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CHAPTER 1 – MAYOR’S FOREWORD AND  EXECUTIVE SUMMARY 

COMPONENT A: MAYOR’S  FOREWORD 

 

VISION 

The Dr J S Moroka Local Municipality vision aims to project the ideal situation that the municipality would like to be, in the 

foreseeable future.  

Municipal vision:-  

"An effective, efficient public institution delivering quality sustainable services to better the lives of the people" 

KEY DEVELOPMENT POLICIES:  

The Municipality‘s progress would be measured through satisfying its key developmental objectives. The key policy development objectives would be 
the used as a basis for service delivery in the municipality:   
 

 Implementation of the revenue enhancement strategy  

 Shorten turnaround time for responses to complaints forwarded to the municipality, through the Presidential Hotline and the Public Protector  

 Provision of bulk water services  

 Phasing in of water borne sewerage to all other wards 

 Ensure community access to secure tenure 

 Improve the local economy through revised LED strategy 

 Short-and long-term job  opportunities 

 Broaden Executive Mayor’s Bursary Scheme to include scarcely skilled disciplines e.g. water services 

 Employee’s Assistance Program 

 Implement the Record Management System  

 Intensify community participation and accountability by councillors through monthly community meeting  

 Facilitate and empower Co-operatives 
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 Sustained improvement of the audit opinion regarding financial statements  

 Facilitate and regularly update the Indigent Register so as to be accurate 

 Adherence to the Performance Management System 

 Continue to participate in HIV/AIDS,TB and Cancer-programmes 

 Partner with other educational stakeholders to improve the education level in  the municipality and grade 12 pass rate   

 Continue hosting the Mayoral Cup but also include other sport into the Mayoral  Cup 
 
KEY SERVICE DELIVERY IMPROVEMENTS 
 

 Channel the bulk of the capital budget to bulk water projects  
 

 Implement and extend the bulk sewer system to areas without sewer connections  
 

 Improve and sustain the flow of water in the reticulation system 
 

 Fill key managerial positions  
 

 Increase the staff compliment in the Project Management Unit 
 

 
POLITICAL ANALYSIS 
.  
 

Dr JS Moroka Local Municipality is  an ANC led municipality which consist of 62 Councilors, 36 males and 26 females. There are 52 ANC  
Councilors,  PAC with 1 member, DA with 4 members, COPE with 1 member, NFP with 1 member, ILIMO with 1 member and SPP with 1 
member. 

The Executive Mayor is supported by a team of 5 councillors who are full time councillors. The Members of the mayoral committee heads the Section 

80 Committees which are composed of the departmental heads of those particular departments.   

The speaker of the Municipal Council acts as a custodian of the rules of Council and therefore heads the Rules and Ethics committee which is 

established in terms of Section 79 of the Municipal Structures Act. Other committees of council that have been established in terms of the same 
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section of the Act are executing an oversight role over the Executive on behalf of Council. The Municipal Public Accounts Committee performs an 

oversight over the Annual report and the financial report and comments on such report before it is adopted by council. 

 
POLITICAL INTERVENTION TO IMPROVE THE AUDIT OPINION 
 

 Ensure accountability for all expenses incurred  

 Minimal deviation from policies 

  The Audit Steering Committee, attended by the Executive Mayor, MMC for Finance and the MMC for Technical Services should deal with 
issues raised by the Auditor General and other audit related matters  

 Sustained support for the National Treasury through MFIP-meetings, elevated to the Executive Mayors’ office 
 
PUBLIC PARTICIPATION 
 
Public Participation is the barometer whereby performance of the municipality is gauged in relation to good governance and the enhancement of 
democracy. The following activities would ensure good governance   
 

 Continued and regular meetings with traditional leadership; 

 Conduct  preparation meetings before all municipal events, especially before Integrated Development Plan-and Budget imbizos; 

 Announcements of meetings and events through loud hailing; 

 Notices in print media  

 Regular updating of the municipal website relating to public participation 

 Engaging in different forums such as the Local Economic Development -and Youth Forum 
 
CHALLENGES 
 
There were a number of community actions that emanated from perceived inadequate service delivery in Ward 7 and Ward 26. The unhappiness 
that les to demonstrations were about irregular supply of water and inaccessible roads which are not adequately maintained. In Siyabuswa the 
residents marched to the offices of the municipality and their main issue was lack of tittle deeds and also about the new property rates.  
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All the issues were successfully addressed by the municipality. The water supply was improved and the roads maintenance programme was 
implemented. It was also explained to the community that the municipality has been engaging the province and the district municipality with regards 
to tittle deeds. 
 
 
ADMINISTRATION 
 
Most of the critical posts have been filled and the Municipal Manager have been appointed after a vacancy of 3 years. The administration reflects the 
diversity of the country and it is well constituted to deliver its mandate. 
 
FUTURE ACTIONS 
 
The following actions must be put in place to ensure that in future, the municipality perform and meet all its obligations and service delivery 
challenges    
 

 Develop  and adopt departmental procedure manuals 

 Implement the Revenue Enhancement Strategy 

 Ring fencing of water services revenue  

 Focus on local economic development so as to grow the economy and create jobs within the municipality  

 Fast-track skills development programme with other stakeholders  

 Invent innovative, alternative service delivery methods to eradicate service delivery backlogs 

 Finalize the Record Management System. 
 
 

AGREEMENTS / PARTNERSHIPS  
 
The municipality did not enter into any agreements or partnerships with external stakeholders during the past financial year. 
 
 
………………….……………… 
EXECUTIVE MAYOR 
COUNCILOR GT MTHIMUNYE 
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COMPONENT B: EXECUTIVE SUMMARY 

MUNICIPAL MANAGER’S OVERVIEW 

 
Section 121(3) of the Municipal Finance Management Act 2003, read together with section 46 of the Municipal Systems Act 2000, prescribes the 
minimum contents of an annual report of a municipality. Honourable Executive Mayor, in preparation of this annual report, I have considered these 
legislative requirements. I have also considered the importance of credibility, reliability, usefulness and relevance of the annual financial statements 
and performance information as contained herein. 
 
This Annual Report therefore provides an authoritative record of the activities of Dr. JS Moroka Local Municipality which we embarked on during the 
period of 2013/2014 financial year. The report presents us with an opportunity to reflect on our achievements since the last reporting period, and also 
to provide a detailed account of our performance as a municipality against our strategic plans and resources that were at our disposal for the period 
of 2013/2014. 
 
The Integrated Development Plan (IDP), Budgets, Service Delivery and Budget Implementation Plans (SDBIP’s), Performance Plans and 
Agreements of section 57 managers, still remains the key service delivery planning tools which we have to utilize in an effort to deliver sustainable 
services to our communities. In order to achieve the vision of “An effective, efficient public institution delivering quality, sustainable services to better 
the lives of people”  the municipality endeavours to align our planning with policy priorities adopted by the National and Provincial Governments, as 
well as ensuring that there is alignment of programs between ourselves, the District, Provincial and National Government.  The alignment with five 
(5) National Key Performance Areas was adhered and incorporated during the planning period. 
 
In the previous reporting period, we identified a number of initiatives for implementation in this reporting period. Key to these initiatives is the 
programs related to sustainable water provision, creating a conducive environment for economic activities to uplift the economy of the Dr. JS Moroka 
Local Municipality and infrastructure investment. 
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A popular Mandate for Local Development 
 

 Service Delivery 

 Participatory democracy 

 Transformation of apartheid landscape 

 Effective management in municipalities 

 Maximization of revenue base 

 Capacity building of municipalities for effective service delivery 

 Local economic development 

 Fighting crime, corruption and abuse of women and children 

 Job creation, development of small, medium and micro enterprises and skills provision. 
 
 
LOCAL GOVERNMENT: OUTCOME 
 
A responsive, accountable, effective and efficient local government system 
 
Output 1: Implement a differentiated approach to municipal financing, planning and support 
Output 2: Improving access to basic services 
Output 3: Implementation of the Community Work Programme  
Output 4: Actions supportive of the human settlement outcome 
Output 5: Deepen democracy through a refined Ward Committee model 
Output 6: Administrative and financial capability 
Output 7:  Single Window of Coordination 
 
 
LOCAL GOVERNMENT: KEY PERFORMANCE AREAS 
 

 Basic service delivery and infrastructure development 
 

 Municipal institutional development and transformation 
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 Local Economic Development (LED) 
 

 Municipal financial viability and management 
 

 Good government and public participation 
 

 Spatial rationale 
 
……………………………………… 
MUNICIPAL MANAGER 
MR. B.S. MAHLANGU 
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MUNICIPAL BACKGROUND 

Dr. JS Moroka Local Municipality is a Category B municipality which falls in the Nkangala District Municipality in the Mpumalanga Province. . Its 

headquarters are situated at 2601/3 Bongimfundo Street at Siyabuswa. 

This municipality is named after the late Dr. James Sebe Moroka, who was an active ANC leader and President from 1949 until 1952.  Dr. JS 

Moroka was also known for his iconic struggle against apartheid and oppressions. He was a medical doctor and a great-grandson of Chief Moroka I 

of the Barolong Boo Moroka in ThabaNchu the then District of Bophuthatswana . 

The Mpumalanga Province is divided into different tourism sectors namely the Highlands Meander, the Panorama, the Lowveld Legopote, the grass 

and wetlands area, the Cosmos Country and, finally, the Cultural Heartland in which Dr. JS Moroka Local Municipality falls. 

Dr. JS Moroka Local Municipality is accountable and is covering 140819 square kilometres of the provincial area. According to Statistics South 

Africa’s Community Survey of 2011, the municipality’s population is estimated around 368 969 people of which the majority speak isiNdebele.  

The historical and cultural heritage of Dr. JS Moroka Local Municipality has huge potential and should be packaged and marketed more vigorously in 

order to boost the tourism industry.  Historically, the municipality formed part of the then Bophuthatswana and KwaNdebele homelands and was a 

‘human dumping’ ground for victims of forced removals.   

There are three major language groups in the region – Sepedi; Tswana and Ndebele. There is also anti-apartheid struggle-history namely 

communities falling under the regime of Bophuthatswana and the 1985/86 Imbokodo revolt in KwaNdebele Homeland.   

There are other significant cultural heritage sites namely ethnic art, royal tribal, religious and struggle sites.  Priority sites in the municipality are: 

 Tree in Siyabuswa  

 Loding royal graves and cattle kraal 

 Ikageleng School, Marapyane 

In the area there are three royal kraals, popularly known as Ama-Ndebele Ka Ndzundza, Bakgatla and Ama-Ndebele ka Manala. Visits to these 

kraals, is by appointment which includes guided tours and also meeting with the kings.  
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DEMOGRAPHIC INDICATORS 

 

DEMOGRAPHIC 

INDICATORS 

Stats-SA 

Census 

2011 

Stats-SA Community 

Survey 2011 

Global 

Insight 

2010 

Share of 

Nkangala's 

Figure 

2013 

Share of 

Mpumalanga’s 

Figure 2013 

Ranking: 

Highest (1)– 

Lowest (18) 

Population 

number 

323313 306965 214176 20.1% 6.8% 7 

Number of 

households 

69339 66877  18.6% 6.0% 7 

Area size (km)  1417  8.5% 1.9% 18 

Population per 

km 

 201     
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DEMOGRAPHIC INDICATORS 

 

DEMOGRAPHIC 

INDICATORS 

Stats-SA 

Census 

2011 

Stats-SA Community 

Survey 2011 

Global 

Insight 

2010 

Share of 

Nkangala's 

Figure 

2013 

Share of 

Mpumalanga’s 

Figure 2013 

Ranking: 

Highest (1)– 

Lowest (18) 

Population 

number 

323313 306965 214176 20.1% 6.8% 7 

Number of 

households 

69339 66877  18.6% 6.0% 7 

Area size (km)  1417  8.5% 1.9% 18 

Population per 

km 

 201     

ECONOMIC INDICATORS  

Contribution by Local Municipal Areas to Nkangala's industries (GVA constant 2005 prices) 

INDUSTRY Victor Emalahleni Steve eMakhazeni Thembisile Dr JS 

Moroka 

Nkangala 
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Khanye Tshwete Hani 

Agriculture 30.8% 13.0% 43.0% 6.7% 2.0% 4.5% 100.0% 

Mining 2.5% 53.1% 40.4% 3.3% 0.8% 0.0% 100.0% 

Manufacturing 1.6% 19.6% 73.2% 1.9% 3.0% 0.8% 100.0% 

Utilities 0.4% 74.2% 20.6% 1.2% 2.1% 1.7% 100.0% 

Construction 4.7% 51.7% 25.8% 4.0% 8.0% 5.8% 100.0% 

Trade 6.0% 44.3% 23.7% 3.3% 17.5% 5.2% 100.0% 

Transport 9.2% 47.5% 23.7% 10.3% 6.0% 3.3% 100.0% 

Finance 5.4% 49.3% 38.1% 2.4% 2.7% 2.1% 100.0% 

Community 

services 

6.7% 34.4% 26.0% 3.7% 14.9% 14.4% 100.0% 



 

14 

 

Total 4.6% 45.2% 37.8% 3.5% 5.4% 3.4% 100.0% 

Dr. JS Moroka has the smallest economy in the district with a share/contribution of only 3.4 percent. Contributing 14.4 percent to Nkangala’s 

community services industry. 
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LABOUR INDICATORS 

LABOUR INDICATORS Trend 2007 

2012 

Latest figure 

2013 

Ranking: best (1)–worst 

(18) 

Economically Active Population(EAP) / Labour 

Force 

6475569221 89032  

Number of unemployed 3220732384 52114  

Unemployment rate (%) 49.7%46.8% 58.5% 16 

Unemployment rate of 58.5 percent in 2011 – increasing and is the second highest in the province. The unemployment rate for females is 59.9 

percent and males 47.7 percent respectively   

INDUSTRY INDICATORS 
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INDUSTRY Contribution to growth 2010-

2015 

Labour intensity 

2010 

Comparative advantage 

2010 

Agriculture 0.1% 2.01 0.95 

Mining 0.0% 2.75 0.01 

Manufacturing 0.1% 2.12 0.17 

Utilities 0.1% 0.23 1.48 

Construction 0.1% 1.94 1.02 

Trade 0.5% 1.23 0.87 

Transport 0.4% 0.59 0.85 

Finance 0.4% 1.14 0.38 

Community services 2.2% 0.88 2.58 
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TOURISM INDICATORS 

TOURISM 

INDICATORS 

Trend 

2001-2007 

Latest 

2011 

Percent-

age 

share of 

Nkangala 

Percent-age 

share of 

Mpuma-langa 

Ranking:highest(1) 

–lowest (18) 

Number of tourist 

trips 

55141159898 178217 18.0% 5.8% 7 

Bed-nights 429114680906 885353 18.8% 6.0% 7 
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Total spent R-

million 

(current rates) 

R48.2R216.0 R343.4 11.2% 3.6% 8 

Total spent % of 

GDP (current 

rates) 

4.8%11.1% 12.6%   3 

Number of tourist trips increasing: 18.0 percent of Nkangala and 5.8 percent of the Province. Total spent R343 million in 2010– increasing trend. 

Total tourism spent equal to 12.6 percent of municipal area’s GDP–increasing and third highest in the province. 

 

EDUCATION INDICATORS 

EDUCATION INDICATORS Trend 2007- 

2012 

Latest 

figure 

2013 

Better(+) or 

worse (-) than 

Nkangala 

Better (+) or 

worse  

(-) than 

province 

Ranking: 

Best (1) 

worst 

(18) 

Number of people 15+ with no 

schooling 

39165  33978   14 
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Population 15+ with no schooling 

(%) 

28.3%19.0% 16.2% (-)(10.7%) (-)(12.7%) 12 

Population 15+ with grd. 12 only 

and grd.12 + qualification (%) 

19.7%24.2% 29.0% (-)(31.9%) (-)(29.6%) 8 

Functional literacy rate (%) 53.4%60.6% 65.0% (-)(72.1%) (-)(66.1%) 10 

Functional literacy rate (20+ with grade 7+) –is improving but lower than district and provincial averages.Grade12 pass rate in 2012, 59.6 percent - 

improving, but one of the lowest in the province. 

GRADE 12 PASS RATES 

MUNICIPAL AREA 2011 2012 2013 Ranking: best (1)–worst 

(18) 

Nkomazi 62.7% 72.2% 76.2% 1 

Emalahleni 56.2% 58.9% 75.8% 2 

Umjindi 51.1% 69.4% 74.9% 3 

eMakhazeni 60.6% 78.3% 74.8% 4 
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SteveTshwete 58.0% 67.3% 74.4% 5 

Chief Albert Luthuli 55.5% 68.7% 72.0% 6 

Govan Mbeki 61.8% 69.0% 71.4% 7 

Lekwa 49.0% 55.6% 71.1% 8 

Msukaligwa 47.6% 58.0% 70.5% 9 

Victor Khanye 61.7% 76.2% 70.3% 10 

Thaba Chweu 62.2% 78.2% 69.0% 11 

Mbombela 53.0% 62.4% 68.9% 12 

Thembisile Hani 52.2% 54.7% 67.2% 13 

Dr JS Moroka 51.7% 54.6% 57.6% 14 
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Mkhondo 52.9% 50.3% 52.1% 15 

Bushbuckridge 28.2% 40.1% 51.2% 16 

Dr Pixley KaIsaka Seme 46.4% 44.8% 49.8% 17 

Dipaleseng 36.2% 49.1% 42.6% 18 

 

 

 

HEALTH INDICATORS 

HEALTH INDICATORS 2012 2013 Ranking: best (1) worst 

(18) 

HIV prevalence rate-survey (pregnant women attending 

Antenatal clinic15-49 years old) 

29.6% 23.6% 2 

 2011 2012 Ranking: best (1) worst 

(18) 
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HIV prevalence rate–DHIS (excluding pregnant women) 6.2% 8.5% 1 

TB cases 1942 1792 9 

PUBLIC HEALTH FACILITIES 2013 

Number of clinics 21 

Number of community health centers (CHC) 9 

Number of hospitals 1 

HIV prevalence rate of pregnant women was 23.6 percent in 2011–declining - second lowest in the Province. HIV prevalence rate, excluding 

pregnant women, was 6.5% in 2011–decreased between 2009 and 2011 and lowest in province. TB cases increased between 2009 and 

2011.Clinics–21 of Nkangala’s 85 clinics. Community health centers -9 of Nkangala’s 19 CHCs. Hospitals–1 of Nkangala’s 9 hospitals. 

 

BASIC SERVICE DELIVERY/ INFRASTRUCTURE  INDICATORS 

BASIC SERVICES 

NFRASTRUCTURE 

INDICATORS 

Trend 

2007- 2010 

Latest 

figure 

2012 

Better (+) or 

worse (-) 

than 

Better (+) or 

Worse (-) 

than 

Ranking: 

best 

(1)–worst 
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Nkangala Province (18) 

% of households with formal 

housing 

86.9% 

89.4% 

92.2% (+)(76.2%) (+)(82.0%) 4 

% of households with hygienic 

toilets 

19.2%  

26.7% 

6.8% (-)(46.0%) (-)(47.6%) 16 

% of households with piped water 

at or above RDP level 

69.4% 

69.9% 

56.1% (-)(86.2%) (-)(79.1%) 16 

% of households with electricity 

connections 

94.3% 

96.9% 

96.9% (+)(81.2%) (+)(82.6%) 3 

% of households with formal 

refuse removal 

18.7% 

21.1% 

8.4% (-)(46.1%) (-)(44.3%) 15 

Infrastructure index (0 worst to 1 

best) 

0.540.50 0.49 (-)(0.65) (-)(0.64) 13 

Dr JS Moroka recorded the second lowest (worst) percentage of households with hygienic toilets; households with piped water at or above RDP level 

and formal refuse removal. Third- lowest (worst) basic service delivery/index of the 18 municipal areas. Ranked second (92.4 percent) in the 

BlueDrop  and  5th (58.6 percent) in the GreenDrop Report - below district and provincial averages except for households with formal housing and 

electricity connections. 
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BLUE DROP PERFORMANCE 

MUNICIPAL AREA 2011 2012 2013 Ranking: 

best (1)–

worst (18) 

Steve Tshwete 92.2 96.5 97.5 1 

Dr JS Moroka 95.7 84.4 92.4 2 

Mbombela 80.9 74.9 87.6 3 

Victor Khanye  18.2 80.0 4 

Emakhazeni 71.2 83.7 79.8 5 

Thembisile Hani 37.8 27.7 78.3 6 

Govan Mbeki 78.9 77.5 77.5 7 

Umjindi 52.5 60.5 75.5 8 
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Dr Pixley KaIsaka Seme  46.9 40.4 9 

Dipaleseng  6.8 40.4 10 

Emalahleni 29.7 46.9 37.5 11 

Lekwa 19.5 10.4 34.4 12 

Bushbuckridge 8.4 29.8 30.8 13 

Msukaligwa  10.5 21.2 14 

Thaba Chweu 45.1 59.4 19.0 15 

Chief Albert Luthuli 8.2 9.7 18.4 16 

Nkomazi 17.5 59.4 17.2 17 

Mkhondo 28.6 5.0 11.3 18 

NATIONAL TREASURY ALLOCATIONS 
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TYPE OF 

ALLOCATION 

2011/2012 

(R-million) 

2012/2013 

(R-million) 

% of allocations to all 

local municipalities in 

Nkangala 

% of allocations to all 

local 

municipalities 

In Mpumalanga 

Ranking: 

highest 

(1)–lowest 

(18) 

Infrastructure grant R91.3 R110.8 26.2% 6.9% 5 

Total allocation R331.2 R368.1 26.7% 7.7% 4 

Infrastructure grant increase: 26.2 percent of infrastructure grants to local municipalities in Nkangala and 7.7 percent of total allocations to local 

municipalities in Mpumalanga. 

 

 

NATURAL RESOURCES 

Major natural resource Relevance to community 

 Mkhombo Dam Drinking water purpose 

PROPORTION OF HOUSEHOLD WITH ACCESS TO BASIC SERVICES 
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ACCESS OF HOUSEHOLD AND COMMUNITY SERVICES 

Access to water 

The distribution of water to households from the municipality’s water sources are indicated in figure 4.1.below.  

The majority of households have access to safe water; either piped within the dwelling or accesses it from a point outside the dwelling. There were 

vast improvements in the provision of piped water inside the dwelling between 2007 and 2010 (from 5 percent to 19 percent) - (Figure 4.1).  

It is evident that the provision of basic services’ focus is towards lowering the number accessing piped water from the yard and outside the dwelling. 

Not much change is observed from the other types of water sources, except for an increase in households accessing water from a vendor. 
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Fifure 4.1: Dr JS Moroka Local Municipality 

Percentage distribution of households by type of water source
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Access to sanitation 

The percentage households with access to sanitation are indicated in figure 4.2. In 2001, more than two thirds (80 percent) of households in the 

municipality had pit latrine without ventilation. Local government’s campaign to replace pit latrines without ventilation with those that are ventilated 

promoting safer sanitation is evident. By 2007, most households were using pit latrines with ventilation.  

The number of households with access to flush toilets connected to a sewage system remained unchanged. 
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Figure 4.2: Dr JS Moroka Local Municipality 

Percentage distribution of households by type of toilet facility
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Access to electricity 

Households having access to electricity and other types of energy used for lighting, cooking and heating is illustrated in Figures 4.3 to 4.5 

Figure 4.3: Dr JS Moroka Local Municipality 

Percentage distribution of households by type of energy/ fuel used for cooking
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Electricity is the leading source of energy for all uses, and show an increase between 2001 and 2007. In 2007, 49 percent of households use 

electricity for heating while 55 percent of all households use electricity for cooking purposes. Electricity useage among households is not uniform. 
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Even households with electricity do not use it for all their energy needs. Other sources of energy for heating and cooking is paraffin and wood, the 

use of which declined in 2007. 

 

Figure 4.5 show that in 2007, electricity (92 percent) and candles (4 percent) was the prefered source of energy for lighting - an increase in electricity 

and decline in the use of candles from 2001 occured.  The increase in electricity for lighting between 2001 and 2007 seems to have been by 

households who replaced caddles with electricity. 

