman programmes Bead work centre and resuscitation | Loding (3)
of Loding flee market to be benefit
local woman
Disability programmes Initiation of sign language & Braille | Loding(2)
school to be linked with
Masinakane school for disability
Elderly people Day care for elderly people Loding (1)
Sehokq(2)
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Moletji (2)

Ramantshq(3)
Part of Nokaneng(1)
HIV/AIDS Programmes Increase care givers Sehoko
Children programme Creches upgraded to 24 hour day | Sehoko
centre
Agriculture Business stalls , livestock pounding| Loding(1)
centre Sehoko(2)
Goat farming Moletji(1)
BEE farming, Gardening Ramantsho/ Sehoko(3)
SMME Small industries Loding (3)
Sehoko (3)
Moletji (3)
Ramantsho(3)
Part of Nokaneng(3)
Tourism Heritage site Loding (1)
Sehoko (2)

Game-parks
Guest houses and lodge

Ramantsho, Sehoko and part of
Nokaneng (1)

Co- operative development Invite department like DEDET and | Loding(1)
SETA to assist Sehoko (1)
Moletji (1)
Ramantsho(1)
Part of Nokaneng(1)
Manufacturing Clay calabashes factory Loding (2)
Wood furniture, cane future Sehoko, Moletji (3)
Other Mining salt survey Loding(1)
Coal survey Moletji (1)
Abattoir (build abattoir) Sehoko (2)
Live-stock auction
Town planning
WARD 27
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and

storm water

Bus and taxi route

Katjibane (2)

F shaped tar road

Leseleseleng (1)

Maintenance of access road

Regravelling internal streets

Phomolong (3)

Internal streets

Dark City (4)

Internal streets
Bus and taxi route

Chris Hani (5)
Katjibane (2)

Regravelling internal routes

Leseleseleng (2)

Regravelling internal routes

Phomolong (3)
Dark city (4)

Water

Bulk water supply

Leseleseleng (2)

Phomolong (3)

Dark city (4)
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Chris Hani (5)

Katjibane (4)

Sanitation

Toilet construction

Leseleseleng (1)

Phomolong (2)

Dark city (3)

Chris Hani (5)

Katjibane (1)

Electricity

High mast light

Leseleseleng (1)

Phomolong (1)

Katjibane (5)

New connection

Chris Hani (1)

Dark City (1)

Leseleseleng (4)

Land development Shopping mall Phomolong (3)
Dark city (1)
Chris Hani (2)
Katjibane (1)

Human settlements PHP houses Leseleseleng (1)

Phomolong (1)

Dark city (1)

Chris Hani (1)

Katjibane (1)

Public Transport

Access to taxis in the village(going
into the village)

Katjibane (2)

Leseleseleng (1)

Phomolong (5)

More buses and taxis in the village

Dark city (4)

Chris Hani (3)

Community facilities

Community hall

Katjibane (1)

Multipurpose centre

Leseleseleng (2)

Community park Dark city (4)
Public library Phomolong (4)
Chris Hani
Art, Culture, sports and | Heritage site to be built Ward 27
recreation

Primary health care HIV/AIDS
and Social services

Expansion of the local clinic

Katjibane (1)

Mobile clinic needed

Leseleseleng (2)

Phomolong (5)

Dark city(4)

Chris Hani (1)

Education

Technical school needed

Katjibane (1)

High school needed

Leseleseleng (2)

Early childhood care centre

Phomolong (5)

Early childhood care centre

Dark city(4)
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Primary school

Chris Hani (1)

Adult education

Ward 27

Recreational facilities

sports

e.g.

Stadium

Katjibane (2)

Indoor sports centre

Leseleseleng (1)

Tennis court

Phomolong (5)

Tennis court Dark city(4)
Netball facility Chris Hani (1)
Disaster management and fire | Mobile fire centre Ward 27(2)
fighting
Waste and environmental | Waste collection Leseleseleng (2)
management Phomolong (3)
Dark city (4)
Katjibane (1)
Leseleseleng (5)
Cemetery Fencing Leseleseleng(2)

New cemetery site to be identified

Phomolong (3)

To be expanded

Dark city (4)
Chris Hani (5)
Katjibane (1)

Safety and Security

Satelite office needed

Leseleseleng (2)
Phomolong (4)
Dark city (3)
Chris Hani (5)

Fully fledged police station needed

Katjibane (1)

SASSA

Satelite office needed

Leseleseleng (1))
Phomolong (1))
Dark city (1)
Chris Hani (1)
Katjibane (1)

Youth Development

Youth multipurpose centre

Leseleseleng (2)

Satelite youth centre

Phomolong (2)
Dark city (2)
Chris Hani(2)

Youth advisory centre

Katjibane (1)

People with disability | Centre for people with disability Ward 27(1)
programmes

Elderly people programmes Old aged home Ward 27(1)
HIV/AIDS Programmes HIV/AIDS Advisory centre Ward 27 (2)
Chil drends pr o|Childsupportcentre Ward 27(1)
Agriculture Masibuyele Emasimini Katjibane(1)

Leseleseleng(2)
Phomolong (4)
Dark city (5)
Chris Hani (3)

SMME Development

Satelite office

Katjibane(2)
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Leseleseleng(1)
Phomolong (3)

Dark city (4)
Chris Hani (5)
Tourism Tourism sites need be marketed | Ward 27
and developed
Co operatives Assistant with establishment of co- | Ward 27 (2)
operative
Manufacturing Factories to be established Ward 27
WARD 28
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and

storm water

Dierefeng bus and taxi route

Part of Nokaneng (3)

Magareng bus and taxi

Part of Mmametlhake (4)

Maintenance of access roads

Internal routes in Magareng,
Nokaneng and Mmamethlake

Magareng (2)

Dierefeng (1)

Part of Nokaneng (2)

Water

Water reticulation needed in

Dierefeng

Part of Mmametlhake (1)

Magareng (4)

Dierefeng (3)

Part of Nokaneng (4)

Sanitation

VIP Toilets

Part of Mmametlhake (1)

Magareng (3)

Dierefeng (2)

Part of Nokaneng (1)

Electricity

Apollo lights

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Nokaneng (4)

Human settlements

RDP houses

Part of Mmametlhake (1)

Magareng (2)

Dierefeng (3)

Part of Nokaneng (1)

Community facilities,
community hall, library etc

Community facilities

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Mmametlhake (2)

Public transport

Public transport

Magareng (3)

Dierefeng (1)

Part of Nokaneng (1)

Art, Culture and heritage

Activities needed

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Nokaneng (1)

Part of Mmametlhake (1)

Magareng (1)
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Primary health care

Primary health care

Dierefeng (1)

Part of Nokaneng (1)

Part of Mmametlhake (1)

Education Middle school in Dierefeng Magareng (1)
Dierefeng (1)
Part of Nokaneng (3)
Part of Mmametlhake (1)
Recreational facilities e.g. | Construction of recreational | Magareng (4)
Sports facilities. Dierefeng (3)

Improvement of all soccer fields.

Part of Nokaneng (4)

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Nokaneng (1)

Disaster management and fire
fighting

Disaster management

Magareng (4)

Dierefeng (3)

Part of Nokaneng (4)

Part of Nokaneng (1)

Part of Mmametlhake (1)

Waste and environmental | Waste removal Magareng (1)
management Dierefeng (1)
Part of Nokaneng (3)
Part of Mmametlhake (2)
Cemetery Cemetery fencing Magareng (2)

Dierefeng (1)

Part of Mmametlhake (1)

Safety and security

Safety and security

Magareng (2)

Part of Nokaneng (3)

SASSA

Pensioner pay points

Part of Mmametlhake (4)

Magareng (2)

Dierefeng (1)

Part of Nokaneng (1)

Youth development

Youth development

Part of Mmametlhake (1)

Magareng (3)

Dierefeng (1)

Part of Nokaneng (4)

Agriculture

Agricultural processing

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Nokaneng (1)

SMME Development

SMME development

Part of Mmametlhake (1)

Magareng (1)

Dierefeng (1)

Part of Nokaneng (1)

Part of Mmametlhake (1)

Magareng (1)
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Tourism Tourism development Dierefeng (1)
Part of Nokaneng (2)
WARD 29
IDP PRIORITY PROJECT PROPOSAL VILLAGE/PRIORITY NO

Construction of roads and

storm water

Storm water channels

Part of Mmametlhake (1)

Maintenance of access road

Patching of potholes, speed humps
and street regravelling

Part of Mmametlhake (1)

Speed humps

Part of Phake Ratlhagane (1)

Water Construction of water pipe Part of Mmametlhake (1)
Rust de winter bulk water project Part of Phake Ratlhagane (1)

Sanitation Construction of VIP toilets Part of Phake Ratlhagane (1)
Post connection new houses Part of Mmametlhake (1)

Electricity High mast light Part of Phake Ratlhagane (1)

Land development

Development of new site

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Human settlement

PHP Houses

Part of Mmametlhake (1)

Part of Phake Ratlhagane(1)

Public transport

Sidewalks and shelters at bus stops

Part of Mmametlhake (1)

Taxi and bus route

Part of Phake Ratlhagane (1)

Community  facilities
community hall, library

e.g.

Library community hall, post office

Part of Phake Ratlhagane (1)

Soccer ground/ Stadium

Part of Mmametlhake (1)

Maintenance of park

Part of Phake Ratlhagane (1)

Primary health care HIV/AIDS
and social services

Drop in centre

Part of Mmametlhake (1)

Education Fencing and renovations of primary | Part of Mmametlhake (1)
school
Admin block at Madikole school Part of Phake Ratlhagane (1)
Recreational facilities e.g. | Fencing of parks Part of Mmametlhake (1)

sports ground, parks etc

Regravelling of grounds

Part of Phake Ratlhagane (1)

Disaster management and fire

Training of fire fighters

Part of Mmametlhake (1)

fighting

Waste and environmental | Food parcels and clothing Part of Phake Ratlhagane (1)

management Dumping site Part of Mmametlhake (1)
Skip for dumping Part of Phake Ratlhagane (1)
Fencing of the cemetery and | Part of Mmametlhake (1)

Cemetery security

Safety and security

Police patrol at Mmametlhake and
Phake

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

SASSA

Allocation of vouchers

Part of Phake Ratlhagane (1)

Youth development

youth centre with skilled people

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Woman programmes

Project for women

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

People with

programme

disability

Employment  opportunities by
municipality and contractors and
centre

Part of Phake Ratlhagane (1)
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Elderly people programme

Elderly people programme

Old age home

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

HIV/AIDS programme

HIV/AIDS awareness

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Childrenbés pro

Child support group

Part of Mmametlhake (1)

SMME development

SMME training

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Tourism

Signage

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Cooperatives development

Registrations

Part of Mmametlhake (1)

Part of Phake Ratlhagane (1)

Electricity

Training

Part of Mmametlhake (1)

New connections

Part of Phake Ratlhagane (1)

Post connections

Part of Mmametlhake (1)

WARD 30

IDP_PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction of roads and

storm water

Mantlole road all entrances, Rust
winter access road

Phake Rebone (1)
Phake Mantlole (1)
Phake Thabeng (1)
Part of Ratlhagane (1)
Phake Rankaile (1)

Maintenance of accessroads

Regravelling of all streets

Phake Rebone (1)
Phake Mantlole (1)
Phake Thabeng (!)
Part of Ratlhagane (1)
Phake Rankaile (1)

Phake Rebone (1)

Water Rust winter bulk water project, yard | Phake Mantlole (1)
connection ad reticulation Phake Thabeng(!)
Part of Ratlhagane (1)
Phake Rankaile (1)
Phake Rebone (1)
Sanitation: Water bone and sewer Phake Mantlole (1)
Phake Thabeng (!)
(1)system(VIP Toilets Part of Ratlhagane (1)
Phake Rankaile
Electricity 800 new connections Phake Rankaile (1)

10 new connections

Phake Rebone (1)

2 high mass lights

Phake Mantlole (1)

New connections

Phake Thabeng (!)

15 high mass lights

Part of Ratlhagane (1)

Land development

Grazing and Ploughing land

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)
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Part of Ratlhagane (1)

Human settlements

PHP Houses

Phake Rebone (1)
Phake Mantlole (1)
Phake Thabeng (!)
Part of Ratlhagane (1)
Phake Rankaile

Public transport

Taxi routes and taxi fares

Phake Rankaile (1)

Phake Rebone(1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Community  facilities e.g.
Community hall, library etc

Community hall, library, Post office

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1)

Art, Culture and Heritage

Indigenous games

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1)

Primary Health Care HIV/AIDS
and Social services

Drop in centre
Social service gym facility

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1)

Education

Admin block

Phake Rankaile (1)

Building Preschool and park

Phake Rebone (1)

Admin block at Mantlole Primary
school

Phake Mantlole (1)

Recreation facilities

Clearing of Soccer grounds

Phake Rankaile (1)

Mini stadium

Phake Rebone (1)

Maintenance of parks

Phake Mantlole (1)

Netball ground

Phake Thabeng (1)

Part of Ratlhagane (1)

Disaster management and fire
fighting

Training of fire fighters and food
parcels and clothing to those who
have experienced disaster

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Waste and environmental

management

Dumping site
Skip for dumping

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Phake Rankaile (1)
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Cemetery

Fencing and toilets

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1)

Patrol and crime stop campaign

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Youth development

Learnership and employment
Workshop on business
opportunities

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng ()

Part of Ratlhagane (1)

Women
disability programmes

and people with

Awareness campaign on business

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng ()

Part of Ratlhagane (1)

People with

programme

disability

Centre for disabled people

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng ()

Part of Ratlhagane (1)

Organize campaigns and | Phake Rankaile (1)
Elderly people programme programmes Phake Rebone (1)
Phake Mantlole (1)
Phake Thabeng (1)
Part of Ratlhagane (1)
Organize campaigns and| Phake Rankaile (1)
HIV/AIDS Programmes programmes Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1

Organize campaigns and workshop

Phake Rankaile (1)

Childrenés Prolon childrends r i |PhakeRebone (1)
Phake Mantlole (1)
Phake Thabeng (!)
Part of Ratlhagane (1)

Agriculture Grazing and ploughing Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Phake Rankaile (1)
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SMME Development

Training on funding and registration

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (!)

Part of Ratlhagane (1)

Tourism

Tourism centre

Phake Rankaile (1)

Phake Rebone (1)

Phake Mantlole (1)

Phake Thabeng (1)

Part of Ratlhagane (1)

Co-operatives development

Registration and funding

Phake Rankaile (1)

Phake Rebone(1)

Phake Mantlole (1)

Phake Thabeng ()

Part of Ratlhagane (1)

Phake Rankaile (1)

WARD 31

IDP PRIORITY

PROJECT PROPOSAL

VILLAGE/PRIORITY NO

Construction of roads and

Storm water

Storm water construction at bus
and taxi route

Masobye (1)

Maintenance of access road

Regravelling and filling of streets
and water channels

Masobye (1)

Water Bulk supply Masobye (1)
Reticulation Masobhye (2)
House connection Masobye (3)
Reservoir Masobye (1)
Sanitation VIP Toilets Masobye (1)
Sewer system Masobye (2)
Waterborne Masobye (3)
Electricity High mast light Masobye (1)

Strengthening power supply

Masobye (1)

Cutting of trees

Masobye (2)

Fencing of camps

Masobye (1)

Human settlements

PHP Houses roofing with asbestos

Masobye (1)

PHP houses

Masobye (1)

Public transport

Taxi route

Masobye (1)

Reasonable pricing of taxi fare

Masobye (1)

Satelite police station

Masobye (1)

Community  facilities e.g. | Library Masobye (2)
Community hall, library
Taxi rank Masobye (3
Post office Masobye (1)

Youth centre

Masobye (1)

Chairs at community hall

Masobye (1)

Environmental Park

Masobye (1)

Maintenance of park

Masobye (1)
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Art, Culture and Heritage

Craft makers promotion

Masobye (1)

Primary health care HIV/AIDS
and Social services

Clinic

Masobye (1)

Social Service Centre

Masobye (2)

Drop in centre

Masobye (1)

Gym centre

Masobye (3)

Education Maloka Primary School security| Masobye (1)
guards and fencing
Masobye school admin block Masobye (1)
Recreational facilities e.g. | Sports ground Masobye (1)

Sports ground, Parks, etc

Park maintenance

Masobye (1)

Netball grounds

Masobye (2)

Food parcels and clothing

Masobye (1)

Disaster Management and Fire
fighting

Fire fighters training

Masobye (2)

Waste and Environmental | Skip for Dumping Masobye (1)
management
Dumping site Masobye (2)
Rangers Masobye (3)
Cemetery Cemetery Fencing Masobye (1)
Toilets Masobye (1)

Safety and Security

SAPSPatrolling

Masobye (1)

Crime campaign

Masobye (1)

SASSA

SASSA Voucher

Masobye (1)

Chairs

Masobye (2)

Youth Development

Learnership

Masobye (1)

Woman programmes

Youth workshops on Cooperatives
and Business

Masobye (1)

Awareness campaigns onbusiness
and cooperatives

Masobye (1)

Sporting facilities

Masobye (1)

People with

Programme

disability

Awareness campaigns

Masobye (1)

Centre for the disabled

Masobye (2)

Employment opportunities

Masobye (3)

HIV/AIDS campaign

HIV/AIDS centre

Masobye (1)

HIV/AIDS Campaigns

Masobye (2)

Childrenés pro

Campaigns and workshops on
children programmes

Masobye (1)

Agriculture

Fencing gardens
Ploughing, Seed,
Boreholes and machine
Grazing and ploughing

Manure,

Masobye (1)
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Fencing of vegetable gardens

SMME Development Training, Small business funding, | Masobye (1)
Registrations

Tourism Tourist centre: Thabeng and | Masobye (1)
Paneng

Co-operatives Development Registrations and funding, job | Masobye (1)
creation

Manufacturing Reikagile Bricks Masobye (1)
Bilkom trees Masobye (2)

CHAPTER 5: BASIC SERVICE DELIVERY: INFRASTRUCTURE

ISSUE 8: WATER SERVICES

BACKGROUND AND PROBLEM STATEMENT

The Municipality has grown immensely in terms of managing, storage, treating monitoring and
delivering safe potable water as well as collection and treatment of waste water to the citizens of
Dr J.S Moroka Local Municipality. The scope of responsibility ranges from bulk water supply from
Weltevreden water purification plant and boreholes to the d rinking water for water supply.

The Municipality produces on average a circa 42ML/pd from the Weltevreden treatment works.
Unacceptable losses of potable water are being experienced due to illegal, inferior quality by
inexperienced plumbers doing unauthorized connections to households, gardens, car washes and

lack of infrastructure in some areas.

A considerable percentage of the population in Dr J.S Moroka Local Municipality still regularly
complaints about intermitted water supply. The problem occurs more severe during the hot
summer months from late September until the first heavy rain of summer. Intermittent water
supply is chiefly attributed by:

1 Unequal distribution of water

1 None collection of revenue /Low rate of cost recovery

1 llegal connection due to the none availability of infrastructure

1 Ageing infrastructure
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Reactive operation & maintenance infrastructure
Lack of maintenance plans/ strategies

High volume of leakages

= =A =4 =

None availability of water meters

There are major challenges facing the provision of water effective and efficient water services in
the entire municipality these ranges from: The target of achieving 100% of coverage of water
supply infrastructure to all that do not have access to water is based on the minimum walking
distance of 200m basis on nearest tap and has been the basis on deciding the scope of backlog
eradication. A minimum walking distance of 200m has been assumed as the criteria for making
water supply accessible to all communities of Dr J.S Moroka Local Municipality Wards or villages
that are constantly having potable water interruptions and intermitted water supply due to over
usage, unauthorized connections and lack of infrastructure in certain areas are: Ward,02,07,
10,11,12,13,16,19,20,

The challenges from the abovementioned wards, is that there is no adequate infrastructure,
capable of supplying all the people with enough potable water. As a results of this, the
communities organized themselves and procured cheap materials and illegally connected water
from the bulk mains in the area resulting in serious friction losses, water losses and none payment

of services. The problem is evident in most of the abovementioned wards.