Figure 4.5: Dr JS Moroka Local Municipality

Percentage distribution of households by type of energy/fuel used for lighting
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DR JS MOROKA LOCAL MUNICIPALITY STATISTICAL FIGURES 

Total Population Size 246,969 

Percentage of the population 0-14 35.74 
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Percentage of the population 15-65 57.53 

Percentage of the population 65+ 6.73 

Percentage Black 99.91                                   

- 

--- 

 

 

Percentage Coloured 0 

Percentage Asian 0.09 

Percentage White 0 

Percentage of municipality population to provincial population 6.78 

Percentage of municipality population to district population 20.14 

Population density 174.36 

Percentage of the population not born in South Africa 0.5 

Sex ratio at birth 89 

Disability ratio 350 

Grants received Child support grant 

Percentage of persons over 20 years with no schooling 30.16 

Percentage over 20 not attending school 17.47 

Percentage between ages 5-24 attending school 25.01 
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Early Childhood Development Index 2085 

Unemployment ratio 322 

Percentage economically active 52.76 

Major Industry Other and not adequately 

defined 
Major occupation Elementary occupations 

Major source of energy for cooking Electricity 

Major source of energy for lighting Electricity 

Major source of energy for heating Electricity 

Percentage with flushed toilet 13.33 

Percentage with access to piped water 70.87 

Percentage with distance from water less than 200m 74.2 

Percentage with distance from water less than 1K 96.83 

Percentage with refuse removal 10.87 

Most prevalent type of dwelling Formal dwelling 

Average household size 4 

Average number of rooms 5 
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SERVICE DELIVERY OVERVIEW 

INTRODUCTION TO SERVICE DELIVERY 

The Municipal Planning and Performance Management Regulations (2001) in terms of the MSA set the requirements for performance management 

out in detail.  The Regulations also contain general KPIs which all municipalities must apply.  The municipality’s performance against these general 

KPIs is discussed in this Chapter. 

The following key performance indicators were measured: 

 

Key Performance Indicator  

2012/2013 2013/2014 

The percentage of households with access to basic level of solid waste removal  24% 24% 

The percentage of a municipality's capital budget actually spent on capital projects for the 

financial year 
53% 59% 

Water 

The following results were achieved during the financial year under review. Notably water losses decreased further in this financial year as seen 

below. 

Percentage with telephone/cellular phone 81.05 
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Key Performance Indicator 2011/12 2012/2013 2013/2014 

% Water distribution loss  17.64% 8.15% 10% 

R budgeted for maintenance R61 443 545 R71 131 860 R 91 665 865 

R spent on maintenance  R50 269 879 R65 381 486 R 76 695 232 

Sanitation 

Blockages of sewer mains decreased as a result of an increase in maintenance of the sewage network as shown below. The time taken to clear 

mainline blockages is, however, still too long and should be decreased. 

Key Performance Indicator 2011/12 2012/2013 2013/2014 

Mainline blockages reported per town 2 2 2 

Average time taken to resolve mainline complaints 3 weeks 3 weeks 3 days 

R budgeted for maintenance R84 056 448 R61 443 545 R71 131 860 

R spent on maintenance R67 393 084 R50 269 879 R65 381 486 
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The quality of the purification works is shown below: 

Key Performance Indicator 2011/12 2012/2013 2013/2014 

No of tests conducted 72 72 72 

No of tests complying with national standards 22 43 58 

Percentage of tests complying with national standards 30% 60% 80% 

Did the municipality achieve a GreenDrop status? no No No 

 

Municipal Infrastructure Grant (MIG) 

The MIG grant spending for the past two financial years are reflected in the table below: 

Financial year Available funding Amount spent Percentage spent 

2012//13 60 569 695 45 206 390 75% 

2013/2014 91 325 000 42 485 693 46% 

Certificate of expenditure - MIG projects 
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Date Budget Estimate Amount Received Actual Expenditure Balance 

11-Jul                             -                                  -                           23,492   (23,492) 

11-Aug           45,663,000               45,663,000                   2,597,063    43,065,937  

11-Sep                             -                                  -                     3,144,054    (3,144,054) 

11-Oct                             -                                  -                     4,240,860    (4,240,860) 

11-Nov                             -                                  -                     2,989,592    (2,989,592) 

11-Dec                             -                                  -                     4,459,909     (4,459,909) 

12-Jan                             -                                  -                     1,162,243      (1,162,243) 

12-Feb                             -                                  -                     1,012,493      (1,012,493) 

12-Mar           45,662,000               45,662,000                   2,198,786       43,463,214  

12-Apr                             -                                  -                     3,449,265       (3,449,265) 

12-May                             -                                  -                     3,520,042       (3,520,042) 
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Date Budget Estimate Amount Received Actual Expenditure Balance 

12-Jun                             -                                  -                   13,687,894     (13,687,894) 

Total           91,325,000               91,325,000                 42,485,693       48,839,307  

 

 

SERVICE PROVIDERS PERFORMANCE 2012/2013 

 

SERVICE PROVIDER PROJECT NAME BUDGET 
VALUE 

CONTRACT 
DURATION 

PROJECT STATUS END USER REMARKS 

Born to Protect Security 
Services 

Provision of security services R9 000 000,00 2 Years Contract completed  The services provided were good 

Zembeleni Transport & Project  Development of parks R780 000,00 4 Months Contract completed  The services provided were good 

Nomzamo & Sons Construction Demarcation of graves and 
numbering 

R2 900 000,00 3 Years –
Expires in 
2015 

10% Completed in  The services provided were good. It 
is a work in progress. 

Sobec Ga-Morwe Water reticulation 
and metering 

R3,000,000.00 4 months Completed  The services provided were good 

VIP Maphotla Water Reticulation R1,500,000.00 4 months Completed  The services provided were 
moderate 



 

38 

 

ZMC Digwale Water Reticulation R2,000,000.00 6 months The project is a rollover and 
still to be implemented in 
2014/15 financial year. 
Construction at 80% 
progress. 

The services provided are good. 

Perozz Phake Water Reticulation R 
2,500,000.00 

3 months Completed  The services provided were 
moderate. 

SemenyaFurumela Mantlo/RankaiBorho Equip Stor R 
2,000,000.00 

3 months Completed   The services provided were good 

Semono Siyabuswa A Water Reticulation R635,916.00 4 months Bid Adjudication Committee. No rating so far as the project is at 
BAC. 

Semenya 

Furumela 

Mametlhake Water Reticulation, 
Borehole Equipping & Storage 
Tank (Phase 2) 

2,500,000.00 4 months The project is a rollover and 
still to be implemented in 
2014/15 financial year. 
Construction at 2%  

No rating so far as the project has 
just kick-started 

Nevhutalu Ramantsho Water Reticulation, 
Borehole Equiping& Storage 
Tank 

R 2,000,000 6 months Completed  The services provided were 
excellent. 

Nyeleti Ga-Maria LefisoLefiswane 
Reticulation 

R 
2,000,000.00 

Never 
Implemented 

Never Implemented. Only 
designs were done 

Service provider provided excellent 
service 

Vikna Seabe Water Reticulation, 
Phase 4 

R 
2,500,000.00 

4 months Completed  The services provided were 
moderate 

Aphane Upgrading Loding water 
reticulation, borehole equip 
(Phase 2) 

R1,500,000.00 4 months The project is a rollover and 
still to be implemented in 
2014/15 financial year. 
Construction at 1%.  

No rating so far as the project has 
just kick started 

PD Naidoo Sehokho Water Reticulation R 500,000.00 4 months The Project is a rollover and 
still to be implemented in 

The Project is a rollover and still to 
be implemented in 2012/2013 
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2014/15 financial year. 
Construction at 1.4% . 

Financial Year 

Semono Moletji Water reticulation R635,916.00 4 months The project is a rollover and 
still to be implemented in 
2014/15 financial year. 
Advertisement. 

The services provided were poor 

Tlou Masobe water reticulation R635,916.00 4 months The project is a rollover and 
still to be implemented in 
2014/15 financial year. 
Avertisement. 

No rating so far as the project is still 
on advert. 

Sizatech Ukukhanya Bulk Water Supply 
(Phase2) 

R2,500,000.00 6 months The project was completed 
in January 2013 

The services provided were good 

ECA Ga-Mogashea Water reticulation R635,916.00 4 months The project is a rollover  The services provided are good 

Kagga& Partners Construction of VIP Toilets at 
Maphotla 

R1,000,000.00 2 months % Construction progress. 
Project Stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Makopanong 

R1,000,000.00 2 months 40% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Disema Construction of VIP Toilets at 
Katjibane 

R1,000,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good. 

KwenayaNnete Construction of VIP Toilets at 
Matshiding 

R1,000,000.00 2 months 40% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Makometsane 

R1,000,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 
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KwenayaNnete Construction of VIP Toilets at 
Ramokgeletsane 

R1,500,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Disema Construction of VIP Toilets at 
Nokaneng 

R1,000,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Senotlelo 

R1,000,000.00 2 months 60% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Ga-Makola 

R1,000,000.00 2 months 71% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Mabusabusela 

R1,000,000.00 2 months 58% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Disema Construction of VIP Toilets at 
Mmametlhake 

R1,500,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The service provided were good. 

Disema Construction of VIP Toilets at 
Marapyane 

R1,500,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Disema Construction of VIP Toilets at 
Seabe 

R1,000,000.00 2 months 20% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good. 

Disema Construction of VIP Toilets at 
Masobe 

R1,000,000.00 2 months 20% Construction progress. 
Project Stopped due to 
pending Court Case. 

The services provided were good. 

KwenaYaNnete Construction of VIP Toilets at R1,500,000.00 2 months 20% Construction Progress. The services provided were good 
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Ramokgeletsane Project stopped due to 
pending Court Case. 

KwenaYaNnete Construction of VIP Toilets at 
Mbongo 

R1,000,000.00 2 months 42% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

KwenaYaNnete Construction of VIP Toilets at 
Maphanga 

R1,000,000.00 2 months 44 Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

KwenaYaNnete Construction of VIP Toilets at 
Libangeni 

R1,000,000.00 2 months 37 Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

KwenaYaNnete Construction of VIP Toilets at 
Ga-Morwe 

R1,000,000.00 2 months 40% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

Kagga& Partners Construction of VIP Toilets at 
Makometsane 

R1,000,000.00 2 months 10% Construction progress. 
Project stopped due to 
pending Court Case. 

The services provided were good 

KonzaIzwe Upgrading of Katjibane Bus & 
Taxi route 

R2,500,000.00 4 months Completed  The services provided were poor. 

Civil craft Siyabuswa C Bus and Taxi route R2,000,000.00 4 months Completed  The services provided were good. 

SCIP Stormwater drainage at 
Siyabuswa B 

R1,000,000.00 3 months Completed  The services provided were 
moderate 

Civil craft Upgrading of roads and storm 
water drainage system in the 
vicinity of Ubuhlebethu High 
School at Siyabuswa B 

R1,460,000.00 4 months Construction at 1% progress The services provided are good. 

Ntinga Upgrading of Mabuyeni Bus and 
Taxi Route 

R2,500,000.00 4 months Completed  The services provided were 
moderate 



 

42 

 

ZMC Upgrading of roads and storm 
water drainage at Digwale 

R2,500,000.00 4 months Completed  The services provided were 
moderate 

Timber Fourie Ga-Phaahla bus and taxi route R2,500,000.00 4 months Completed  The services provided were good. 

T3 Ukhukhanya bus and taxi route R500,000.00 4 months Completed  The services provided were good. 

T3  Upgrading of Digwale bus and 
taxi route 

R2,500,000.00 4 months Completed  The services provided were 
moderate 

Siyandiza Upgrading of roads and storm 
water drainage at Senotlelo 

R1,350,000.00 3 months Completed  The services provided were 
moderate. 

PD Naidoo Upgrading of storm water 
drainage system at Seabe 

R1,500,000.00 7 months Construction at 80% 
progress. 

The services provided were 
extremely poor. 

BMK Construction of Bridge at 
Mogononong/Ga-Morwe route 

R4,500,000 

 

8 months The project is a rollover The services provided good. 

Nevhutalu Upgrading of Loding bus and 
taxi route 

R3,500.000 4 months The project is  a roll over The services provided were good 

IR Civil Management Upgrading of Marapyane bus 
and taxi route 

R3,000,000.00 3 months The project is a rollover The services provided were 
extremely poor 

Aganang Upgrading of bus and taxi route 
Makometsane to Madubaduba 

R2,500,000.00 3 months Completed in 0ctober 2012 The services provided were 
excellent. 

Tshawe Infrastructure 
Technologies 

Resealing of Maphanga internal 
route 

R600,000.00 N/A The project is a rollover The  project was never 
implemented 

Civil Civil Craft Upgrading of storm water 
drainage system in the vicinity of 
Kabenziwa Primary school at 
Siyabuswa 

N/A N/A The  project was never 
implemented 

The  project was never 
implemented 
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Leberegane Construction of high mast light 
at Mmametlhake, Phake and 
Masobe 

R3,000,000.00 4 Months 95% Complete. Awaiting 
Eskom connection 

The services provided were good 

Leberegane Construction of high mast light 
at Digwale, Libangeni, Bhongo 
and Allemansdrift 

R2,750,000.00 4 Months 95% Complete. Awaiting 
Eskom connection 

The services provided were good 

UCS Construction of high mast light 
at SIyabuswa A,B,C,D,E, 
Kwaphahla, Makopanong and 
Redutse 

R3,000,000.00 4 Months 95% Complete. Awaiting 
Eskom connection 

The services provided were 
excellent 

UCS Construction of high mast light 
at Lefiso, Lefiswane, 
Marapyane, Seabe, Katjibane 
and Nokaneng 

R3,000,000.00 4 Months 95% Complete. Awaiting 
Eskom connection 

The services provided were 
excellent 

AES High mast lighting Loding, 
Ramantsho, Kabete, Ga-
Mogashwa, Ga-Maria, 
Makometsane, Ukhukhanya, 
Senotlelo and Ramonabela 

R1,500,000.00 4 Months 95% Complete. Awaiting 
Eskom connection 

The services provided were good 

Continental  Construction of Municipal Office 
Complex  

R4,000,000.00 6 months The project is a rollover  The services provided were 
moderate 

KPD Construction of Mathanjana Unit 
Office 

It wasn’t 
budgeted. 

6 months The project is a rollover  The services provided were poor 

Worley Parsons Upgrading of Nokaneng Stadium 
Phase 2 

R 
2,500,000.00 

6 months Completed  The services provided were good 

Worley Parsons Upgrading of Ga-Morwe 
Stadium Phase 2 

R3,250,000,00
0 

6 months Completed  The services provided were good 

Inyimba Upgrading of licensing and R 6 months  Completed  The services provided were 
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testing centre 4,368,233.00 moderate 

Tshawe Infrastructure 
Technologies 

Siyabuswa F industrial Fresh 
Produce 

R 
2,000,000.00 

9 months The project is a rollover  No rating so far as the project has 
just started. 

Kwezi Moroka Masonry product factory R750,000,000.
00 

9 months The project is a rollover  No rating so far as the project has 
just started. 

EngNet Solutions CC Routine maintenance of the 
Information and Communication 
Technology ( ICT ) 

 R8,572 
800,00 

36Months Completed. The service provider did not perform 
well and had couple of outstanding 
issues with the employer the 
contract ended and was allocated to 
Odirile IT Holdings in January 2013 

Munsoft ( Pty ) Ltd Maintenance of the municipal 
financial system , the Munsoft 
Classic Financial System  

R 25 , 595.89 Ongoing The nature of the contract is 
on a month to month basis 
wherein the municipality 
pays the monthly 
maintenance of both Munsoft 
& Softline VIP Disaster 
Recovery Services that are 
managed by ITNA ( Pty ) 
Ltd. 

Munsoft (Pty) Ltd services are 
professionally and their response is 
quick regarding municipal requests. 
Their services are excellent.  

ITNA ( Pty ) Ltd  Deployment of the Domain 
Controller , Centralized Anti-
Virus Solution and WSUS 

R197,201.10  Once-off Completed  ITNA (Pty) Ltd services are 
professionally and their response is 
quick regarding municipal requests. 
Their services are excellent. 

TGIS  ( Pty ) Ltd Maintenance of the Municipal 
GIS System 

R 9,000.00 Contract ends 
in 2015. 

The project is ongoing where 
the Service Level 
Management Fee is paid by 
the municipality on a month- 
to- month basis. 

Their services are excellent. 

Softline VIP ( Pty ) Ltd Maintenance of the municipal 
payroll system.  

R 41,614.56 The contract 
runs on a year 

The project and or contract 
were awarded in 2006 and 

Their services are excellent. 
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to year basis 
and also 
depends on 
the number of 
employees the 
entity has. 

largely depend on the 
number of employees the 
municipality has. The costs 
are mainly for the Licence 
Fee.  

Telkom ( Pty ) Ltd  Maintenance of the municipal 
telephone system 

R180,000.00 This was a 
three year 
contract which 
was signed 
last year 
March 2012 

The project and or contract 
is ongoing and Telkom gets 
paid on a month-to-month 
basis depending on the 
telephone usage by the 
municipality. 

Their services are excellent. 

LL MAHLANGU PRACTICE 
Physiotherapy for Ms Dube L.T  R12 137.50 Once off Ongoing The services provided were 

satisfactory  

UNIVERSITY OF PRETORIA 
Training  in  programme in 
project management 

R104 550.00 5 months Ongoing The services provided were 
satisfactory  

VAAL UNIVERSITY OF 
TECHNOLOGY 

Tuition fees, residence and 
meals for the bursary holder 

R2 900 000,00 3 Years Ongoing The services provided were 
satisfactory  

TSHWANE UNIVERSITY OF 
TECHNOLO 

Tuition fees, residence and 
meals for the bursary holder 

R30 130.00 3 Years Ongoing The services provided were 
satisfactory  

INSTITUTE OF MUNICIPAL 
FINANCE 

INFO Workshop for officials R12600.00 Once off Completed The services provided were 
satisfactory  

UNIVERSITY OF PRETORIA 
Training Intro Geographic 
system 

R98 175.00 5 months Ongoing The services provided were 
satisfactory  

INTELLEGENCE TRANSFER 
CENTER C 

Registration fees for attending 
Road Safety summit. 

R18 237.72 Once off Completed The services provided were 
satisfactory  

SOFTLINE VIP 
Payment for VIP for  consulting 
in tax reconciliation 

R6529.92 Once off Completed The services provided were 
satisfactory  
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WORK DYNAMICS PTY LTD 
Competence assessments for 
six senior managers 

R51642.00 Once off Completed The services provided were 
satisfactory  

 VAN SCHAIK BOOKSTORE 
Bursary holder textbooks  Once off Completed The services provided were 

satisfactory  

TSHWANE UNIVERSITY OF 
TECHNOLO 

Tuition fees, residence and 
meals for the bursary holder 

R36 380 .83 3 years Ongoing The services provided were 
satisfactory  

SOFTLINE VIP 

Salaries personnel attending 
August PAYE submission 
course 

R5449.20 Once off Completed The services provided were 
satisfactory  

BOOKMARK - AVUSA GROUP 
RETAIL 

Textbooks for 
MosaMasongoanye 

R1474.90 Once off Completed The services provided were 
satisfactory  

SOFTLINE VIP 
Premier basic workshop for Mr 
Mokeana S.B 

R2103.30 Once off Completed The services provided were 
satisfactory  

VAN SCHAIK BOOK STORE 
Bursary holder textbooks R1736.75 Once off Completed The services provided were 

satisfactory  

MANHATTAN HOTEL 
Accommodation for Mr Mokoena R1035 Once off Completed The services provided were 

satisfactory  

PEST CONTROL SPECIALISTS 
Pests control  for nine mobile 
offices against rodents 

R7643.70 Once off Completed The services provided were 
satisfactory  

INFORMATION TECHNOLOGY 
NETWORK 

Routing configuration by ITNA 
Pty Ltd 

R11 400.00 Once off Completed The services provided were 
satisfactory  

TOTAL GEO-SPATIAL 
INFORMATION 

Fees for attending Planet course R9756.00 Once off Completed The services provided were 
satisfactory  

DBSA 

Training for Mr Masonganye 
attending Masters in Public 
Infrastructure 

R20 000 Aug 2012-Aug 
2014 

Ongoing The services provided were 
satisfactory  
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JANUARY KABINI 
Programme director for farewell 
function 

R6000 Once off Completed The services provided were 
satisfactory  

COPHOLOZI TRADING 
ENTERPRISE 

Catering for farewell function R8500 Once off Completed The services provided were 
satisfactory  

SOMLAYEDWA YOUTH 
TRADING  

DJ and sound system for 
farewell function 

R3500 Once off Completed The services provided were 
satisfactory  

MAWAZA MUSIC 
Traditional dance and music R6000 Once off Completed The services provided were 

satisfactory  

WITS BUSINESS SCHOOL 
Training for Elvis and Dinah 
attending housing policy 

R48 000 Once off Completed The services provided were 
satisfactory  

VIP 
Pay roll system R348 000 TBC Ongoing The services provided were 

satisfactory 

MUNSOFT Financial system R372 000 TBC Ongoing The services provided were poor 
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Infrastructure projects 

Water Projects Implemented by the PMU during the 2013/2014  financial year 

Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

306113 

Ga-morwe water 

reticulation and  

metering  2 500 000 1 184 095 1 315 905 MIG Complete 

306114 

Maphotla water 

reticulation 1 500 000 - 1 500 000 MIG Design 

306119 

Digwale water 

reticulation 1 500 000 196 155 1 303 845 MIG Evaluation of Contractor 

306120 Phake water reticulation 2 000 000 591 982 1 408 018 MIG Design 

306124 

Mantlo/Rankai borehole 

equipment 2 000 000 - 2 000 000   Construction 

306125 

Mametla W  water 

reticulation equipment 2 500 000 - 2 500 000   Construction 

306540 

Water reticulation to 

Seabe  2 000 000 - 2 000 000 MIG Construction 

306542 

Ukukhanya bulk water 

provision 2 500 000 - 2 500 000 MIG Construction 

  

Sehoko water 

reticulation  - - - MIG Design 

  

Lefiso, Lefiiswane 

 2 000 000 - - MIG Design 
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Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

  

Masobe water 

reticulation -  - - MIG Design 

  

Ga-Mogwasha water 

reticulation -  - - MIG Design 

  

Moletji  water 

reticulation -  - - MIG Design 

  

Siyabuswa A  water 

reticulation - - - MIG Design 

306655 

Upgrading Loding water 

reticulation/boreholes  1 500 000 59 520 1 440 480 MIG 

Contractor rejected 

appointment letter 

  Sanitation projects - - -     

306067 

Matshiding HH 

sanitation, VIP 1 000 000 244 175 755 825 MIG Construction 

306072 VIP toilets, Katjibane 1 000 000 136 930 863 070 MIG Construction 

306073 

VIP toilets, 

Makopanong  1 000 000 734 728 265 272 MIG Construction 

306074 VIP toilets, Maphotla  1 000 000 413 434 586 566 MIG Construction 

306075 

VIP toilets, 

Makometsane  1 000 000 106 412 893 588 MIG Construction 

306076 

VIP toilets, 

Ramokgeletsane 1 500 000 99 555 1 400 445 MIG Construction 

306077 VIP toilets Senotlelo  1 000 000 162 510 837 490 MIG Construction 
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Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

306078 VIP toilets, Ga-Makola  1 000 000 107 576 892 424 MIG Construction 

306079 

VIP toilets, 

Mabusabesala  1 000 000 - 1 000 000 MIG Construction 

306080 

VIP toilets, 

Mmametlhake 1 500 000 78 457 1 421 543 MIG Construction 

306081 VIP toilets, Marapyane  1 500 000 330 154 1 169 846 MIG Construction 

306086 VIP toilets, Seabe  1 000 000 332 351 667 649 MIG Construction 

306087 VIP toilets, Masobe  1 000 000 369 597 630 403 MIG Construction 

306090 VIP toilets, Nokaneng  1 000 000 58 745 941 255 MIG Construction 

  LED Projects - - -     

306051 Fresh produce projects 2 000 000 - 2 000 000 MIG Unavailability of Land 

306062 Kameelrivier Stadium 3 500 000         -546 747 2 953 253- MIG  Tender  

       306062 Nokaneng Stadium -  - -   Tender 

306072 

Fencing cemeteries 

(western) 2 000 000 - 2 000 000 MIG Construction 

306074 

Fencing cemeteries 

(eastern) 2 000 000 - 2 000 000 MIG Construction 

  

Roads and storm 

water projects -  - -     
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Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

306034 

Upgrading, Katjiban bus 

and taxi road 2 500 000 412 132 2 087 868 MIG Complete 

306035 

Uograding, 

Mthambothin bus and 

tax  bridge 2 500 000 352 710 2 147 290 MIG Complete 

306053 

Bus and tax road, 

Allemansdrift C 3 000 000 - 3 000 000 MIG Evaluation of Contractor 

306054 

Mbongo bus and taxi 

route 2 000 000 387 667 1 612 333 MIG Complete 

306060 

Storm water drainage, 

Siya /B 1 500 000 1 577 743 (77 743) MIG Construction 

306061 

Mogononong bus and 

taxi route 2 000 000 - 2 000 000 MIG Complete 

306063 

Mabuyeni  bus and tax 

route 2 500 000 - 2 500 000 MIG Construction 

306085 

Upgrade storm water 

drain, Mantwana- 

meetsemadiba  1 500 000 294 000 1 206 000 MIG Complete 

306538 

Upgrade, storm water 

and roads, Seno 1 500 000 300000 1 200 000 MIG Practical Completion 

306625 

Upgrade, storm water 

drainage, Seabe 1 500 000 - 1 500 000 MIG Construction 

306630 

Construction of bridge, 

Mogononong 4 500 000 307 448 4 192 552 MIG Construction 
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Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

306633 

Upgrade, Ga-phaahla 

bus and tax rank 2 500 000 182 060 2 317 940 MIG Construction 

306634 

Upgrade, Nokaneng 

bus and taxi route 2 000 000 635 136 1 364 864 MIG Evaluation of Contractor 

306636 

Upgrade, bus and taxi 

route, Digwale 2 000 000 254 330 1 745 670 MIG Construction 

306637 

Upgrade of Loding bus 

and taxi route 2 000 000 707 903 1 292 097 MIG Tender 

306638 

Upgrade, Marapyane  

bus and taxi route   3 000 000 526 248 2 473 752 MIG 

Termination Process of 

Contractor 

306639 

Upgrade, Matshiding 

storm water drainage 1 500 000 142 522 1 357 478 MIG Complete 

306644 

Upgrading, roads and 

storm water Dramma  1 500 000 183 600 1 316 400 MIG Complete 

306646 

Upgrading storm water, 

Digwale 2 000 000 404 519 1 595 481 MIG Complete 

306648 

Upgrade, Masobe bus 

and taxi route  2 500 000 343 222 2 156 778 MIG Complete 

306651 

Upgrade Ukukhanya 

bus and taxi route 2 500 000 - 2 500 000 MIG Construction 

306631 

Upgrade bus route from 

Makometsane to  

Madubaduba 2 000 000 86411.55 1 913 588 MIG Construction 
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Line 

item 
Item name  Budget 

 Spending at 

Dec 2013  

Available 

Amount 

Source 

of 

funding 

Current status 

306028 

Resealing of Maphanga 

internal routes 2 000 000 - 2 000 000 MIG  Complete 

306640 

Upgrading, storm water 

system, vicinity of 

Kabenziwa Primary,  

School, Siyabuswa  500 000 - 500 000 MIG Design 

306643 

Upgrading, storm water 

drainage, Siyabuswa 

Ubuhlebethu School 942 741 57278.57 885 462 MIG Design 

306039 

Kabete bus and taxi 

route 1 600 000 1506380.59 93 619 MIG Evaluation of Contractor 

305055 

High mast light, Siy 

Mako Toi Ga 3 000 000 - 3 000 000 MIG Construction 

306032 

High mast light, Mamet 

Phak Maso 2 750 000 119 325 2 630 675 MIG Construction 
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                                           Performance of 2013-2014 Service Providers 

    
No. Name of project Name of Service Provider 

Performance 
Rating 

1 Upgrading of construction of Katjibane 
bus and taxi route  

Mahlalerwa Construction  Fair  

2 Upgrading of Ukukhanya bus and taxi 
route  

Messrs Patrick Makgoba Construction  Good 

3 Upgrading of Loding bus and taxi route  Messrs Vexirox JV Big Family Construction  Fair 

4 Upgrading of Libangeni Stadium Tshatsu Consulting and Project Managers  Fair  

5 Upgrading of Ga-Morwe Stadium  Vuka Africa Consulting engineers Good 

6 Upgrading of Lefisoane Stadium Tshatsu Consulting and Project Managers  Fair 

7 Upgrading of Siyabuswa D sewer 
reticulation 

Dikgato Engineering and Consulting (Pty) 
Ltd  

Good 

8 Construction of CWB toilets in the Eastern 
Cluster B (Mabusabesala, Ga-Makola, 
Makopanong, Mthambothini, 
Meetsimadiba, Maphotla, Makometsane 
and Senotlolo. 

TMS Consulting Engineers Good 

9 Construction of CWB toilets in the 
Western Cluster (Lefiso) 
Lefisoane,Marapyane,Nokaneng,Mmamet
hlake, Masobe, Katjibane and Seabe) 

TMS Consulting Engineers Fair 

10 Ukukhanya bulk water supply Vuka Africa Consulting engineers Fair  
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11 Upgrading of Siyabuswa B bus and taxi 
route 

Tlou Intergrated Tech Good 

12 Construction of CWB toilets in the Eastern 
cluster A (Matshiding, Ga-Morwe, 
Mbhongo, Maphanga, Libangeni 

Molekwe Mali Monkoe Consullting Fair  

13 Construction of Mkhombo Libangeni bulk 
water supply 

Siphetsile consulting and Projects Poor  

14 Upgrading of Nokaneng Stadium Tshawe Infrustructure Technologies Good 

16 Construction of CWB toilets in the eastern 
cluster (Matshiding & Ramokgeletsane. 

Vuk'zbuzele  Good 

17 Construction of CWB toilets in the Eastern 
cluster A ( Ga-Morwe and  Maphanga) 

Totobela Trading Good 

18 Construction of CWB toilets  in the 
Eastern cluster A (Libaneni & Mbhongo )  

Juza Construction Good 

19  Upgrading of Libangeni Stadium Casnan Civils Poor  

20 Upgrading of Lefisoane Stadium Casnan Civils Poor 

21 Upgrading of Ga-Morwe Stadium  Patric Makgoka Construction Good 

22 Upgrading of Marapyane bus & taxi route Lamanjonjo Investments Good 

27 Upgrading of Siyabuswa C sewer 
reticulation 

Mozmas' Trading & Projects  Good 

28 Construction of CWB toilets in the 
Western cluster (Masobe,Katjibane and 

Totobela Trading and Projects Fair 
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Seabe) 

29 Construction of CWB toilets in the 
Western cluster (Marapyane, Nokaneng & 
Seabe) 

Vuk'zbuzele Trading Good 

30 Construction of CWB toilets in the 
Western cluster (Lefiso & Lefisoane) 

Big O Engineering Fair 

31 Construction of CWB toilets in the Eastern 
Cluster B (Mthambothini, Metsimadiba & 
Maphotla) 

Chipane Cleaning and construction  Good 

32 Construction of CWB toilets in the Eastern 
Custer B (Mabusabesala, Gamakola & 
Makopanong) 

Bijojo Traders cc Good 

33 Construction of CWB toilets in the Eastern 
Cluster B (Makometsane & Senotlelo) 

Africa Mo Electrical Engineering Poor 

36 Construction of fences for the municipal 
cemeteries in the Eastern Custer (Phake 
2 Village) 

Mpumarise Trading and Projects cc Good 

37 Construction of fences for the municipal 
cemeteries in the Eastern Cluster 
(Masobe 2) 

Khuzani Trading cc Fair 

38 Construction of fences for Municipal 
cemeteries in the Eastern Cluster (Moletji 
Village) 

Siphesihle consulting and Projects Good 

39 Construction of fences for Municipal Khulakhwezi Trading Projects Pty (Ltd) Fair 
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cemeteries in the Eastern Cluster 
(Mmametlake village) 

40 Construction of Mmametlake water 
reticulation  

KTS General Poor 

41 Construction of Moletjie water reticulation  Luphuyane Logistics and Projects Good 

42 Construction of Phake water reticulation 
(phase 3)  

S’phesihle Trading Enterprise Good 

43 Water reticulation in Sehoko  Odirile/Setheo Construction JV Good 

44 Construction of Libangeni landfill site David Diva Construction and Kelothloko 
Services JV 

Fair 

45 Upgrading of Siyabuswa D sewer 
reticulation 

Rembu Construction Poor  

46 Construction of fences for the municipal 
cemeteries in the Eastern Cluster 
(Phake1) 

B'lunga Trading Projects Fair 

47 Upgrading of Libangeni storm water 
drainage  

Thoko Consulting Good 
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FINANCIAL OVERVIEW 

The revenue collection status of the municipality is not as expected. The collection rate is 12 percent. The municipality is grant reliant; the low revenue base 

is compounded by non-payment of municipal services by consumers and unmetered water to the majority of consumers within the municipal area. 

The unemployment rate is above 50 percent which also contributes to the current financial status of the municipality. 

The municipality is soon to engage in a debt collection process. Service consumers who can pay for municipal services but failing to do so, could face legal 

action 

 In spite of the low revenue collection the municipality remains a “going concern” due to the operational activities being financed from the equitable 

share while most of the capital projects are financed from the Municipal Infrastructure Grant (MIG). 

Debt Coverage Ratio 

The debt coverage ratio indicates the municipality’s ability to generate sufficient income for debt servicing to interest, principal and lease payments. A low 

debt coverage ratio (i.e. < 1) indicates that the municipality might encounter difficulties meeting debt service/finance charge obligations from own operating 

revenue.  A high ratio (i.e. > 1) indicates relatively low expenses and a good financial position.  

The municipality will have to introduce measures to improve its debt coverage ratio. Currently, the municipality’s net income is insufficient to service its debt, 

without grant funding!. The following formula is used to determine the ratio: 

Debt coverage ratio= Surplus for the year – Operating grants + Grants paid + Finance cost+ Non-cash items ÷ Debt service payments 

Debt coverage ratio – Excluding grants received and paid: 

Debt coverage ratio 2011/2012  2012/2013  

Total revenue received            335,945,494               371,101,133  

Less: Debt impairment            (19,923,138)              (39,175,640) 
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Less: Government grants          (282,325,048)            (274,095,269) 

Income excluding grants received and debt impairment (A)               33,697,308                 57,830,224  

Operating expenditure as per the AFS          (254,277,898)            (304,365,335) 

Add back:  Depreciation               38,582,200                 64,823,839  

Add back:  Finance cost                     167,284                       159,939  

Add back:  Grants paid                 6,237,627                 10,335,310  

Add back:  Impairment loss on stock                         9,318                                   -    

Expenditure – cash (B)          (209,281,469)            (229,046,247) 

Net income (A – B)          (175,584,161)            (171,216,023) 

Finance cost                     167,284                       159,939  

Principal payments for the year                     500,931                       895,784  

Lease payments for the year                 1,331,334                    1,606,559  

Debt service payments                 1,999,549                    2,662,282  

../../../../AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/AppData/Local/Microsoft/Windows/Documents%20and%20Settings/Gail/Local%20Settings/Temporary%20Internet%20Files/User/Documents/Performance%20information/Ratios.xlsx#Summary!A27
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Debt coverage ratio                             (88)                               (64) 

(Net income/debt service payments)     

 Debt coverage ratio including grants received and paid: 

Debt coverage ratio 2011/2012  2012/2013  

 Total revenue received             335,945,494               371,101,133  

 Less: Debt impairment             (19,923,138)              (39,175,640) 

 Income excluding debt impairment(A)             316,022,356               331,925,493  

      

 Operating expenditure as per the AFS           (254,277,898)            (304,365,335) 

 Add back:  Depreciation                38,582,200                 64,823,839  

 Add back:  Finance cost                      167,284                       159,939  

 Expenditure – cash (B)           (215,528,414)            (239,381,557) 
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 Net income (A-B)             100,493,942                 92,543,936  

      

 Finance cost                      167,284                       159,939  

 Principal payments for the year                      500,931                       895,784  

 Lease payments for the year                  1,331,334                    1,606,559  

 Debt service payments                  1,999,549                    2,662,282  

      

 Debt coverage ratio                          50.26                            34.76  

 (Net income/debt service payments)      

Outstanding service debtors to revenue ratio 

The outstanding service debtors to revenue ratio indicates the average number of days debtors (property rates, water sales, electricity sales, sewage 

removal and refuse removal) are outstanding.  An acceptable norm is 56 days. 

As general guideline debtors older than 90 - 120 days is deemed to be irrecoverable.  

../../../../AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/AppData/Local/Microsoft/Windows/Documents%20and%20Settings/Gail/Local%20Settings/Temporary%20Internet%20Files/User/Documents/Performance%20information/Ratios.xlsx#Summary!A27
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Outstanding service debtors to revenue ratio: 2011/2012  2012/2013  

A =  Year end service debtors (Excluding impairment)               97,288,158               160,497,611  

B = Service revenue (Incl. Property rates)               22,969,280                 66,411,851  

      

A ÷ B X 365 days                          1,546                                882  

Cost coverage ratio 

The cost coverage ratio indicates the cash flow situation of the municipality, i.e. whether it has the cash available to cover its expenses during a specified 

period.  If the result of the equation is > 1 it means that the Municipality has sufficient cash to cover one month’s expenses.  If it is <1, the municipality 

cannot cover a month’s expenses, which means that it will not be able to meet its commitments.  Ideally the ratio should be 3 or > 3, i.e. the municipality 

should have sufficient cash to cover three month’s expenses. Cost coverage is determined by using the following formula: 

Cost coverage =All available cash +investments ÷ Annual fixed operating expenditure 

 Cost coverage ratio: 2011/2012  2012/2013  

All available cash            119,905,037               122,027,898  

Short term investments (Current)               31,845,491                 31,090,244  

Annual fixed operating expenditure               93,685,589                 95,675,325  
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Cost coverage ratio                            1.62                              1.60  

(All available cash + Investments ÷ Fixed monthly expenditure)     

 

Liquidity ratio 

Liquidity is an indicator that indicates whether the municipality will be able to meet its short term obligations and is expressed by the following formula.  If the 

result of the equation is 1 or more, the municipality would be able to meet its short term obligations: 

LIQUIDITY = Current assets ÷ Current liabilities 

Liquidity ratio:        2011/2012          2012/2013  

Current Assets            156,206,639               190,953,585  

Current liabilities               55,751,514                 76,975,085  

Ratio                         2.80                            2.48  

(Current assets ÷ Current liabilities)     

 

In the short term the municipality will be able to meet its short term obligations. The municipality should however strive to increase the ratio to at least 2. 

Solvency ratio 
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Solvency is an indicator that indicates whether the municipality would be able to meet its long term obligations i.e. whether the municipality would be able to 

meet its long term obligations if it is dissolved (in the case of private enterprise if it is liquidated).   If the result of the equation is 1 or more, the municipality 

would be able to meet its long term obligations: 

Solvency = Surplus for the year + Non-cash items ÷ Long term liabilities + Short term liabilities 

Solvency ratio: 2011/2012  2012/2013  

Surplus for the year               81,667,596                 66,818,107  

Add back:  Non-cash items     

Depreciation and amortization               38,582,200                 64,823,839  

Debt impairment                19,923,138                 39,175,640  

Fair value adjustments                          9,318                          82,309  

             140,182,252               170,899,895  

Short term liabilities               55,751,514                 76,975,085  

Long term liabilities                 9,666,316                 10,849,922  

Total liabilities               65,417,830                 87,825,007  
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Solvency ratio                            2.14                              1.95  

 

ORGANISATIONAL DEVELOPMENT OVERVIEW 

The Administration and Corporate Services Department have a wide variety of tasks that are related to the human resources support function of the 

municipality. These include municipal department and divisions to develop policies, by-laws, organizational structure, capacity building, recruitment, 

selection and appointment, legal and sound labour relations. The department ensures at all times, that through execution of its functions, it adheres to the 

municipal vision and mission. 

For the period reported, all departmental reports reflected a shortage in personnel. Section 57 manager’s positions remained vacant for the better half of the 

year; however measures were put in place to ensure acting arrangements. The municipality has not been able to fill posts in the organogram; the 

department also had to make provision for the incorporation of the Department of Water Affairs staff that has been transferred to the municipality.  

The municipality experienced a high staff turnover due to personnel leaving for greener pastures. In the succeeding financial year the department has 

developed and implemented a retention strategy. 

The department encountered a vast number of litigations ranging from service providers to officials. Though the task seemed demanding the Administration 

and Corporate Services managed. Municipal By-laws and policies were developed however thorough consultation meetings with respective stakeholders 

needs to be embarked upon. Enforcement of municipal By-laws remains a great concern due to personnel capacity. 

The municipal Human Resource Development Unit helped capacitating municipal personnel. A number of training programmes and relevant courses were 

offered. External bursaries, addressing scarce skills shortages were awarded to deserving learners and their study progress was monitored through the 

submission of academic results. Employment equity was developed and submitted to the Department of Labour. 

Records management is another challenge which the department had to deal with. More work still needs to be done to ensure sound operation of the 

records management system. Positive strides have been recorded; a File plan was developed in house, there after was submitted to provincial archives for 

approval.. The key challenge is shortage of dedicated personnel to deal with the function.  
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Council seating and provision of the secretariat functions were conducted as per the approved schedule of Council meetings. The Mayoral Committee and 

Council meetings were arranged and agenda issued on time to councillors. Section 79 Committees were not functional for the period reported, however the 

Executive Mayor will ensure that all committees be resuscitated and carry out their oversight role.  

 

AUDITOR GENERAL REPORT 

Audit opinion for  2013-2014 :  Qualified 

Full audit report attached as Annexure B. 

STATUTORY ANNUAL REPORT PROCESSES 

No. Activity Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the 

legislative content, the process plan should confirm in-year reporting formats to 

ensure that reporting and monitoring feeds seamlessly into the Annual Report process 

at the end of the Budget/IDP implementation period. 

July 

 

2 
Implementation and monitoring of approved Budget and IDP commences (In-year 

financial reporting). 

3 Finalise  4th quarter Report  for previous financial year 

4 Submit draft 11/12 Annual Report to Internal Audit and Auditor-General 

5 Municipal entities submit draft annual reports to MM  
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6 
Audit/Performance committee considers draft Annual Report of municipality and 

entities (where relevant) 

August 

8 Mayor tables the unaudited Annual Report 

9 
Municipality submits draft Annual Report including consolidated annual financial 

statements and performance report to Auditor General. 

10 
Annual Performance Report as submitted to Auditor General to be provided  as input 

to the IDP Analysis Phase 

11 
Auditor General assesses draft Annual Report including consolidated Annual Financial 

Statements and Performance data 

September - 

October 

12 Municipalities receive and start to address the Auditor General’s comments 

November 

13 
Mayor tables Annual Report and audited Financial Statements to Council complete 

with the Auditor- General’s Report  

14 Audited Annual Report is made public and representation is invited 

15 Oversight Committee assesses Annual Report 

16 Council adopts Oversight report December 
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17 Oversight report is made public 

18 Oversight report is submitted to relevant provincial departments 

19 
Commencement of draft Budget/ IDP finalization for next financial year. Annual Report 

and Oversight Reports to be used as input. 
January 

 

CHAPTER 2 – GOVERNANCE 

COMPONENT A:  POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The municipal council is lead politically by the Speaker who is the chairperson of Council which is composed of 62 councillors of which 31 are ward 

councillors and 31 are proportional representative councillors who are representing their political parties.  

The majority party within the council is the ANC with  52 Councillors ( 31 ward councillors and  21 PRs) and the other parties share the balance of 10 PR 

councillors namely DA  5, COPE 1, ILLIMO 1, SINDAWONE 1, NFP 1, PAC 1 .The system of governance in the municipality is an Executive Mayoral 

System. The Executive Mayor is the head of the executive with a complement of 5 Members of the Mayoral Committee who are heading different 

Departments.  

The Municipal Manager is the head of Administration; The Municipal Manager is supported by section 56 managers who are reporting directly to him. The 

Mayoral Committee sitting, which is composed of the Executive Mayor and her committee, as well as the Senior Management of the municipality, sits on a 

monthly basis where it considers the reports from the Municipal Manager. These reports are escalated to the Municipal Council as reports from the 

Executive Mayor. The council sits on a quarterly basis to consider the reports from the Executive Mayor. The reports submitted before council are both in 

terms of delegated and non delegated authority. 

 

 



P a g e  | 66 

 

 

POLITICAL GOVERNANCE 

The Executive Mayor is the Political Head of the Executive and of the Institution and must therefore provide political leadership to the institution. The 

Executive Mayor is supported by a team of 5 councillors who are full time councillors. The Members of the mayoral committee heads the Section 80 

Committees which are composed of the departmental heads of those particular departments.   

The speaker of the Municipal Council acts as a custodian of the rules of Council and therefore heads the Rules and Ethics committee which is established in 

terms of Section 79 of the Municipal Structures Act. Other committees of council that have been established in terms of the same section of the Act are 

executing an oversight role over the Executive on behalf of Council. The Municipal Public Accounts Committee performs an oversight over the Annual report 

and the financial report and comments on such report before it is adopted by council. 

ADMINISTRATIVE GOVERNANCE 

The role of the Municipal Manager is as prescribed in Section 55 of the Local Government: Municipal System Act, 2000 (Act no. 32 of 2000) read with 

section 60, 61 and 62 of the Local Government: Municipal Finance Management Act, 2003 (Act no. 56 of 2003) which provides inter alia that as head of 

administration the municipal manager of a municipality is, subject to the policy directions of the municipal council, responsible and accountable for – 

 The management of the municipality’s administration in accordance with this Act and other legislations applicable to the municipality; 

 The implementation of the municipality’s Integrated  Development Plan, and the monitoring of progress within implementation of the plan 

 Managing the financial administration of the municipality and must for this purpose take all reasonable steps to ensure; _ 
(i)  That the resources of the municipality are used effectively and economically; 
(ii) That full and proper records of the financial affairs of the municipality are kept in accordance with any prescribed norms and standards; 
and 
(iii)That the municipality has and maintains effective, efficient and transparent systems; 

MUNICIPAL ENTITIES 

The municipality has not established any municipal entity. 

 

 



P a g e  | 67 

 

 

MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 

The Municipal Public Account Committee (MPAC) was established as a committee consisting of non-executive councillors to provide 

oversight and foster accountability on the effective and efficient utilization of public funds. Members of MPAC in the year under review were 

constituted as follows: 

1. Cllr. Maluleke MT (Chairperson)                          

2. Cllr. Lamola BR 

3. Cllr. Nkadimeng SL 

4. Cllr. Khoza AD 

5. Cllr.Mtsweni KO 

6. Cllr. Marota JM 

7. Cllr. Masilela SE 

8. Cllr.  Lelaka YL 
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POLITICAL STRUCTURE OF COUNCILLORS 

      

EXECUTIVE MAYOR       

Councillor. G.T Mthimunye  
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SPEAKER       COUNCIL WHIP 

Councillor.G.J Skosana     Councillor. K.J Boshomane      

MAYORAL COMMITTEE MEMBERS 
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CLLR M. SEKWALA    CLLR T.L MADONSELA   CLLR S. NTLAILANE 

MMC FOR ADMINISTRATION,   MMC FOR PUBLIC SAFETY,    MMC FOR FINANCE AND LED 

CORPORATE SERVICES &               ROADS AND TRANSPORT  

HUMAN RESOURCES  
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   CLLR D.P MAHLANGU    CLLR BS MAGOELE   

MMC FOR SOCIAL DEVELOPMENT SERVICES   MMC FOR PLANNING AND INFRASTRUCTURE    
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CHAIPERSONS OF SECTION 79 COMMITTEES 

 

 

        

Cllr. D.M Mdluli   Cllr. S.P Aphane   Cllr Skosana SN   Cllr.S.MLegong    

Chairperson: Finance &  Chairperson: Social    Chairperson: Local   Chairperson: Public   

LED    Development Services   Geographic Names Committee  Safety, Roads & Transport   
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Cllr. N.G Mogano  Cllr. A.Z Ndlovu    Cllr. M.T Maluleke   Cllr Skosana GJ 

Chairperson: Planning  Chairperson: Admin,   Chairperson: MPAC   Chairperson: Rules and 

& Infrastructure   Corporate Services & HR       Ethics Committee  
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Cllr Mdluli DM (PR)  Cllr Maoka RN (PR)  Cllr Skosana SN (PR)  Cllr Manganye NM(PR)  Cllr Skosana GJ(PR) 

    

         

  Cllr Masoga JN (PR)  Cllr Nkadimeng SL (PR)  Cllr Mthimunye GT (PR)   
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Cllr Shabalala RB(PR)  Cllr Boshomane KJ(PR)  Cllr Masimula LP(PR)  Cllr Makhobela LF(PR)  Cllr Mahlangu DP(PR) 

 

         

Cllr Kutu PF (PR)  Cllr Sekwala JM (PR)  Cllr Mahlangu JS(PR)  Cllr Mashishi MW(PR)  Cllr Mokhabela JT(PR) 
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Cllr Maja SR (PR)  Cllr Legong MS (PR)  Cllr Magoele BS (PR)  Cllr Mogano NG (PR)  Cllr Ntlailane MS(PR) 

  

 

       (no photo)  

Cllr Lelaka YL (PR)  Cllr Mandonsela TL(PR)  Cllr Mnguni FM(PR)   Cllr HB Motaung (PR) 
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Cllr Phaahla SM   Cllr Maganedisa MS  Cllr Shabangu MM   Cllr Ratsoma PG  Cllr Ndlovu A 

Ward 01   Ward 02   Ward 03    Ward 04   Ward 05 

 

         

 

Cllr Malefo BM   Cllr Mthombeni JN  Cllr Mahlangu TT  Cllr Masombuka MJ   

Ward 07    Ward 08   Ward 09  Ward 10     
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Cllr Msiza JN   Cllr Mthimunye FS  Cllr Setlhako KN  Cllr Aphane SP   Cllr Maluleke MT 

Ward 12   Ward 13   Ward 14   Ward 15   Ward 16 

 

         

 

Cllr KomapeAN   Cllr Malebe CD   Cllr Mokoele MS  Cllr Marota JM   Cllr Mashao MJ 

Ward 17    Ward 18   Ward 19   Ward 20   Ward 21 
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Cllr Mabaso NA   Cllr Matlala OM   Cllr Segalagala J   Cllr Bopape DM  Cllr Mabena SB 

Ward 22   Ward 23   Ward 24    Ward 25   Ward 26 

         

 

Cllr Sekanka ME  Cllr Matlala MN   Cllr Lebelo MM   Cllr Legong TB    Cllr Nkoane SE 

Ward 27   Ward 28   Ward 29   Ward 30    Ward 31 
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TOP MANAGEMENT STRUCTURE 

Acting Municipal Manager: Mr.Z.W Mcineka, acted  from 2012 to July 2013 

Acting Municipal Manager : Mr. Z.G Skosana, acted from August 2013 to January 2014 

Municipal Manager : Mr BS Mahlangu was appointed in February 2014. 