WATER QUALITY

Dr JS Moroka Local Municipality has been counted with an award at the Presigious Blue Drop
Certification Programme by DWA for 2009/10. However constant challenges water quality
challenges do occur on borehole water which the municipality strives to ensure that borehole
water is well managed to the acceptable level of class Il as require by the (WHO) World Health
Organization. There are major challenges facing the provisioning of effective and efficient water
services in the entire municipality, these ranges from:

1 Inaccordance to Census 2011 the access to basic water services inf8% and the backlog

equals to 22%.
1 Operation and maintenance of the Water Services Infrastructure.

1 Overlapping of responsibilities
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1 Inadequate date for planning & Otm. There are currently no information systems that
can and the personnel to prioritize and undertake effective management of the retalil
services.

Cost recovery from bulk and retail water is a real challenge.

High water losses in the bulk and retail sectors this is due to asbestos pipes that have
reached their life span and will take considerable amount of money to replace them.
The current water infrastructure bulk and retail pipe work need to be upgraded.

Lack of training and understanding of Water Services provisioning as a whole and ability
to identify key factors that attribute to sustainable Water Services delivery.

i Villages that need urgent attention in terms of replacement of asbestos pipe are
Si y abus wa, arid Akukh&ya. Thé designs of the pipes valves scours are also
problematic in that they have reached their life span of 25 ye ars. A process design Civil

Engineer needs to be appointed to redesign the whole reticulation of Siyabuswa.

OPERATION AND MAINTENANCE

There is generally a lack of planned and maintenance of the water services infrastructure in the
municipality instead maintenance is carried out on a reactive basis. The lack of strategic
Operational and Maintenance planning for the medium to long term is therefore especially
common. The actual and potential levels of institutional capacity and support for O & M are

generally weak. Some specific institutional problems include the following:

9 Operational and Maintenance requires special skills such as the need to relate to
predominantly poor customers and develop innovative solutions.

9 Particular problems arise in that there is often no real link between the services
charges paid by consumers and level of operational service supplied. This financial
structure means that there is little financial leverage, if any, which the consumers

can exert.

A major problem to date has been to set up functioning management systems for the O & M for
the water supply and sanitation systems. In remote areas, all too often the communities are left

to its own devices without the necessary initial or follow -up support from the municipality until
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breakdown maintenance is necessary. The lack of effective and efficient operation and
maintenance of water services is resulting in the following:
9 Infrastructure deteriorating much more quickly than its expected useful life.

1 Increasing unaccounted for water.

This problem is further been exacerbated by a lack of asset management plan to know what
infrastructure is on the ground, the condition of the infrastructure, the performance of the retail
compared to the desired level of service. As part of the WSA initiative, JS Moroka Local Municipality
embarked on the development of a water infrastructure asset management plan which was recently
completed. This has formed the basis for the assessment of the retail water service sector in the
municipality. The operation and maintenance of the water infrastructure assets is aimed at
optimizing the day to day provision of water services. The need to develop a maintenance plan to
meet the operation and maintenance requirements is of utmost importance in ensuring sus tainability

in water services.

ISSUES RAISED BY THE COMMUNITY DURING THE IDP 1ZIMBI1ZO HELD IN AUGUST 2013
AND IDP OPEN DAY MARCH 2014

Water shortage in the following wards (14,15, 26,28, 29, 30, 21, 23, 17, 19, 6, and 10.)

Water taps ( 28,19,)

Need for clean water(28,)

Bulk water supply(6,11,20,21)

Water supply tankers/trucks(26 ,31)

Water supply borehole(21Gamogwasha),30)
Borehole replacement(7)

Yard connection taps(24,31)

Servicing of water tanker (19 Madubaduba)

=A =4 =4 =4 4 4 4 4 4 I

Problem of water from Mmaduma(27)

OBJECTIVES

1 To reduce the water services backlog from 22% to at least 19%.
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1 To reduce the current water losses in both bulk and reticulation in the next financial year
by ensuring that the water demand intervention strategies and policies are being adhere

to.

1 Villages constantly having water interruption will be reduced by ensuring that water

control valves are identified and installed on areas perceived being problematic.

1 Unaccounted for water will be reduced, by increasing water tariff and by constantly
repairing leakages and applying water demand workshop, training and cost recovery

initiatives.

9 To provide safe drinking water by maintaining the current Blue drop status for the best

water quality in the jurisdiction of the Municipality.

1 Inareas were borehole water is used the Municipality will ensure that the (WHO) standard
of borehole quality is maintained by ensuring that the current SANS 241 water quality
standard of class Il water is maintained by conducting field test and random sampling

in areas where borehole water is used.

9 Water services backlogs currently experienced in the Western Parts of the Municipality will
be reduced by identifying good yield boreholes and by the implementation of the

recommendations conducted by argumentation of the Rusterwinter bulk supply scheme.

9 Operation and Maintenance Strategy (Policy Plan) needs to be put in place in order to
move away from the current (reactive maintenance) forced maintenance to a planned
maintenance.

9 Customer Care Policy need to be developedin order to improve on the Municipality
revenue base and best praise that can bring customer satisfaction and best quality
practice.

1 Implementation of the water loss and water demand management

STRATEGIES
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1 To continuously identify best water quality boreholes with good yield to supplement the
current available water network so as to improve water pressure in peak demands will
ensure that the current intermitted water supply experienced during summer is
minimized.

1 Current water losses will be reduced to 20% or more by practicing and implement ing
water demand strategies such as workshops, publication advertisements repairing of all
water leaks as when it happens.

1 Water restriction and Water flow devices will be installed in Villages in peak demand so
than an equal and effective water supply is maintained in all the water user of the
Municipality.

9 Safe drinking and best water quality will be maintenance by being engaged in the current
Blue Drop accreditation as specified in SANS 241 Drinking Water Quaty specification

1 Water quality samples will be published and be placed on all public notice boards son as
to ensure that water user are informed of the quality of water that in being used in the
jurisdiction.

1 By using MIG funds and other available grants to reduce the current water supply
backlogs experienced in the Mathanjana Magisterial District.

1 The Municipality will make budget available for the following policies water demand
Management policies. Water Demand Management Policy, Operational and Managerant
Policy of retail and bulk infrastructure, Customer Care Policy, and the other related Policy
that will have such as the water Master Plan Policy.

1  The Municipality will concentrate on bulk infrastructure investment by rerouting and re -
designing of all bulk sub-supply scheme in order to ensure equal distribution of bulk water

and economic of scale.

PRIORITY PROGRAMMES AND PROJECTS: BASIC SERVICE DELIVERY ISSUE 8: WATER
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KEY FOCUS PROJCET DEVELOPMEN KEY PERFOMANCE PROJECT BASE LINE TARGET WARD RESPONSIBLE SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOM AREA NUMBER TAL INDICATOR DEPARTMENT OF
ANCE OBJECTIVES FUNDING 2014/15 2015/16 2016/17
AREA
SEQ\S/:((;E WATER ﬁzl\;lj:swoo To ir_m_)rovef Percentage reductio 25 % 10% of water 'Srech_nical
rovision o i . ervices
DELIVER P o o o | Of water loss in the Unaccountq reduction at
! infrastructure networ water R
Y: the Village : d water losy Siyabuswa A
’ at Siyabuswa, B, C, | Demand
INFRAST residents b | Manageme B.C. D &E DRIS
RUCTUR including where | D» & E Dy June 2013 Hanag & U, oy Council R6 600 000 - -
E possible wand by june 2015
Surrounding Conservatio
Communities n Project
JSM To improve Construction of 53462 HH 4.5km length of Technical
W3/13W19 supply and 250mm uPVC bulk bulk line Services
provision of line Ukukhanya
clean water to Bulk Water Ward Council - R2 000 000 -
residents. Supply and 19
Reticulation
JSM- To improve Provision of treated Mkhomb 53462 HH 3.5km Bulk Line Technical -
W1/13W16 supply and bulk supply to 3730 Lib ombo and 5 MGL Services
provision of Mbongo HH and BI Iinv%ler:l treatment plant,
clean water to 3139 HH Libangeni. Sﬁpplya er improved supply Ward
residents. Provision to 6869 HH 16/17 Council - R6 000 000
JSM- To eradicate Number of Mmametlh | 53462 HH 250 households Technical
W7/09W2 basi(_: water households with ake Water Services
8 provision water at leastata | Reticulatio
backlogs minimum RDP n, Ward R7 000 RS 000
standard Borehole Zagr MIG i 000 000
equipping
and
storage
tank
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KEY FOCUS PROJCET DEVELOPMEN KEY PERFOMANCE PROJECT BASE LINE TARGET WARD RESPONSIBLE SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOM AREA NUMBER TAL INDICATOR DEPARTMENT OF
ﬁggi OBJECTIVES FUNDING 2014/2015 2015/2016 2016/2017
WATE | JSM To improve | (a) Number of kif GaMorwe| 53462 HH | (a) 26km PMU
R \c’)VS’BWO supply and | HDPE bullk line | Reservoir HDPE bullk
provision of | constructed; (i to V3 line
clean water t{ Number of pum| Reservoir constructed,
14298 stations Bulk (b) 4 pump
residents. completed; (c] Water stationsbcom
Number of MGL| Supply leted; (c) MIG RA0 398 246
reservoir 6MGL
completed; (d) reservoir
Number HH completed;;
improved. (d)14298 HH
Improved
JSM To improve | (a) Number of kif Upgrading 53462 HH | (a) 11km PMU
\1’\5’312/09\” supply and | HDPE bullk line | of Digwalg HDPE bullk
provsion of | completed ; (b) | Bulkline line; (b)
clean water t{ Number of MGL from 6MGL Ward
11396 reservoir 250mm reservoir 1157'18?' MIG R02§0800 -
residents. completed AC to 18
400mm
uPvC
pipe
JSM To improve | (a) Number of ki| Fixing ang 53462 HH | (a) 22 km of PMU
‘(;V4’13W0 supply and | of HDPE pipe lin Re HDPE pipe
provision of | completed : (b) | Instating line; (b) 4
clean water t{ Number of of reservoirs; (4 ward MIG R36 085 664 )
6142 reservoirs Bloedfont 1 pump statig 20
residents. completed; (c) | ein Bulk
pump station Line
completed System
JSM To irrl1provde Construction of Bulk 53462 HH | 42.6km of bu PMU
supply an i .
\(%OUMW provision of gﬁg( t?ggtpr:lyeme \Ié\:ztfi;ion line, 10.5 MG
clean water to plant from Rust WTP, 16MGL  pgjg
18649 residents. de Venter Reservoirs MLM RBIG R27 101 549 -
,\DAartTrl] to and 2 booste
athanjan A
aAreaJ pump stationg
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JSMWST | Toimprove Number of Maphotla 53462 HH | 163 Facilities and
-14/15 supply and households with Bulk & Technical
E:g;’;sﬁgtg o water at leastata | Water Households Services
1669 residents. minimum RDP Reticulatio
standard n
Ward MIG R 1 200 000 - -
KEY FOCUS PROJCET DEVELOPMEN | KEY PERFOMANCE | PROJECT | BASE LINH TARGET | WARD | RESPONSIBLE SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOM AREA NUMBER TAL INDICATOR DEPARTMENT OF
ANCE OBJECTIVES EUNDING 2014/2015 2015/2016 2016/2017
AREA
JSM To improve Construction of 53462 HH | 7km of Facilities and
W4/12W0 supply and bulk supply line 250mm uPV( Technical
0 provision of bulk | Services
clean water to Madubadu i ulk supply
18649 ba Bulk ine Ward
residents. Line 19 MIG ) 5000 000 )
Supply
JSM To eradicate Number of 53462 HH | 1526 Facilities and
W1/14W2 basic water households with Households Technical
0 provision water at least at a Services
backlogs minimum RDP Senotlelo §
standard Water War R R
Reticulatio 20 MIG 5000000
n
JSM- To eradicate Number of 53462 HH 13207 Facilities and
W10/09W | basic water households with Ga-Maria Households Technical
21 provision water at least at a ) ' Services
backlogs minimum RDP Lefiso and
Lefiswane Ward R10 000
standard Water 29 MIG - R10 000 000 000
Reticulatio
n
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JSM- To eradicate Number of 53462 HH 250 Households Facilities and
W4/11W24 | hasic water households with Technical
provision water at least at a Services
backlogs minimum RDP
standard
4 000 000
Sehoko
Water W;gd MIG - 4 OO? 000
Reticulation
KEY FOCUS PROJCET DEVELOPMEN | KEY PERFOMANCE | PROJECT BASE LINE TARGET WARD | RESPONSIBLE SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOM AREA NUMBER TAL INDICATOR DEPARTMENT OF
ﬁggi OBJECTIVES FUNDING 2014/2015 2015/2016 2016/2017
JSM- To eradicate Number of 53462 HH 250 Households Facilities and
W5/07W2 basic water households with Technical
5 provision water at least at a Services -
backlogs minimum RDP Seabe
standard Water Ward
Reticulatio 25 MIG . 4000000
n
JSM- To eradicate Number of 53462 HH 120 Households Facilities and
W5/11W30 | basic water households with Technical
provision water at leastata | Masobe Ward Services
backlogs minimum RDP Water 31 MIG - 2000 000 -
standard Reticulation
JSM- To eradicate Number of 53462 HH 250 Households Facilities and
W7/09W23 | pasic water households with Ga- Technical
provision water at leastata | Mogwasha warg | Services MIG 4000000 | 4000000
backlogs minimum RDP Water 21 ) -
standard Reticulation
JSM To eradicate Number of 53462 HH 350 Households Facilities and
W3/11W24 | hasic water households with 'S"eCh_“'Cfﬂ
ol i ervices
provision water at leastata | Moletji ward 5000 000
backlogs minimum RDP Water 26 MIG - 5000 000 N
Reticulation

standard
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JSM-
W6/11W00

To eradicate
basic water
provision
backlogs

Number of
households with
water at least at a
minimum RDP
standard

Replaceme
nt of
asbestos
pipes at
Siyabuswa
A

53462 HH

450 Households

Ward 3
&4

Facilities and
Technical
Services

Council

6 000 000

6 000 000
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ISSUE 9: SANITATION

BACKGROUND AND PROBLEM STATEMENT

The sanitation business of Dr JS Moroka Local Municipality presents a real challenge to the council.
The council budget is heavily subsidize (e.g. equitable share, MIG grants) with up to R 200 million
forth coming from these sources. Out of 62 162 households 12047 households have backlogs in
terms of sanitation. The cost of eradicating the backlog on sanitation is estimated at R 9 000
/h/h which is 5% of the total popu lation. The spending on eradication of the sanitation backlog

is too low to reach the millennium goal set for 2014.

With only two townships proclaimed as townships (i.e.) Siyabuswa and Libangeni major problems
exist with regard to the Waste Water Plants in the said areas which has reached their design
capacity a challenge to council that if the areas such as Mogononong, Gaphaahla, Ekosini and
GaMorwe lying adjacent to Siyabuswa Waste Water Plant and cannot be connected to the Sewer
Plant as it is not big enough to accommodate Sewer flows from the said areas hence the VIP is
the only solution means to accommodate sanitation in Dr J.S Moroka Local Municipality with about
90% of the population having VIP Latrines a major problem exist with regard to:
1 The maintenance of the pit latrine in that they cannot be erupted as they fill up quickly
than the expected time frame of 7 years or above.
1 Further with the majority of the Western Part of the municipality using borehole water a
major risk exist in that the pit | atrine could contaminate the underground water.
1 And lastly where the soil formation or rock formation is not stable the pit latrines of

Molapoamogale, Digwale Villages are typical examples.

With water conservation and water demand management being a challenge in Dr JS Moroka Local
Municipality it will take time before the sewer system or water borehole toilets are being

considered in the Municipal area.
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MUNIC | PAL WASTE WATER PLANT

The Municipality water waste water is discharged into the nearly Elands River water resource
without a general authorisation or license to discharge water as specified in the general
authorisation stand as specified in the authorisation no 339 f march 2004 which contravenes

section 21 of the National Water Act.

In terms of the findings conducted by the Department of Water Affairs in August 2009, the
Municipality waste water plants are seen and still are a continued health risk in that the spillages
of entreated effluent occur due to sporadic power failure and shortages of st aff especially class

Il operators.

The waste water plants do not have maintenance plants, Assets Register waste water Bylaws and

no effluent quality test that are done at the plants.

Due to this nhone compliance the Municipal Waste water plants the Municipality cannot annually

publicize waste water management performance against the requirement of the site specific

hence condition of general authorization. The Muni ci pal ity doesné6t have &
to regulate industrial trade and effluxes volumes and quality discharged into Municipal system;

package plants decentralized systems vacuum tank discharges and spillages into the environment

and evidence of the enforcement thereof by the Municipality.

The Municipality waste water plants is totally not complying in terms of efficiency and effectively
managing waste water as provided for the general authorizations, the National water Act and the
water serves Act (Act 108 of 1997).

ISSUES RAISED BY THE COMMUNITY DURING THE IDP 1ZIMBI1ZO HELD IN AUGUST 2013
AND IDP OPEN DAY MARCH 2014

I Thereis aneed for CWB toilets(6,8,25,28,20,26,23,30,31,15,14,19)
1 Implementation of CWB toilets projects(23,17,19,1))

1 Septic tank(1)

1 Sewer system(1,27,17,19)

1

Three streets remaining without )sewerage syste




OBJECTIVE

1 To reduce the water services backlog from the current 12047 h/h to 9000 h/h by the end
2011/2012 by committing the MIG to ensure that the households who do not have pit

latrines must have them by the end of the financial 2014 .

1 Villages that did not have pit latrines will be identified and be equipped with latrines as
such depending on the available capacity financial and manpower available in the

Municipality.

1 To provide sanitation that is safe from spilling into streams and rivers by constan tly
ensuring that the bulk sewer pipelines are maintained and inspected for any leak (Visual)
to ensure compliance.

1 In villages where there is borehole water for drinking purposes (the borehole will be
constantly monitored to ensure that water is not conta minated by the bit latrine existing

in the household yard.

9 Operational and Maintenance Strategy or Policy will have to be developed for emptying
bit latrines to ensure a longer life span for the bit latrine and a safe environment free of

gems.

1 D.O meter to be installed at Libangeni oxidation pond to ensure that the (final effluent)

or ran sludge is accounted for by the Municipality

1 With the Siyabuswa Waste Water Plants reaching its maximum hydraulic design capacity
of 10Mg/pd means will have to be made extend the current hydraulic design capacity to
ensure that the future expiations of Siyabuswa Township is cated for the next five to ten

years.

1 The discharging of untreated waste water into the nearly Elands river as well as without

the general authorisation as provided for in the General Authorisation or without licence
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will be cated for by appointment of a professional services provider to ens ure that there

is compliance by applying for a water use licence for the Siyabuswa waste water plant.

1 Spillages of untreated effluent on both waste water plants will be reduced by appointing
a process design Engineer to ensure that the Plants operationaland maintenance manual
is produced and complied with maintenance manuals, strategies Assets Register and By
laws will have to be developed by specialist service providers to ensure national

compliance.