 MUNICIPAL MANAGER : MR BS MAHLANGU 

   ACTING-MUNICIPAL MANAGER : Mr.Z.WMcineka    
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ACTING MUNICIPAL MANAGER(August 2013-January 2014) 

CHIEF FINANCIAL OFFICER (Current) 

Mr. Z.G Skosana   
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     Mr.M.F Monkoe ACTING-MANAGER ADMIN & CORPORATE SERVICES 

Ms. N.P Busane  MANAGER COMMUNITY DEVELOPMENT SERVICES 

 

MANAGER TECHNICAL SERVICES Mr. V. Skosana
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 

INTERGOVENMENTAL STRUCTURE 

The relationship with other municipalities throughout the district is coordinated through the District 

Municipality. The interaction with other municipalities is achieved through the District . Forums:  

Participation enriches the capacity of the municipality as it share and network ideas that are instrumental 

for the development of the municipality 

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

IDP PARTICIPATION AND ALIGNMENT 

 

IDP Participation and Alignment Criteria* Yes/No 

Does the municipality have impact, outcome, input, output indicators? YES 

Does the IDP have priorities, objectives, KPIs, development strategies? YES 

Does the IDP have multi-year targets? YES 

Are the above aligned and can they calculate into a score? N/A 

Does the budget align directly to the KPIs in the strategic plan? YES 

Do the IDP KPIs align to the Section 57 Managers YES 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? YES 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes YES 

Were the indicators communicated to the public?  YES 

Were the four quarter aligned reports submitted within stipulated time frames? NO 
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Nature and Purpose 

of the meeting 

Date of events Number of 

participating 

Municipal 

Councillors 

Number of 

participating 

Municipal 

Administrators 

Number of 

community 

members 

attending 

Dates and manner 

of feedback given to 

community 

1. IDP  IMBIZO 

 

 

 

 

 

2. IDP OPEN DAY 

 

 

 

 

 

3. BUDGET 

IMBIZO 

14/08/2013 
16/08/2013 
21/08/2013 
23/08/2013 
28/08/2013 
29/08/2013 
 
12/03/2014 
13/03/2014 
17/03/2014 
19/03/2014 
 
 
 
14/05/2014 
16/05/2014 
20/05/2014 

48 

 

 

 

 

 

51 

 

 

 

 

 

45 

56 

 

 

 

 

 

42 

 

 

 

 

 

33 

2 946 

 

 

 

 

 

3 032 

 

 

 

 

 

1 718 

Feedback are given 

through ward 

committee meeting 

and community 

meetings  

 

Through ward 

committee and 

community 

consultation 

meetings 

 

Through ward 

committee and 

community 

consultation 

meetings 

 
 

The purpose of these meetings is not only to help and involve the communities in decision-making 

processes of the municipality but also obtaining feedback on service delivery and challenges they face day-

to-day. These public meetings bridge the gap between the municipal council and its communities. 

PUBLIC MEETINGS 

 

Ward 
name 
(Number) 

Name of ward Councillor and elected 
ward committee members 

Committee 
established (Yes / 
No) 

Number of 
monthly 
committee 
meetings held 
during the 
year 

Number of 
monthly 
reports 
submitted to 
Speakers 
Office on time 

Number of 
quarterly 
public ward 
meetings held 
during the 
year 

Ward  01 CLLR PHAAHLA SM Yes 12 12 02 
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LINDIWE E ELINAH MAHLANGU 
GRANNY TIGANE SELALA 
DAVID LUCAS MSIZA 
PAULOS MTHIMUNYE 
TJATJI  JOYCE 
MALEBANE SANAH  MAILA 
MADAKWA JOHANNES  MNGUNI 
LEBOGANG MOGASHANG 
JOHN PHILLIP  SITHOLE 
BARMO ABRAM PHAHLAMOHLAKA 

Ward  02 CLLR MAGANEDISA  MS Yes 12 12 07 

MASEKO FLORA 
MADIBA ROSINAH KANYANE 
MAKALENG  NTSOKODI DAVID 
BOSOGA MATSOBANE JANKIE 
LEKGOATHI MIRRIAM RAISIBE 
MAHLAELA  MONICA 
TLAMAMA CONSTANCE LRATO 
KEKANA JAMES SELLO 
MASHILOANE THEMBI  
MOKGALAPULA 
NGWENYA CECILIA PHUMZILE 

Ward  03 CLLR SHABANGU MM Yes 11 11 00 

VELLY NTULI 
NTULI  NONHLANHLA JOYCE 
SYLVIA NOMVULA MASILELA 
SAMUEL RAMPI MASOMBUKA  
FRIDAH  MAHLANGU 
CINDI SIFISO JOSEPH 
JOHANNES JABU SKHOSANA 
ANGELINE  BETTY MASILELA 
JOHANNAH NOMVULA MASEKO 
VUSI JOHANNES XABA  

Ward  04 CLLR  RATSOMA  PG Yes 12 12 00 

GRACE SBONGILE MADONSELA 
SESI ELIZABETH MASANGO 
KONOTI  MAMSIE  TEBOGO 
SUNNYBOY MONAGENG 
MAGGY DIMAKATSO  BANDA 
BETTY NOMNAMBETHI SIBIYA 
MAVIS TRUST  NDULI 
SYLVIA NMTHANDAZO MASILELA 
MOSES MAPELE MNGUNI 
LAURENCE VINCENT MASANABO 

Ward  05 CLLR NDLOVU  AZ Yes 10 10 03 

NOMSA LETTY MABENA 
MARTHA  M MANANA 
NOKUTHULA SIBANYONI 
ABEL  LESIBA APHANE 
LETTY NURSE  MABE 
MMABATHO LETSHOLO STOKIE 
ELIJAH OUPA MASHILOANE 
MOSES KGAPHOLA 
THEMBI BEAUTY SHIVURI 
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MADISHA HERMAN TSEKE 

Ward  06 CLLR MTSWENI  KO Yes 09 09 06 

ROSE NZENI  NKABINDE MAHAMBA 
SYLVIA NAMABONA MASILELA 
THEMBI NDLOVU 
DINAH MAGDELINE MTSWENI 
BUSISIWE RACHEL MTSWENI 
SIBUSISO SAMUEL MOUMAKWE 
ELSIE LAYIWE MNGUNI 
WILLIAM SABELO MASILELA 
JIYANE LINDA JEFFREY 
DANTJIE PETROS VILAKAZI 

Ward  07 CLLR  MALEFO  BM Yes 08 08 01 

BONGI SOPHY MTSWENI 
BEN SILLO MTSWENI 
SOLOMON KHULBONA  MAHLANGU 
NTEBALENG NELLY NKOANE 
MARKS LUCKY NTULI 
ZANELE JOHANNAH  KABINI 
DAVID THOMILE  MAHLANGU 
RAMPHORENG ISHMAEL  
RAMATSETSE 
THEMBSILE 
CONSTANCECHABALALA 
ELIZABETH EMMAH  MASIMULA 

Ward  08 CLLR  MTHOMBENI JN Yes 11 11 03 

AUBREY JIM MTHOMBENI 
THEMBISILE TRYPHINAH SKOSANA 
LESANG ABEL MNGUNI 
LINAH MASHABELA 
JEPHREY MPHO TSWAI 
JOHANNAH NDALA 
NTANDO PENELOPE  MASOMBUKA 
BETTY NOMHANDAZO SILUMA 
MQOTHWA FRANS SHABANGU 
SIMON FANYANA  NQCOKA 

Ward  09 CLLR  MAHLANGU TT  Yes 10 10 06 
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MARTHA  KHUMBULENI MASANGO 
ANGELINA MOSIMA MAMPANA  
SIMON JEFFREY NKABINDE 
MBONANI WILLIAM 
SARAH KWETEPE SKOSANA 
MATHIBELA DELINAH 
RADEBE PATRICK PHILEMON 
JOHANNA PEGGY SOMBILI  
SHABANGU SEUNTJJIE DAVID 
FANA ELLIAS NTULI 

Ward  10 CLLR  MASOMBUKA MJ Yes 07 07 00 

MAHLANGU SBONGILE ELSIE 
THUBANA MARTHA MOTANI 
MAHLANGU TSHEPO  GOODHOPE 
LETTAH  NTOKANA KEKANA 
MOKGANYETSI TIMOTHY PHETLA 
ELIZABETH MSIZA 
RONNIE NALAN SWARTZ 
GEORGE RANDAL MAHLANGU 
DORAH MARTHA MSIZA 
MANDLA THIMOTY  MAHLANGU 

Ward  11 CLLR  MAHLANGU  JM Yes 12 12 00 

MAHLANGU NOMPMELELO 
JOEL SBOTHOMA  
ROSSINAH KANYANE  MMAKOLA 
MALENDANA RAMASHEGO 
LETAGENG 
MSIZA EMMAH DONI 
NKOANA SARAH  EYVONNE 
GODFREY NDALA 
AUBREY SKHUMBUZO MASILELA 
MSIZA TSHINYIWE  BETTY 
MAHLANGU  SOMTJONGWENI 
WILLIAM 

Ward  12 CLLR  MSIZA  JN Yes 10 10 00 
 
 MASILELA  ELIAS T. 

MAHLANGU LUCIA 
MAHLANGU BHEKI LINDIWE  
MAGOLEGO ESTHER MOSHALA  
MAGOJANA MATHOMO S. 
MASILELA BEAUTY SBONGILE 
MATLALA PAUL TSIETSI 
MAHLANGU THEMBISILE 
SKOSANA JOSIAH DOCTOR  
MAHLANGU SOLLY EPHRAIM 

Ward  13 CLLR  MTHIMUNYE FS Yes 11 11 07 
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R. PHATLANE 
THUBANE  P 
NTOMBIZODWA EVA  MOLFE 
JULIA MAMASHATO MAOKA 
THOBANE MJ 
WONDER SMANGA MAHLANGU 
MASHIANE FUNI STHEMBILE 
MOIMA MAVIS 
NTULI PETER 
MAHLANGU JOHANNES H. 

Ward  14 CLLR SETLHAKO KN Yes 10 10 09 

MICHAEL  MAHLANGU 
NKWANA KLAAS OUPA 
MAGANA ETHER  SIZA 
THABANG  PHEKWAGO MAKWENG 
MHLAMUNYE JOYCE KABINI 
ADAM PATRIC NTULI 
CATHERINE  BABULALENI SKOSANA 
MEISIE MASILELA 
MBULAWA PAULOS MKHWANE 
 

Ward  15 CLLR APHANE SP Yes 12 12 07 

ELSIE NOMGQIBELO MABENA 
SOPHIE NTOMBIZODWA MABENA 
ELIZABETH VUKILE MSIZA 
JONAS  MOTHWA 
CATHERINE MINENE MKHONDO 
MOLANTWA NAOMI 
MMAKO DINGAAN JACK 
MOGADIME SETLHAKO JOHANNES  
MAKOPO  MARTHA  MOKGAETSI 
SOPHY THEMBI NARE 

Ward  16 CLLR MALULEKE MT Yes 10 10 01 

JAN MALEMANE LEHUTSO 
STEPHINA MARIA MOLEKWA 
JOHANNAH  KGADI  KGAPHOLA 
PHINAH NTOMBI  MAEMA 
RAMASELA MARIA MOKGONYANE 
ANNAH KGOMOTSO MMAKO 
BUKANA SAMUEL KGAPHOLA 
FLORENCE  PHIRI 
SADIE  MALEFO  
DITSHEGO SAEMON MAILA 

Ward  17 CLLR KOMAPE AN Yes 12 12 01 
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NTJANA WILLINGTON KGABEDI 
MASANGO RACHEL  TLOU 
SKOSANA ELSIE  JOHANNA 
PHONELA JOHANNES  SEPEKE 
MPYANA WELHEMINA  
MAGAKANENG 
LESO LESIBA HOSIA  
MADISENG JACOB  KATISHI 
MABULA KLEINBOOI  MPETE 
MSWAZI AUGUST  MITHILENI 
ISAAC KGALALKU MTSHWENE 

Ward  18 CLLR MALEBE  CD Yes 12 12 05 

MOSES DLADLA 
MASHEGO P.J 
JOHN  MKHATSHANG  MAKOLA 
KGAUGELO EMMANUEL JIYANE 
MALAPANE EMILY S 
BENJAMIN NARE MOJELA 
RIFILWE ROSINA MOHLALA 
KENNETH ABSELON MAHLANI 
NTULI XOLANI SAKHI 
MORAKA SOLOMON MOLLO 

Ward  19 CLLR MOKOELE  MS Yes 11 11 08 

THAPELO MASHIGO 
JESSIE NGOBENI 
GLADYS NKOSI 
MARTIE MOEMA 
MARCIA MASHEGO 
ANNAH MOGOTLANE 
REBECCA MASENYA 
DESIA KEKAE 
PAULINAH MAHLANGU 
MALEFO  NTADI  JAN 

Ward  20 CLLR  MAROTA  JM Yes 10 10 02 

TSHIKANE ZACHARIAH  MALEKA 
MMITA HENDRIETA  LEPOTA 
MMALEYA  LETTA  MAKOTA 
JOHANNES  MAMPURU04 
MOGALE REBECCA  MATJI 
DIFOLWANE  MOSES   MOKGABUDI 
MALOKE  ANDREW  MAGOBOSHA  
ISAAC  LESIBA  SHIKWANE 
LIZZY   LEDILE  KEKANA 
AGNES M.  SENWAMADI 

Ward  21 CLLR  MASHAO MJ Yes 11 11 06 
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GIVEN SIPHO MNGUNI 
CATHERINE  MMAKOFALA 
THAMAGA 
SOLLY  SOLOMON  BALOYI 
NORAH MMATLAL RATSELA 
NKELE  CAROLINE  MAGOLEGO 
PHUTI  JACOB LEKALE 
MOSES   PHADISA LEHUTSO 
APRIL   MOJA  APHANE 
ALBERTINAH MABUNI  SEBOTHOMA 
LENKIE  MONYAMANE MASEMENE 

Ward  22 CLLR  MABASO NA Yes 11 11 05 

TEMO  ABRAM GIDEON 
MATLALA CHARLOTTE  MASHADILE 
DIPHOFA KWAPE  SAMUEL 
MABASO TSOAI  SIMON 
MAKALELA  THABO WALTER  
MABUNDA  GLADYS  MASALABE  
CHWENYANE  MOKGAETSI ONNICA 
MPHIWE   PRESCILLA ROSE  
LESHIKA  P. 
TSEKE STEPHINAH  MOTLATSI 

Ward  23 CLLR  MATLALA OM Yes 07 07 03 

RAMASODI  RANKITSENG GLEN  
MORIFI MAGDELINE  MAMPEDI 
SEKGABI WINNY MMALETSATSI 
MOLAI WILLIAM  RAMOKWANG 
MAUBANE  HILDA 
RAKWENA R  
MABUSELA  LEPONO  ABINAAR 
MAMETSE  SHAKISE  DARIUS 
MAKGOKE SOPHY MMABELE 
NKWANE ABINAAR K. 

Ward  24 CLLR  SEGALAGALA J Yes 11 11 06 

MOSES KHUPULE MATSEKE 
NTEPE  HELLEN MATLOU 
GLORIA MOLEFE 
EVA MOKGOHLWE SEKOKOTLA 
NOMSA  MARGARETH  KOLOANE 
THOMSON MSWAZI   SONO 
GEORGE MOLEFE 
MAMADULEDI MARIA MATIMELANE 
MABOA  ISAAC 

Ward  25 CLLR BOPAPE  DM Yes 09 09 02 

SALFINAH  MOKHENE 
SEEMOLA PAULINE MABUNDA 
KOKETSO  MICHAEL BODIBA  
ESTHER  MOSHIDI MASHAO 
RADITSHEGO PETER  SHAI 
THANTSHA  MPHO JOHANNES   
JAN MATLOU  
MMAPODILE SIMON 
VIRGINIA  MMAHUTE  MAJATLADI 
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MAHANYELE  JAN   PULE  

Ward  26 CLLR MABENA  SB Yes 09 09 05 

MMAMAHLODI JACOB  LEHOBE 
MALOKA SECHACHA STEPHENS 
MABENA  KEDIBONE  ONILLAH  
MAUBANE  LIZZIE  MMULE   
MASIMINI  NTSEPA  MERRIAM  
KHAMBULE  IRENE  
MOETI FRANK   RAMASEHLA 
LERATO  MOKUBYANE 
KGOATAU  GLADYS 
MAKENA  MONICAH  

Ward  27 CLLR  SEKANKA ME Yes 10 10 05 

SEPALO  DANIEL  MASUMANE 
PAMELA NOMSA NGUBENI 
STEPHINIE KGADI NTULI 
MMATJATJI  SARAH  KOTWAGO 
JAN SANTIACO KEKANA 
SHIBE  CATHERINE DIHASHOA 
MANYOLOLO  MARIA MABUSE 
TSHEPO  POOE 
TINY MATLALA 
JOHN  NKOANA 

Ward  28 CLLR  MATLALA  MN Yes 10 10 02 

OBED NKUBANE  MAUBANE 
SUZAN  MMAPITI  LEHONG 
TLAISEGO  RAHAL BALOYI 
BILLY   RAMPETE DIKOBE 
MOTLHABANI  JERRY  MAKOLE 
WILLIAM  RANTEBE DIPYEDI 
KGAPU ALFRED  MAOKA 
MONKUNYANE  LETTA   MOKORI 
CHRISTINAH MOSOMANE 
GALIWE MARTHA MABENA 

Ward  29 CLLR LEBELO  MM Yes 12 12 04 

MOAGI  MARIA  MADZI 
MARTHA  SADI MOLEFE 
MATLALA  WINNIE  MPHO 
LELAKA PELWANE PETER 
DAVID  LEBOGANG RAKAU 
JOSEPHNE  MOKOENA 
MOEMA MATLHAELA  FRANK 
BODIBA DOREENA  KEDITLE 
MANYAKA  MABOLE  ANTHONY 
MATJILA  GREGORY MAKWE 

Ward  30 CLLR  LEGONG  TB Yes 11 11 06 
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POLE MARIA  
KOENAITE  LISBETH 
RAMOLOKWANE 
LEHONG  MORAKANA SARAH 
MAHLENHLE LORRAIN 
SEKGOBELA KAHLOLO  LUCKY  
NGUALO  KENYESA FRANCE 
MMELA  LAWRENCE  MATHIBELA 
MOIMANE  ANNIKIE 
MMANOTA DIKELEDI EPHENIA  
MASHIGO   EPHESIA  

Ward  31 CLLR  NKOANE  SE Yes 11 11 08 

MOHUBE MMAPULA MAGDALINE  
LEFOKA JOSIAS MOLEFE 
MOTSETO KGADI FRANCINA 
MALULEKE SHIRLEY MAKHAOKANE  
MONDHLANA EMMANUEL 
MAKOROTHI 
SEROKE SARAH MADIGAAN 
MATHLOANE MAESE FLORENCE 
BALOYI JACK 
MATJILA ANNA MANTWANE  
MOGOTSI SALAMINA 

 

COMPONENT D: CORPORATE GOVERNANCE 

RISK MANAGEMENT 

In terms of section 62(1)(c)(1) stipulates that the Municipality through the office of the Municipal Manager 

must take all reasonable steps to ensure that the Municipality has and maintains effective, efficient and 

transparent systems of financial and risk management and internal control. 

Risk Management forms part of management core responsibilities and is an integral part of the internal 

processes of the municipality. It is a systematic process to identify, evaluate and address risks on a 

continuous basis before such risks can impact negatively on Municipal service delivery capacity. 

Risk Management as a continuous process accommodates any changes that may occur as a result of 

internal or external factors. The following are some of the areas to be considered, but not limited to:  

 Cultural risks which among other things relates to entrenchment of ethics and values 

 Risks that relates to non-compliance to rules and regulations 

 Risks that relates to finance e.g. wasteful expenditure, revenue collection and budget allocations 

 Risks that relates to reputation e.g. it relates to public perceptions and image 

In concise effective Risk Management should among other things assist in adding value towards service 

delivery and improving overall performance of Dr JS Moroka Local Municipality through development and 

implementation of governance processes, procedures and structures.  
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A Risk Assessment workshop was held and a risk assessment report produced by the consultants for 

2013/2014 financial year and served as the basis for the Internal Audit Plan. 

SUMMARY OF TOP RISKS 

Risk No. Risk Description Residual rating value 

1 Theft, fraud and corruption Priority 1 

2 Political / administration interface Priority 2 

3 Inadequate data and document management systems/processes Priority 1 

8 Inadequate financial sustainability Priority 2 

11 Ineffective spatial development Priority 2 

13 Institutional instability: change management Priority 2 

 

FRAUD AND ANTI-CORRUPTION STRATEGY 

A draft anti-corruption strategy was developed however it was approved by the Mayoral Committee. The 

committee recommended that the strategy should also include the anti-fraud component. The following key 

risk areas have been identified in accordance with the institutional risk register, i.e. Finance, SCM, Fleet 

Management and Technical Services. Councillor’s are excluded from the procurement processes as 

prescribed by schedule 1 of the MSA of 2000. 

AUDIT COMMITTEE 

The Audit Committee plays an oversight role with regard to compliance with institutional processes as well 

as the internal audit operations of the municipality. The audit committee is constituted mainly by external, 

independent members who are experts in their respective field.  

The Members of the Audit Committee is as follows: 

 Mr Mahlangu  

 Mr Makaba 

 Mr. Sakie Simelane 

 Mr. Ditiro Mmapheto  
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SUPPLY CHAIN MANAGEMENT 

Currently, the Supply Chain Management Unit (SCM) comprises of six staff members, and the positions 

includes Demand, Acquisition, Logistic, Disposal, Risk, Performance, Senior Procurement, intern and 

Assistant Manager. The main objectives of the SCM unit are to ensure effective and efficient procurement 

of goods and services, to support the strategic objectives of the municipality through procuring at the right 

place, right time, right quantity, right quality and at a right price; to ensure that goods and services are 

procured in line with section 217 of the constitution and the all applicable legislation; to assist the 

municipality in achieving a clean audit opinion, through ensuring compliance with the SCM policy and all 

applicable pieces of legislation when procuring goods and services. 

During the SWOT analysis of the Supply Chain Management Unit the following were realized; 

Strengths 

1 Communicating and managing the sitting of Bid Committees 

2 Attending to procurement requests received 

3 Ability to procure goods and services in line with the SCM policy 

4 Ability to enforce compliance to legislative requirements in procuring goods and services 

5 Dedication of SCM role players towards service delivery 

Weaknesses 

(i) Inability to use the list of accredited service providers due to ICT problems 

(ii) Poor record keeping 

(iii) Poor control of tender documents sales 

(iv) Failure of drafting contracts 

(v) Failure to procure goods and services in time 

(vi) Low level of knowledge and skills with regard to SCM by SCM role players 

(vii) Poor procurement planning i.e. unavailability of procurement plans 

(viii) Not reviewing the SCM policy  

Opportunities 

Capacity building through training of all SCM role players 

Filling all vacant posts within the SCM unit 

Review of the SCM policy to increase efficiency 

Preparation of council approved procurement plans 
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Conducting workshops for local business people on tendering processes and encourage participation and 

advancing LED objectives of council. 

Threats 

Lack of business relationship with service providers 

Lack of procurement information processes that leads to allegation of corruption; 

Lack of participation by local business people; 

Inability to manage performance of appointed service providers which delays service delivery 

Poor planning when procuring i.e. budget not activity based 

Insufficient storage space 

BY-LAWS 

The drafts By-Laws mentioned below are still undergoing further public participation and it is expected to 

have them gazette not later than the first quarter of the 2013/14 financial year. 

Emphasis shall be given to the By-laws that generate revenue e.g. water, cemetery and street trading 

which are critical to the operations of the institution. This process will be expedited. 