1 The Municipal waste water plants will have to annually publicize waste water performance

against the requirements of the site specific general authorisation.

1 The Municipal Grey water will have to be managed effectively and efficiently as required
and provided by both the National water Act and water servic es Act by appointing highly
completed knowledgeable and experienced personal either on permanent or t temporally

basis to ensure compliance.

STRATEGIES

1 Municipal Infrastructure Grant will be committed to the majority of the household who still

leaks pit latrines to ensure that the current backlog is reduced by 2014.

9 Constant visual inspection will be conducted on all bulk waste water pipeline to ensure
that leakage are repaired to reduced spillages.

91 Professional Services Providers will be identified todevelop operation and maintenance
policy of pit latrines in order to increase the lifespan of the household toilets that have
already being provided for a toilet in the Municipal Jurisdiction.

1 The operation and maintenance budget will be used to ensure that the D.O meters of both

Municipal waste water plants are installed to ensure National compliance.

1 Experts will be roped in to increase the hydraulic design capacity of both waste water

plants to accommodate future needs and expansion of the services.
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PRIORITY PROJECTS/PROGRAMMES:

BASIC SERVICE DELIVERY: ISSUE 9: SANITATION

KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB SOURCE OF PERFOMANCE TARGET FINANCIAL YEAR
PERFOMA AREA NUMBER AL OBJECTIVES PERFOMANCE LE FUNDING
NCE AREA INDICATOR DEPARTME 2014/15 2015/16 2016/17
NT
BASIC SANITA JSM- To improve Number of 57811 A total of 100 PMU
SERVICE TION S1/13W00 access to households with units per R3 000 000
DELIVERY: sanitation on access to Construction of financial year
INFRASTR households CWBs. CWB toilets at Ward 12 MIG - 2000 000
UCTURE -
Matshiding
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 28 MIG - 2 000 000
Nokaneng
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 27 MIG - 2 000 000
Katjibane
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S2/13W00 access to households with units per
sanitation on access to financial year
households CWBs. Construction of
CWB toilets at Ward 2 MIG - 2 000 000
Makopanong
JSM- To improve Number of 57811 A total of 100 PM U 2 000 000 R3 000 000
S2/13W00 access to households with units per
sanitation on access to financial year
households CWBs.
Construction of
CWB toilets at Ward 14 MIG -

Maphotla
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KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB | SOURCE OF PERFOMANCE TARGET FINANCIAL YEAR
PERFOMA AREA NUMBER AL OBJECTIVES PERFOMANCE LE FUNDING
NCE AREA INDICATOR DEPARTME Ztiils e 2016/2017
NT
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
$2/13W00 access to households with ) units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 19 MIG - 2 000 000
Makometsane
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 22 MIG - 2000 000
Lefiswane
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S1/13W00 access to households with units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 16 MIG - 2000 000
Libangeni
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to ) financial year
Construction of
households CWBs. CWB toilets at Ward 22 MIG - 2 000 000
Lefiso
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to Construction of financial year
households CWBs. CWB toilets at Ward 17 MIG - 2 000 000
Mbhongo
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with units per
sanitation on access to financial year
households CWBs.
Construction of
CWSB toilets at Ward 18 MIG - 2 000 000

Maphanga
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KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB | SOURCE OF PERFOMANCE TARGET
PERFOMA AREA NUMBER AL OBJECTIVES PERFOMANCE LE FUNDING FINANCIAL YEAR
NCE AREA INDICATOR DEPﬁﬁTME 2014/15 2015/16 2016/2017
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with . units per
sanitation on access to Construction of financial year
households CWBS. CWB toilets at Ward 10 MIG 2000 000
Meetsemadiba
JSM- To improve Number of 57811 A total of 100 P M U R3 000 000
S3/13W00 access to households with Construction of units per
sanitation on access to CWB toilets at financial year
households CWBs. Ramokgeletsa Ward 7 MIG . 2000000
ne
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S2/13W00 access to households with ) units per
sanitation on access to Construction of financial year
households CWBs. CWSB toilets at Ward 20 MIG - 2 000 000
Senotlelo
JSM- To improve Number of 57811 A total of 100 P M U R3 000 000
S2/13W00 access to households with Construction of qnits per
sanitation on access to CWB toilets at financial year Ward 11 MIG - 2 000 000
households CWBs. Ga-Makola
JSM- To improve Number of 57811 A total of 100 P M U R3 000 000
S2/13W00 access to households with Construction of units per
sanitation on access to CWB toilets at financial year Ward 11 MIG R 2 000 000
households CWBs. Mabusabesala
JSM- To improve Number of 57811 A total of 100 PMU R3 000 000
S3/13W00 access to households with Construction of units per
sanitation on access to CWB toilets at financial year Ward 29 MIG R 2 000 000
households CWBs. Mmametlhake
JSM- To improve Number of 57811 A total of 100 P M U R3 000 000
S3/13W00 access to households with units per
sanitation on access to financial year
households CWBs.
Construction of
CWB toilets at
Marapyane
Ward 23 MIG - 2 000 000
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KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB SOURCE OF PERFOMANCE TARGET FINANCIAL YEAR
PERFOMA AREA NUMBER AL OBJECTIVES PERFOMANCE LE FUNDING
NCE AREA INDICATOR DEPﬁﬁTME 2014/2015 2015/2016 2016/2017
JSM- To improve Number of 57811 A total of 100 Facilities and R3 000 000
S3/13W00 access to households with units per Technical
sanitation on access to Construction of financial year Ward 9 & Services
households CWBs. CWB toilets at % MIG - 2 000 000
Ga-Morwe
JSM- To improve Number of 57811 A total of 100 Facilities and R3 000 000
S3/13W00 access to households with units per Technical
sanitation on access to Construction of financial year Services
households CWBs. CWB toilets at Ward 25 MIG - 2000 000
Seabe
JSM- To improve Number of 57811 A total of 100 Facilities and R3 000 000
S3/13W00 access to households with units per Technical
sanitation on access to financial year Services
households CWBs. .
Construction of
CWB toilets at Ward 31 MIG - R2 000 000
Masobe
JSM- To improve Number of 8239 A total of 1050 PMU
S4/13W01 access to households households
sanitation on connected to connection
households sewer line
Sewer
Reticulation at Ward 1 Council 5200 000
Siyabuswa D
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ISSUE 10: ROADS & STORMWATER
BACKGROUND AND PROBLEM STATEMENT

Roads Infrastructure is the main transportation system in and around the jurisdiction of Dr J.S

Moroka Local Municipality with the Moloto Road (Route R573) and KwaMhlanga - Mkhombo Dam
Road (Route R568) crossing within our Municipal boundaries. The Municipality has a total length
of approximately 2720 km of internal gravel roads from which approximately 1920km

maintainable annually by the Municipality. This is due to insufficient resources the Municipality
has at this stage which poses a serious challenge in terms of the Community expectations. This
however due to improve since the Municipality has recently procured additional routine roads

maintenance machinery and equipment.

There has further been a significant increase in terms of the surfaced bus and taxi roads
completed in the past years which has since alleviated most challenges faced. Although not fully
completed in some, Villages where bus and taxi routes have been fully or partially completed
include inter alia Ga-Morwe, Loding , Kabete, Masobe, Katjibane, Nokaneng, Mogononong,

Siyabuswa, to mention a few.

Over and above the internal gravel roads, the Municipality has approximately 210 kilometers of
existing bus and taxi routes of which 85 Kilometers is surfaced. The unpaved road backlog can
therefore be taken as 60%. This translates to 125 kilometers of unpaved exiting bus and taxi

routes. An amount of approximately R262 million (Excluding VAT and escalation) is therefore
required to address the current backlog. This is based on R2, 100, 000 per km required for paved

road surface.

Along some surfaced roads in the Municipality, pedestrian walkways and scholar bridges are
required to avoid a situation whereby pedestrians walk on the roadway and scholars and pupils
are not able to cross river during or after heavy storms. This is mostly done by scholars to and

from school. The needs and issues identified in Dr. J.S Moroka Municipality are to upgrade from

gravel to
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tar as many roads as possible and maintenance of road accessories and systems. These will

include:

Upgrading of bus roads and storm water drainage systems in the following of the 30
villages i.e. GaMorwe Bus and Taxi Route., Mogononong Bus and Taxi Rote, Nokaneng
Bus and Taxi Route, Ukukhanya Bus Route, Makometsane to Madubaduba Bus Route,
Mthambothini bus and taxi route, Mrhawini Bus Route, Mabusabesala, Loding Bus Route,
Marothobolong Bus Route, Borolo Bus and Taxi route, Kabete Bus and Taxi Route,
Siyabuswa-C Bus and Taxi Route, Loding, Marapyane Bus and Taxi Route, Mbhongo Ban
Taxi Route, Maphanga Bus and Taxi route, Nokaneng, Madlayedwa Bus and Taxi Route
and Ramokgeletsane Bus and Taxi Route.
Provision of storm water and maintenance on gravelled streets in all communities and
village
Upgrading of Storm water drainage system at Matshiding, Siyabuswa C, Two Line,
Ukukhanya, Libangeni, GaMorwe, Katjibane, Seabe, Masobe, and Siyabuswa A
Maintenance of storm water drainage on surfaced bus and taxi route.
Provision of road signage on all roads in the Municipal area.

Construction of walkways along major surfaced roads i.e.: Seabe.

ISSUES RAISED BY THE COMMUNITY DURING THE IDP 1ZIMBI1ZO HELD IN AUGUST 2013
AND IDP OPEN DAY MARCH 2014

=A =4 =4 =4 4 4 -4 -4 4 -4 -8 A

There is need for regravelling of roads(15,16,19,21,26,28,29,)

Need for tarred road for internal roads(20,26,27,)

Pedestrian bridge dividing Makopanong and Pikinini(4)
Pedestrian bridge (6,11)

Pavement on bus road(5)

Completion of tarred road(21)

Completion of tarred road next to Roma(6)

Bridge(19 Makometsane,12 Marothobolong)

Bridge from Ekosini to be extended from Shaluza to Ndabezitha(8)
Site walks for people with disability(6,10)

Maintenance of tarred roads(26,28,31)

Maintenance of gravel road(16)
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=A =4 =4 =4 =4 4 4 -4 4 -4 -4 -4 -4

Tarred road from Senotlelo to Ga-Maria (20,21)
Tarred road to Amogelang(22)

Tarred road to the cemetery(24 Mmaduma)
Mapotla tar roads not properly constructed(14)
Storm water(2,6.5,7,8,9,11,20,21,22,25,26,27)
Storm water properly constructed(19)

Speed humps(14,25,29,30,)

Road signs on the tarred road (23,24,26,27)
Water drainage(27Leseleseleng)

Designing of internal roads(27 dark city)
Completion of Marapyane bus & taxi route(23)
F-shape road from di parafining to molodi(27leselseleng)

Tarred road resealing from Ramosidi(25)

OBJECTIVE

=A =/ =4 4 =

=

To provide accessible, reliable and safe surfaced roads with adequate storm water
drainage

To provide road signage on all roads in the Municipal area

To construct walkways along major surfaced roads

Provision of routine roads maintenance on all internal gravel streets and bus & taxi routes
Provision of clean, healthy and safe roads for road users, pedestrians and the communities
To ensure implementation of action plans agreed upon between the Municipality and other
stake holders such as the Provincial Department of roads and Transport is adhered.

To maintain storm water channels

To control sub-surface drainage system

STRATEGIES

1

Continuous maintenance of graveled roads using local service providers and municipal

machineries.
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1 Cleaning of Stormwater drainage systems using Divisional general.

1 Introduction of maintenance teams.

9 Acquire materials through a contract with service providers for a period of three years

1 Engage stake holders (Councillors) regarding challenges they face in their wards and have
regular meetings.

1 Develop Roads and Stormwater Master Plan for the whole of Dr JS Moroka Municipality

1 Provide training for operators to enhance their skills.

1 Identify and test borrow pits for good material

T Empower SMMEG6s by emgrivowkg.i ng t hem on mi
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: ISSUE 10: ROADS & STORM WATER

KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOMA AREA NUMBER | AL OBJECTIVES | PERFOMANC LE OF 2014715 2015/16 2016/17
NCE AREA E INDICATOR DEPARTME FUNDING

NT
BASIC ROADS & JSM- To ensure that all Number of 85km on Bus 5 km Facilities
SERVICES: STORMWA R8/11W19 residence and kilometers Upgrading of and Taxi surfaced with Management
INFRASTR TER roads users have surfaced Makometsan Routes storm & Technical
UCTURE a safe and e Bus and drainage Ward 19 Services MIG - R6 000 000 R12 000 000
reliable roads and taxi Route
storm water
drainage.
JSM- To ensure that all | Number of 85km on Bus 4 km Facilities
R2/13W16 residence and kilometers and Taxi surfaced with Management
roads users have | surfaced . . Routes storm & Technical
a safe and Libangeni drainage Services
reliable roads and Storm Water Ward 16/17 MIG - R4 000 000 R6 000 000
storm water Drainage
drainage.
JSM- To ensure that all | Number of 85km on Bus 0.6 km Facilities
R3/09W08 residence and kilometers and Taxi surfaced with Management
roads users have | surfaced Mabuveni Routes storm & Technical
yeni : )
_asafe and Bus & Taxi drainage Ward 6 Services MIG - R1 000 000 -
reliable roads and Route
storm water
drainage.
To ensure that all | Number of 85km on Bus 9 km PMU
residence and kilometers and Taxi surfaced with R10 000 000
roads users have surfaced Marapyane Routes storm R15 000 000
a safe and Bus and Taxi drainage Ward 23 MIG R5 921 072
reliable roads and Route
storm water
drainage.
JSM- To ensure that all | Number of 85km on Bus 1 km PMU
R11/09W06 residence and kilometers and Taxi surfaced with
roads users have | surfaced Routes storm
a safe and Upgrading of drainage
reliable roads and Siyabuswa C .
o B and o Ward 6 Council - R3 500 000 -
drainage. Route
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KEY FOCUS PROJCET DEVELOPMENT KEY PROJECT BASE LINE TARGET WARD RESPONSIB SOURCE PERFOMANCE TARGET FINANCIAL YEAR
PERFOMA AREA NUMBER AL OBJECTIVES PERFOMANC LE OF
NCE AREA E INDICATOR DEPARTME FUNDING 2014/15 2015/16 2016/17
NT
JSM- To ensure that all Number of 85km on Bus 1km PMU
R1/13W05 residence and kilometers and Taxi surfaced with
roads users have surfaced Routes storm
a safe and Upgrading of drainage
reliable roads and Siyabuswa B .
storm water Bt}/s and Taxi Ward 5 Council R4 000 000 .
drainage. Route
JSM- To ensure that all Number of 85km on Bus 0.8 km Facilities
R8/11W01 residence and kilometers Upgrading of and Taxi surfaced with Management
roads users have surfaced Phaahlamonhl Routes storm & Technical
a safe and drainage Ward 1 Services PMU - R 2 000 000 -
reliable roads and aka_Bus and
Taxi Route

storm water
drainage.
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ISSUE 11: LAND ADMINISTRATION

BACKGROUND AND PROBLEM STATEMENT

Dr J.S. Moroka local municipality is approximately 1 416, 4240 square kilometres in area
composed of 60 villages and only two proclaimed townships namely Siyabuswa and Libangeni.
Most villages in the Municipality fall under the jurisdiction of traditional leadership which is a
system inherited from the previous administration. In terms of land administration all pieces of
land falling within the municipality is supposed to be owned and administered by the municipality,
in Dr J.S. Moroka most of the pieces of land still fall under the state as in the Department of
Agriculture, Rural Development and Land Affairs (DARDLA), Department of Public Works, Province
of Mpumalanga and those that are privately owned. Supposedly during the transition from the

previous government to the new one, proper transfers of land were not accordingly done.

For proper land administration by the municipality, land transfers have to be effected accordingly.
The vast amount of land in Dr JS Moroka Municipality is registered with the National government,
tribal or communal land and is administered by traditional authorities through gazetting done by
the Mpumalanga government. It is critical that the municipality through Department of

Agriculture, Rural Development and Land Affairs continue with the implementation of the Land
Tenure Upgrading to enable individuals to have formal ownership. Land reform in terms of land
claims affects land ownership, only 3 land claims that were successful within the jurisdiction of
the Municipality till t o date. The municipality is currently busy with the process of transferring
farm portions registered with the State and Province to the Municipality. Portions of land that are
purchased by the municipality bordering with other municipalities are often dema rcated to be out

of the municipality by the board, and this creates problems too.

The Municipality has purchased Farm Kameelrivier 160 JR portion 7 a portion of portion 1, the
farm is already registered under DR. JS. Moroka Municipality the farm in terms of Spatial
Development Frame work is earmarked for residential, commercials, professional services and
tourism prospects. In order for the developments to commence the municipality must demarcate

and survey portions of the land for commercials, while for r esidential the portion is being surveyed
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and prepared for township establishment and other social amenities. The purchase of this farm
was an attempt by the Municipality to reclaim some of the privately owned land that lies idle for

development purposes.

ISSUES RAISED BY THE COMMUNITY DURING THE IDP I1ZIMBIZO HELD IN AUGUST 2013
AND IDP OPEN DAY MARCH 2014

RDP houses(28,29,30)
Need for title deeds( 17,28,)
Filling of empty stands(21)
Wet land(19)

=A =4 =4 =

ISSUE 12: TOWN PLANNING

BACKGROUND AND PROBLEM STATEMENT

Town planning is all about developing the Land Use Management Schemes, Town planning
schemes, rezoning and the Spatial Development Framework which has to be reviewed annually.
All regulations relating to land occupations are governed by the schemes and by-laws of the
municipality. The planning function for Dr Moroka Local Municipality was entrusted to Nkangala
District Municipality as published in the Province of Mpumalanga Provincial Gazette Volume 10
No. 959 date 26 May 2003. This basically means that all Town Planning functions of the
Municipality should be performed by the Nkangala District Municipality. This was gazetted due to
the fact that the Municipality did not have capacity at the time and is deproclaimable provided
t hat t he Muni canpirglséctioy i8 fully TapagitatedPwith relevant and required

resources.

Siyabuswa and Libangeni are formalized townships which have a lot of unused public space to
date and as such a resurvey is required on those public spaces for the purpose of schods,
churches, leisure, business and others. The two are proclaimed townships in the municipality
referred to as R293 areas. All issues of rezoning, consolidations and final approvals of the Spatial

Development Framework and the schemes, have first to be approved at district level.
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1 Land development Planning is not consulted in most of the development that are taking
place within the municipality.

T We havendét resolved the previous issues relati
within the municipality, due to the slow processes within the provincial DARDLA.

1 Transfer of land from the state departments to the municipality is not resolved till to date.
This process is also hampered by the changing boundaries affected by the demarcation
board where some portions are sometimes cut into a wrong jurisdiction.

There is still delay in concluding | and cl ai ms
Reoccurring of Allocation of land for residential purposes in villages by the Tribal
Authorities without first co nsulting the Municipality and providing basic services.

9 Finalization of sanitation services project in Siyabuswa D Extension 2 will speed up the
opening of the area for site sales and occupation

1 Town Planning is not taken as a first point of call when dev elopments takes place within
the municipality

1 The implementation of the new bill(SPLUMA) in municipalities is still awaiting the
conduction of workshops for municipal councils in the country
The establishment of Tribunals in municipalities to be done after these workshops
The process of submitting all applications for land use rights to the district delays service
delivery or response time of the municipality.

1 The delay of the transfer of State Land to the Municipality to accommodate Breaking New
Ground (BNG) projects is hampering service delivery.

9 Theloss of agricultural and undeveloped lands, unauthorized urban development (sprawl)

and industrial operations

=

Our proclaimed townships are into a state of disrepair and neglect.

OBJECTIVES

Pursuing programmes of urban renewal and slum upgrading in decaying urban centre
Development of comprehensive master plans to ensure coordinated development
Need to continue doing land tenure upgrading in the villages within the municipality by

first formalizing them
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1 To ensure proper administration of provision of houses and securing of ownership to
residents.

1 To compile a database on ownership and availability of land in the entire Municipal area

1 To ensure that undeveloped sites and undetermined public spacesare serviced.

1 To effectively enforce the Land Use scheme

1 Development of By- Laws still in process.

1 Re-proclamation of the planning function back to the municipality still awaited.

STRATEGIES

1 Determine the agricultural, industrial and residential needs of communities for short,
medium and long term planning on provision of land. For instance the acquiring of land
for the extension of villages to provide sites for the growing populations. Establishment of
committees responsible for land allocations.

1 Determine the value of occupied land where income can be generated and apply the
Property Rates Act.

1 Implementation in terms of land allocations for different functions as outlined in the Spatial
Development Framework (SDF).

1 Increase personnel responsible for land administration so as to beef up the other unit
offices within the municipality.

1 Increase personnel in the town planning section to be able to reproclaim the planning

function and capacity

ISSUE 13: HUMAN SETTLEMENT

BACKGROUND AND PROBLEM STATEMENT

The Municipality is experiencing an increase in its population as it is withnessed by the rapid growth

of mostly informal expansion of it settlements. This has resulted in a huge demand for inter alia

housing delivery and related services for basic infrastructure provision. Although the National

Department of Human Settlements through Mpumalanga Provincial counterpart has been

supporting the Municipality in the delivery of houses to the poor, indigent and destitute

households, the backlog remains very high. The Municipality has limited control over the land
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within its area of jurisdiction as most of the land either belongs to the State or falls under the
jurisdiction of Traditional or Tribal Leaders which results in the planning and coordination of

housing delivery and the planning of the expansion of settlement being a serious challenge.

The Municipality is in the process of accreditation and phase one has currently been achieved. In
order for the Municipality to get full housing accreditation, a total of five stages (phases) must be
completed. The Municipality is currently at stage two which requires sufficient
employment/allocation of personnel in the housing units. Once all this stages are completed, the
municipality will have direct responsibility and jurisdiction to directly appoint the Developers
and/or Contractors which our Building Inspectors or any qualified assigned personnel will have

full control over.

The Municipal Systems Act of 2000 formally introduced Integrated DevelopmentPlans (| DP&6s) as
the primary form of planning to be used by all Metropolitan, District and Local Municipalities in
South Africa. Furthermore the Act specifies that the planning undertaken by a municipality as
captured in the housing chapter must be aligned wit h and complement the development plans
and strategies of other affected municipalities and other state organs/government departments.
The Mpumalanga Government supports the delivery of housing through the Provincial Growth
and Development Strategy and has established a fully fledged and dedicated department of
human settlement in order to meet housing delivery targets.
1 There is a need to acquire suitable, well-located land for low-cost housing
1 housing beneficiaries selling on their property without informing the deeds registry of the
change
9 Land tenure upgrading still poses a serious problem cause it leaves the municipality with
no land for housing
Delays in the transfer of pieces of land by the state departments
Provision of basic serviceson pieces of land earmarked or identified through the Spatial
Development Framework for residential is still a challenge due to lack of funds.
1 Personnel shortages in the unit still a challenge that delays progress in the accreditation
processes.

1 Lack of communication at all three tiers of government.
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OBJECTIVES

Developing a comprehensive approach towards sustainable human settlements
Promoting innovative partnerships such as co-ops within rural communities

Building on community involvement

= =| =4 =

Developing and promoting the use of locally produced building materials as a means of
reducing housing construction cost for CROG6s6s
1 To achieve the Outcome number 8 as outlined by the National department of housing for

provision of sustainable human settlement.
1 Implementation of the National Housing Programmes which entails Financial
Interventions, Incremental Housing, Social and Rental Housing and Rural Housing
Programmes.

9 Contribute towards the target of eradicating informal settlements by 2014.

STRATEGIES
1 The Provincial Department of Human Settlement have to increase the number of
allocations through the Comprehensive Rural Development Programme adopted by the
province
The allocation to be distributed according to the compiled waiting list.
To make sure that the municipality get accreditation in terms housing unit.
To make sure that newly established human settlements are provided with sustainable

basic service.
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: LAND & ADMINISTRATION

Key Key Focus Developmental Key Projects Baseline Target Ward Responsible Source of Performance Target Financial
Performan Area Objectives Performance department funding years
ce Indicators
Area
2014/15 2015/16 2016/17
Basic Housing To ensurehat all Building houses PHP(960 Units) | 2176 960 3,4,5,6,28 | Human Human R61,440,000 - -
service residents have for the needy Housing Settlement Settlement
delivery access to adequate| Families e.g. Units
Housing Orphans, Child
headed
Families and
Pensioners
To ensuréghat all Building houses PHP(960 Units) | 3136 960 9,10,1118 | Human Human B R64,555,600 -
residents have for the needy Housing | ,19, Settlement Settlement
access to adequate| Families e.g. Units
Housing Orphans, Child
headed
Families and
Pensioners
To ensure that all Building houses PHP(960 Units) | 4096 960 2,6 Human Human - - R68,366,800
residents have for the needy Housing Settlement Settlement
access to adequate| Families e.g. Units
Housing Orphans, Child
headed
Families and
Pensioners
Town Planning | To ensure that Township Township 02 04 1,2,6,7, DARDLA DARDLA R3,000,000 R3,000,000 R3,000,000
villages become Formalizations Formalizations Villages
proclaimed
townships to
promote
development
To survey pieces Surveying Surveying 05 04 1,2,7,9,14 | Council Council R1,000,000 R1,056000 R1,115 136
of 21
land to check its
suitability for
whatever land use
To ensure that all Transfer of Title Transfer of Title | 3,4,5,6,15,29 Ward 1,2,3 Council Council R500,000 R528,000 R557 568
the residents have | Deed from Deed srom 1,2,3
a right to land Municipality to land Municipality to
ownership owners land owners
To do Town Transfer of land Township 2,9 2 Wards | Kameelriv | NDM NDM R1,500,000 R500,000 -
Establishment for from the Province Establishment ier D and
the creation of to the Municipality Toitskraal

decent Human
Settlement
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ISSUE 14: ELECRICITY
BACKGROUND AND PROBLEM STATEMENT

The Electrical Sector is responsible for the following: The provisioning of electricity and the
maintenance of the Municipal Facilities such as Community Halls, Sports Facilities, Water Treatment
Plant, Sewerage Treatment Plant, Municipal Offices, Communiy Lighting, Municipal Mini Pump
Stations as well as to apply and monitoring of Electrification Projects funded by the Department of
Energy (DOE) for Eskom implementation. According to the Statistic South Africa Dr Js Moroka Local
Municipality has the total population of 2490705, with 62 162(census 2011) household. In the
financial year 2011/2012, 804 households were provided with electricity. However there is a drastic
increase of households in the villages that now is becoming a challenge on the backlog of Electrical
division. In terms of maintenance of facilities and offices, the electrical division is unable to meet
their target due to shortage of personnel. Electricity network supply (New Village Extensions) This
Local Municipality has dealt with the backlogs, now the municipality is facing a challenge of new
village extensions that are growing fast. The Electrification Network is available for all the villages

except the new village extensions; such as:

Iltem no | Village Extension Project Description Estimated
Connections

1. Thabana New Reticulation 22

2. Mabusabesala 10 GaMakola 13 New Reticulation 23

3. Matshiding 70, Marothobolong 35, Waterkloof 65 New Reticulation 170

4. Pieterskraal New Reticulation 22

5. Maphotla New Reticulation 23

6. Libangeni New Reticulation 48

7 Mbhongo New Reticulation 45

8 Maphanga New Reticulation 20

9 Madubaduba 58,Makometsane 19,Ukukhanya 49 | New Reticulation 126
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Operation and Maintenance (O&M). There is a challenge of modern tools to perform other duties.

Tools that are of necessity are as follows:

Description Available/not available

needed

Cherry Picker Truck Not available

1

Cherry Picker 1Ton Not available

1

Backup Generators Not available

2

The operation and maintenance of Municipal Facilities is executed with two (2) teams and the

teams are responsible for the fault finding and maintenance, the following are Municipal

infrastructure that the sector is responsible for:

Item no Village Name Type of Facility
1. Weltevreden, Redutse, Walkraal and Moteti, | Water  Treatment  Plant&
Mthambothini Booster Pump Stations
2. Siyabuswa fAAO0 Sewerage Treatment Plant
3. Si y abus wBhdakla,GaG a Community Hall
Morwe,Digwale,Matshiding,DMA
Mol apomgal e, Maphangao, Mt h{
Libangeni, Nokaneng, Masbe
4, GaPhaahla, GaMorwe, Nokaneng, Lefiswane Sports Facilities(stadium)
5. Molapomogale,Makopanong, Toitskraal,Matshiding,Mbon| Mini Pump Stations
go,Nokaneng,Mahareng,Phaake 1,2,3,Masobye,Ga
Morwe Reservoir, Senotlelo Reservoir, Mmaduma,
Thabana
6. Makopanong, GaPhaahl a, Si y abu{Public Lighting (High mast
Digwale, Molapoamogale, Libangeni, Allemansdrift C,| lights)
Mbhongo, Makometsane, Senotlelo, Troya, Dihekeng,
Loding , Sehoko-Moletse, Kabete, GaMaria,
Mmametlhake, Phake 1,2,3 and Masobe
7. Siyabuswa, Industrial Park, Libangeni, Matshiding, | Municipal Offices
Nokaneng, Mmametlhake
8. Ga Cashiers Offices

Phaahla,Mabusabesala,Digwale,Molapomogale,Maphotlg
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,Senotlelo,Gamaria,Masobe,Kabete,Madubaduba,Makop
anong and Thabana
,Ramokgeletsane,Mthambothini,Madlayedwa,Skimming,

GaMatempule,Loding,Dihekeng,Phaakel;2;3

9. Siyabuswa and Mapotla Public Library

10 Siyabuswa and Libangeni Licence Authorities
11. Siyabuswa Council Chamber
12. GaPhaahla, Siyabuswa,Sehoko, Lefiswane, Lefiso Mini Booster Pump

ISSUES RAISED BY THE COMMUNITY DURING THE IDP 1ZIMBIZO HELD IN AUGUST
2013 AND IDP OPEN DAY MARCH 2014

=A =4 =4 =4 =4

There is need for high mast light(5,6,11,12,13,20,21,26,29,30,31,)
Maintenance of high mast light(1,5,6)

Installation of electricity(19 moripe gardens,27 dark city)

Issues for sector department/parastatals: Eskom

Electricity extension(ward 1 :Siyabuswa D)

OBJECTIVES

=

)l
)l
1
1

To reduce electricity backlog by 2014

To have a routine maintenance of all Municipal Infrastructure

To ensure that al | the Large Power Users
functioning correctly

To have recorded Municipal Electricity data

To identify all electricity infrastructure

To ensure that the Communities are capacitated with the electricity related issues

To reduce the capacity constrains

STRATEGIES

1 To have budget for electrification of households where budget of Department of Energy

is over stretched

i To review and fill the electrical organ gram

9 To be highly involved with Eskom in terms of strengthening of the capacity

9 To ensure that this section is involved during planning to projects that affect electricity
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1 To ensure that all Municipal Key Facilities have the power backup systems
1 To have three year contracts with Service Providers for supply of materials and cover
underground cables with concrete prevent theft.

9 To have an isolated supply municipal major plants.

PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY:
ELECTRICITY

187]



DEVELOPMENTAL

KEY PERFORMANCE TARGET FINANCIAL YEAR
PERFOMAN | FOCUS PROJECT OBJECTIVES KEY PERFOMANCE SOURCE OF
CE AREA AREA NO INDICATOR PROJECT BASELINE TARGET WARD RESPONSIBLE FUNDING
DEPARTMENT 2014/15 2015/16 2016/17
An improved and
cost effective Electrical
To install and provide | electricity system | Electrical reticulation with Facilities
DOE electricity to this | that will improve Reticulation and | insufficient post Management &
Electrici E1/14- households as per | the ordinary lives | PostConnections | connections to | 22 Post Technical
ty 15wWo7 the needs they have of the residents at Thabana houses connections | Ward 7 Services DOE R 242,000 -
Electrical
Reticulation and
An improved and Post Connections
cost effective at  Ga-Makola, Electrical
To install and provide | electricity system Mabusabesala reticulation with Facilities
DOE electricity to this | that will improve insufficient post Management &
E2/14- households as per | the ordinary lives connections to | 23 Post Technical
15W11 the needs they have of the residents houses connections | Ward 11 Services DOE R253,000 - -
. Electrical
An improved and | Reticulation and
cost effective | post Connections | Electrical
To install and provide | electricity system | 4 reticulation with Facilities
DOE electricity to this | that will improve Molapoamogale insufficient post Management &
E3/14- households as per | the ordinary lives connections to | 32 Post Technical
15W15 the needs they have of the residents houses connections | Ward 15 Services DOE R352,000
Electrical
Reticulation and
Post Connections
at
Marothobolong,
An improved and | Matshiding,Wate
cost effective | rkloof Electrical
To install and provide | electricity system reticulation with Facilities
DOE electricity to this | that will improve insufficient post Management &
E4/14- households as per | the ordinary lives connections to | 170 Post Technical
15W12 the needs they have of the residents houses connections | Ward 12 Services DOE R187,000 - -
Electrical
Reticulation and
Post
Connections at
Pieterskraal
An improved and Facilities
To install and cost effective Electrical Management &
DOE provide electricity to electricity system reticulation with 22 Post Ward 13 Technical R242,000
E5/14- this households as that will improve insufficient post connections Services DOE
15W13 per the needs they the ordinary lives connections to

have

of the residents

houses
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DEVELOPMENTAL

KEY KEY RESPONSIBL | SOURCE PERFORMANCE TARGET FINANCIAL
PERFOMA | FOCUS PROJECT | OBJECTIVES PERFOMANCE E OF YEAR
NCE AREA | AREA NO INDICATOR PROJECT BASELINE TARGET WARD DEPARTMEN FUNDING
T
2014/15 2015/16 2016/17
An improved and
To install and cost effective Electrical Electrical
provide electricity to electricity system Reticulation and reticulation with Facilities
DOE this households as that will improve Post insufficient post Management &
E7/14- per the needs they the ordinary lives Connections at connections to 48 Post Technical
15W16 have of the residents Libangeni houses connections | Ward 16 Services DOE R528,000
An improved and
To install and cost effective Electrical Electrical
provide electricity to electricity system Reticulation and reticulation with Facilities
DOE this households as that will improve Post insufficient post Management &
E8/14- per the needs they the ordinary lives Connections at connections to 45 Post Technical
15wW17 have of the residents Mbhongo houses connections | Ward 17 Services DOE R495,000
An improved and
To install and cost effective Electrical Electrical
provide electricity to electricity system Reticulation and reticulation with Facilities
DOE this households as that will improve Post insufficient post Management &
E9/14- per the needs they the ordinary lives Connections at connections to 20 Post Technical
15W18 have of the residents Maphanga houses connections | Ward 18 Services DOE R220,000
Electrical
An improved and Reticulation and
To install and cost effective Post Electrical
provide electricity to electricity system Connections at reticulation with Facilities
DOE this households as that will improve Madubaduba,Ma | insufficient post Management &
E10/14- per the needs they the ordinary lives kometsane,Ukuk | connections to 126 Post Technical
15W19 have of the residents hanya houses connections Ward 19 Services DOE R1,386,000
An improved and
To install and cost effective Electrical Electrical
provide electricity to electricity system Reticulation and reticulation with Facilities
DOE this households as that will improve Post insufficient post Management &
E10/14- per the needs they the ordinary lives Connections at connections to 100 Post Technical
15W21 have of the residents Kabete houses connections | Ward 21 Services DOE R1,100,000
An improved and
To install and cost effective Electrical
provide electricity to electricity system Reticulation and Electrical Facilities
DOE this households as that will improve Post reticulation with Management &
E10/14- per the needs they the ordinary lives Connections at insufficient post 900 Post Technical
15W19 have of the residents Mmametlhake connections to connections | Ward 29 Services DOE R9,900,000
To install and An improved and Electrical
provide electricity to cost effective Reticulation and Electrical Facilities
DOE this households as electricity system Post reticulation with Management &
E10/14- per the needs they that will improve Connections at insufficient post 300 Post Technical
15W19 have the ordinary lives Phake(Ratlhagaa | connections to connections | Ward 30 Services DOE 3,300,000
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ISSUE 15: MECHANICAL

BACKGROUND AND PROBLEM STATEMENT

Mechanical covers the following composition under Dr. J. S. Moroka Local Municipal: Sanitation

Plant Machinery, Purification Plant Machinery and its Technical workshop for fleet and machinay.

Sewerage and Purification Plant including its substations

The mechanical duties is to perform the preventative maintenance as they are categorized in the

following format: Daily (inspect the proper operation) weekly(perform lubrication maintenance

mainly check oil levels and grease in the systems and change parts that needs to be changed

which include Gland Packingbs), Mont hly(checking
corrosion and evaluate the c¢hecki nhpeboperatiohofthdhe past
cranes and evaluate the preventative checkingbs o
(Inspect the service of transformers) and furthermore the monitoring of sewerage, purification

plant including its substations machinery repairs

Technical W orkshop

The mechanical duties under this section is to repair or monitor the repairs of all fleet machinery

which includes Graders, T.L BO6s, Excavatoros, Rol/l

Sewerage and Purification Plant including its substations:

OBJECTIVES
1 Reduce the high costs of Purification Plant and its substation maintenance
1 To get a dedicated team that will focus on Purification Plant and its substations

1 To reduce the high costs of fleet machinery repairs

STRATEGIES
1 To get personnel as per the organogram exemplify
1 To service all fleet machinery internally
1 To have spares of those pumps and motors that are operating without standbys

I To getin to a contract with private company for preventative maintenance

ISSUE 16: MUNICIPAL FACILITIES
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BACKGROUND AND PROBLEM STATEMENT

The municipality has grown immensely in terms of human resource. Other officers in the municipal
head quarter, unit offices, satellite offices and finance pay -points while others are housed in
mobile offices as a result of insufficient office space; this puts pressure on the existing
infrastructure. Some employees are sharing offices and this is not the most desirable situation in
terms of (OHS) Regulations. Although the municipality has intention s of relocating the Municipal
Head Quarters to a new locality, it would still take time before the challenge is completely
eradicated as result of insufficient funding for the project. The current Head Quarters has
insufficient signage to comply with Batho Pele Principles, parking space and insufficient human

and physical resources like equipments to render landscaping services.

SPORTS, RECREATIONAL AND SOCIAL FACILITIES

The municipality has twelve community halls while the thirteenth community hall is under
construction and five stadiums, while four of the stadiums are under upgrading which include

rehabilitation of the soccer fields to comply with FIFA requirements. The municipality has made
some strides to address water shortage and theft through inst allation of water tanks and provision
of security officers to completed facilities. Although there are security officers in completed

facilities, vandalism is still occurring during community events. Some of the facilities have been
constructed without the inclusion of a guard house. Credit should be given to the Nkangala District
Municipality for a continual support by constructing an additional community hall in the Mdutjana

jurisdictional area, furthermore, the municipality has no tradesmen to deal with day to day

maintenance of the facilities which result in high cost of minor repairs.