 

By-Laws Introduced during 2013/2014 Financial year 

Newly Developed Revised Public participation 

conducted prior to 

adoption of By- Laws 

(yes/no) 

Dates of public 

participation 

By-Laws Gazetted (yes/no) 

Cemetery draft by law new Yes 18/09/ 2012 YES 

Abattoir and keeping of 

animals draft by law 

new Yes 18/09/2012 No-still undergoing public 

participation 

Building draft by law new yes 18/09/ 2012 No-still undergoing public 

participation 
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Food keeping of animals 

draft by law 

new Yes 18/09/ 2012 No-still undergoing public 

participation 

Solid, Drainage and 

plumbing and sanitations 

draft by laws 

new Yes 18/09/ 2012 No-still undergoing public 

participation 

Pounding and keeping of 

animals 

new Yes 18/09/ 2012 No-still undergoing public 

participation 

Street and miscellaneous 

draft by law 

new Yes 18/09/ 2012 No-still undergoing public 

participation 

Swimming pool/ baths 

draft by law 

new Yes 18/09/ 2012 No-still undergoing public 

participation 

Water draft by law new Yes 18/09/ 2012 YES 

Street workers, salon, 

draft by law 

new yes 18/09/ 2012 No-still undergoing public 

participation 

Noise control draft by law new yes 18/09/ 2012 No-still undergoing public 

participation 

Draft management, 

maintenance and control 

of taxi rank facilities 

   YES 

Health    YES 

Tarriff and Indigent    YES 
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WEBSITE MANAGEMENT 

For the period under review the municipality had a functional website, managed by an external consultant. 

The website was fully functional and was updated frequently with information as reflected by the table 

below. Information listed on the website depends upon departments  submitting data for publication on the 

website. The ICT unit is responsible for this function and it reports to the Head of Department, Corporate 

and Admin Services. 

Municipal Website: Content and Currency of Material 

Documents published on the Municipality's  Website Yes / No 
Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents Yes  March 2012 

All current budget-related policies Yes March 2012 

The previous annual report (Year -1) Yes April 2012 

The annual report (2013/2014) published/to be published Yes  N/A 

All current performance agreements required in terms of section 57(1)(b) of 

the Municipal Systems Act (2013/2014) and resulting scorecards 
Yes June 2012 

All service delivery agreements (2013/2014) No  N/A 

All long-term borrowing contracts (2013/2014) No  N/A 

All supply chain management contracts above a prescribed value (give value) 

for Year 2013/2014 
No   N/A 

An information statement containing a list of assets over a prescribed value 

that have been disposed of in terms of section 14 (2) or (4) during Year 1 
No   N/A 

Contracts agreed in Year 0 to which subsection (1) of section 33 apply, 

subject to subsection (3) of that section 
No   N/A 
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Public-private partnership agreements referred to in section 120 made in Year 

2013/2014 
No   N/A 

All quarterly reports tabled in the council in terms of section 52 (d) during Year 

2013/2014 
Yes April 2012 
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CHAPTER 3 – SERVICE DELIVERY PERFORMANCE 

COMPONENT A:  BASIC SERVICES 

WASTE MANAGEMENT 

Waste Management services is performed by the Municipality and is supported by Expanded Public Works 

Programme (EPWP) (Food for Waste) funded by the National Department of Public Works. Waste 

collection is carried out once per week by eight tractors with trailers.  Area’s where waste collection is 

taking place is Libangeni with 3850 households and Siyabuswa with 9711 households. The Municipality 

received `Kamoso Award’ for the best programme implementer for Waste Collection.  

Streets and Parks cleaning are carried out on regular basis. The Waste Disposal Site is currently not 

licensed, but the municipality intends to budget for both licensing and extension of services to other areas 

in the 2013/2014 financial year. The only priority achieved during this financial year is the procurement of 

one compactor truck. The only challenge is insufficient equipment to render services to the entire 

municipality area. 

Solid Waste Service Delivery Levels 

 

    Households 

Description 

  

2009/2010 2010/2011 2011/2012 2013/2014 

Actual Actual Actual Actual 

No. No. No. No. 

Solid Waste Removal: (Minimum level)         

Removed at least once a week 12728.00 12728.00 13561.00 13561.00 

Minimum service level and above sub-total 12728.00 12728.00 13561.00 13561.00 

Minimum service level and above percentage 100.0% 100.0% 100.0% 100.0% 

Solid Waste Removal: (Below minimum level)         

Removed less frequently than once a week 
                                        

                    –                       –   
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–   –   

Using communal refuse dump 12728.00 12728.00 13561.00 13561.00 

Using own refuse dump 56875.00 56875.00 56875.00 56875.00 

Other rubbish disposal 

                    

–   

                    

–                       –                       –   

No rubbish disposal 44147.00 44147.00 43314.00 43314.00 

Below minimum service level sub-total 

                    

–   

                    

–                       –                       –   

Below minimum service level percentage 0.0% 0.0% 0.0% 0.0% 

Total number of households 

                   

13  

                   

13                     14                     14  

 

 

 

 

 

 

Households - Solid Waste Service Delivery Levels Below The Minimum 

          Households 

Description 

Year -3 Year -2 Year -1 Year 0 

Actual Actual Actual 
Original 

Budget 

Adjusted 

Budget 
Actual 
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  No. No. No. No. No. No. 

Formal settlements             

Total households  56875.00 56875.00 56875.00 

 R 137 

000.00  

 R 1 370 

000.00   R 1 260 843.00  

Households below minimum service 

level 43314.00 43314.00 43314.00 43314.00 43314.00 43314.00 

Proportion of households  below 

minimum service level 76% 76% 76% 32% 3% 3% 

Informal settlements             

Total households                 –                  –                  –   

                    

–   

                       

–                          –   

Households  below minimum 

service level                –                  –                  –   

                    

–   

                       

–                          –   

Proportion of households ts below 

minimum service level 0% 0% 0% 0% 0% 0% 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives  Outline Service 

Targets 

Year -1 Year 0 Year 1 Year 3  Year 3 

  Target Actual Target Actual Target Target 

Service Indicators 

 *Previous 

Year 

  *Previous 

Year *Current Year 

  *Current Year *Current Year *Following Year 

(i) (ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 

Provision of weekly 

collection service per 

household (HH) 

Proportionate 

reduction in 

average weekly 

collection 

failures year on 

year (average 

number of 

collection 

failures each 

week) 

03 weekly 

collection  

failures 
04% reduction 

from year -1 

(2 weekly 

collection  

failures) 

04% 

reduction 

from year 

-1 (02 

weekly 

collection  

failures) 

04% reduction from 

year -1 (02 weekly 

collection  failures) 

04% reduction 

from year -1 

(02weekly 

collection  

failures) 

04% reduction 

from year -1 (02 

weekly 

collection  

failures) 

04% reduction 

from year -1 (02 

weekly collection  

failures) 

04% reduction 

from year -1 (02 

weekly 

collection  

failures) 

Future capacity of 

existing and 

earmarked (approved 

use and in council 

possession) waste 

disposal sites 

The amount of 

spare capacity 

available in 

terms of the 

number of years 

capacity 

available at the 

current rate of 

0 years of 

unused 

landfill 

capacity 

available 

0 years of 

unused landfill 

capacity 

available 

0 years of 

unused 

landfill 

capacity 

available 

0 years of unused 

landfill capacity 

available 

0 years of 

unused landfill 

capacity 

available 

0 years of 

unused landfill 

capacity 

available 

0 years of unused 

landfill capacity 

available 

0 years of 

unused landfill 

capacity 

available 
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landfill usage 

Proportion of waste 

that is recycled 

Volumes of 

waste recycled 

as a percentage 

of total volume 

of waste 

disposed of at 

landfill sites. 

0% of year 0 

waste 

recycled 

0% of year 0 

waste 

recycled 

0% of year 

0 waste 

recycled 

0% of year 0 waste 

recycled 

0% of year 0 

waste recycled 

0% of year 0 

waste recycled 

0% of year 0 

waste recycled 

0% of year 0 

waste recycled 

Proportion of landfill 

sites in compliance 

with the 

Environmental 

Conservation Act 

1989. 

x% of landfill 

sites by volume 

that are being 

managed in 

compliance with 

the 

Environmental 

Conservation 

Act 1989. 

 

0% of sites 

compliant 

  

0% of sites 

compliant 

  

0% of 

sites 

compliant 

  

0% of sites 

compliant 

  

0% of sites 

compliant 

  

0% of sites 

compliant 

  

of sites compliant 

  

0% of sites 

compliant 
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Employees: Waste Disposal and Other Services 

Job Level 

Year -1 Year 0 

Employees Posts Employees Vacancies (fulltime 

equivalents) 

Vacancies (as a % of total 

posts) 

No. No. No. No. % 

Assist Man. 1 1 1 0 0% 

Chief. Adm Offic 0 1 0 0 0% 

Sen.Adm Offic 1 1 1 0 

 Admin.Offic. 0 1 0 1 0% 

Admin.Clerk 0 1 0 1 0% 

Foreman 1 1 1 0 0% 

Operators 0 2 0 2 40% 

Tractor Driver 7 7 7 0 100% 

Total 10 14 10 4 36% 



P a g e  | 106 

 

 

Financial Performance Year 0 -: Solid Waste Management Services 

R'000 

Details 

Year -1 Year 0 

Actual Original 

Budget 

Adjustment  

Budget 

Actual Variance to Budget 

Total Operational Revenue 120 125 100 95 -32% 

Expenditure: 

     Employees 125 244 250 248 2% 

 Repairs and maintenance 25 244 250 248 2% 

 Other 45 244 250 248 2% 

Total Operational Expenditure 195 732 750 744 2% 

Net operational expenditure 75 607 650 649 6% 
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Capital Expenditure Year 0: Waste Management Services 

R' 000 

Financial Performance Year 0: Waste Disposal and Other Services 

R'000 

Details 
 

 Actual Original Budget Adjustment  

Budget 

Actual Variance to Budget 

Total Operational Revenue  0 R 2 430 000.00 R 2 855 479.00 R 2 855 479.00 15% 

Expenditure:           

 Employees 0 R 1 600 000.00 R 1 445 770.00 R 1 445 770.00 -11% 

 Repairs and maintenance 0 R 70 000.00 R 59 280.00 R 59 280.00 -18% 

 Other 0 R 0.00 R 0.00 R 0.00 0% 

Total Operational Expenditure 0 R 1 670 000.00 R 1 505 050.00 R 1 505 050.00 -11% 

Net Operational Expenditure 0 -R 760 000.00 -R 1 350 429.00 -R 1 350 429.00 44% 
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Capital Projects  Budget Adjustment  

Budget 

Actual 

Expenditure 

Variance from 

original budget 

Total Project Value 

Total  All  R 1 500 000.00 R 1 280 275.00 R 1 280 275.00 -17% 

 Project A R 1 500 000.00 R 1 280 275.00 R 1 280 275.00 -17% R 1 280 275.00 

 

 

      

FREE BASIC SERVICES AND INDIGENT SUPPORT 

The municipal council must consider and give priority to the basic needs of the community, especially those that are living below the poverty line. 

The municipality must at all times promote the social and economic development of the community and ensure that all residents and communities in 

the municipal jurisdiction have access to at least the  basic minimum level of municipal services in terms of Sec 152 and 153 of the Constitution. 

Dr. J S Moroka Municipality is currently implementing the Free Basic Services (Indigent) Policy to cater for its indigents. The key purpose of the 

policy is to ensure that the households with no or lower income are not denied municipal services as it’s their constitutional right. 
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Status on the provision of free basic services 

   Electricity Water Sanitation Refuse removal 
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WATER PROVISION 

Water supply in the municipality is characterized by the eastern and the western systems. The eastern areas are supplied by surface water from the 

Weltevreden Purification Works. The western areas have historically been dependent on groundwater resources and tanker services as their source 

of water since the bulk network supplying potable water from the Weltevreden Purification Works only extends up to Lefiso and Lefiswane in the 

north and Marapyane and Semohlase/Loding in the west.  

Metering records available indicate that the Weltevreden Purification Works delivers in the order of 55-58 Ml/d to bulk distribution zones. A pumping 

system at the works delivers capacity to the respective sub-supply system as follows:                         

Bloedfontein – Approximately 9.8 Ml/d, 

Weltevreden – Approximately 4.5 Ml/d, 

Walkraal – Approximately 35 Ml/d, and 
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Kameelrivier – Approximately 6,5 Ml/d. 

Presently there is intermittent water supply to some villages namely Mapotla, Ga-Makola, Twoline, Digwale, Mbibane, Mmaduma, Ga-Makgata which 

is mostly caused either by unauthorized connections and or by consumption patterns and no supply in most other villages within the municipality. 

Operational problems are constantly being experienced in the bulk distribution zones. Water services in the municipality presents a real challenge. 

 

SERVICE DELIVERY CHALLENGES 

There are major challenges facing the provision of effective and efficient water services in the entire municipality, ranging from: 

 Meeting the water services backlogs – R121 Million in order to reach the millennium goal. This estimate was done in March 2009. 

 Operation and maintenance of the water services infrastructure 

Overlapping responsibilities between bulk and the retail sector  

There is inadequate data available for planning, operation and management. There are currently no information systems that can aid the personnel 

to prioritize and undertake effective management of the retail services. 

Shortage of skilled personnel has improved 

Financial constraints 

 Cost-recovery from both retail and bulk is still a challenge 

 Financial management and budgeting 

 Service level agreement with adjacent municipalities (Sekhukhune District Municipality and Thembisile Hani Local Municipality has now 

being finalized.  

 High water losses in the bulk and retail sectors caused by old asbestos pipes 

 Refurbishment needs and upgrading of the existing water infrastructure 

 Metering and billing for both bulk and retail services 
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 Illegal connections  

 Vandalism of the water infrastructure 

 Uncontrolled consumption major problem 

 Customer care function which cut across all Municipality. 

 Design capacities 

 Water resources management with regard to the abstraction of water  

 Asset/infrastructure condition 

 Water quality management 

 Service levels including performance capacity 

 Technical knowledge to operate and maintain the water services infrastructure 

 Lack of training and understanding of the maintenance procedures – resulting in poor performance by operation and maintenance staff. 

 General lack of capacity. 

 Community involvement and awareness 

 Lack of understanding of water service provision as a whole and ability to identify key actors that attribute to sustainable water service 

delivery and ensuring they are implemented. 

WATER PROVISION STRATEGY 

The Water Act makes provisioning for the effective efficient equal and sustainable water supply to all communities. 

In order to achieve this, the municipality’s short-term strategy is; 

(1) Supply water by water tanker in order to supplement the shortfall 

(2) Opening and closing of valves in order to ensure an equal  water supply to all consumers 

(3) Charging a flat rate to enhance municipal revenue 

For 2011/2012 the Municipality constructed the following water projects 

Ga-Morwe water reticulation. 
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Maphotla water reticulation  

Digwale water reticulation 

Phaake water reticulation 

Mantlole/ Rankaile borehole equipping storage tank 

Mamethlake water reticulation 

Ramantsho water reticulation and borehole equipping 

Gamarialefisolefiswane water reticulation 

Seabe water reticulation 

Ukukhanya bulk water reticulation 

Upgrading of Loding water reticulation and borehole equipping 

Ramantsho water reticulation 

Sehokho water reticulation 

Moesti water reticulation 

Masobe water reticulation 

Ga-Mogwasha water reticulation 

PROPOSED TURN AROUND STRATEGY 

If revenue collection, cost recovery and water management systems are put in place and effectively implemented, water supply can be significantly 

improved. In order to improve on revenue collection and cost recovery, the following measures should be undertaken:  
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 Ensure Credible Billing to all customers. 

 Water consumers are likely to comply to an statement that is meaningful. Neighbours have the tendency of comparing statement. If there are 

too many deviations, they could discredit the information. 

Data Cleansing 

Every statement should be directed to the rightful consumer. This will ensure responsibility and accountability and honouring of the account. 

Installation of water meters 

In order to achieve a successful turnaround, all areas that are receiving water should be metered. This enhances revenue collection and also trend 

analysis. 

Implementation of a “Step Tariff” System. 

Excessive users of water should pay more for each excess kilolitre consumed. This will encourage them to use water sparingly 

Capacitating of water services personnel 

Due to the continual change in the dynamics of water services activities, personnel are usually found lagging behind in terms of capabilities to 

execute their tasks. Hence the need to educate them and keep them abreast of changes in the water services provision sector. 

Monitoring Non-domestic consumers 

The Municipality should ensure that all non-domestic customers pay for municipal water services. Non-domestic consumers usually have high water 

consumption and importantly, can afford to pay for their water usage  

Implementation of an Effective Credit Control System  

Customers are used to receiving reminders and final demand letters without anything ever happening to them. There is an urgent need to implement 

an effective credit control system, which entails consequences in the event of non-payment. 
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Community engagement 

The community should be informed beforehand and made to understand that all measures are meant to benefit them. Without a buy-in from the 

community of the measures to be taken, dissatisfaction could lead a rebellion. 

In order to improve water distribution and management, the following measures should be undertaken:  

 Zoning of the Water Distribution System. 

(Zoning allows for effective water balancing which intern makes it easy to pick up any anomalies in the distribution system)  

 Pressure management 

(Pressure management entails the installation of PRVs and other Retrofits, which is vital in order to maintain normal pressures within the pipes. 

High pressures result in burst pipes which causes unnecessary water losses.) 

 Active Leakage Control 

(This provides for the monitoring of repairs, which should be carried out promptly and efficiently). 

 Establishment of an effective operation and maintenance system 

The operation and maintenance system will entail a formalized system to receive reports on bursts or other visible water losses from the distribution 

and reticulation infrastructure, both from the public and its own employees. The system shall, at all times, reflect the number of reported defects 

which are not yet repaired.  

This will ensure that interventions for repairing burst and other defects can be carried out in a timely, coordinated and efficient manner. 

Installation of Level Control Systems 

Water storage facilities such as reservoirs and towers, should be fitted with automatic shut valves to prevent overflows and spillages when filled with 

water. This will minimize inefficient and wasteful use of water through overflow spillages. 
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Dealing with Illegal Connections 

There is need to implement a programme to detect unauthorized connections in the distribution and reticulation system, which shall either be 

metered and authorized or shut down to prevent wasteful and network leakages.  

 

TOP THREE SERVICE DELIVERY PRIORITIES 

Water quality bulk water provisioning  

Maintenance of bulk water infrastructure 

Water Demand management. 

ELECTRICAL  

The Electrical Sector within the Municipality facilitates with Eskom to provide service delivery to communities as well as monitoring electrification 

projects funded by the Department of Energy (DOE) for implementation by Eskom. 

The electrification network is available in all the villages except the new village extensions as illustrated in the table below. 

According to the Statistic South Africa Dr. JSMoroka Local Municipality has the total population of 267 748, with 57 811 household. In the financial 

year 2011/2012, 804 households were provided with electricity. The drastic increase of households in the villages is compounding the electricity 

backlog. 

Achievements 

This municipality has dealt with the backlogs except Moripe Gardens, Siyabuswa “D” Ext. However, to supply electricity to the new village extensions 

are problematic. 

2011/2012 In-fills 
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ITEM 

 

VILLAGE NAME PROJECT 
DESCRIPTION 

TRANSFORMERS CONNECTED STATUS  

1. Siyabuswa “D” Ext Infills 

±100 

Connections 

2x100KVATrfrs Needed.Nearest 
MV:AMA/SIY 103/7/9 

Could not be done as infills Must be done in-
house 

2. 

 

Metsimadiba (Waterval) Ext Infills 

37 Connections 

1x50KVATrfrs AMA/SIY 103/7/9 Done  

3. 

 

Mogononong Infills 

09 Connections 

No Trfr Connected Done  

4. 

 

Allemansdrift “C” Infills 

32 Connections 

No Trfr Connected Done  

5. Allemansdrift “D” 

 

Infills 

14 Connections 

No Trfr Connected Done  

6. 

 

Makometsane Infills 

10 Connections 

No Trfr Connected Done  

7. 

 

 

Mthambothini 

(Weltevrede) 

Post  

Connections 

03 Connections 

No Trfr Connected Done  

8. Moripe Gardens Ext Infills 1x100KVATrfr Needed Could not be done as infills  
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±30 

Connections 

9. 

 

Kameelpoort Farm 

Dwellers 

N/A No line Nearby Could not be done as infills Eskom is busy 

 

Challenges 

Drastic increase in new households where is not planned for. 

Vandalism and theft in terms of Municipal and Eskom infrastructure 

New extensions  

Item no Village Extension Project Description Estimated Connections 

1 Thabana, Ramokgeletsane New Reticulation 145 

2 Matshiding,Marothobolong, 
Manyebetwane 

New Reticulation 165 

3 Digwale, Molapomogale New Reticulation 135 

4 Libangeni,  New Reticulation 48 

5 Senotlelo New Reticulation 179 

6 Kabete, Gamaria, Ramonanabela New Reticulation 260 

7 Marapyane, Seabe New Reticulation 38 

9 Nokaneng, Masakeng, Mahareng, New Reticulation 315 
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De Erefeng 

10 Ekukhanya, 
Makometsane,Madubaduba 

New Reticulation 102 

11 Siyabuswa  D EXT New Reticulation 200 

12 Moripe Garden New Reticulation 100 

 

HUMAN SETTLEMENT 

Human Settlement as a division which evolved from housing when the provincial and national departments were still called housing departments. It 

should be noted that this section is still a core function of provinces in most municipalities except for Emalahleni Municipality which has full authority 

and just recently, also the Metros. It is a provincial function funded by national government. The provinces are implementing agents while 

municipalities provide beneficiaries and land.  

It is therefore the responsibility of the province to provide housing to the people in most instances. 

Responsibilities and Objectives 

This division is responsible for capturing lists of beneficiaries in every ward so as to develop the municipality’s waiting list. The process start when 

the province has allocated the number of houses they are going to build in the municipality. Thereafter the names are sent to the National HSS to 

check whether the individual has not previously benefitted elsewhere in the country. 

The mandate for human settlement has been captured in National Outcome Number 8, which advocates the creation of sustainable human 

settlements with basic services namely water, sanitation, electricity and all other social amenities.  

This division caters for: 

Houses for the elderly, the disabled and child-headed families 

Houses for those who were caught up in disaster 



P a g e  | 119 

 

 

Houses for the destitute staying in mud houses 

Minimum personnel recommended for this division 

Divisional Head 

Building Inspectors 

Project Managers 

Administration Officers 

Data Capturers;  

Operational Responsibilities/Outputs 

This division is responsible for capturing beneficiaries, filling forms for the beneficiaries and submitting them to the province for verification with the 

HSS for approval of. Once approved the province appoints contractors. The division then identifies the stands where the houses are to be built. The 

division reports regularly to council about the progress and to address whatever issues that may arise.  

STORMWATER DRAINAGE 

Storm-water drainage channels have been maintained using local service providers throughout DR JS Moroka Municipality. 

The Division was able to clean 99 percent of storm water channels, Reconstruct about 10 percent of existing channels and maintained a further 15 

percent of channels within the municipality resulting in the smooth running of storm-water and less complaints from residents. 

CHALLENGES 

The Division is unable to maintain storm-water channels as it is supposed to do because of shortage of staff/personnel. 

There is also a challenge of transportation of maintenance team to and from sites as they are transported with equipment’s in the same truck. 

 



P a g e  | 120 

 

 

MEASURES 

The Division is looking at employing more general assistants and procuring sufficient equipment for maintenance. 

COMPONENT B: ROAD TRANSPORT 

ROADS 

The municipality’s road strategy is to maintain roads through re-gravelling programmes and road patching in all magisterial units with adequate 

machinery. 

Steps taken 

Appointment a service provider for the supply of cold-mix asphalt bags for a period of three years. Decentralized equipment in three magisterial 

units. 

Achievements 

The division managed to implement three roads programmes (re-gravelling) all magisterial units concurrently and permanently stationed some of the 

available machinery at unit offices to implement the programmes effectively.  

The division also managed to gravel at least 24 km road using service providers. Procured sufficient material to patch roads with own maintenance 

personnel. Bladed 65km of road and re-graveled a further 10km.  

As best it could to decentralize machinery, there is still shortage of tipper trucks, water-carts, excavators and rollers which needs to be addressed. 

The division is also experiencing shortage of general assistants for road patching. 

Measures and improvements 

The division has requested additional staff (general assistants and technicians) for its effectiveness and will also procure additional road making 

machinery 
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The division recorded no major achievements in the 2013/2014 financial year except being able to overcome most of the obstacles and challenges 

and being able to implement re-gravelling projects around DRJS Moroka Municipality and attending to community complaints and requests in time. 

TRAFFIC AND LICENSING. 

Transport is not the competency of the Municipality but however the Municipality is involved in the transport plans of the District Council. The District 

Municipality has provided support in the implementation of Taxi Rank Facility and the project feasibility studies have been commenced with. The 

challenges faced by the Municipality are largely with sporadic Taxi conflicts over routes. The major reasons for the conflicts are for different Taxi 

Associations operating on the same route with the same operating licenses.  

Traffic and Licensing 

The key responsibilities of traffic and licensing are to create road safety environment and to reduce road accidents and revenue enhancement. In the 

year under review we conducted 14 road blocks, training of 18 scholar patrols, 1042 learners applications tested, 1233 driver’s license applications 

tested and 6561 motor vehicles registered and licensed. To achieve the targeted objectives in both sections of reducing accident on the Public roads 

and enhancing revenue in the licensing section additional dedicated personnel are required.  