BUILDING CONTROL

The municipality is required to approve building plans and to inspect stages of building

construction work to ensure compliance in terms of National Building regulations, Building By-
laws and NHBRC. The municipality is currently having no dedicated personnel to render such
services of building plans approval for both businesses and residential as required by the National

Building Regulation.

ISSUES RAISED BY THE COMMUNITY DURING THE IDP 1ZIMBIZO HELD IN AUGUST
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201 3 AND IDP OPEN DAY MARCH 2014

1 Need for a community hall(6,14,15 molapoamogale,21,27,)
1 Recreational centre(5)

1 Parks and recreation(16)

ISSUES FOR SECTOR DEPARTMENT

24 clinic with staff(ward 21,22),Renovation of clinic(ward 21)
Shortage of staff at the clinic(ward 26 Loding)

Shortage of nurse and medication(ward 3)

Clinic(ward 26 Moletji)

Parks and recreation( 16)

Shelter for social grants( ward 19 Makometsane)

Pensioners pay point(ward 7 Thabana)

=A =4 =4 -4 4 -4 -4 -

Request for public school(ward 2)

OBJECTIVES
1 Toimprove compliance to OHS and Batho Pele Principles.
To ensure that vandalism is reduced in sports, recreational and social facilities.
Ensure that more sporting codes are accommodated in Sports and Recreational Facilities.
To ensure that the office challenge is temporarily addressed.
To ensure that guard houses are provided in all facilities

To improve security in Municipal Facilities.

=A =4 =4 4 4

To improve the parking space.

STRATEGIES

Provision of sign/direction boards in unit Municipal Offices

Appointment of relevant disciplines in Facilities Division.

Construction and upgrading with inclusion of other sporting codes to some facilities.
Rehabilitation of soccer fields in stadiums

Provision of additional mobile offices.

Construction of parameter walls in facilities

= =4 =4 =4 4 4 -

Construction of guard houses and parking bays
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CHAPTER 6: BASIC SERVICE DELIVERY: COMMUNITY SERVICES
ISSUE 17: REGISTERING AUTHORITY

BACKGROUND AND PROBLEM STATEMENT

Dr JS Moroka Municipality has three Licensing Sections situated in three Magisterial Districts
namely-Mbibane, Mdutjana and Mathanjana. Before the establishment of the Municipality,
Mpumalanga Provincial Government through Safety, Security and Liaison Department rendered
registering authoritiesdé functions at that ti me t
The people from Mathanjana & Mbibane had to travel long distance to access services relating to

Registering Authorities. After the establishment of Municipality in 2000, during the first term of its

office, Dr JS Moroka Municipal Council took a decision to request Mpumalanga Provincial

Government the devolution of powers to run the registering authority within its jurisdiction. In 2008

July Libangeni regist er i ng aut hority was operational zed. It
grade AAO0O and Vehicle Testing Station Grade AAO

During 2009/2010 financi al year Siyabuswa and Ma
were transferred to the Municipality by Provincial Government. Mathanjana registering authority
provides limited functions because of its lower grading. It only license and register vehicles and
as a result of this communities resort to other Provinces for services which are not provided by
Mathanjana registering authority. To curd this and tap revenue on testing of motor vehicles for
Roadworthiness, applications and renewal s of dr i

Mat hanjana RAO6s grading should be upgraded.

OBJECTIVES
1 To upgrade Mathanjana registering authority.

1 Toincrease services at Mathanjana registering authorities.

STRATEGIES
1 Engage Department of Safety, Security and Liaison to upgrade Mathanjana registering

authority.
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ISSUE 18: TRAFFIC AND ROAD SAFETY

BACKGROUND AND PROBLEM STATEMENT

Dr JS Moroka Municipality is experiencing an increase in the number of motorist which then put
pressure on our insufficient resources. The municipality is currently having nineteen (19) traffic
officers and two (02) road safety officers. The geographical area of which covers the magisterial
district of Mdutjana, Mbibane and Mathanjana stretches the current resources and our operations
cannot be rendered sufficiently at some part of the municipal areas.

Most tarred road within the municipality does not have road markings and road traffic signs; in
addition the available road infrastructure is being damaged by overloaded heavy motor vehicle
which passes through our municipality to different destinations. Traffic officers issue +/- 600
written notices per month of which only +/- 20% are paid, others are withdrawn by the courts
unreasonably and the rest are subjected to warrant of arrest which become difficult to trace

offenders as most of them reside outside the municipal boundaries.

Currently the Municipality has two road safety officers which in conjunction with the Department
of Public Works, Roads and Transport are coordinating and assisting with scholar patrol
programmes of which not all schools are covered due to insufficient human capital and resources.
Road accident is still a major challenge in some part of the Municipality due to reckless and

negligent driving, alcohol abuse and stray animals.

OBJECTIVES

To create a safe environment for our communities.

>

To ensure public safety in all the roads within the municipal jurisdictional area

To ensure that motorists obey the rules and regulation of the road

To promote road safety awareness, road safety campaigns and safety scholar patrol
To reduce road accidents on the public roads through patrols and law enforcement
Uproot fraud and corruption and unfair treatment to motorist

Implement National road safety program

Implement road safety related programs within the community.

> > > > > > > >

Minimize overloading vehicles in public road as it contributes to damages.
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STRATEGIES
A Appointment of additional officers in terms of organizational structures
A Establishment of local road safety council
A Formulation of by-laws to regulate placement of billboards, stray animals and standing
licences for public licences
Establishment of Weigh Bridge along the R573 road
Procurement of traffic/road safety equipments
Provide relevant operational training for officers
Establish satellite office at Mdutjana area.

> > > > >

Outsourcing execution of warrant of arrest.

ISSUE 19 : LIBRARY

BACKGROUND AND PROBLEM STATEMENT

Out of the 60 villages that are within the Municipality, there are only 5 Public Libraries, one being

a container stationed at Masobye. The other 4 libraries are at Maphotla, Siyabuswa, Libangeni
and Marapyane. Mdutjana and Mathanjana have 2 Libraries each. At Mbibane a library has been
constructed at Libangeni and will be opened soon. All libraries within the Municipality do not have
guard houses and also does not cater for communities with special needs, e.g. the blind, deaf
and the disabled.

In terms of the Constitution, Schedule 5, Part B, the Libraries and other National libraries are
designated as functional areas of exclusive provincial legislative competence. Currently the
Municipality plays a minimal role in the provision of library and information services to
communities. Until such time that the Mpumalanga Provincial Government fully assigns the
function of libraries to local government, the challenge in the provision of such a function will

remain. Section 126 of the Constitution provides for the assignment of any power or function to

be assigned to another sphere of government. The Municipality has signed the protocol
agreement with the Department of Culture, Sports and Recreation with regards to Library Servi ce

within the Municipality. The Libraries are currently staffed by both provincial and municipal staff.

Over the past years, the Department of the Culture, Sports and Recreation built two Library
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structures within the Municipality and also purchased information sources and furniture which is

not enough for the Municipality. Currently the monthly statistics of library users is at around

14000 for all the four Libraries combined; this indicates the dire need of libraries within the

Municipality.

The Munidpality still needs library buildings to service the remaining parts of the Municipal area.

One mobile library (bus) has been procured for the whole Nkangala region to service areas that

do not have library facilities but it is still a challenge for the bu s to reach all areas due the vastness

of the region. Municipal Libraries have internet access which provides users with access to

Internet and electronic resources.

OBJECTIVES

= =4 =4 =4 4 4

Ensure the sector is sufficiently staffed with skilled and expert staff that excels in customer
service and resources sharing skills and others.

Ensure that we encourage a culture of reading to create a nation of readers.

To provide library materials for all ages, languages and interest groups .

Forge and strengthen community partnership and outreach.

Implement state of the art information and communications technology at the Libraries.
Ensure that we promote public access to community Libraries and information services.
Ensure that there is an effective co-ordination and consultation on matters regarding

community libraries and information services between us and provincial department.

STRATEGIES

1

Establish Service Level Agreement with academic libraries like UNISA library and forge
partnership for their library loans.

Appoint staff that will assist the Municipality to monitor the library sub -division to ensure
that it runs effective and produce the results needed.

Build capacity on library staff members and award bursaries for learners interested in the
library field.

Staff to participate in LIASA, IFLA, other professional library conference, seminars and

workshops, and serve on committees, provincially and nationally.
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1 Increase outreach programmes to all 60 villages by acquiring a mobile library that will visit
all areas that are far from the existing libraries within the Municipality.

1 Introduce and develop systems which support resource sharing, including interlibrary loan
among our libraries.

1 To promote and ensure access by people with disabilities and other categories of persons
disadvantaged by unfair discrimination.
Consider extending the library hours to cater the working class.

Celebrate library events as per the National Library calendar.

ISSUE 20: DISASTER MANAGEMENT

BACKGROUND AND PROBLEM STATEMENT

Disaster Management has now become an important concept in the contemporary South Africa.
So this requires adequate attention and support by all sectors of society including government as
demanded by the Disaster Management Act 57 of 2002. The core functions of disaster
management unit in the municipality is to coordinate disaster functions and respond to any

disasters or disaster related incidents that occur within all the municipal areas with a special focus

on prevention of disasters, risk reduction and response and recovery.

The unit is housed in the municipal head offices in Siyabuswa and currently occupied by one
official with limited expertise on matters of disaster management and rendering fire services. The
Municipality gets assistance from fire and rescue services in Nkangala District Municipality
operating from Thembisile Municipal area whenever there is a need. This is a challenge due to
the distance between Thembisile and Dr JS Moroka Municipality. In most cases fires that broke
out in residential areas of the Municipality could not be contained on time and properties are lost
due to the turnaround time. The Nkangala District Municipality has intervened and will be building

a fire station to service the Dr JS Moroka Local Municipality.
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A Fire Protection Association for the municipality has been launched to assist farmers and
neighbouring communities when disaster strikes especially veld fires. The lack of these services
impacts on the municipal response time very high especially because these services are currently
rendered from Siyabuswa and is compounded by a lack of personnel in the fire and rescue section.
The need to revise the draft Disaster Management Plan will assist in empowering the municipality

in dealing with these challenges.

The challenges of improving the response time to emergency services is still prevalent, this is so
because of the lack of a 24 hour response services by the municipality. The situation of the R573
road being passing through our municipality has seen our resources stretched to the limit,
especially when responding to a number of accidents. It should also be noted that this section is
being run with one old vehicle. No effective reporting system is in place to report emergencies.
This results in delays to respond to required services. All incidents are reported through ward

councillors. Emergency Medical Services (EMS) are managed by the Department of Health.

OBJECTIVES

A Formulate a comprehensive disaster management plan to co-ordinate with all role players.

A To establish an effective, safe, prompt and responsive team that will assist in the

prevention, mitigation and proper management during disaster and fire.

STRATEGIES

Development of the Disaster management plan

Rolling out stake holders and community awareness programs
Training more personnel to augment the fire fighting services.

Purchasing of a proper equipment

=A =/ =4 =4 =

Facilitate the speedy construction of the fire station at Mbibane by NDM to service our
communities

1 Appoint and train volunteers as fire fighting officers and emergency workers at ward level.
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ISSUES 21: EDUCATION, HEALTH AND SOCIAL SERVICES

BACKGROUND AND PROBLEM STATEMENT

The Municipality is playing a minimal role in terms of health, education and social issues as it only
coordinate the activities of the relevant sector departments taking place within its jurisdiction. In

terms of schedule 4 part A of Constitution act 108 of South Africa , Health Services, Education
and Welfare service are functional areas of National and Provincial legislative competencies.
Currently the Municipality is coordinating the roles to ensure that the communities access the
services offered by the Departments. There are a number Primary and secondary schools, 1

Agricultural College and 1 University and 1 FET College within the Municipal area.

The challenges faced by these educational institutions include amongst others; high matric failure
rate, teenage pregnancy and dropping out of school. The municipality is faced with the challenge
of operating with one Hospital. In most health facilities, the challenge is that there is no
medication and there is shortage of staff. The Municipality has assistal the Department of Social
Services by availing its community facilities (halls) as pension pay points. In other areas, the
Department is unable to provide shelters and ablution facilities which is a threat to the wellbeing

of the elderly community members.

OBJECTIVES
To facilitate the provision of quality education and proper educational facilities
To facilitate and support the provision of primary health care and improving service
delivery in public health facilities
Establishment of better working relationship with sector department
To coordinate access and provision of social service to poor communities

To coordinate the establishment of an additional health facility.

STRATEGIES
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9 To establish a social sector forum that will look into issues of health, education and social
issues.
1 Encouraging and supporting the delivery of services offered by sector departments within

the municipality.

ISSUE 22: ARTS, CULTURE AND HERITAGE

BACKGROUND AND PROBLEM STATEMENT

The Arts and Culture within the Municipality lacks proper coordination due to unfilled vacancies
in the Municipal organogram. Two Arts and Culture were launched by the Provincial Department
of Culture, Sports and Recreation in the Municipal area. Over the past years their functionality
has not been visible enough and their programs of actions were not communicated to the
communities. On annual basis the Municipality celebrates the Heritage day and also supports

heritage day celebrations held by all traditional Authorities with the Jurisdiction of the Municipality.

Thi s section al so deals with g e 0 g ageamnhei tikah is
coordinated at Municipal level. It seeks to standardize and rename settlements, features and
public facilities with as much public involvement as possible. In terms of this function, the
Municipality has progressed in the sense that a number of villages had their names changed
within the Municipality. There is however a challenge that the new names that have been changed
are not used or promoted. Some facilities are still using the old names. There is also poor

alignment in renaming faciliti es controlled by sector departments, e.g. clinics.

OBJECTIVES
To continue supporting the Traditional Authorities in their Heritage events.
To assist and promote local artists by utilizing them in Municipal events

Train the Arts and Culture Forum to be able to sustain itself

1

1

1

1 To embark on the street naming process

1 To continue with the renaming of settlements and national features
1 To promote the use of newly gazetted names.

1 Recruitment of competent staff in the field.

1

To grow the Municipal Heritage event into a provincial and National event.
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STRATEGIES
1 Embark on an outreach programme regarding the functions of the Local Geographical
names changing Committee.
1 Name and rename geographically features as well as review names that do not reflect the
diverse cultural heritage
Installation of signage in villages that reflects the diverse cultural heritage
Installation of signage reflecting gazette names in villages and revive street names.

To market and promote the Municipal heritage event nationwide.

ISSUE 23: CEMETERIES

BACKGROUND AND PROBLEM STATEMENT

The Municipality experiences quite a sizeable number of grave digging requests on weekly basis.
This exerts pressure on the 2 municipal officials that have to ensure that the whole Dr JS Moroka
comprising of 60 villages is serviced. Often officials in this section are required to perform

overtime as communities only want their graves dug on Fridays.

Currently, it is only the Head Office that is responsible for the coordination of grave digging with

the assistance of three operators. The cemeteries section is also responsible for burial,
exhumation, pauper and reburial of deceased people. Numbering of individual graves especially
at Mogononong cluster cemetery is in progress. There is unauthorized access of peoplewho bury

their beloved ones without permit. This has an effect on proper recording of individual graves.

It must also be noted that there are a quite a number of village based cemeteries which are not

on the Municipal records especially family graves and traditional graves. Ideally, these village
based cemeteries need to be properly fenced and closed on being full to address the current
problems. With the concept of the cluster cemeteries being in place, provision needs to be made

in demarcating the cemeteries to make provision for a crematorium as currently it is not there.

OBJECTIVES
1 To encourage communities to utilize the cluster cemeteries to minimize the travelling
between villages.

1 To have security personnel at cluster cemeteries.
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1 Demarcate graves according their classes and numbering.
9 Establishment of 2 more cluster cemeteries in Mathanjana and Mbibane Unit offices

9 Closing up of individual village cemeteries when they are full.

STRATEGIES

1 Establish additional cluster cemeteries in our area of jurisdiction.

1 Ensure numbering of graves where there are cluster cemeteries.

1 Development of community awareness programme on usage and registration of graves
contained in the by-laws
Ensure proper control and management of graves.

Establishment of a crematorium within cluster cemeteries.

ISSUE 24: WASTE & ENVIRONMENTAL MANAGEMENT
BACKGROUND AND PROBLEM STATEMENT

The Municipality is currently collecting waste at Libangeni, Siyabuswa, Kwa Phaahla and Digwale
townships. Through the intervention by the Nationa | Department of Public works, the Municipality
has strengthened the door to door waste collection service. This service was intensified by

recruiting 142 foods for waste beneficiaries.

There are backlogs concerning the domestic waste management services,which need to be dealt
with so that there is visibility and an impact on services rendered within the municipality. Waste

collection services need to be extended to other villages within the entire Municipality. The
Municipal disposal facility is not yet fully authorized and the Municipality had employed the service
of an Engineering Consultant for the development of land fill sites at Libangeni and Mmamethlake

to meet all requirements as per the National Environmental Waste Management Act 59 of 2008.

OBJECTIVES
1 Ensure that the municipality has two authorized waste disposal sites.
1 Ensure the extension of the provision of waste management services to other areas within

the municipality.
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1 Ensure the collection, disposal and management of waste properly delivered, to the
community.