 

Employees:  Traffic and Licensing Services 

Job Level 

Year -1 Year 0 

Employees Posts Employees Vacancies (fulltime 

equivalents) 

Vacancies (as a 

% of total posts) 

No. No. No. No. % 

Chief Traffic 
2 2 2 0 0% 
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Officer 

Assistant Chief 0 5 0 5 100% 

Senior 

Ex/Licensing 2 6 2 4 67% 

Exam/Licensing 12 36 12 24 67% 

Filling Clerk 2 6 2 4 67% 

Pit Assistant 0 2 0 2 100% 

Superintendent 5 6 5 1 17% 

Assistant 

Superintendent 4 5 4 1 20% 

Traffic Officer 12 28 12 16 57% 

Admin Officer 2 2 2 0 0% 

Total 41 98 41 57 58% 
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Financial Performance Year 2013/2014: Traffic and Licensing Services  

R'000 

Details 
 

 Actual Original 

Budget 

Adjustment  

Budget 

Actual Variance to 

Budget 

Total Operational Revenue X 125 100 95 -32% 

Expenditure: 

         Employees X 7800000 5398372 5398373 -44% 

    Repairs and maintenance X x x x x 

    Other X x x x x 

Total Operational Expenditure X 7800000 5398372 5398373 -44% 

Net Operational Expenditure X 7799875 5398272 5398278 -44% 
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COMPONENT C: PLANNING AND DEVELOPMENT 

LOCAL ECONOMIC DEVELOPMENT  

Local Economic Development is the process of building strong, responsive, inclusive and adaptive economies. The strategy is driven by local assets 

and realities, a diverse industry base and commitment to equality of opportunities and sustainable practices are ingredients that will ensure a strong 

foundation for long-term stability and growth.  

NEW GROWTH PATH (NGP) 

The New Growth Path identifies employment opportunities, both within economic sectors as conventionally defined and in cross-cutting activities. 

The aim is to target with limited capital and capacity activities that maximize the creation of decent work opportunities. To this end, the municipality 

must use both macro and micro economic policies to create a favourable overall environment and to support more labour-absorbing activities.  

LED STRATEGY  

The Municipality has developed and adopted the LED Strategy with resolution No R79.03.2010 D after consultation with different stakeholders taking 

into consideration the levels of economic activities and the high unemployment rate (53 percent; source Department of Finance Socio Economic 

Profile of Municipalities and Mpumalanga Economic Growth Path) The statistics includes females (59 percent) and males (47.4 percent) in the 

municipal area.  

Economically active group age is 15-65 both male and female (Stats SA). A relatively large number of people (46, 4 percent) are employed in the 

Service –and 15, 3 percent in the trade sector.  

During extensive stakeholder consultation various projects were identified including the quick- win projects, these projects were initially prioritized 

according to the length of time and resources required to implement them.  

There is no doubt that the Dr JS Moroka Municipality has the economic potential which could be unlocked through LED Implementation Strategy to 

boost the performance and competitiveness of the local economy. The community will benefit through job creation as a result of private sector 

investments in the area e.g. construction of shopping mall in Siyabuswa.  
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The municipality has not yet registered projects for EPWP and this is a challenge though the municipality has tasked the PMU to register all projects 

for EPWP. The only programme registered (2011/2012 financial year) thus far for EPWP is the Food for Waste programme.  

The municipality regards every project that is being implemented as one that will address unemployment even though most of the jobs created are 

short to medium term as LED is viewed as cross cutting matter.  

Taking into account that the municipality is a rural one few jobs are created due to lack of private investment. It is only the services sector dominating 

employment opportunities. Funding projects and programmes identified by the community remains a challenge. It must be noted that the 

municipality’s is not a player but rather a facilitator regarding local economic development. This implies that government and private investments are 

crucial to create more jobs opportunities! The Spatial Development Framework clearly indicates the local economic development space within the 

municipal area.  

In a number of instances funding commitments were withdrawn for external reasons beyond the control of the municipality. For example, Buyisa-e-

bag withdrew its funding allocation due to financial constraints. Herford Food Technologies withdrew is commitment with the introduction of Mobile 

Maize Bread Bakery.  

The provincial department of Social Development and the Department of Economic Development Environment and Tourism also promised project 

funding but withdrew their commitment owing to financial crisis within the province, (cost cutting). Internally the municipality does not have budget to 

respond quickly to LED project proposals.   

The Socio Economic Profile of Municipalities study by Mpumalanga Department of Finance identified the following development indicators for Dr J.S. 

Moroka Municipality: 

 COMPREHENSIVE RURAL DEVELOPMENT PROGRAMME (CRDP) 

The CRDP is aimed at effectively addressing poverty and food insecurity by maximizing the use and management of natural resources to create 

vibrant, equitable and sustainable rural communities. A CRDP must improve the standard of living and welfare but also rectify past injustices through 

rights based interventions and address skewed pattern of distribution and ownership of wealth and assets.  

The strategic objective of the CRDP is therefore to facilitate integrated development and social cohesion through a participatory approach in 

partnership with all sectors of society. The municipality is one of the CRDP,s Pilot Projects which started in the 2011/2012 financial year and rolled 

out in wards: 20, 22, and 24 with the believe that the CRDP will be extended to other wards even though there are challenges such as:  
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• Identification of wards 

• Projects not in the IDP 

• Procurement procedures vs Municipal Supply Chain Policy 

CO-OPERATIVE DEVELOPMENT  

Co-operatives have been regarded as sectors to expand economic activity and address the needs of the unemployed. Hundreds of co-operatives 

have been set up in the area, many under the jobs for growth programme, other linked to either the department of agriculture or department of social 

services and others set up by producers, workers and business people themselves.  

Support for co-operative training was made possible through a memorandum of agreement between the municipality and the German Co-operative 

Movement (DGRV).  

ECONOMIC ACTIVITY BY SECTOR 

The local economy of Dr J.S. Moroka is dominated by government services sector. However, the government services, agricultural and community 

services sectors experienced a decline in the levels of output. The trade, transport and mining sectors however, experience modest growth. Overall, 

it is evident that the local economy is experiencing a growth phase. 

The local economy is characterized by limited economic activity and relatively large economic concentrations. Between 1996 and 2001 the economy 

of the municipality grew at a rate of 1.5 percent. The contribution of the local economy to the economy of the District was 4.1 percent.. The slow rate 

of economic growth can be attributed to, inter alia, the deep rural location of the municipality 

Labour indicator sector employment; 

Community services 46.4 percent  

Trade 15.3 percent 

Private house holds 9.2 percent 

Agriculture 4.4 percent 
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Manufacturing 5.7 percent 

Construction 5.8 percent 

Transport 4.3percent 

Finance 8.0 percent 

Mining 0.1 percent   

 

ECONOMIC EMPLOYMENT BY SECTOR 

Employment and income: The Dr J.S. Moroka locality is characterized by limited economic activity and relatively large population concentrations. 

Unemployment in the area is also comparatively high. The primary areas within which the local population is employed are:  

Government services, trade and community services sectors, approximately 37 percent of the labour force is employed by the public sector. The 

government service sector includes medical and clinical services, Police and related services, traffic service, municipal services, Provincial 

government activities, Etc. 

A critical issue is that, this sector has shed almost 680 employment opportunities, resulting in a negative growth rate of .5 percent for the 1998-2004 

periods. All other sectors recorded negative growth in the same period with trade and finance the exception. It is evident that the local economy is in 

desperate need of employment and poverty alleviation activities. 

Income: Although the unemployment rate is high and income levels generally low, the standard of living is relatively high when compared to informal 

township in Gauteng Province. The permanent of employment in the formal sector of Dr J.S Moroka., it is evident that the majority of those employed 

is appointed on a part-time/ contract basis. This situation contributes to work insecurity which hampers financial planning and investment in the area. 

The majority of business (90.8 percent) only provides employment for one person (i.e. the owner). Only 9.2 percent of these businesses generate 

enough profit to employ more than one person.  
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According to a business survey, no businesses in the informal sector employ more than five people. It must however be said that many informal 

traders are assisted by their families who are not financially compensated for their services. Remuneration in the informal sector range from R5 to 

R40 per day and is dependent on the performance / profit of the businesses on a day-today basis. This situation does not allow for employees to opt 

for own business or to attend a tertiary institution where they can develop their business skills.  

The municipality’s contribution to Growth Value Added (GVA) in Nkangala District is 3, 3 percent. Contribution by sector: 

Community services 57.9 percent 

Trade 13.3 percent 

Agriculture 2.6 percent 

Manufacturing 2.9 percent 

Construction 3.5 percent 

Transport 8.5 percent 

Finance 8.2 percent 

Mining 0.0 percent   

The above indicates the municipality’s reliance on government and private investment to create more jobs opportunities. An even greater challenge 

is sufficient funding to tackle some of the major constraints hampering economic development, such as the securing of agricultural and domestic 

water in particular the Mathanjana area, the construction of roads and financing land issues.  

There has been substantial agricultural activities in the municipality, particular in the Mathanjana area, but poor monitoring of this projects by the 

department of agriculture led to if this project not being able to address unemployment that has for years affected the marginalized communities in Dr 

JS Moroka, Water shortages being one of the critical factors hampering the development of agriculture in the area.   
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LOCAL JOB OPPORTUNITIES 

A problem identified by formal businesses was the presence of informal hawkers and sidewalk traders. These informal traders are blamed for 

“stealing” business and making the business environment unattractive for potential clients. In a community like Dr J.S Moroka, with limited consumer 

buying power it is inevitable that there will be some degree of friction between formal and informal traders. Possible intervention from the municipal 

council could include a formalization strategy (e.g. providing trading stalls in a designated area) aimed at informal trading. Business respondents 

indicated the need for an intensive marketing drive by council. 

Only 31.1 percent of businesses in the formal sector have an annual turnover of more than  

R100 000 and 1.7 percent had turnovers exceeding R1 million. This is a concern because businesses are struggling to make a reasonable profit. 

This situation has negative implications for employment, businesses expansion, business survival and production. 

Table 11: Growth Rates 

Sectors 1996-1999 1999-2002 1996-2002 

Agriculture -0.2 3.5 1.6 

Mining 7.1 4.6 5.9 

Manufacturing 1.6 2.7 2.1 

Electricity 3.6 1.6 2.6 

Construction 5.0 -2.4 1.2 



P a g e  | 130 

 

 

Trade 2.4 3.4 2.9 

Transport 5.5 3.3 4.4 

Finance 10.5 4.9 7.6 

Community services 0.3 0.6 0.4 

Total 1.7 1.5 1.6 

Source: Global Insight Version, 1.5o (172), 2007 

Taking into account prevailing business trends the Dr. JS Moroka’s LED strategy identified a number of development needs / priority issues. These 

include inter alia: creating market dynamics – emphasis to be placed on the development of specific nodes where trade and financial activities can 

take place. This would require urban renewal and regeneration activities; 

Primary sector development – the development of the primary sectors, especially agriculture, should be viewed as central to LED in the 

municipality. The mining sector (also a primary sector) should be supported through the establishment of local enterprises to supply the mining 

sector and to assist in the rapid development of the mining sector; 

Tourism development – the development of icons such as gateways, nodes, precincts and routes offer an opportunity for focus product 

development and marketing resources; 

Economic infrastructure maintenance – the maintenance of infrastructure (roads, storm water, and water reticulation) is essential. The 

municipality should perform the role of a primary driver;  

Focused development spending – areas of comparative advantage should be leveraged via focused development spending in: 
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 Trade 

 Transport 

 Finance  

 Community services. 

COMPONENT D: COMMUNITY & SOCIAL SERVICES  

LIBRARIES AND COMMUNITY FACILITIES 

LIBRARIES: 

The municipality had four libraries. To promote the reading culture the municipality held a Book Indaba. Four people have been identified as best 

future writers and their scripts were submitted to Pelmo Book Publishers for evaluation and Publishing. The municipality also introduced community 

internet. The municipality, have service level agreement (reading and library programme exchange) with UNISA, University of Pretoria and American 

Embassy. 

The municipality also held twelve awareness campaigns for pre-school and high schools learners (ABET). The introduction of Internet in libraries 

allows people to communicate with the outside world. 

COMMUNITY FACILITIES. 

The Municipality has two officers responsible for the maintenance and monitoring of the 11 community halls and five sports stadiums. In the 

2013/2014 financial year 11 facilities were maintained and purchased 700 chairs for community halls 

 

CEMETERIES AND CREMATORIUMS 

Cemetery management throughout the municipality is the responsibility of two officers. In the period under review 1164 burials, 4 pauper burials and 

16 indigent burials took place 
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Cemeteries and Crematoriums Objectives Taken From IDP 

Service 

Objectives  

Outline 

Service 

Targets 

Year -1  Year 1  

  Target Actual Target Actual Target 

Service 

Indicators 

 *Previous 

Year 

  *Previous 

Year 

*Current 

Year 

  *Current 

Year 

*Current 

Year 

*Following 

Year 

(i) (ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 

Service Objective xxx 

To improve 

access and 

control to 

cemeteries 

  

  

Completion 

of fencing to 

28 grave 

yard 

  

  

x 

  

  

X 

  

  

x 

  

  

  

  

  

28.00 

  

  

28.00 

  

  

28.00 

  

  

0.00 

  

  

Financial Performance Year 0: Cemeteries and Crematoriums  

R'000 

Details Year -
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1 

Actual Original 

Budget 

Adjustment  

Budget 

Actual Variance to 

Budget 

Total Operational Revenue    R 300,000.00 R 279,200.00 R 279,200.00 -7% 

Expenditure:           

Employees   R 250,000.00 R 279,200.00 R 279,200.00 10% 

Repairs and Maintenance           

Other   R 0.00 

 R                      

-    R 0.00 #DIV/0! 

Total Operational Expenditure 0 R 250,000.00 R 279,200.00 R 279,200.00 10% 

Net Operational Expenditure 0 -R 50,000.00 R 0.00 R 0.00 #DIV/0! 

Capital Expenditure Year 0: Cemeteries and Crematoriums  

R' 000 

Capital Projects 
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Budget Adjustment  

Budget 

Actual 

Expenditure 

Variance from 

original budget 

Total Project 

Value 

Total All  

R 

4,000,000.00 0 0 100% 

 

Project A- Western  

R 

2,000,000.00 0 0 100% 2000000 

Project B- E 

R 

2,000,000.00 0 0 100% 2000000 

FIRE SERVICES 

The Fire Services is part of Disaster Management Unit. One officer is responsible for both Fire and Disaster Management. The Municipality held a 

domestic and veldt fire awareness campaign in the fourth quarter of the 2013/2014 financial year. The awareness campaign focussed on how to 

respond to and prevent fires.  

 

Employees: Fire Services 

Job Level Year -1 Year 0 

Fire Fighters Employees Posts Employees Vacancies (fulltime 

equivalents) 

Vacancies (as 

a % of total 
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posts) 

Administrators No. No. No. No. % 

Chief Fire Officer & 

Deputy           

Other Fire Officers           

0 – 3 1 1 1 0 0% 

4 – 6 3 3 3 0 0% 

7 – 9 6 8 6 2 25% 

10 – 12 7 15 7 8 53% 

13 - 15 9 15 9 6 40% 

16 - 18 11 21 11 10 48% 

19 - 20 18 30 18 12 40% 

Total 55 93 55 38 41% 
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Employees: Disaster Management and Fire 

Job Level 

Year -1 Year 0 

Employees Posts Employees Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of total 

posts) 
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No. No. No. No. % 

Chief Fire & D 0 1 0 1 100% 

D.M Officer 1 2 1 1 50% 

Ass Chief 0 1 0 1 100% 

Senior Officer 0 1 0 1 100% 

Adm Clerk 0 2 0 2 100% 

Secretary 0 1 0 1 100% 

Financial Performance Year 2013/2014: Disaster Management and Fire 

R'000 

Details 
 

 Actual Original 

Budget 

Adjustment  

Budget 

Actual Variance to 

Budget 

Total Operational Revenue x R 0.00 R 0.00 R 0.00 #DIV/0! 
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Expenditure: 

     Employees x R 220,000.00 R 185,833.00 R 185,833.00 -18% 

Repairs and Maintenance x R 355,000.00 R 890,386.00 R 890,386.00 60% 

Other(Community 

Participation) x R 100,000.00 R 100,000.00 R 2,800.00 -3471% 

Total Operational 

Expenditure x R 675,000.00 

R 

1,176,219.00 

R 

1,079,019.00 37% 

Net Operational 

Expenditure x R 675,000.00 

R 

1,176,219.00 

R 

1,079,019.00 37% 

 

 

     COMPONENT E: CORPORATE AND OTHER SERVICES 

 

CORPORATE POLICIES 

The municipality has developed a number of institutional policies. In the period under review the component was not fully functional due to shortage 

of staff. The component managed to develop Human Resources Corporate policies, being drafted and finalized in the 2013/2014 financial year. 
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. 

HR Policies 

  Name of Policy Completed Reviewed Date adopted by council or 

comment on failure to adopt 

    %  % 

1 Employee Assistance / Wellness 80% 0% approved by Council 

2 Employment Equity Plan 100% - To be reviewed 

3 HIV/Aids 80% 0% To be approved by Council 

4 Information Technology 100% - To be reviewed 

5 Leave 80% 0% approved by Council 

6 Occupational Health and Safety 80% 0% approved by Council 

7 Overtime Policy 100% - To be reviewed 

8 Performance Management Systems 100% - To be reviewed 
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9 Recruitment, Selection and Appointments 80% 0% approved by Council 

10 Training and Development Policy  100% - To be reviewed 

11 External Bursary Policy 80% 0% approved by Council 

12 Anti-Corruption Policy 80% 0% To be approved by Council 

13 Subsistence and travel allowance 80% 0% To be approved by Council 

14 Language Policy  80% 0% To be approved by Council 

15 Incapacity Policy 80% 0% To be approved by Council 

 

CAPACITY BUILDING 

The Workplace Skills Development Plan (WSP) was drafted and co-signed by The Department of Labour as required by relevant Legislation. Staff 

training in line with WSP is being done, reporting monthly and quarterly to the LGSETA. 
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PRIORITY PROJECTS/PROGRAMMES: 

PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: ISSUE 1: WATER 

(KPA = KEY PERFORMANCE AREA) 

KPA 

FOCUS 

AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY 

INFRASTR

UCTURE WATER 

To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Bulk Water line 

from Splitplunt to 

Ga - Mogwasha 

17.5km 

Asbestos 

pipeline with 

varying 

diameters 

9 of 23.9 km 

250mm 

diameter uPVC 

pipeline 

Achieved ( 14 km of 

pipeline completed) 

 

 None 

  

To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Walkraal 

Reservoir to V3 

Reservoir Bulk 

Water Supply 

Interrupted 

and 

insufficient 

water supply 

14.5 km 400mm 

diameter  uPVC 

pipeline 

Not 

achieved(6.2Km 

pipeline completed) 

 

To be completed in 

the next 2014/2015 

financial year. 
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To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Upgrading of 

Digwale Bulk line 

from 250mm AC 

pipes to 400mm 

Upvc pipes 

Interrupted 

and 

insufficient 

water supply. 

3 km 250mm 

AC Pipeline 

3 km 400mm 

diameter  uPVC 

pipeline 

Not achieved (700m 

pipeline completed)  

Contractor to be 

terminated. 

  

To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Ga - Mmakola 

Bulk Water Supply 

Interrupted 

and 

insufficient 

water supply. 

7 km AC 

Pipeline 

7 km 400mm 

diameter  uPVC 

pipeline 

Not 

achieved(project 

cancelled) 

Has been cancelled 

and implemented 

under Ga-Morwe to 

V3 project. 

  

To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Bulk water 

provision from 

Rust de Venter 

Dam to 

Mathanjana area 

Bulk Supply 

through 

Boreholes 

56 km of bulk 

line .Storage 

Reservoir & 

Purification plant 

Not achieved( 

application of 

extraction license) 

Awaiting extraction 

license from DWA 

  

To provide clean 

water for the Village 

residents including 

where possible 

surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least at 

a minimum RDP 

standard 

Mmametlhake 

Water 

Reticulation, 

Borehole 

equipping and 

Storage Tank 

Portable water 

supply through 

water tankers 

Provision 2 of 8 

Boreholes 

Not Achieved 

(12Km pipeline 

completed) 

To be completed in 

the next 2015/2016 

financial year. 
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To reduce the Non 

Revenue Water 

(NRW) and to 

promote water 

conservation 

10-15 percent 

reduction in water 

losses 

Water Demand 

Management and 

Conservation 

Preliminary 

Studies  

Dr J S Moroka 

Municipalities’ 

Bulk Water 

Infrastructure 

Achieved( 

assessment 

report/preliminary 

studies conducted) None 

  

To upgrade the Bulk 

Water System to 

keep up with current 

and future demand 

Supply of Bulk 

Water with minimal 

water losses and 

illegal connections 

(Non Revenue 

Water) 

Ukukhanya Bulk 

Water Supply, 

Reticulation  

Portable water 

supply through 

water tankers 

1.0km of a total 

of 5km 

Reticulation and 

1 Reservoir 

Not achieved (site 

establishment) 

Project rolled over 

to 2014/15 financial 

year 

  

To provide clean 

water for the Village 

residents including 

where possible 

surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least at 

a minimum RDP 

standard 

Mkhombo to 

Libangeni Bulk 

Water supply 

Reticulation 

Construction 

of 6km of bulk 

line from line 

from 

Mkhombo to 

Vaalbank 

reservoir. 

75% of the 

population of 

ward 16 ,17 will 

have access to 

water. 

Not achieved ( 

project in design 

stage) 

 Council to provide 

budget in the 

2014/15 financial 

year. 
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: ISSUE 2: SANITATION 

KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY: 

INFRASTRUC

TURE 

SANITATI

ON 

To provide safe, 

quality and 

standardized 

system to each 

household.  

Controlled 

movement and 

deposition of raw 

effluent to prevent 

the spread of 

waterborne 

diseases 

Sewer 

Reticulation 

System at 

Siyabuswa-C 

Existing sewer 

reticulation 

that needs 

extending to 

other section 

of the village 

Provision of 5km 

of a total of 11km 

Sewer reticulation 

system 

Achieved ( 9.9Km 

pipeline 

completed) None 

  

To provide safe, 

quality and 

standardized 

system to each 

household.  

Controlled 

movement and 

deposition of raw 

effluent to prevent 

the spread of 

waterborne 

diseases 

Sewer 

Reticulation 

System at 

Siyabuswa-D 

Existing sewer 

reticulation 

that needs 

extending to 

other section 

of the village 

Provision of 5km 

of a total of 11km 

water reticulation 

system 

Not 

achieved(1.4Km 

pipeline 

completed) 

Sub-contractors 

to assist the 

main contractor. 

  

To provide safe, 

quality and 

standardized 

system to each 

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

Construction of 

CWB Toilets 

Marapyane 

 

511 CWB's 

A total of 400 

units per financial 

year 

Achieved (175 

units completed) None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

household.  standard 

  

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Mmametlhake 

 

235 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) None 

To provide safe, 

quality and 

standardized 

system  

A community that 

has safe hygienic 

system provided at 

a minimum  

Construction of 

CWB toilets at 

Mabusabesala 

 

235 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Ga-Makola 

 

344 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, A community that Construction of 
 

A total of 400 
Achieved (100 None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

quality and 

standardized 

system to each 

household.  

has safe hygienic 

system provided at 

a minimum RDP 

standard 

CWB toilets at 

Mapotla 

370 CWB’s units per financial 

year 

units completed) 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Senotlelo 152 CWB’s 

A total of 400 

units per financial 

year Not achieved  

Contractor 

Terminated. 

New contractor 

to be appointed. 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Ramokgeletsan

e 

 

425 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Matshiding 

 

900 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

 

 

 

 

 

 

 

 

 

 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Makopanong 

 

270 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Katjibane 

 

235 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB toilets at 

Nokaneng  

 

342 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

Construction of 

CWB Toilets 

Seabe 

 

1200 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

household.  standard 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets 

Masobe 

 

302 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets  

Mthambothini 

Old traditional  

Pit Latrines 

system that is 

not ventilate 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets  

Ga-Morwe 

Meetsemadiba 350 CWB’s 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

A community that 

has safe hygienic 

system provided at 

Construction of 

CWB Toilets   

Old traditional  

Pit Latrines 

system that is 

A total of 400 

units per financial 

Achieved (100 

units completed) None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

system to each 

household.  

a minimum RDP 

standard 

Meetsemadiba not ventilated year 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets   

Mbhongo 

Old traditional  

Pit Latrines 

system that is 

not ventilated 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) 

None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets   

Maphanga 

Old traditional  

Pit Latrines 

system that is 

not ventilated 

A total of 400 

units per financial 

year 

Achieved (100 

units completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets   

Makometsane 

Old traditional  

Pit Latrines 

system that is 

not ventilated 

A total of 400 

units per financial 

year 

Not Achieved( no 

units constracted) 

Contractor 

Terminated 

To provide safe, 

quality and 

A community that 

has safe hygienic 

Construction of 

CWB Toilets   

Old traditional  

Pit Latrines 

A total of 400 

units per financial Achieved (100 
None 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENT

AL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

standardized 

system to each 

household.  

system provided at 

a minimum RDP 

standard 

Libangeni system that is 

not ventilated 

year units completed) 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets   

Lefiso 

Old traditional  

Pit Latrines 

system that is 

not ventilated 

A total of 400 

units per financial 

year 

Achieved (100 

units) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets   

Lefiswane 

Old traditional  

Pit Latrines 

system that is 

not ventilated 

A total of 400 

units per financial 

year 

Achieved (100 

units) None 

  

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community that 

has safe hygienic 

system provided at 

a minimum RDP 

standard 

Construction of 

CWB Toilets. 

Old traditional  

Pit Latrines 

system that is 

not ventilate  Achieved None 
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: ISSUE 3: ROADS & STORM WATER 

 

KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY: 

INFRASTRUC

TURE 

ROADS 

AND 

STORM 

WATER 

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

and storm water 

drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Ukukhanya Bus 

and Taxi Route 

0.75 km of 

tarred Bus 

& Taxi 

Route 

2.0 km Tar 

road  

Achieved(2.2Km 

road completed) None 

  

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

and storm water 

drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Loding Bus and 

Taxi Route 

2.1 km of 

tarred Bus 

& Taxi 

Route 

1.0 km Tar 

road 

Achieved(1.55Km of 

base completed) None 

  

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

and storm water 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

Upgrading of 

Stormwater 

drainage at 

Libangeni 

Continuatio

n of current 

projects 

1.0 km of 

gravel Bus 

Construction 

of Libangeni 

storm water 

Not 

Achieved(detailed 

designs completed) 

To be budgeted 

for the next 

financial year . 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

drainage. and surfaced & Taxi 

Route 

  

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

and storm water 

drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Katjibane Bus 

and taxi Route  

0.453 km 

of tarred 

Bus & Taxi 

Route 

2.3 km Tar 

road 

Not 

Achieved.(1.8Km of 

base completed) 

Contractor on 

penalties. 

  

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

and storm water 

drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Siyabuswa-B 

Bus and Taxi 

Route 

0.6 km of 

tarred Bus 

& Taxi 

Route 

1.0 km Tar 

road 

Not 

Achieved(design 

report completed) 

To be 

implemented in 

the next financial 

year. 

  

To ensure that all 

residents and roads 

users have a safe 

and reliable roads 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

Upgrading of 

Marapyane Bus 

and Taxi route 

1.1 km of 

tarred Bus 

& Taxi 

2.4 km Tar 

road 

Not Achieved 

(3.5Km of base 

completed) 

Subcontractor still 

to surface the 

road. 
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KPA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

and storm water 

drainage. 

textured, drivable 

and surfaced 

Route 
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To survey parcels 

of land to check 

for its suitability 

for whatever land 

use 

Land surveyed for 

purposes of spatial 

development for instance a 

piece of land surveyed for 

commercial purposes 

Land Surveying There is a piece of 

land earmarked 

for this purpose 

on the purchased 

Farm Kameelrivier 

160JR (Portion 1 

of portion 7) 

strategic 

environmental 

Management report 

 

Not Achieved Project 

deferred to 

the next 

financial 

year . 

  

Actions supportive 
of the human 
settlement 
outcomes  
 

  Support 

Municipalities with 

spatial planning 

and Land use 

Management 

related matters 

21 

Municipalitie

s 

Finalize the 

Development of 

Spatial Development 

Frameworks and 

Land Use 

Management 

Systems in 18 

Municipalities 

Not 

Achieved(Only 

SDF is finalized) 

The land 

use 

managemen

t systems is 

delayed by 

the 

implementati

on of 

SPLUMA.  

  

 960 PHP houses 

constructed 

PHP construction  960 PHP 

houses 

constructed 

Achieved.(Project 

scaled down to 

236 by  DoHS) 

None. 
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY: ISSUE 7:  ELECTRICITY  

 

 

KEY 

PERFOMANC

E AREA 

 

 

FOCUS 

 AREA 

 

 

DEVELOPMENTAL 
OBJECTIVES 

 

 

KEY PERFOMANCE 

INDICATOR 

 

 

PROJECT 

 

 

BASELINE 

 

 

TARGET 

 

 

ACTUAL 

PERFORMANC

E 

CORRECTIV

E 

MEASURES 

TAKEN 

Electricity  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 

lives of the residents  

High mast Light 
Siyabuswa 
Makopanong, 
Toitskraal, Ga-
Phaahla 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 300 Post 
connections 

Achieved(10 

high mast lights 

and 300 post 

connections 

completed) None 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 

lives of the residents  
High mast Lights 
Borolo, Madlayedwa 
& Maphotla 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 

45 Post connections 

Achieved (11 

high mast lights 

completed) 

Project for 

post 

connections 

has been 

deferred to 

2015/2016 

financial year 

by DoE 
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To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 

lives of the residents  

Electrical Reticulation 
and Post Connections 
at Loding, Ga 
Mogwasha, 
Ramonanabela 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 

26 Post connections 

Not Achieved( 

project deferred) 

Project for 

post 

connections 

has been 

deferred to 

2015/2016fina

ncial by DoE 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 

lives of the residents  

Construction of 

High Mast Light 

Electrical 

reticulation with 

no community or 

street lighting 

 20 High Mast 

Lights 

Achieved( 20 

high mast lights 

completed) None 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 

lives of the residents  

High mast Lights 
Matshiding, 
Mabusabesala & 
Marobotholong 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 

26 Post connections 

Achieved (12 

high mast lights 

completed) 

Project for 

post 

connections 

has been 

deferred to 

2015/2016 

financial year 

by DoE and 

Eskom. 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will 

improve the ordinary 
High mast Lights 
Thabana, Ga-Morwe 

Electrical 

reticulation with 

insufficient post 

connections to 26 Post connections 

Achieved (12 

high mast lights 

completed) 

Project for 

post 

connections 

has been 
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lives of the residents  houses deferred to 

2015/2016 by 

DoE financial 

year. 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will improve 

the ordinary lives of the 

residents  

Lights@ Lefiso, 

Marapyane, Seabe, 

Katjibane Nokaneng 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 
26 Post connections 

Achieved ( 10 

high mast lights 

completed) 

Project for post 

connections 

has been 

deferred to 

2015/2016 

financial year 

by DOE and 

Eskom. 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will improve 

the ordinary lives of the 

residents  

High mast Light 

Mmamethlake, 

Phake, Masobe 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 
26 Post connections 

Achieved ( 10 

high mast lights 

completed) 

Project for post 

connections 

has been 

deferred to 

2017/2018 

financial year 

by DOE. 

  

To install and provide 

electricity to this 

households as per the 

needs they have 

An improved and cost 

effective electricity 

system that will improve 

the ordinary lives of the 

residents  

High mast Light 

Digwale Libangeni 

Mbongo & Maphang 

Electrical 

reticulation with 

insufficient post 

connections to 

houses 
26 Post connections 

Achieved (6 high 

mast lights 

completed) 

Project for post 

connections 

has been 

deferred to 

2015/2016 

financial year 

by DOE. 
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PRIORITY PROJECTS/PROGRAMMES BASIC SERVICE DELIVERY COMMUNITY SERVICES: ISSUE 9 &10: TRAFFIC & ROAD SAFETY 

 

 

 

KEY PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFOR

MANCE 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC SERVICE 

DELIVERY: 

INFRASTRUCTURE Traffic 

To safeguard roads 

infrastructure. 

The safe roads 

infrastructure. 

Construction of 

the weigh 

bridge.  

 

Completion of 

well 

established 

Weigh Bridge 

Not 

Achieved 

(awaiting 

approval) 

Awaiting 

Approval from 

Dept of 

Transport. 
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         ISSUE 11: LIBRARY AND ARCHIVAL SERVICES 

KEY 

PERFO

MANCE 

AREA 

 

FOCUS 

 AREA 

 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

 

PROJECT 

 

 

 

 
TARGET 

 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES TAKEN 

 

  

LIBRARY 

To improve access 

to education and 

research 

 

Number of library 

facilities built 

Completion of 

2012/’13 

libraries 

  1 library built at 

Libangeni 

None 

  
To improved 
management of public 
libraries and increased 
access to information 
and utilization of the 
services 

technological 

requirements 

Provision of ICT 

service to all 

public libraries 

including the & 

CRDP dedicated 

municipalities 

 

Provision of 

ICT service to 

all public 

libraries 

including the & 

CRDP 

dedicated 

municipalities 

 5 Libraries 

Dr JS Moroka 

 

All 5 libraries provided 

with ICT services 

 

None 

  To keep the 

collection relevant 

and up to date 

books to: 

Number of library 

books provided 

 

Provision of 

library books to 

public libraries 

in the province 

 JS Moroka 

5 Libraries 

books have been 

provided by the 

Provincal DCSR 

None 
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KEY 

PERFO

MANCE 

AREA 

 

FOCUS 

 AREA 

 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

 

PROJECT 

 

 

 

 
TARGET 

 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES TAKEN 

 

• provide access 

to information  

• Encourage and 

promote the 

culture of 

reading 

  

  To promote national 

symbols in order to 

create social 

cohesion, nation 

building and 

patriotism 

Number of 

awareness 

programme on 

national symbols 

rolled out to 

communities 

Promotion of 

National 

Symbols(awar

eness 

programmes) 

  3 awareness conducted 

at Malebo high and 

intuthuko High school 

and for the blind 

 

None 

  To raise awareness 

on National Archives 

and heraldry Week 

Number of 

awareness raised 

National 

Archives and 

Heraldry Week 

Awareness 

 All local 

communities and 

learners 

3 awareness conducted 

at Malebo high and 

intuthuko High school 

and for the blind 

 

None 
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY COMMUNITY SERVICES: ISSUE 12: CEMETERY  

 

 

 

 

 

 

 

 

KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFOR

MANCE 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC SERVICE 

DELIVERY: 

INFRASTRUCTUR

E 

CEMETE

RY 

Demarcation and 

numbering of graves 

Graves demarcated and 

numbered 

Demarcation of 

graves and 

numbering in 

Siyabuswa 

Cluster 

900 graves 

numbered 

900 Graves to 

be numbered 

graves 

are 

numbered 

as and 

when a 

grave is 

allocated 

on regular 

basis 

 None 
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PRIORITY PROJECTS/PROGRAMMES BASIC SERVICE DELIVERY COMMUNITY SERVICES: ISSUE 13: WASTE MANAGEMENT 

 

 

 

 

 

 

 

KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANC

E 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC SERVICE 

DELIVERY: 

INFRASTRUCTU

RE 

WASTE 

MANAGEMENT 

To provide 

community with 

waste storage and 

disposal facilities 

Licensed landfill 

site facilities 

Development of 

Libangeni & 

Mmamethlake@ 

Landfill site. 

Unlicensed 

Landfill site 

Upgraded 

Landfill site at 

Libangeni and 

Mmametlhake  

Libangeni and 

Mmamethlake 

landfill sites not 

upgraded 

Project rolled 

over to the 

2014/15 FY 
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PRIORITY PROJECTS/PROGRAMMES: BASIC SERVICE DELIVERY COMMUNITY SERVICES: ISSUE 14: MUNICIPAL BUILDING, SPORTS, 

RECREATIONAL AND SOCIAL FACILITIES 

KEY 

PERFOM

ANCE 

AREA 

FOCUS 

 AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEY PERFOMANCE 

INDICATOR PROJECT BASELINE TARGET 

ACTUAL 

TARGET 

CORRECTI

VE 

MEASURE

S TAKEN 

BASIC 

SERVICE 

DELIVER

Y: 

INFRAST

RUCTURE 

MUNICIPAL 

FACILITIES 

To promote sports, 

arts and culture 

A Municipal building and 

recreational facility that is 

safe, durable, welcoming, 

good working and 

recreational environment. 

Upgrading of 

Nokaneng 

Stadiums 

Concrete Palisade 

fencing, One 

Pavilion, 

incomplete access 

road, incomplete 

soccer ground 

Completion of 

athletic track, 

soccer ground, 

access road and 

pavilion 

Not achieved ( 

only pavilion 

and access 

road achieved) 

To be 

implemente

d in 

2015/16 

financial 

year 

  

To improve public 

access to Traffic 

Office 

Safe and environmental 

friendly access 

Construction of  

Paving and 

landscaping  

Completion of 

well landscape 

and pavement 

Not achieved 

(project 

deferred) 

To be 

implemente

d in 

2014/15 

financial 

year) 

  

To promote sports, 

arts and culture 

A Municipal building and 

recreational facility that is 

safe, durable, welcoming, 

good working and 

Upgrading of 

Lefiswane 

Stadium 

Concrete Palisade 

fencing, One 

Pavilion, 

incomplete access 

Completion of 

athletic track, 

soccer ground, 

access road and 

Achieved( 

600m length of 

brick wall 

The 

contractor 

to increase 
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recreational environment road, incomplete 

soccer ground 

pavilion completed) brick layers 

  

To promote sports, 

arts and culture 

A Municipal building and 

recreational facility that is 

safe, durable, welcoming, 

good working and 

recreational environment. 

Upgrading of Ga-

Morwe Stadiums 

Tennis court, 

Volley ball court, 

Basketball court 

Tennis court, 

Volley ball court, 

Basketball court 

Achieved( 

Tennis court, 

Volley ball 

court, 

Basketball 

court 

completed) none 

  

To promote sports, 

arts and culture 

A Municipal building and 

recreational facility that is 

safe, durable, welcoming, 

good working and 

recreational environment. 

Upgrading of  

Libangeni 

Stadiums 

Tennis court, 

Volley ball court, 

Basketball court 

Tennis court, 

Volley ball court, 

Basketball court 

Achieved 

(Tennis court, 

Volley ball 

court, 

Basketball 

court 

completed) none 

  

To promote sports, 

arts and culture 

A Municipal building and 

recreational facility that is 

safe, durable, welcoming, 

good working and 

recreational environment Community hall 

Maphanga and 

Marapyane  

Achieved ( 

community 

halls only) it’s a 

district project 

The taxi 

rank is 

being 

implemente

d in the 

current 

financial 

year by 

NDM 
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To promote sports, 

arts and culture 

A Municipal recreational 

facility that is safe, 

durable, welcoming, 

good working and 

recreational environment. 

Upgrading of  

Public  Parks Park equipments 

Completion of 

two Public Parks 

Department of 

Sports. Arts 

and Culture  

   

Gender based domestic 

campaigns conducted 

Sports against 

crime   

Department of 

Sports. Arts 

and Culture  

  

Commemorations 

legacy projects 

basket of services 

Legacy projects 

commemorate 

African day 

commemorations   

Department of 

Sports. Arts 

and Culture  

  

Facilitate and 

coordinate mass 

participation for 

learners, educators, 

volunteers and 

spectators 

Number of learners 

participating in school 

tournaments at district 

and provincial level 

Schools 

Tournament 

 

 

   

Department of 

Sports. Arts 

and Culture  

  

Promote the 

participation of 

learners with 

disabilities in sport 

activities 

Number of Sport and fun 

days for learners with 

special educational 

needs (LSEN) schools 

and disability centers 

Sport and Fun 

Days (Disability 

School Sport  

Learners with 

special 

educational 

needs (LSEN) 

schools and 

Department of 

Sports. Arts 

and Culture  
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disability centers 

  

To promote healthy 

life styles through 

sport and recreation 

and address overall 

levels of crime and 

reduce the levels of 

contact and trio 

crimes 

Number of people 

actively participating in 

organized active 

recreation events 

 (Indigenous games, 

Older persons 

programme, big walk, 

outreach, etc) 

Number of people 

actively 

participating in 

organized active 

recreation events 

 

  

Out of school 

youth, older 

persons 

Department of 

Sports. Arts 

and Culture  

  

Promotion of SMPP 

through presentation 

of recreational 

activities  for the 

elderly  persons 

 

Number of people 

actively participating in 

organized active 

recreation events(Older 

persons) 

Provincial Age in 

Action Festival 

 

 

 

 

  

All the local 

senior citizens 

 

 

 

 

 

Department of 

Sports. Arts 

and Culture  
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Celebrates  Africa’s 
Culture diversity and an 
effort to revive 
indigenous games 
 

Number of people actively 
participating in organized 
active recreation 
events(Indigenous games) 

Indigenous 

Games festival 

 

 

 

 

 

 

 

  

All local 

communities 

Department of 

Sports. Arts 

and Culture  

  

Promoting nation 

building, 

reconciliation and 

healthy lifestyle.  

Promotion of 

Mpumalanga as a 

sport destination 

Number of functional 

sport institutions 
Loskop Marathon  

 

 

 

  

Public, athletes, 

Clubs and 

Sports Councils 

Department of 

Sports. Arts 

and Culture  
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To promote healthy 

life styles through 

sport and recreation 

and address overall 

levels of crime and 

reduce the levels of 

contact and trio 

crimes 

Number of sport and 

recreation combo court 

established 

Provision of sport 

and recreation 

combo court 

 

 

 

 

 

 

  

Local 

communities 

Department of 

Sports. Arts 

and Culture  
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PRIORITY PROJECTS/PROGRAMMES BASIC SERVICE DELIVERY COMMUNITY SERVICES: ISSUE 15: DISASTER MANAGEMENT 

KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANC

E 

CORRECTIVE 

MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY: 

INFRASTRUCT

URE 

DISASTER 

To provide safety and 

security to vehicles of 

council employees. 

Completion of 10 Car 

Ports 

 

Construction of Car 

Pots 

 

None 

 

 

Completion of 

25mx 6m Car 

Ports 

 

No carports 

constructed  

 

 

 

Improve capacity in 

responding to disaster 

incidents 

 

 

Ensuring timeously 

response to disaster 

incidents. 

 

Development of 1 fire 

station  

 

 

 

1 fire engine 

procured by 

June 2013 

No fire engine 

was procure due 

to budgetary 

constraints 

Will request 

Nkangala 

District 

Municipality to 

procure fire 

engine for the 

Municipality   
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PRIORITY PROJECTS/PROGRAMMES ISSUE 16:   ARTS, CULTURE AND HERITAGE 

KEY 

PERFOM

ANCE 

AREA 

FOCUS 

 AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEY PERFOMANCE 

INDICATOR PROJECT BASELINE TARGET 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

 Art, Culture   

Traditional cultural 

ceremonies 

supported  

59Traditional 

Councils 9 

Only 9 

Traditional 

Councils at 

our 

municipality 

  

Provision of seed funding 

aimed at promotion and 

development and of arts 

and culture in the Province  

Number of arts   and 

culture institutions 

supported through 

Mpumalanga Arts and 

Culture Committee 

(MACC) 

Arts and Culture 

Forums 

 

 

   

Department of 

Sports. Arts and 

Culture  

  

 

Conduct auditions in all 

municipalities to select 

groups to expose talent, 

enhance cultural tourism 

and promote social 

Number of events 

coordinated Traditional  dance 

and music Festival 

 

 

 

 

Department of 

Sports. Arts and 

Culture 
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cohesion   

 

My Village 

My Art (1 

corporative) 

To create platform for 

visual art and craft to 

showcase their products 

1 visual arts and craft 

project exhibited 

   

Department of 

Sports. Arts and 

Culture 
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PRIORITY PROJECTS/PROGRAMMES: KPA3: LOCAL ECONOMIC DEVELOPMENT: ISSUE 19: ECONOMIC DEVELOPMENT AND JOB CREATION 

 

KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

LOCAL 

ECONOMIC 

DEVELOPEMNT  

 Access of fresh 

produce 

Communities 

beneficiation & job 

creation 

Fresh produce 
market 

 Fresh produce 
market Contractor 

appointed  

None 

 Access to local 

masonry products 

Communities 

beneficiation & job 

creation 

Masonry factory  Masonry 
factory 0 Project was 

taken off the 

IDP 

Waste 

Management  

Poverty eradication 

& Promotion of 

healthy living 

Environment  

Job Creation   Glass Recycling 

Plant 

 All glass 

recyclers in 

Dr JS 

Moroka 

Municipality  

0 None 

Training of 

young 

unemployed 

youth in veld fire 

Skills development 

for the protection & 

sustainability of 

natural environment  

Number of jobs to 

be created  

Protection & 

preservation of 

Management & 

control of veld 

fires  

 30 Un 

employed 

youth 

0 The project 

awaiting the 

completion of 

the fire station 
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KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

management   environment  by the NDM 

  Training and 

positioning of 

Cooperatives in the  

CRDP sites 

 Cooperatives 

training 

   Project Funded by 

DARDLA 

 

   1 feedlot and 1 

Abattoir established 

Animal handling 

facilities 

construction 

  Project Funded by 

DARDLA 

 

  Legwarapa goat 

development project 

Goat infrastructure 

constructed 

Goat production 

construction of 

infrastructure 

  Project Funded by 

DARDLA 

 

   Livestock handling 

facilities, water 

drinking facilities 

and reticulation 

Nokana 

Nkgomo 

livestock Co-

  Project Funded by 

DARDLA 
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KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

constructed, 

weighing scale 

&energy installed 

operative 

   Livestock handling 

facilities, water 

drinking facilities 

and reticulation 

constructed, 

weighing scale 

&energy installed 

Senotlelo 

livestock 

production 

  Project Funded 

and managed by 

DARDLA 

 

  Ploughing and 

planting of 20500 

Ha for subsistency 

farmers. 

20500 ha ploughed 

and planted 

Ploughing, 
planting and 
harvesting 
provision 

  Project Funded & 

managed by 

DARDLA 

 

   Mdala Centre 

renovated and 

maintained 

Mdala 

Community 

centre 

    

  DEVELOPMENT 

OF Mkhombo & 

Nature reserves 
Nature reserves 
Mkhombo dam   Project funded by 

department of 
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KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

Mdala Nature 

Reserves as 

catalytic areas for 

tourism 

development 

upgraded Environmental 

Affairs  

  Provision of 

accredited courses 

to farmers 

extension officers. 

Accredited & non 

accredited courses 

to farmers 

extension provided 

Farmers and 
capacity 
development 
courses offered to 
farmers and 
extension officers 

  Project Funded & 

managed by 

DARDLA 

 

  Construction and 

support of 1 bakery 

(Arejeng Lefiso 

bakery & 

confectionary) 

One Lefiso Arejeng 

Bakery & 

confectionery 

constructed & 

supported 

Arejeng Bakery & 
confectionary   Project Funded & 

managed by 

DARDLA 

 

  Improved support to 

small business and 

cooperatives 

Support the 

implementation of 

CRDP projects 

(training and 

empowerment) 

Training 
conducted & 
implementation 
supported into 
CRDP projects. 

  Project Funded & 

managed by 

DARDLA 
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KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

  Job creation 875 people 

employed on CWP 

Creation and 
sustaining 875 
jobs through 
CWP. 

  1 None 

  Dr J.S. MOROKA: 

31 Tourism Safety 

monitors deployed. 

31 monitors 

deployed 

Tourism Safety 
  1  

  Development of 

irrigation project 

 
Matshiding 
Irrigation phase 2   Project Funded & 

managed by 

DARDLA 

 

  Construction of 

cattle handling 

facilities 

 
Senotlelo Cattle 
Project   Project Funded & 

managed by 

DARDLA 

 

  Construction of 

cattle handling 

facilities 

 
Koedoespoort 
Cooperative 
irrigation 

  Project Funded & 

managed by 

DARDLA 

 

  Construction of 

cattle handling 

 
GaMaria Irrigation 
Project   Project Funded 

&managed by 
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KEY 

PERFOMANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFOMANCE 

INDICATOR 

PROJECT 

 

 

BASELI

NE 
TARGET 

 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES 

TAKEN 

facilities DARDLA 
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PRIORITY PROJECTS/PROGRAMMES: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT: ISSUE 20: HUMAN RESOURCE DEVELOPMENT 

 

Key 

Perform

ance  

Area 

Key Focus Area Development

al Objectives 

Key Performance 

Indicator 

Projects  BASELINE Target ACTUAL 

PERFORMA

NCE 

CORRECTIVE 

MEASURES 

TAKEN 

 Training and 

Develop- 

ment 

To equip all 

employees 

and 

Councillors 

with necessary 

skills 

Improved performance 

standards 

*Conducting 

Skills 

analysis 

*Developing 

and 

Implementin

g Workplace 

Skills Plan 

*Reporting 

monthly and 

quarterly to 

LGSETA 

and Council 

 62 

Councillors 

and 568 

employees 

63 

employees 

and 22 

Councillors 

trained 

Procurement to 

appoint service 

provided 

underway. 

 Job Evaluation To lay the 

foundations for 

a rational, fair 

and equitable 

Council resolution on 

approved 

categorization of jobs, 

with correct salary 

*Benchmarki

ng 

*Categorizati

 All posts Job 

descriptions 

developed 

The Municipality 

has appointed the 

services provider 

for reengineering 
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Key 

Perform

ance  

Area 

Key Focus Area Development

al Objectives 

Key Performance 

Indicator 

Projects  BASELINE Target ACTUAL 

PERFORMA

NCE 

CORRECTIVE 

MEASURES 

TAKEN 

system of 

remunerating 

the 

employees. 

scales.  on of posts 

*Reviewing 

organogram 

*Developing 

Job 

Descriptions 

to deal with job 

evaluation 

process. 