1 To ensure the improvement of efficient and sustainable waste management system

1 Toensure that communities are educated about health risk associated with illegal dumping
and related diseases

9 To eradicate the illegal dumping sites

STRATEGIES

1 To develop a plan for community awareness programme, capacity building, public
participation and partnership through clean i up campaigns

1 To purchase relevant equipment for effective collection and disposal of waste

1 To develop waste collection programmes that will have impact and be expanded to other
areas within the municipality

1 Educate and encourage community participation in re i use and recycling project to boost
their economy
Develop waste management policies and by1 laws to control and minimize illegal dumping
Ensuring capacity building and skill development of staff in relation to landfill site and
waste management

1 To create employment opportunities and alleviate hunger by expanding the food for waste

project to other areas that will focus on rehabilitating illegal dumping sites and convert

them into parks.
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY:
COMMUNITY DEVELOPMENT SERVICES

WASTE & ENVIRONMENTAL MANAGEMENT /

DEVELOPMENT
KEY AL KEY RESPONSIB PERFORMANCE TARGET FINANCIAL YEAR
PERFOMA | FOCUS PROJECT | OBJECTIVES PERFOMANC LE SOURCE OF
NCE AREA | AREA NO E INDICATOR | PROJECT BASELINE TARGET WARD DEPARTME | FUNDING
NT
2014/15 2015/16 2016/17
BASIC WASTE & | JSMCD3- | To provide Number of lllegal 1 landfill site COMMUNITY
SERVICES: 05/2012 communities with landfill sites H : DEVELOPM
INFRASTR ENVIRONME alternative construted at Dumplng site C.OnStrUte.d at ENT
UCTURE | NTAL facilities for waste | Libangeni by Libangeni by SERVICES
MANAGEME storage and August 2015 Lib ) August 2015 OPTIMUM
disposal Ibangeni
- land fill sites Ward 16 COALMINE | 3900000 3100 000
WASTE JSM To promotecal Number of Establishmen| No recyle 2 recycling COMMUNITY 400 000,0
&ENVIROMEI 520/02 14| economic recycling of Recyle plantin the | plants EE\T/E'—OPM
I/I%\IAGEMEI\ development plants Plants whole established SERVICES
T established municpal are{ within Dr JS
within Dr JS Morda Local ALL COUNCIL
Moroka Loca Municipality's
Municipality's jurisdiction by
jurisdiction by June 2015
June 2015
WASTE To educate the | Number of | Cleaning 3 Campaings| 4 Cleamup COMMUNITY 100 000,0
&ENVIROME community on C|eanup Campaigns 13/14 Campaigns EE}I_/ELOPM
I/I%\IAGEMEI\ waste . campaigns held within D SERVICES
T managemen held withibr JS Moroka
JS Moroka Local ALL COUNCIL
Local Municipality's
Municipality's jurisdiction by
jurisdiction by June 2015
June 2015
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LIBRARIES To provide library, Number of Celebration o] 4 Awareness 4 Library COMMUNITY 200 000,0(1
information to Library library Awareness EE\T/ELOPM
communities Awareness calendar camapaigns SERVICES
campaigns to €Ven's conducted
be conducteo within Dr JS
within Dr JS Moroka Local ALL COUNCIL
Moroka Loca Municipality's
Municipality's jurisdiction by
jurisdiction by June 2015
June 2015
HERITAGE To provide suppo| Number of | Celebration o] Traditional | 9 Traditional COMMUNITY 900 000,0
to different Traditional | traditional Leaders ceremonies DEVELOPM
traditional leadery ceremonies | leaders celebrations | within Dr JS gg;vas
Vn\gm:: ithae”ty within Dr JS | Ceremonies Moroka Local
P Moroka Loca Municipality's ~ ALL COUNCIL
Municipality's jurisdiction tq
jurisdiction tq be supported
be supported by June 2015
by June 261
HERITAGE To preserve Number of | Celebration o] Different 1 Heritage COMMUNITY 500 000,0
cultural affairs Heritage heritage cultural Day EE}I{ELOPM
celebrations | calendar communities | Celebration SERVICES
held within Di within the held within D
JS Moroka Municipality | JS Moroka ALL COUNCIL
Local Local
Municipality's Municipality's
jurisdictionby jurisdictionby
December December
2015 2015
DISASTER To promote safe | Number of Disaster Risk| Awareness 4 disaster ris COMMUNITY 100 000,0
MANAGEMEN environmentto | disaster risk | Awareness | Campaings | awareness EE\T/ELOPM
T communities awareness campaigns campaigns SERVICES
campaigns het! within Dr
held within Di JS Moroka
JS Moroka Local AL COUNCIL
Local Municipality's
Municipality's jurisdiction by,
jurisdiction by October 2015

October 2015
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TRAFFIC To promote road | Number of | Roadsafety | 1 road safety| 4 road safety COMMUNITY 100 000,0(
safety awarenesy rpad safety | Promotions | program held promotions EE\T/ELOPM
road safety promotions in 2013 held within D SERVICES
gzgfa'sgc';%;?d held within Di JS Moroka
patro)ll JS Moroka Local ALL COUNCIL
Local Municipality's
Municipality's jurisdiction by
jurisdiction b June 2015
June 2015
CEMETRY To increase accej % requests | Digging of 300 attended| 100% COMMUNITY
to services. Ensu| attended to | graves requests. requests EE\T/ELOPM
the provision of | \yithin Dr JS attended to SERVICES
iégﬁgftgtbi?&l Moroka Loca within Dr JS
space Municipality's Moroka Loca ALL COUNCIL
jurisdiction as Municipality's
and when jurisdiction ag
received and when
received
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CHAPTER 8 (KPA 1) SPATIAL RATIONALE
OVERVIEW OF SPATIAL RATIONALE
BACKGROUND AND PROBLEM STATEMENT

The Municipal Systems Act 32 of 2000 Section 26 (e) requires that the Municipalities should
incorporate spatial development framework in their Integrated Development Plans which must

consist of the provision of basic guidelines for a land use management system for the municipality.
1. HISTORICAL OVERVIEW

Dr. JS Moroka municipality formed part of the then Bophuthatswana and KwaNdebele homelands
and was a home for victims of forced removals. The Municipality is now situated within the Greater
Nkangala District Municipality, on the far most Northwestern part of the Mpumalanga Province.
There are two major language groups in the region i Tswana and Ndebele-speaking. Sepedi
speakers are a minority. There is also anti-apartheid struggle history especially for communities
falling under the regime of Bophuthatswana and the 1985/86 Imbokodo revolt in KwaNdebele
homeland. There are significant cultural heritage sites in the municipality that include ethnic art,
royal tribal, religious and struggle history sites. The priority sites in the municipality are regarded

as the:

1 The historic fountain in Siyabuswa section D
1 Loding royal graves and cattle kraal

1 lkageleng School, Marapyane
2. SPATIAL RATIONALE

Dr J.S Moroka Local Municipality consists inter alia of three nodes which are Siyabuswa
Township, the Libangeni/Siyabuswa four way cross next to Moripe Gardens and Marapyane
informal settlement. Dr J.S. Moroka Municipality measures up to 1416, 4240 km2 and the altitude
of 933m to 950m above sea level. The Municipality has more than (60) villages or settlements

and most of residential areas within the municipality are isolated from economic growth areas.

The Muni ci pimdtic canditoasbare charbcterized by warm summers and moderate
winters. The annual rainfall in the Municipal area varies between 500mm and 650mm. A vast

amount of land is covered by the savannah veld in the Municipal area. The Dr JS Moroka
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municipal area is characterized by flat to gently sloping Bushveld/ Savannah vegetation in the
north and central parts, and a mountainous area to the south which forms the border with the
Thembisile local municipality. Cultivated areas (permanent and temporary dry and irrigated land)

cover less than 15% of the municipality. Urban areas cover 14% of the municipality.

The mean annual temperature ranges between 29.1°C and 35°C. The mean minimal annual
temperature ranges between 2.1°C and 6.0°C. Dr JS Moroka has a high agricultural potential,
due to stable soil and geological conditions that needs to be further explored. The western side
(Masobe to Marapyane) of the municipality has poor development patterns as a result of
Settlements established in terms of proclamation R188.PTO (Permission To Occupy) certificates
or quitrent certificates issued to heads of households recognizing these rights. However, in most

of the area, traditional rights do not have any form of certificate and are not registered in any way.

Most of the land is allocated by traditional authorities with no systematic record keeping resulting
in overlapping and conflict land rights/uses. Whilst on the eastern region (Siyabuswa and
Libangeni) proper planning processes are followed and the Townships are premeditated and
development is coordinated within the three Magisterial Districts i.e. Mathanjana, Mbibane and
Mdutjana. Some sections of(Siyabuswa) one of the two settlements established in terms of
proclamation R293 in the Municipal area (Siyabuswa and Libangeni) have gone through a tenure
upgrading process to clarify land rights and enable residents to get freehold titles to their
properties. Sixty-seven claims (on 23 individual properties) have been submitted to the Land
Claims Commission in Dr JS Moroka area. The entire central part of the Dr JS Moroka municipal

area is under land claims.

There are a fairly large number of claims on the farm Allemansdrift 162 JR as well as De Beersput
152 JR, Kameelpoort 202JR and Troya 151 JR. According to the NDM Land Audit, the land
claimed in the Thembisile and Dr JS Moroka municipal areas are mainly associated with cattle
and game farming, some crop farming and on the two nature reserves. Land claims on land within
or adjacent to built up areas are presently constraining the Municipality when it wants to develop

an area.

Claimants believe that if the land is further developed it will prejudice their claim, and if the land
is built up the valwue of their c¢claim is higher. T
on vacant land (this could be rural land, or land adjacent to a built up area in a village), then they

need to work closely with the claimants to ensure they are not prejudiced, and that development
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can occur in a way that is acceptable to both parties. The Spatial Development Framework plays
an important role in the planning of projects for implementation and the creation of human

settlement pattern.

3. Future development: Strategic Development Areas

Essentially, Dr. JS Moroka represents a large iser vi ces priori t,yands@gr adi n
development spending should primarily be aimed at providing inhabitants with the constitutionally
mandated minimum levels of services and community infrastructure. This being the case,
development spending is envisioned to gravitate towards, and along the proposed Moloto Rail
Corridor, and other prominent roads within the Municipality towards the core functional urban area
at Siyabuswa. In essence, the proposed Moloto Rail Corridor forms the central structuring

element of the SDF for three reasons:

1) The corridor holds significant opportunities for both the Nkangala District and Dr. JS
Moroka in terms of economic spin-offs from the corridor and tourism potential;

2) The Moloto rail offers a means by which to consolidate and integrate existing and new
urban developments into a functional whole, capable of stimulating economic
development around key selected primary and secondary nodes; and

3) If all environmental, technical, and social factors are taken into consideration, the current
alignment of the Moloto rail connects the identified nodes in the most direct and shortest

possible manner to one another.

Consistent with the SDF for the District, the Moloto railway line should thus serve as a Local
Activity Spine to the identified nodes and existing settlements. As such all new growth should be
channelled towards and alongside the Moloto Rail Corridor, and other functionally important
roads (R568 and R573) in the Dr JS Moroka Local Municipality. Applying this approach will also
ensure that all the fAservice priority wupgrading a
are functionally integrated. There is vacant land between Matshiding and Mthambothini, and
adjoining the proposed Moloto rail corridor (Phase 1) and the R568 and R573, which constitute

Strategic Development Areas 1, 2 and 3.

New developments should firstly take place within these areas to further promote the desired
spatial form of the municipal area, and to enhance the viability of the four proposed future railway

stations along this strip i.e. Makola, Mogononong, Siyabuswa and Mthambothini. This approach
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also seeks the structural integration of the dispersed urban form via a u-shaped development
corridor of connected settlements and activity nodes, with the short to medium term priority area

being the eastern section of the municipal area.

Apart from consolidating the short to medium term growth in the Dr JS Moroka area in these three
Strategic Development Areas and focusing on strengthening the first four railway stations in the
Dr JS Moroka area (Makola to Mthambothini), the towns/settlements in the other parts of the
municipality (Libangeni/ Siyabuswa/ Makometsane Four-way Crossing, Meetsemadiba/
GaMorwe/ Siyabuswa Four-way crossing and Siyabuswa/ Matshiding/ Ga Phaahlamohlaka Four-
way crossing, Nokaneng/ Seabe/ Mmametlhake Y-junction) should also receive attention in terms
of densification consolidation of land uses, provision of community facilities in line with the concept

of Thusong Centres and the upgrading of engineering services.
Proposed Land Uses around Dr JS Moroka

Dr JS Moroka has many proposed land uses for areas around the stations, as well as surrounding
housing units and vacant land in the immediate vicinity of the railway station. Each of the railway
stations is supported by a relatively strong residential core, and almost all railway stations have
some vacant land in close proximity which could be utilised for land use development purposes

in future.

There is thus potential for Transit Orientated Development around each of the railway stations
along the Moloto Development Corridor, and there is opportunity for public and private sector
involvement by way of public-private partnerships and/or public-public partnerships. The Transit
Orientated Developments around each of these stations should incorporate and integrate the

following land uses:
Community Facilities (Thusong Centre):

Education

Health

Sports and Recreation
Community Hall
Pension Pay Point
Post Office

Police
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o Fire Brigade
o0 Dept of Home Affairs

0 Municipal Satellite Offices

The community facilities mainly relate to government (public) functions which should, as a
principle, be located where it is accessible to the majority of the community. Moripe Gardens is
an ideal position for such facilities as it features a concentration of people and it gives communities
from other areas along the railway line access to the facilities. This opens up opportunities of
specialized services e.g. clinics along the railway corridor can provide unique, specialized
services as people from surrounding areas will have access to any of the clinics via the ralil
system. A person living near one of the railway stations will thus, by implication, have access to
a range of clinics (or any other community facility for that matter) and not only the one nearest to

his/her home.

Public Transport Infrastructure

Around each of the railway stations there is potential for a modal transfer facility (taxi/bus rank)
which serves vehicles from the surrounding feeder systems bringing people to the railway station,
or to the broader activity node (Multi Purpose Community Centre (MPCC), or TOD) around the

railway system.

Human Settlement

The Dr JS Moroka Local municipality has established two townships through Nkangala District
Municipality in Libangeni and Moripe Gardens. Residential development is a very important
component of any TOD. Government has an opportunity to impact directly in this regard by way
of government subsidized housing and it can set the trend in terms of densities, housing
typologies and tenure alternatives around a railway station (TOD). The more people are located
around such a node the more sustainable the node should be. The Mpumalanga Department of
Housing, in conjunction with the local municipalities will have a significant contribution to make to
the Moloto Development Corridor in this regard by creating Green fields projects on the out skirts

of these stations.

Retail

With a large concentration of community facilities and residential units, as well as bus and taxi
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feeder systems to the station, it is inevitable that a market for economic activity, and specifically

retail i both formal and informal 1 should emerge around the nodes.

Office

Office functions will naturally follow social services, retail and modal transfer facilities. Within the
context of the study area this could typically include Government Department offices, professional

services like doctors, lawyers, auditors etc., and office functions in general.

Light Industrial / Commercial / SMMEs

There is also potential for light industrial/commercial activity in each of the TODs. At present the
industrial/commercial activity in the study area are predominantly based on local needs. TODs
could provide opportunities for larger, regional scale type of commercial/light industrial activity
along the corridor, but this is probably only a medium to long term prospect. Larger scale
(regional) industrial activity will have to be approached cautiously as it must be based either on
resources available in the study area, or proven development potential for industrial activity in the
area. Whether the railway line per se will improve the viability of industrial activity in the study

area is uncertain at this stage.

Development Potential

There is sufficient capacity at each of the stations to develop a range of community facilities as
well as retail and office uses at Siyabuswa and Makola. It should be noted that the community
facilities to be provided are not necessarily new facilities, but could be existing facilities in the area
which could be relocated to the station node. It is also important to note that in Siyabuswa almost
800m from the planned Siyabuswa Railway station a high order retail centre has been developed

(Siyabuswa Mall)

Agriculture

Because of the rural nature of the central and western parts of the Dr JS Moroka municipal area,
it is anticipated that all the towns/villages from Mthambothini up to Masobe will retain their rural
character (apart from development immediately around the proposed railway stations. These
areas could thus strengthen their functional relationship with the surrounding rural-agricultural

areas and function as extended Agri-villages.
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These areas are the focus of governmentds Compr ehe
Recently (June 2010), government launched the Masibuyele Emasimini project at Marapyane

whereby 85 tractors and implements were handed over to emerging farmers in the area.

Tourism and Conservation

The central-southern portion of the Dr JS Moroka municipal area should be earmarked for tourism
and conservation purposes. This precinct forms part of a much larger tourism belt in the Nkangala
District extending from the eastern escarpment at Dullstroom in Emakhazeni, past Loskop Dam,
through the Mabusa and SS Skosana Nature Reserves in Thembisile, through the Mdala and
Mkhombo Nature Reserves in Dr JS Moroka, up to the Dinokeng Nature Reserve adjacent to the
west which surrounds the Rust de Winter Nature Reserve and Dam. The tourism facilities located
in Dr JS Moroka should be upgraded, marketed and linked to the Dinokeng initiative and over
time and specific focus should be on optimizing the tourism/recreational potential associated with

the Allemansdrift Dam.

Primary Activity Node (Retail, Office, Industrial)

Portion 7 of the farm Kameelrivier 160 (Moripe) has been earmarked for development as the
Primary Activity Node in the Dr JS Moroka municipal area. This node should in the short to
medium term accommodate the bulk of retail, office, commercial and industrial uses in the
municipal area, as well as the higher order community facilities. There is already a Fresh Produce
Market been constructed in this Precinct. The Moripe railway station and the three Strategic
Development Areas identified around Moripe should further enhance the status and economic

viability of this node.

Parallel to focusing on enhancing the economic viability of the Moripe area, all the other nodal
points identified in the municipal area should be developed as local service centres to the
surrounding urban and rural communities, providing basic retail and social services and facilities,

and at least the minimum level of engineering services required.

Regional Linkages

Apart from the Moloto rail initiative as extensively discussed in the sections above, it is also
important to enhance the intra- and inter connectivity of the Dr JS Moroka municipal area by way

of the upgrading of strategic road sections within the municipal area (intra), but also between the
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municipal area and surrounding municipalities.

1 A proper, continuous road parallel to the Moloto rail, linking all the towns/villages from
Waterval to Masobe to one another and back to the Rust de Winter-Pienaars River road
which links to the N1 freeway towards the west;

Northward linkages from Itsoseng and Lefiswane towards the Settlers-Marble Hall road;

Westward linkages between Mkhombo/Mdala Nature Reserves and Dinokeng Initiative.
General

As such, the SDF seeks to promote the incremental growth of existing urban areas, rather than
new developments that are far removed from existing infrastructure and economic activity. The
development of Thusong Centres and TODs at stations along the rail corridor seeks to ensure
focused infrastructure spending in economically sustainable areas with high growth potential, i.e.
in and around primary and secondary (rural) nodes. Capital expenditure programmes should
focus on providing social and community facilities within these developments. Importantly, the
railway stations with adjacent transfer facilities and integrated development nodes (i.e. TODS)
have been strategically positioned by the Moloto Initiative to serve the most densely populated
areas, and in close vicinity to major road infrastructure intersections. Furthermore focused
development spending and infrastructure investment should take place in and around the
Mkhombo Dam and Mdala Nature Reserves to unlock the tourist potential offered by these

environmental assets falling within the municipal area.

In general, land not under urban use in the Municipality possesses good agricultural potential.
As agricultural forms a key part of the LED strategy for Dr. JS Moroka, these areas should be
protected from urban sprawl via channeling new growth into the u-shaped development corridor

with associated Strategic Development Areas. All maps below ( sourced: sdf)

Spatial Vision: Where we want to be? S[Jatial Model

“The vision of Dr S Moroka is to be a spatially integrated municipality with interconnected linear

developments”

Spati ies: to get there?
206i

This will be achieved through spatial restructuring elements such as corridors, densification, nodes, synergy

and Urban edge.
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Spatial Dewelopment Patterns

Dr J§ Moroka Local Municipali
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(SOURCE: SDF)
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Sustainable Human Settlement Plan
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CRDP Masibuyele
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Marapyane .

e

Moripe Precinct Development Plan
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] Proposed Shopping Mall
D Future Retail Development

D Eskom Office
D Office Park

Economic Development Plan

Masibuyele Emasimini Project \d

Dr |§ Moroka Local Municipali

0 Emergency Services A\ Tourism Corridor [l Nature Reserves
() Heritage Sites [ Mining areas

0 Proposed Node
[ Industries [ Settlements

@ Existing Nodes

¢ Land Claims

e w Proposed Rail
s Tourism Corridor

{ Proposed Tertiary Education

@ cRoP Project
¢ Tertiary Institutions

iMuniclpaIOﬂices DRura\Agritu\ture DLightlndustnes
DProposedTﬂxi Rank mEmstingSenIemenls Proposed Mix Use Residential Development

o]
Proposed Transit Oriented Developments

Secondiry Area

Parks & Open

Proposed Developments of the Stations

(source: SDF)
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CHAPTER 7: SPECIAL FOCUS:
ISSUE 25: TRANSVERSAL

BACKGROUND AND PROBLEM STATEMENT

Transversal section is focusing on issues mobilizing advocacy, educating on children, women,
PWD, Elderly, HIV and Aids, Moral Regeneration. The municipality has managed to implement
programmes as planned, however there are still challenges internal and external that need to be

addressed, mostly on none functionality of forums.
Children :

In terms of the African Union the definition of a child is from unborn child to17 yrs and eleven
months. The child for the age of 2 to 6 is expected to be in Early Childhood Development (ECD),
for the foundation stage, age 7 to 18 to be in the school, and 16 to 18 some may be registered
with Technical colleges. The municipality does assist children on issues such as water, safe
parks and provides school uniforms where possible, including sanitary towels for destitute
learners. There's still a challenge in water and sanitation provision at some schools within the

municipality. These are the matters that can be addressed by the municipality and Department

of Education.

Within the Municipality there's still unregistered ECD's centers these unable the Department of
Social Services and Department of Education, to give a correct statistics of children that are
attending ECD's. Not all schools are able to participate in National and Provincial child programs
as there is a limited number of children that is given to the Municipality, This deprave the children
within the Municipality the opportunity to participate on Government programmes that are
affecting them children. Sector Departments like Social Development, SASSA, Department of
Education are the main stakeholders when comes to child development and unfortunately
departments are still working in silos and only one department that is Social Development have

submitted the 2013 /2014 program that will take place within the Municipal jurisdiction.

Women
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The total percentage of women estimated at 52.9% and men at 47.1% (according to STATS SA
2011) Therefore the planning for the municipality and other departments need to focus on women
development. Awareness around ABET Centers is still minimum and not known to women, and
its timing for attending classes is still a critical on the factor that is in the afternoon, where
women need to cook and assist children as they come back from school. The other problem is a
safety as they will be leaving classes to home at night. Economic Development for women, is still
a challenge as most of women within the Municipality are unemployment and having a challenge
on entrepreneurs skills.; as their business mostly involves catering, tailor making, decoration,
hawkers for vegetable and fruits at shopping complexes, and the most challenge is that they are

working in solo.

The gender equity is still a challenge within the municipality where men dominate more than their
women counterparts were in out of 587 employees ( top management 2 males and 1 female
33.33%, Deputy Management 3 males and 2 females 40%, assistants managers 22 males and
6 females 21%. Councillors 38 males councillors and 24 female councillors, 39% and on
management at 45% professionally qualifications, 12 males and 6 females, skilled 53 males 61
females, semi-skilled 88 males and 63 females, unskilled 326 males and 126 females).(municipal

equity plan)

Politically there are 24 females councillors out of 62 councillors and for management there are
three female councillors including the Executive Mayor out of six councillors. The Municipality is
in 39 % and it has decrease with 1% from the previous council . The launching of women caucus
on the 4th December 2013 and 16 Days of Activism for No Violence against Women and Children
Campaign in 2007, ités only done in two months mai
the year (365 days). There is a need to step up efforts and institutionalize the campaign by
devel oping 365 days plan of Action for fANo Viol enc

Local Municipality and spread the work in our community".

213|



Elderly Persons:

Most of elderly persons need care that will be carefully followed by the caregivers; it might be
members of the family or volunteer persons, because at this stage elderly persons are very
fragile and need to be treated with high care. The Municipality has no place of safety for elderly
persons, that is registered with the social development Department, and this brings a challenge
as there are elderly persons that they don't have family members and others being abuse by their
children and warrant a need to be removed f rom the families and put at the palace of safety. The
need for campaigns around issue of elderly persons by the municipality as they are still members

of the community.

Person with Disability:

The Municipal Systems Act 32 of 200 mandates municipalitiesto deliver basic services to local
communities within their jurisdiction to ensure acceptable and reasonable quality of life which, if
not provided would endanger public health, safety and the environment. Demand for inclusive

approach is growing steadily; posing a challenge to local government to act in order to achieve

government priorities such as MDG6s and vi si

There are persons with disabilities that are residing within the municipality and it includes children,
women, elders and men. Person with disability (PWD), they are mostly changed ones when
service delivery is delayed. Our municipality is still struggling with the placement of person with
disabilities as there is a need of 2% (12 persons) that need to be employed by the municipality.
There are (04) four schools that are catering for children with disabilities under Mbibane

managerial district and Mathanjana managerial district.

The challenge of granting a grant to person with disability is still a challenge the temporary and

permanentone, as iités not understood by everyone
community members, and having a challenge with the assessment that is done by the doctor
assigned to do that. The other challenge is brailing of Municipal document as it disadvantage

blind person with the information as they are unable to read printed documents.
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HIV/ Aids and TB, STI - municipality haslaunch the Local Aids Council (LAC) that will assist

on the planning and implementing of programs and projects related to HIV /Aids and TB and STI

epidemic. Members of LAC are from Home Based Car ed

Department of Health, Department of Agriculture, Department of Justice, Department of Social

and SASSA) only department that are participating at LAC. The challenge is the attendance by

Traditional Leaders and Sector Depart mbuionsn i t 6s v

how to deal with the issues related to this epidemic. The epidemic is still a challenge as there are

still people who view this epidemic as something that one got it from being witched; some

patients are defaulting from their treatment as required.

Dr

JS Moroka is number iis the | owest on preval e

District, and the challenge is that 2012 it was at 19% and for 2013 it has increased to 25.7% ,

the increase of 6.7% is huge although the Municipality is the lowest within Nkangala District.

Mmametlhake Hospital is providing the service of male medical circumcision (MMC) for those who

want to circumcise utilizing western system for free. This need to be encourage as it has proven

that is reducing the transmission of HIV by 60% moral Regeneration can assist on issues of HIV,

women and children abuse and utilization of alcohol and drugs that contributes towards increase

in infection of HIV and Aids.

OBJECTIVE

T

To continue to have a sound relationship with Sector departments and strengthen the

transversal forum.

9 Support and caring for person with HIV and Aids and non communicable diseases
1 Mobilize, advocate for women, children, elderly and person with disability.
1 Promotion of sign language and Braille documentation.
T Reinforce and accelerate commitment to the rea
empowerment within municipality
1 Strengthen working relations between female councillors and female officials
STRATEGY
1 HIV/Aids, cancer and TB awareness campaign quartety.
1 Disability awareness campaign.
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IDP rep forums for sector forums.

Commemoration Mandela day (distribution of school uniform and sanitary towels) .
Community Economic builder wards for women

Reading contest for children( age 9 to 12)

Workshops on development ( for women councillor and female officials)

=A =4 =4 =4 4 =

Launching of Moral Regeneration Movement
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PRIORITY PROJECTS/PROGRAMMES: TRANSVERSAL

KPA FOCUS AREA DEVELOPMENTA KEY PROJECT TARGET WARD RESPOSIBILBL SOURCE PERFORMANCE TARGET FINANCIAL YEAR
L OBJECTIVES PERFORMANCE E
INDICATOR DEPARTMENT
2014/2015 2015/2016 2016/2017
Community of Dr To continue Informed HIV and Aid, TB 300 Community DrJS MLM TRANSVERSAL | COUNCIL R650 000 R686 400 R724 838
JS Moroka educate, support community and and Cancer members and all
and caring municipal staff awareness municipal
community for about HIV and employees (100
person living with Aids, TB and per managerial
HIV AND AIDS, TB cancer district)
and cancer Re-launching moral
Well established regeneration forum 300- pastors,
and functional women, traditional
MRF healers/ leaders
Transversal Assist community Development of Women community 100 women DrJS MLM TRANSVERSAL COUNCIL R1 700 000 R1 795 200 R1 895 731
with moral issues 5 women in builder awards
(e.g. teen financial
pregnancy, management and 300 women
violence against leadership
women and Health and
children) governance
Two workshops workshop 150 children
Age 09 (50)
150 Children Children reading 10 (50)
assisted with contest awards 12 (50)
literacy
Number of Disability
Disability day held | awareness day 200 PWD

300 destitute
children awarded
with school
uniform and 62
parcel for elders
issued

Mandela Day

300 Destitute
children and 12
erlders
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ISSUE 26: YOUTH DEVELOPMENT

BACKGROUND AND PROBLEM STATEMENT

Most of the problems facing todayoés youth are not
but affect young people generally. Most discussions on youth have focused on issues such as
drugs abuses, crime, violence, sexuality and poverty. The youth of Dr JS Moroka are also faced
with social challenges i.e. an identity crisis, lack of self confidence and low self esteem, a sense
of hopeless, confusion and ambiguity concerning moral issues, competitiveness in education,

household which are headed by young people .

Skills shortage poses a serious threat to the municipal long-term economic growth. The high
youth unemployment rate comes as a result of lack of skills and experience which works against
these young job seekers , while some might have the required levels of education these however
not a substitute for the required skills. Learners attend career expo every year but we still have

a high rate of young people who struggles to get tertiary admission simply because these young

people do not apply on time. Lack of experiential trainings for post graduates.

Poor accessibility of the youth development unit for young people plays a major role in developing
these young people. It is very difficult for youth who are based in Mathanjana and Mbibane to
have full access to this office as it is very expensive to reach the head quarters. It is the duty of
every Municipality to ensure that the youth itds
Supply Chain System that can distinguish types of business owrers within the municipality, these
make it difficult to view the progress of young business/ contractors who have been offered

tenders by the municipality.

The centr al database for Local artist which wildl
been developed as this is part of talent promotion. There is still a great challenge with rehearsal
facilities for young people who are involved in art and transport assistance for them to participate

to competitions outside the municipality.
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ISSUES RAISED BY THE COMMUNITY DURING THE IDP IZIMBIZO HELD IN AUGUST
2013 AND IDP OPEN DAY MARCH 2014.

9 Skills development for youth(6,18)

1 Youth programmes to be monitored and implemented.(19)

OBJECTIVES

T

=A =4 =4 =4 4 =4

1

To continue to encourage youth to attend budget and IDP Im bizo

To encourage youth to apply for tertiary institution/ assist to choose the correct
career path.

Alcohol and drug abuse awareness.

Revival of youth forums.

Establishment of youth in business database

Scarce skills assessment and development

Encourage the spirit of Ubuntu among young people.

Encourage youth to apply for competitions from various sector and for the
Municipality.

To promote art within the Municipality by young people (poet, praise, singers,
dancers, art and craft work) for ever y municipal event.

Continue to strengthen the better working relationship with sector Departments to
assist young people to get experiential practices.

Encourage young people who have confl
The municipality should employ personnel at other municipal units to assist with
youth development matters and assist learners to choose correct career path.

Individual and corporate coaching

STRATEGIES

1

= =4 4 A -

Youth development unit to be represented in all Municipal units for accessibility
of youth.

Drugs and teenage pregnancy awareness

Youth awards,

Peer education.

Youth Summit/ Indaba

Youth Parliament,
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School visit
Career Expo,
Establishment of youth projects.
Workshops / business seminars for Young Entrepreneurs ( How to start up your
own business, sustain the business and how to tender)
Self empowerment workshop( job preparedness, how to write a marketable c.v.
how to market yourself)
To establish unemployed youth database ( for post graduates)
Prison visits T to assess the type of crime committed by young people within this

Municipality.
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PRIORITY PROJECTS/PROGRAMMES: YOUTH DEVELOPMENT

KEY
PERFOMANCE
AREA

FOCUS
AREA

DEVELOPMENTAL
OBJECTIVES

KEY PERFOMANCE
INDICATOR

PROJECT

TARGET

WARD

RESPONSIBL
E
DEPARTMEN
T

SOURCE OF
FUNDING

PERFOMANCE TARGET FINANCIAL YEAR

2014/201 5

2015/2016

2016/2017

Youh
Develop
ment

To assist learners
with correct caree|
pathing

Number of
learners taker
to Career Exp
by December
2014

Assist 400 learners
with correct career
pathing

400 learners take
to Career Expo b
December 2015

Dr JS
Moroka | Youth Council R1 600 | R1689 60( R1 784 21¢
Local 000
Municipa
ity
To encourage you Number of Youth business, Ar| 45 youth DrJsS Youth Council R1050 | R110880( R1 170 893
to participate in youth abd HIV/AIDS organization to | Moroka 000
development of | organizations participate in the
youth in economid to participate i development of
Art, Craft & health| the youth in Economi
care development ( Art, Craft & healtl
youth in care awards by
Economic, Art June 2015
Craft & health
care awards b
June 2015
To encourage the| Number of Youth from various| 200 youth Youth Council
participation of youth structures gather tq participate in the| Dr JS
youth in adeating | participating ir| discuss youth event(Youth Moroka
for youth the event development issue| Indaba) bjune Local
development (Youth Indaba 2015 Municipa
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by June 2015| 62 learners to ity
participate

Learners debating Number of Youth from various| 62 learners have Youth Council
to encourage then| learners have| structures gather tq understanding of| Dr JS
to understand understanding discuss youth government and | Moroka
municipal operatiq of governmen| development igsu | political operatior| Local

and political | 62 learners to through Youth Municipa

operations participate Council by June | ity

through Youth 2015

Council by

June 2015
To prepare youth { Number of oy Facilitating 50 out of school Youth Council
being good ofschool youtl workshops and youth and DrJs
entrepreneurs and organized training that will organized Moroka

youth structur| assist to develop th youthstructure to| Local

to be youth and alleviate| be workshoped b Municipal

workshoped bl unemployment ratg June2015 ity

June 2015
To promotesports | % employees | All sporting codes 50% employees an Youth Council
participation within | and % of 80%of community | Dr JS
community and for | community yout youth participation| poroka
municipal wellness partic_ipation i_n_ sporting activities B | 4.4

sporting activitie June 2015 Municipa

by June 2015 ity
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HUMAN SETTLEMENT
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Budget

Municipality Programme Project Location/Area Quantity R6000
Social Amenties L efisoane, Katjibane 5000
Peopl eds housi ndMaphanga 150 15 450
Vet erans Peopl e Vogononong 150 15 450
Military 10 1030
Rural housing: Communal land

DR JS Moroka  [rights Mmametlhake 80 8 240
Rural housing: Communal land
rights Nokaneng 80 8 240
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EDUCATION:

Broi S L ocal Project Duration thalt . Exp Eﬁ\d”;:g
o) S€q No. Project Name Programme ocal projec rom prev
No Municipality . . cost yrs 2013/14
Date: Start| Date: Finish R'000 R'000 R'000
DoE Infrastructure Projec
PWRT/199 . i
9/12/MP 52 Kabete Primary School Grade R Facilities Dr JS Moroka Jan/13 Jul/13 2,049 99 1,584
PWRT/073 Molapalama Combined| Refurbishments and
/12/MP 102 School Renovations Dr JS Moroka Mar/13 Nov/13 4,114 1,533 2,472
PWRT/MA
IN/1020/13 123 Sijabul@rimary School Storm Damaged Dr. JS Moroka Mar/13 May/13 1,749 ) 1136
IMP )
PWRT/MA
IN/1022/13 124 Mabhoko Primary Scho Storm Damaged Dr. JS Moroka Mar/13 Apr/13 1,067 i 851
IMP
PWRT/MA Vumazonke Primar
IN/1021/13 125 y Storm Damaged Dr. JS Moroka Mar/13 Apr/13 1,227
IMP School - 1,049
46,261,26 28,415,(
' ’ 6,508,32! ' 0(5
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EDUCATION

MDoE PROJEC | EMIS FUNDING ECONOMIC CIRCUIT | MUNICI | PROGRAMM | PROJEC | Project Start/ End Estimate | MTEF MTEF
PROJE | T NAME SOURCE CLASSIFICA PALITY | ES T description date project ESTIM | ESTIMA
CT ID TION CLASSIF value ATE TES
No. ICATION 2014/ | 2016/201
2015 7

NKA/10/0 | Ramantsho 800019042 Equitable Share Capital Assets Marapyane DrJs Upgrades & Special CRDP- special 2015/04/01- 3000 000 -
01/1 (ES) Moroka Additions Projects projects MEDT 2016/03/01

substitution of

building: 5

classroom,

administration block,
Library, computer
centre and kitchen

Ndebele - Education Capital Assets - DrJs Maintenanc Maintenance 2013/07/01- 16000 000 2000 000
College Infrastructure Moroka e 2014/03/31
Grant (EIG)
NKA/15/0 | Seabe 800020016 Education Capital Assets Nokaneng DrJs New & Substitution CRDP Construction 2013/02/21- 27821823 11 603
01/13-14- Infrastructure Moroka Replacement of unsafe of 10 classrooms, 2014/04/21 000
EIG Grant (EIG) Schools structures administration block,

laboratory, library,
fence, electricity,

water, 16 toilets, 3
sports ground and

car park
NKA/10/0 | Lehlabile 800010041 Education Capital Assets Marapyane DrJs Upgrades & Upgrades CRDP: Planning and | 2013/08/01- R15 979 -
01/13-16- Infrastructure Moroka Additions and design contraction , 2014/09/30 730
EIG Grant (EIG) Additions school hall, kitchen,

laboratory, 12 toilets,

3 sports.
NKA/09/0 | Hlalakahle 800005223 Education Capital Assets Libangeni DrJs Upgrades & Upgrades CRDP : Planning 2013/08/01- 20 000 000 -
01/13-15- Infrastructure Moroka Additions and and design 2014/12/31
EIG Grant (EIG) Additions :construction of

administration block,
computer centre,
school hall, kitchen,
laboratory, 12 toilets
3 sports ground
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MDoE PROJEC | EMIS FUNDING ECONOMIC CIRCUIT | MUNICI | PROGRAMM | PROJEC | PROJECT Start/ End Estimate | MTEF MTEF
PROJE | T NAME SOURCE CLASSIFICA PALITY | ES T DESCRIPTION date project ESTIM | ESTIMA
CT ID TION CLASSIF value ATE TES
No. ICATION 2014/ 2016/201
2015 7
NKA/16/0 | Marileng(ph 800012724 Education Capital asset Siyabuswa DrJs Rehabilitation, Renovation CRDP :Renovation 2013/03/11- 10 249 000 1719 -
01/12-13- | ase 1&2) Infrastructure Moroka Renovation & & to 14 classroom and | 2014 000
EIG Grant (EIG Refurbishment Refurbishm the construction of 1
ent toilets block and
general site works
including 2 grade R
centres
NKA/16/0 | Sibonelo 800020685 Education Capital asset Siyabuswa DrJs New & Substitution CRDP: Planning and | 2016/04/01- 18 326 669 - 1649 400
01/14 Infrastructure Moroka replacement of unsafe design : replace 10 2017/06/30
Grant (EIG structure classroom and the
substitution of 3
Classroom and 10
toilets, addition of
scale down.
NKA/16/0 | Thabana 800022830 Education Capital asset Siyabuswa DrJs New & Substitution CRDP: Planning and | 2016/04/01- 7169 775 - 250 000
01/15 Infrastructure Moroka replacement of unsafe design : Renovation 2017/01/31
Grant (EIG structure of 2 classroom and
the substitute of 3
classroom and 10
toilets additional
scaled down
NKA/15/0 | Malonlone 800012112 Education Capital asset Nokaneng DrJs Upgrading & Upgrading CRDP: Planning and | 2014/06/01- 19 578 108
02/ 14 Infrastructure Moroka additions & additions design construction 2015/03/31
Grant (EIG of a grade R centre
administration block,
library, computer
centre, kitchen, 28
toilets
NKA/14/0 | Mapala 800012484 Education Capital asset Mmametlha DrJs Upgrading & Upgrading Planning and design 2016/04/01- 18 000 000
02/16 Infrastructure ke Moroka additions & additions construction of5 2017/03/31
Grant (EIG classrooms,
administration block,
laboratory, library,
school hall, 20
toilets, kitchen,
ramps and rails
NKA/10/0 | Seruane 800020362 Education Capital asset Marapyane DrJs Rehabilitation, Renovation, CRDP: Planning and | 2017/04/01- 20 000 00
02/14 Infrastructure Moroka Renovation, & & design renovation of 2018/03/31
Grant (EIG Refurbishment Refurbishm 14 classroom and
ent administration block

and the construction
of laboratory,
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MDoE PROJECT EMIS FUNDING ECONOMIC CIRCUIT MUNICIP PROGRAMMES PROJECT PROJECT Start/ End Estimate MTEF MTEF
PROJEC | NAME SOURCE CLASSIFICATIO ALITY CLASSIFIC | DESCRIPTION date project ESTIMA ESTIMATE
T ID No. N ATION value TE 2014 S
/2015 2016/2017
NKA/10/0 | Sibongile 800020719 Education Capital asset Marapyane DrJs Rehabilitation, Renovation, CRDP: Planning and | 2016/04/01- 3000 000 - 150 000
031/13 Infrastructure Moroka Renovation, & & design renovation of 2016/09/30
Grant (EIG Refurbishment Refurbishm 8 classroom and
ent alteration to cater for
the circuit office
Pungutsha 800018770 Education Capital asset Nokaneng DrJs Upgrading Upgrading CRDP: Planning and | 2016/04/01- 6 000 000
Infrastructure Moroka &additions &additions design construction 2017/12/31
Grant (EIG of a computer centre
and renovation to 16
classroom,
administration block
laboratory
Ekuphakam 800003277 Education Capital asset Libangeni DrJs New & Substitution CRDP: construction 2015/04/01- 27 408 00 986 688 21 487 872
eni primary Infrastructure Moroka replacement of unsafe of a grade R centre, 2016/09/30
Grant (EIG structure 16 classroom,
administration block,
library, computer
centre, 18 toilets,
fence
Bonolo 800001495 Education Capital asset Weltevrede DrJs Upgrading Upgrading CRDP : Demolition
primary Infrastructure Moroka &additions &additions of 5 classrooms and
Grant (EIG construction of 5
classroom, grade R
centre,
administration block,
kitchen, computer
centre
Pelonolo 800017962 Education Capital asset Marapyane DrJS Special School TBS 2015/04/01- TBA
special Infrastructure Moroka 2016/03/21
Grant (EIG
Mmutle 800014753 Education Capital asset Nokaneng DrJs TBA TBA 2015/04/01- TBA
Infrastructure Moroka 2016/03/31
Grant (EIG
Magodongo 800011528 Education Capital asset Weltevrede DrJS Rehabilitation, Storm Replacement of roof 2014/02/24- 822 547 822 547
primary Infrastructure n Moroka Renovation & damaged structure covering 2014/09/30
school Grant (EIG Refurbishment schools and ceiling to 4
classroom block
Mathethe 800013219 Education Capital asset Weltevrede DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 2506 801 2506
primary Infrastructure n Moroka Renovation & damaged structure covering 2014/09/30 801
school Grant (EIG Refurbishment schools and ceiling to 2
classroom block
Moekwe 800013573 Education Capital asset Weltevrede DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 908 864 908 864
primary Infrastructure n Moroka Renovation & damaged structure covering 2014/09/30
school Grant (EIG Refurbishment schools and ceiling to

1classroom block
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MDoE PROJECT EMIS FUNDING ECONOMIC CIRCUIT MUNICIP PROGRAMMES PROJECT PROJECT Start/ End Estimate MTEF MTEF
PROJEC | NAME SOURCE CLASSIFICATIO ALITY CLASSIFIC | DESCRIPTION date project ESTIMA ESTIMATE
T ID No. N ATION value TE 2014 S
/2015 2016/2017
Mogoboshe 800601888 Education Capital asset Nokaneng DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 424 930 424 930
ng Infrastructure Moroka Renovation & damaged structure covering 2014/09/30
combined Grant (EIG Refurbishment schools and ceiling to 1
school classroom block
Rekwele 800019281 Education Capital asset Libangeni DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 242 830 242 830
primary Infrastructure Moroka Renovation & damaged structure covering 2014/09/30
school Grant (EIG Refurbishment schools and ceiling
tolclassroom
Sidhlasonke | 800011106 Education Capital asset Weltevrede DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 1575 462 1575
Secondary Infrastructure Moroka Renovation & damaged structure covering 2014/09/30 462
Grant (EIG Refurbishment schools and ceiling to 1
classroom block
Malatse 80012039 Education Capital asset Marapyane DrJs Rehabilitation, Storm Replacement of roof 2014/02/24- 2506 801 2506
secondary Infrastructure Moroka Renovation & damaged structure covering 2014/09/30 801
school Grant (EIG Refurbishment schools and ceiling to
Iclassroom block
Ramoshidi 800019117 Education Capital asset Nokaneng DrJs Upgrading& Dinaledi CRDP: Renovation 2015/06/01- 300 000
secondary Infrastructure Moroka additions school and furnishing of 2016/01/21
school Grant (EIG science laboratory
Khamane 800021923 Education Capital asset Marapyane DrJs Upgrading& Dinaledi CRDP: Renovation 2015/06/01- 300 000 300 000
Secondary Infrastructure Moroka additions school and furnishing of 2016/01/31
School Grant (EIG science laboratory
Mmametlha 80007583 Education Capital asset Mmametlha DrJs Upgrading& Dinaledi CRDP: Renovation 2016/06/01201 | 300 000
ke Infrastructure ke Moroka additions school and furnishing of 7/01/31-
Secondary Grant (EIG science laboratory
school
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2013/14PROJECTS/PROGRAMMES PROGRESS REPORTI NINE MONTHS REPORT
DEDET PROJECTS

Municipality Project Description Funding Achievement

Nkangala District Municipality | Training of Cooperatives in the manufacturing sector on | 333 34 co-operatives in the manufacturing sector were
Business management (Brick, Window frame, Paint trained on Business Management. (for improved
making and Detergent) and link them with markets. financial management).

A 8 Coops in Emalahleni Linking of cooperatives to markets takes time

A 10 Coops in Thembisile Hani
A 5 Coops in DrJS Moroka
A 11Coops in Steve Tshwete

Training of Cooperatives in the manufacturing sector on | 1,596 10 coops in the manufacturing sector are under going

Technical skills in partnership with SABS (Brick, Window training on Technical skills in partnership with SABS

frame, Paint making and Detergent) and link them with (Brick, Window frame, Paint making and Detergent).

markets. 2 cooperatives Arijeng and Mphebatho coops are
A 04 Coops in Thembisile Hani waiting for SABS Approval

A 06 Coops in DrJS Moroka
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coops in the manufacturing | All municipalities SMME® s To capacitate coorporative | Number of existing cooperatives in | TBC
and other sectors trained on Cooperatives and SMMEG6s wi |the manufacturing sector trained on
Business management and municipality to be | Business management and Technical
Technical skills in competitive skills
partnership with SABS
Cooperatives  Awareness | All municipalities SMME® s To create awareness for | Number of Cooperatives Awareness | TBC
Workshops Cooperatives targeted groups to form | programme conducted
cooperatives and Small
Business.
Implementation of CRDP | Thembisile Hani Cooperatives and | To provide sustainable and | CRDP projects supported TBC
projects supported Dr JS Moroka community accessible economic
A Thembisile Hani opportunities in the
A DrJS Moroka Nkangala Region.
Mdala-Mkhombo Dr JS Moroka | Mdala-Mkhombo Nature | Environmental ~ Protection | Extension of Mkholwane lodge to 23522 000
Development and upgrade | Local Reserve and Infrastructure | accommodate ten more people, (20147 16)
of infrastructure Municipality Programme (funding | swimming pool, 32km of paved and

applied for my MTPA from
DEA)

regravelled road. Water
infrastructure and bore hole at
Zwelabo camp. Reconstruction of
main gate, guard house, ablution
facility, conference hall to
accommodate 100 people,
workshop, and re gravelled 6 km
road, built 20 c
camps, picnic site with swimming
pool, braai stands along the dam and
lapa to accommodate 100 visitors
ablution block.

232|




Project Name

Municipality

Project Beneficiary

Project Objective

Key Performance Indicator

2013/14 Budget

Dr JS Moroka Community Upgrading of Environmental Centres 300
Upgrading of Building of staff
Existing Infrastructure cottages
Sunflower processing to | Dr JS Moroka SMMEs and cooperatives | Beneficiate sunflower into | A bio-diesel plant supported TBC
bio-diesel plant bio-diesel
Fly ash beneficiation project | Victor Khanye SMMEs and cooperatives | Beneficiate fly ash to | Cooperatives supported TBC

manufacture paving, bricks
and close deserted mine
dumps

- AMENDMENDED PROJECTS
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Municipal Infrastructure Grant (MIG): MPUMALANGA PROVINCE

Munici pality: DR JS MOROKA LOCAL MUNICIPALITY MIG Allocation: 2014/2015
Status (Not
Expenditure Planned Registered, Planned date: Planned Planned date:
MIG MIG Expenditure Bglance as MIG Registered, Consultant to b'e date: Contractor to be
Reference Project Description EPWP Y/N Project Value as of 30 June Expenditu Design & ) Tender to | appointed
Value of 30 June appointed (start .
Nr 2013 2013 re for Tender, with design) be and canstruction to
2014/2015 | Construction, 9 advertised | start
Completed)
water
Upgrading of
. Digwale Bulkline
Digwale from 250mm AC to R 45,000,000.00
400mm uPVC pipe
Madubaduba Bulk R 15,000,000.00
line Supply
Mkhombo Libangeni
bulk water supply
provision
Upgrading of R 6,000,000.00
Siyabuswa A pipeline
Masobe water R 4,000,000.00
reticulation
seabe water R 4,000,000.00
reticulation
Project Planned MIG
Description as Planned MIG Expenditure
MIG Reference No: per MIG Project Description as per IDP Expenditure 2015/16 2016/17

SANITATION PROJECTS
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bloedfointe
m

senotlelo water
reticulation

mametlhake water
reticulationn,
borehole equipment
and storage tank

R 7,000,000.00

bloedfointern
ga Maria Lefiso Lefiswane

3,000,000.00

roads projects

Libangeni Storm
water

R 12,000,000.00

Upgrading of
Makometsane Bus
and taxi route

R 6,000,000.00

upgrading of
Phaahlamohlaka bus
road

R 2,000,000.00

Maphotla bus and
taxi road

R 2,000,000.00

siyabuswa c bus and
taxi road

R 3,500,000.00

Marapyane bus and
taxi route

R 10,000,000.00

FACILITIES

Nokaneng stadium

R 4,000,000.00

Libangeni stadium

R 0.00

R 123,500,000.00
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R 0.00 ‘ R 0.00 ‘

R 0.00 ‘

Project Planned MIG
Description as Planned MIG Expenditure
MIG Reference No: per MIG Project Description as per IDP Expenditure 2015/16 2016/17
VIP TOILETS MAKOPANONG, GA-
DR JS Moroka Municipalities MAKOLA,MEEETSEMADIBA,
MIG/MP0445/S/06/11 Eastern B Villages HH Sanitation | MAPHOTLA, MAKOMETSANE, R 14,000,000.00 R 21,000,000.00
MABUSABESALA & SENOTLELO
VIP TOILETS MATSHIDING, MBHONGO,
DR JS Moroka Municipalities MAPHANGA, LIBANGENI and
MIG/MP0445/S/06/11 Eastern A Villages HH Sanitation | RAMOKGELETSANE R 10,000,000.00 R 15,000,000.00
VIP TOILETS NOKANENG, LEFISO,
DR JS Moroka Municipalities LEFISOANE, MARAPYANE,
MIG/MP0446/S/06/10 Western Villages HH Sanitation MMAMETLHAKE, MASOBE, KATJIBANE R 16,000,000.00 R 24,000,000.00
& SEABE
WATER PROJECTS
R 16,000,000.00
Upgrading and Extension of Madubaduba Bulk line Supply
reticulation networks in the
W/IMP/7240/09/13 Walkraal Village Cluster R 4,000,000.00
_ R 4,000,000.00
Upgra_dlng of RO@"S and Storm Libangeni Storm water
water in Libangeni
MIG/MP0854/RST/09/15 R 5,000,000.00

W/MP/7240/09/13

Upgrading and Extension of
reticulation networks in the
Walkraal Village Cluster

Upgrading of Siyabuswa A pipeline

R 6,000,000.00
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Project Planned MIG
Description as Planned MIG Expenditure
MIG Reference No: per MIG Project Description as per IDP Expenditure 2015/16 2016/17
4,000,000.00
Basic Borehole Water Supply for | masobe water reticulation
W/MP/7326/10/14 the Mathanjana Villages R 5,000,000.00
4,000,000.00
Basic Borehole Water Supply for | Seabe water reticulation
W/MP/7326/10/14 the Mathanjana Villages R
5,000,000.00
Upgrading and Extension of . .
reticulation networks in the senotlelo water reticulation
W/MP/7241/09/13 Bloedfontein Village Cluster R 5,000,000.00
7,000,000.00
mametlhake water reticulationn, borehole
Basic Borehole Water Supply for | equipment and storage tank
W/MP/7326/10/14 the Mathanjana Villages R
10,000,000.00
Upgrading and Extension of . i )
reticulation networks in the ga maria lefiso lefiswane
WIMP/7241/09/13 Bloedfontein Village Cluster R
ROADS PROJECTS
R 6,000,000.00
Upgrading of Makometsane Bus and taxi
Upgrading of Bus Route from route
MIG/MP0857/RST/09/15 Makometsane to Madubaduba R 7,000,000.00
2,000,000.00
Upgrading of Ga-Phaahlamohlaka Bus upgrading of phaahlamohlaka bus road
MIG/MP0814/RST/09/13 and Taxi Route R -
3,500,000.00
Construction of Bus and Taxi Road at siyabuswa ¢ bus and taxi road
MIG/MP0851/RST/09/15 Siyabuswa C via Roman Catholic Church R -
10,000,000.00
Upgrading of Marapyane Bus and Taxi Marapyene bus and taxi route
MIG/MP0864/RST/09/15 route R -
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Project Planned MIG
Description as Planned MIG Expenditure
MIG Reference No: per MIG Project Description as per IDP Expenditure 2015/16 2016/17
FACILITIES PROJECTS
R 4,000,000.00
Upgrading of nokaneng stadium R
CS/MP/5485/08/10 Nokaneng Stadium 6,000,000.00
R 121,500,000.00
R
127,000,000.00

. ] . . . Project Description as Planned Council
Council Reference No: | Project Description as per Council per IDP Expenditure 2015/16
. . - Mkhombo libangeni bulk

JSM W1/13W16 Mkhombo libangeni bulk water supply provision geni R 6,000,000.00
water supply provision

JSM R1/15W14 Maphotla bus and taxi road Y pgrading of Maphotla Bus and | o 2,000,000.00

axi Route
JSM F4/15W16 libangeni stadium Upgrading of Libangeni Stadium | R 9,500,000.00
JSM C1/15W04 Upgrading of Mogononong Cemetries gg”mséi‘rjlgs'o” of Mogononong R 6,000,000.00
R

JSM F5/15W00 DR JS Moroka Fresh produce Dr JS Moroka Fresh Produce 13.000,000.00

JSM W4/15W19 Ukukhanya Bulk Water Supply and Reticulation Ukukhqnya Bulk Water Supply R 2,000,000.00
anf Reticulation
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ELECTRICITY PROJECTS

JSM DOE E4/15W00

Thabana/Ramokgeletsana,Meetsimadiba/Mabusanabesala,Makola,Pieterskraal/Borolo/Skin

and Maphotla DOE R 946,000.00
MIG R  2,000,000.00
JSM DOE E5/15W00 Libangeni, Mbhongo and Maphanga
DOE R 1,243,000.00
JSM DOE E6/15W00 Madubaduba, Makometsane and Ukukhanya
DOE R 1,309,000.00
JSM DOE E7/15W00 Maria/Lefiso and Mmametlhak®lasakeng
DOE
R 1,540,000.00
JSM DOE E8/15W00 Senotlelo, Kabete and Ramonanabela
DOE R 2 090 000.00
JSM DOE E9/15W00 Seabeitsoseng,Loding and Sehoktoletjie,NokanengNew Stand, Magareng
DOE R  1,837,000.00
JSM E10/15W01
DOE
Siyabuswa D Extl R  5,500,000.00
JSM E11/15W17
DOE

Vaalbank

R 8,250,000.0(

R 22,625,000.00
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IDP OBJECTIVES

IDP is a drive to identify key municipal priorities within the context of national mandate priorities
and inputs from communities and citizens. The municipality aims to achieve within the five year
period with the limited resources the following:

1 High mast lighting to increase safely and security within the municipal area.
Committed to provide 90% of household with access to basic sanitation facility.
98% of household have access to basic water services.
To surface 125 kilometers of roads in the next four municipal fiscal years.
To increase the number of municipal areas with access to refuse removal services.
Priorities rural development for the next four years.

Increase the municipal tax base and revenue collection within the next four years.

=A =4 =4 =4 -4 4 -4

Commitment towards obtaining a clean audit report by 2014.

A key priority for government is to make government as a whole work together, to improve the
impact of its programmes and to work towards achieving common objectives and outcomes,
particularly with respect to economic growth for job creation and addressing the needs of the
poor through a focused implementation, better integration and alignment across all spheres of
government, better performance of government can be realize for a shared approach to planning
and alignment between the National Planning Commission, NSDP and the Millennium

Development Goal which are intended to be met by 2015.

SECTOR PLANS

Sector plans are relate to the status quo analysis, strategic, objectives, programmes and projects.
This sector plans indicate strategic intervention that respond to the status quo assessment of the
municipality and they are dived into two: Sector plans that are required by legislation. The

municipality has the following sector plans:
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KPA

SECTOR PLAN

STATUS

Municipal Transformation and Organizational

Development

Local Economic Development

LED Strategy

Under review

Municipal Financial Management & Viability

Supply Chain Management Policy

Good Governance andCommunity Participation

Basic Service Delivery: Infrastructure

Water Service Development Plan
Water Master Plan

Sanitation Master Plan

Road and Storm water Master Plan
Energy Master Plan

Under review

To be developed

To be developed

To be developed

To be developed

Basic Service Delivery: Community Services

Integrated Waste Management
Disaster Management Plan

Under review

Spatial Rationale

Spatial Development Framework
Housing Charter
HIV/AIDS Strategy

Under review (NDM)

Under review

Under review

Organizational Perfromance

Management

Under review

The strategies and projects are juxtaposed upon clearly defined outcomes performance-based set of goals

which articulates the path towards the ultimate ideal goal. This is the only way that the municipality can

be able to measure annual progress and assess whether it is moving towards being i a n

effect

efficient public institution delivering quality and sustainable services to better the lives of peopled .
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DR JS MOROKA LOCAL MUNICIPALITY

VISION STATEMENT
‘AN EFFECTIVE, EFFICIENT PUBLIC INSTITUTION DELIVERING QUALITY
SUSTAINABLE SERVICES TO BETTER THE LIVES OF THE PEOPLE”

MISSION STATEMENT

“BETTERING THE LIVES OF ITS COMMUNITIES THROUGH: SUSTAINABLE SERVICE
DELIVERY PROVISION OF SUSTAINABLE JOB CREATION OPPORTUNITIES AND PUBLIC
PARTICIPATION"

PHYSICAL ADDRES

A2601/3 BONGIMFUNDO STREET
SIYABUSWA
0472

POSTAL ADDRESS

PRIVATE BAG x4012
SIYABUSWA
0472

TEL: 013 973 1101
FAX: 013 973 0974/ 2463

WWW.MOROKA.GOV.ZA

we develop as we grow!