 Executive Mayors 

Bursary Scheme 

To award 

needy top 

achievers with 

bursaries 

Reports on number of 

learners registers each 

year,  

proof of payments and 

Results of each learner 

*advertising 

and 

selecting 

needy and 

qualifying 

learners 

 Needy and 

top 

achievers 

within 

Siyabuswa 

area of 

jurisdiction 

Seven (7) 

bursaries 

were 

awarded 

Bursary 

awareness 

campaign held to 

all schools in Dr 

JS Moroka,  
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PRIORITY PROJECTS/PROGRAMMES: MUNICIPAL FINANCIAL VIABILTY AND MANAGEMENT  

 

ISSUE 21: FINANCIAL VIABILITY 

Key 

Perf

orm

ance  

Area 

Key 

Focus 

Area 

Developm

ental 

Objectives 

Key Performance 

Indicator 

Projects  BASELINE Target ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES TAKEN 

 
Administrati
ve and 
financial 
capability 

Revenue 

enhance-

ment 

strategies 

supported 

   7 municipalities Revenue 

enhancement 

strategy document 

has been reviewed  

N/A 
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PRIORITY PROJECTS/PROGRAMMES: ISSUE 22: GOOD GOVERNANCE & COMMUNITY PARTICIPATION  

 

Key 

Performance 

Area  

 DEVELOPME

NTAL 

OBJECTIVES  

KPI  

PROJECT 

  

TARGET 

ACTUAL 

PERFORMAN

CE 

CORRECTIVE 

MEASURES  

TAKEN KEY 

FOCUS 

AREA 

BASELINE 

  To build and 

enhance 

capacity of 

Ward 

Committees 

and 

Community 

Development 

Workers 

(CDW) 

 

 

No of ward 

committee 

meetings co-

ordinated and held 

Ward 

Committees 

support  

 372 307 Workshop based 

on Ward 

Committees 

Operational Plan 

and activities 

currently in place 

  To provide 

support to 

ward 

committees 

through 

No. of ward 

committee 

members trained 

Ward 

Committees 

Training  

 310  235 Training planned 

for 3rd quarter. 
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training.  

 To build a 

sound 

working 

relationship 

with Council 

Stakeholders 

such as 

‘AmaKhosi’ 

Business 

Associations 

etc 

Ward Committee 

and CDW Summit 

  2 0 planned for 

second quarter 

Communicatio

n support, 

Stakeholder 

liaison/ 

relations 

 Improved 

communicatio

n channels 

Popularize 

municipal 

information/pr

ogrammes 

Newsletter intranet 

Social media 

Strengtheni

ng 

communicat

ion internal 

and 

external 

 3000 copies per 

quarter. 

 

Develop intranet 

& social media 

networks 

  

  Implement a 

differentiated 

approach to 

municipal 

financing, 

  

IDP 

 21 municipalities   
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planning and 

support 

Access to 

basic services 

  4 reports on the 

implementation of 

the MIG 

Programme 

   Achieved None 
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Key 

Performa

nce  Area 

Key Focus Area Developmental 

Objectives 

Key Performance 

Indicator 

Projects  BASELINE Target ACTUAL 

PERFORMAN

CE 

CORRECTIVE 

MEASURES 

TAKEN 
 

  Support Municipalities 

on Operations and 

Maintenance plans 

for basic 

infrastructure 

      

Deepen democracy 

through a refined 

ward committee 

model 

Improve functionality 

of ward committees 

   402  Ward 

Based 

Profile 

finalised 

  

Customize 
operational framework 
for Ward Committees 

   
 Framework 

developed for 
Ward 
committees  

  

  

Integrating CRDP  

project into IDP 

through participating 

in IDP processes, and 

facilitating workshops 

All CRDP projects 

integrated into 

IDP 
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 Programmes 

coordinated through 

meetings and 

workshops 

Well coordinated 

programmes  

     

Community outreach 
programme Holding Izimbizo in Dr 

J.S. Moroka 

Imbizo held in the 

municipality 

Communi

ty 

outreach 

program

me 

    

School Sports mass 
participation Appointment of 

volunteers for supply 

of equipment and 

attire 

Volunteers 

appointed a sports 

equipment and 

attire supplied. 
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PRIORITY PROJECTS/PROGRAMEES: ISSUE 23 TRANSVERSAL 

K

P

A 

FOCUS 

AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEY 

PERFORMANCE 

INDICATOR 

PROJEC

T 

BAS

ELI

NE 

TARGET ACTUAL 

PERFORMANC

E 

CORRECTIVE 

MEASURES 

 

 

T

r

a

n

s

v

e

r

s

a

l 

 

Women in 

business 

To assist women with 

information about co-operative 

and how to receive funding. 

30 cooperatives 

established.  

Co-

operative 

workshop 

 100 women  

 

 Not achieved The workshop was done 

b y youth development 

jointly with LED section, 

it accommodated 

Transversal Section  

Community 

of Dr JS 

Moroka and 

Municipal 

employees 

To continue educate, support 

and caring community for 

person living with HIV AND 

AIDS, TB and cancer 

Informed 

community and 

municipal staff 

about HIV and 

Aids, TB and 

cancer  

HIV and 

Aid, TB 

and 

Cancer 

awarene

ss  

 300 

Community 

members 

and all 

municipal 

employees  

achieved  

Children 

under 18 

Inculcating the culture of 

reading for children 

To assist children 

with literacy from 

lower  grades   

Children 

reading 

contest 

awards 

 150 children 

aged 08(50), 

10(50) and 

12(50) 

achieved  
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Person with 

disability 

Reduction of stigmatization 

and establishment of forums at 

managerial district level  

It to continue 

giving information 

about type of 

disabilities and its 

care 

Disability 

awarene

ss day 

 200 PWD achieved  

Destitute 

children and 

elderly 

persons 

Raising awareness on 

community service for 

destitute people 

Awarding of 100 

school uniform 

and 62 food 

parcels for elders 

Mandela 

day 

 300 

destitute 

children and 

165 elders 

achieved  

 Women, 

children, 

PWD  and 

elderly 

Assist  community with moral 

issues 

(e.g. teen pregnancy, violence 

against women and children)  

Well established 

and functional 

MRF  

Re-

launching 

Moral  

Regener

ation  

forum  

 300( 

pastors, 

women, 

traditional 

healers, 

traditional 

leaders)  

achieved  

  Support and maintain drop in 

centres. 

 5 drop in centres 

supported and 

maintained. 

drop 

centres 
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PRIORITY PROJECTS/PROGRAMMES: ISSUE 24 YOUTH DEVELOPMENT  

KEY 
PERFOMAN
CE AREA 
 

FOCUS 
 AREA 
 
 

DEVELOPMENT
AL 
OBJECTIVES 
 
 

KEY 
PERFOMANCE 
INDICATOR 
 
 

PROJECT 
 
 

 

TARGET 
 
 

ACTUAL 
PERFORMANCE 

CORRECTIVE 
MEASURES 

 

BASELINE 

Youth 

Developme

nt  

 To assist 

learners with 

correct career 

pathing 

Career Expo Assist 400 

learners with 

correct career 

pathing 

 400 learner none Council did not approve 

the event  but it was 

done in partnership 

with Vitrovian ,Eskom 

and Department of 

education  

 Youth business, 

Art abd 

HIV/AIDS 

Youth Awards  To encourage 

youth to 

participate in 

development 

of youth in 

economic, Art, 

Craft & health 

care 

 45 youth 

organization to 

participate in the 

development of 

youth in Economic, 

Art, Craft & health 

care awards  

150 attended the 

awards  

Youth Awards will be 

done on the 20 June 

2014 

 

 Participation of 

youth in 

advocating for 

youth 

development 

Youth summit/ 

Indaba 

Youth from 

various 

structures 

gather to 

discuss youth 

development 

 200 youth 

participate in the 

event 

250 attended the 

summit  

Youth Summit will be 

done on the 21 to 22 

June 2024 
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KEY 
PERFOMAN
CE AREA 
 

FOCUS 
 AREA 
 
 

DEVELOPMENT
AL 
OBJECTIVES 
 
 

KEY 
PERFOMANCE 
INDICATOR 
 
 

PROJECT 
 
 

 

TARGET 
 
 

ACTUAL 
PERFORMANCE 

CORRECTIVE 
MEASURES 

 

BASELINE 

issues  

 Learners 

debating to 

encourage them 

to understand 

municipal 

operation  

Youth council  62 learners to 

participate  

 62 learners have 

understanding of 

government and 

political operations  

147 Learners 

attended youth 

council 

Youth Council done on 

the 15 June 203 

 

  Prepare youth 

on being good 

entrepreneurs  

youth Co-

operative 

Development 

programme 

Facilitating 

workshops 

and training 

that will assist 

to develop the 

youth and 

alleviate 

unemployment 

rate 

 50 out of school and 

organized structure 

to be workshoped 

35 co-operative 

trained  

Youth Co-operative  

training done on the 28 

to 30 June 2014 ( 

attendance register at 

SCM) 

 

  Promoting 

sports 

participation 

within 

community and 

Sports and 

recreation  

All sporting 

codes 

 50% employees 

and 80% of 

community youth 

participation 

none none 
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KEY 
PERFOMAN
CE AREA 
 

FOCUS 
 AREA 
 
 

DEVELOPMENT
AL 
OBJECTIVES 
 
 

KEY 
PERFOMANCE 
INDICATOR 
 
 

PROJECT 
 
 

 

TARGET 
 
 

ACTUAL 
PERFORMANCE 

CORRECTIVE 
MEASURES 

 

BASELINE 

for municipal 

wellness 

  Youth 

Development 

centre 

 Marapyane 

Youth 

Development 

centre 

  none Is a competency of the 

department of Social 

development    
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 (KPA 2) PRIORITY PROJECTS/PROGRAMME: BASIC SERVICE DELIVERY: INFRASTRUCTURE (ROLL OVER BUDGET) 

KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

 
ROADS & 

STORMWATE

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Ukukhanya Bus and 

Taxi Route 

4.0 km of 

gravel Bus 

& Taxi 

Route 

Tarring a 

total of 

2.0km this 

financial 

year until 

4.0 km is 

completed 

Achieved (2km 

completed) None 

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Marapyane Bus and 

Taxi route 

3.5km of 

gravel Bus 

& Taxi 

Route 

Tarring a 

total of 

3km per 

financial 

year until 

3.5km is 

completed 

Achieved(3km 

completed) None 

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

Construction of 

Marothobolong 

River Bridge 

50m of 

bridge & 

500m of 

road 

Constructin

g a total of  

500m tar 

road and 

Not 

achieved(reschedul

ed) 

To be implemented 

in2014/15 financial 

year by NDM 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

R storm water drainage. and surfaced 50m bridge 

 

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Katjibane Bus and 

taxi Route  

3.0 km of 

gravel Bus 

& Taxi 

Route 

Tarring a 

total of 

1km per 

financial 

year until 

3.0km is 

completed 

Achieved(1.8km of 

base completed) None 

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Construction of 

bridge Mogononong  50m of 

bridge & 

500m of 

road 

Constructin

g a total of  

500m tar 

road and 

50m bridge 

Achieved(500m tar 

road and 50m 

bridge completed) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

  

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of 

Kabete Bus and 

Taxi Route  

2.8 km of 

gravel Bus 

& Taxi 

Route 

Tarring a 

total of 

2km per 

financial 

year until 

2.8km is 

completed 

Achieved(2.8km is 

completed) None 

To ensure that all 

residents and roads 

users have a safe and 

reliable roads and 

storm water drainage. 

The Public road(s) 

that is/are 

accident and dust 

free, smooth 

textured, drivable 

and surfaced 

Upgrading of Roads 

and Stormwater 

Drainage System in 

the vicinity of 

Ubuhlebethu high 

School at 

Siyabuswa B  

Continuatio

n of current 

projects 

1.0 km of 

gravel Bus 

& Taxi 

Route 

Tarring a 

total of 

1km per 

financial 

year until 

1.0 km is 

completed 

Achieved( 1.0 km is 

completed) None 

BASIC 

SERVICE 

DELIVERY: 

INFRASTR

UCTURE WATER 

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Mkhombo-

Libangeni Bulk 

Water 

Constructio

n of 6km of 

bulk water 

line from 

Mkhombo 

to 

Vaalbank 

75% of the 

population 

of ward 16 

and 17 will 

have 

access to 

Not 

achieved(project 

deferred) 

To be implemented 

in 2015/16 financial 

year 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

reservoir. water 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Seabe Water 

Reticulation 

Existing 

water 

reticulation 

that is 

below RDP 

standard  

Provision 

10km of 

total of 

28km 

water 

reticulation 

system 

Achieved(10km of 

total of 28km water 

reticulation system 

completed) None 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Madubaduba 

(Moripe Gardens) 

Water Reticulation 

Portable 

water 

supply 

through 

water 

tankers 

Provision 

of 8km of a 

total of 

17km 

water 

reticulation 

system 

Not 

achieved(Reschedu

led) 

To be implemented 

in 2015/16 financial 

year 

To provide clean water 

for the Village residents 

including where 

possible surrounding 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

Sehoko Water 

Reticulation 

Existing 

water 

reticulation 

that is 

below RDP 

Provision 

of 8km of a 

total of 

17km 

water 

Achieved(of 8km of 

a total of 17km 

water reticulation 

system completed) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

Communities RDP standard standard 

and needs 

extending 

reticulation 

system 

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Masobe Water 

Reticulation 

Existing 

water 

reticulation 

that is 

below RDP 

standard 

and needs 

extending 

Provision 

of 8km of a 

total of 

17km 

water 

reticulation 

system 

Achieved(8km of a 

total of 17km water 

reticulation system 

completed) None 

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Ga Mogwasha 

Water Reticulation 

Existing 

water 

reticulation 

that is 

below RDP 

standard 

and needs 

extending 

Provision 

of 8km of a 

total of 

17km 

water 

reticulation 

system 

Achieved(of 8km of 

a total of 17km 

water reticulation 

system completed) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Mantlole/Rankaile 

Borehole Equipping 

and Water 

Reticulation 

Existing 

water 

reticulation 

that is 

below RDP 

standard 

and needs 

extending 

Provision 

of 10km of 

a total of 

20km 

water 

reticulation 

system 

Achieved(10km of a 

total of 20km water 

reticulation system 

completed) None 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Mmametlhake 

Water Reticulation, 

Borehole equipping 

and Storage Tank 

Portable 

water 

supply 

through 

water 

tankers 

Provision 2 

of 8 

Boreholes 

Not achieved(only 

commissioning 

outstanding and the 

main line-project 

deferred) 

To be implemented 

in 2015/16 financial 

year 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

Loding Water 

Reticulation, 

Borehole equipping 

Portable 

water 

supply 

through 

water 

tankers 

including 

Provision 

of 2 

Achieved( 2 

Boreholes  

completed and 

water reticulation) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

Communities RDP standard and Storage Tank reticulation 

that is 

below RDP 

standard 

Boreholes 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Ramantsho Water 

Reticulation, 

Borehole equipping 

and Storage Tank 

Portable 

water 

supply 

through 

water 

tankers 

Provision 

of 1 of 3 

Boreholes 

Achieved( 5km 

Water reticulation 

completed ) None 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Moletji Water 

Reticulation 

Portable 

water 

supply 

through 

water 

tankers 

including 

reticulation 

that is 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

system 

Achieved(10km of a 

total of 24km water 

reticulation system 

completed) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

below RDP 

standard 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Ga –Morwe water 

reticulation. 

(Mabuyeni part) 

Portable 

water 

supply 

through 

water 

tankers 

including 

reticulation 

that is 

below RDP 

standard 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

system 

Achieved(3km of 

water reticulation 

completed) None 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Mapotla bulk 

reticulation 

Portable 

water 

supply 

through 

water 

tankers 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

Not achieved(11km 

of 12km water 

reticulation 

completed) 

PSP terminated due 

to poor performance 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

including 

reticulation 

that is 

below RDP 

standard 

system 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Upgrading of 

Digwale bulk line 

from 250 mm AC to 

400 PVC 

Portable 

water 

supply 

through 

water 

tankers 

including 

reticulation 

that is 

below RDP 

standard 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

system 

Not 

achieved(project 

rescheduled) 

To be implemented 

in 2015/16 financial 

year 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

Replacement of 

asbestos pipes in 

Siyabuswa-A 

Portable 

water 

supply 

through 

water 

Provision 

of 10km of 

a total of 

24km 

water 

Achieved(District 

completed project) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

RDP standard tankers 

including 

reticulation 

that is 

below RDP 

standard 

reticulation 

system 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

Phake water 

reticulation 

Portable 

water 

supply 

through 

water 

tankers 

including 

reticulation 

that is 

below RDP 

standard 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

system 

Achieved(3km of 

3km water 

reticulation 

completed) None 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

A community that 

has clean and 

purified water 

provided at least 

Ukukhanya Bulk 

Water Supply and 

Reticulation 

Portable 

water 

supply 

through 

Provision 

of 10km of 

a total of 

24km 

Achieved(200m of 

bulk completed) None 
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KEY 

PERFOMA

NCE AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE  

MEASURES 

TAKEN 

Communities at a minimum 

RDP standard 

water 

tankers 

including 

reticulation 

that is 

below RDP 

standard 

water 

reticulation 

system 

  

To provide clean water 

for the Village residents 

including where 

possible surrounding 

Communities 

A community that 

has clean and 

purified water 

provided at least 

at a minimum 

RDP standard 

GaMaria Lefiso 

Lefiswane Water 

Reticulation 

Portable 

water 

supply 

through 

water 

tankers 

including 

reticulation 

that is 

below RDP 

standard 

Provision 

of 10km of 

a total of 

24km 

water 

reticulation 

system 

Achieved(10km of a 

total of 24km water 

reticulation system 

completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY

: 

INFRASTR

UCTURE 

SANITATI

ON 

To provide safe, 

quality and 

standardized 

system to each 

household.  

Controlled 

movement and 

deposition of 

raw effluent to 

prevent the 

spread of 

waterborne 

diseases 

Sewer 

Reticulation 

System at 

Siyabuswa-

C 

Existing sewer 

reticulation that 

needs extending to 

other section of the 

village 

Provision of 5km of a 

total of 11km water 

reticulation system 

Achieved(5km of 

a total of 11km 

water reticulation 

system 

completed) None 

  

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

Toilets 

Marapyane 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

  

To provide safe, 

quality and 

standardized 

A community 

that has safe 

hygienic system 

Construction 

of CWB 

toilets at 

 

Old traditional  Pit 

Latrines system that 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

system to each 

household.  

provided at a 

minimum RDP 

standard 

Mmametlhak

e 

is not ventilated 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Mabusabesa

la 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at Ga-

Makola 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

A community 

that has safe 

hygienic system 

provided at a 

Construction 

of CWB 

toilets at 

 

Old traditional  Pit 

Latrines system  

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

household.  minimum RDP 

standard 

Mapotla 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Senotlelo 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Not Achieved(100 

units per financial 

year completed) 

Contractor terminated due to 

poor performance 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Ramokgelets

ane 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

Construction 

of CWB 

toilets at 

Makometsan

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Not Achieved(100 

units per financial 

year completed) 

Contractor terminated due to 

poor performance 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

household.  standard e 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Matshiding 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

 

 

 

 

 

 

 

 

 

 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Makopanong 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

Construction 

of CWB 

toilets at 

Katjibane 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

standard 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

toilets at 

Nokaneng  

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

Toilets 

Seabe 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

Construction 

of CWB 

Toilets 

Masobe 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

standard 

To provide safe, 

quality and 

standardized 

system to each 

household.  

A community 

that has safe 

hygienic system 

provided at a 

minimum RDP 

standard 

Construction 

of CWB 

Toilets 

Gamorwe 

 

Old traditional  Pit 

Latrines system that 

is not ventilated 

A total of 100 units 

per financial year 

Achieved(100 

units per financial 

year completed) None 

KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

BASIC 

SERVICE 

DELIVERY

: 

INFRASTR

MUNICIPA

L 

FACILITIE

S 

To safeguard roads 

infrastructure. 

The safe roads 

infrastructure. 

Construction 

of weight 

bridge   

Completion of well 

established Weigh 

Bridge 

Not achieved 

(awaiting 

approval) Awaiting approval from DoT 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

UCTURE 

  

To provide 

adequate office 

space. 

A municipal 

building and/or 

recreational 

facility that is 

safe, durable, 

welcoming and 

provide a good 

working and/or 

recreational 

environment 

Construction 

of municipal 

office 

complex 

Land identified for 

the construction of 

municipal office 

complex 

Buildings aimed to 

Increase in efficiency 

and productivity as 

well as revenue 

generation 

Not 

achieved(project 

rescheduled and 

designs 

completed) 

To be done  2015/16 financial 

year 

  

To provide a better 

recreational and 

sporting facility. 

A municipal 

building and/or 

recreational 

facility that is 

safe, durable, 

welcoming and 

provide a good 

working and/or 

recreational 

Upgrading of 

Ga-Morwe 

Stadium 

(Phase 5) 

Existing facility that 

currently carries 

2000 capacity and 

needs to be 

upgraded to 10000 

capacity 

 (Phase 5) 

Provision of steel 

stands on the Eastern 

side 

Achieved(Provisio

n of steel stands 

on the Eastern 

side completed) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

environment 

  

To provide a better 

recreational and 

sporting  facility 

A municipal 

building and/or 

recreational 

facility that is 

safe, durable, 

welcoming and 

provide a good 

working and/or 

recreational 

environment 

Upgrading of 

Nokaneng 

Stadium 

Existing facility that 

currently carries 

500 capacity and 

needs to be 

upgraded to 5000 

capacity 

(Phase 3) 

Provision of steel 

stands on the Eastern 

side 

Achieved(Provisio

n of steel stands 

on the Eastern 

side completed) None 

  

To provide improve 

access control and 

safety in 

A Municipal 

building and/or 

recreational 

facility that is 

safe, durable, 

welcoming and 

provide a good 

working and/or 

recreational 

Construction 

of fencing 

around 

Municipal 

Cemeteries 

in the 

Eastern 

Cluster Unfenced 

Fencing of various 

cemeteries at 

Mogononong, 

Meetsemadiba, 

Mabusabesala, Ga-

Mmakola, Matshiding, 

Marothobolong, 

Maphotla,   

Madlayedwa, 

Achieved( all 

cemeteries were 

fenced by 30 June 

2014) None 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

cemeteries. environment Villages cemeteries Madubaduba, 

Makometsane, and 

Maphanga 
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KEY 

PERFOMA

NCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMENTAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE MEASURES 

TAKEN 

  To provide enough 

working space for 

Mathanjana unit 

office 

Completion of 

the already 

dilapidated Unit 

office at 

Nokaneng 

Construction 

of 

Mathanjana 

unit office 

Uncompleted 

Building 

Provisioning of 

Municipal services to 

the communities of 

Mathanjana and 

accommodation of 

Municipal staff 

Not achieved To be implemented in the 

current financial year 
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KEY 

PERFOM

ANCE 

AREA 

 

FOCUS 

 AREA 

 

DEVELOPMEN

TAL 

OBJECTIVES 

 

KEY 

PERFOMANCE 

INDICATOR 

 

PROJECT 

 

BASELINE 

 

 

TARGET 

 

ACTUAL 

PERFORMANCE 

CORRECTIVE 

MEASURES TAKEN 

BASIC 

SERVICE 

DELIVER

Y: 

INFRAST

RUCTUR

E 

LOCAL 

ECONOMIC 

DEVELOPMENT 

Access of fresh 

produce. 

Communities’ 

beneficiation & job 

opportunities. 

Siyabuswa F 

industrial 

Fresh Produce 

Fresh Produce market 

intended at  

empowering local 

Enterprises 

 Siyabuswa 

Industrial fresh 

Produce Market 

(Phase 1) Not achieved 

Contractor terminated 

due to poor performance 

  

Job creation and 

access of 

masonry 

material. 

Communities 

beneficiation & job 

opportunities 

Moroka 

Masonry  

Product 

Factory 

Masonry Factory 

intended at 

empowering local 

Enterprises 

Factory to 

produce 

Masonry product 

(Phase 1) Not achieved 

To be implemented in 

2016/17 financial year 

  Job creation 

Number of job 

opportunities 

created  Fish farming  

Socio economic 

profile(unemployment 

rate) ±1000    
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CHAPTER FOUR:   ORGANIZATIONAL DEVELOPMENT PERFORMANCE 

 

ORGANISATIONAL DEVELOPMENT PERFORMANCE OVERVIEW 

The Administration and Corporate Services Department have a wide variety of tasks that are related to the human resources support function of the 

municipality. These include municipal department and divisions to develop policies, by-laws, organizational structure, capacity building, recruitment, 

selection and appointment, legal and sound labour relations. The department ensures at all times, that through execution of its functions, it adheres 

to the municipal vision and mission. 

For the period reported, all departmental reports reflected a shortage in personnel. Section 57 manager’s positions remained vacant for the better 

half of the year; however measures were put in place to ensure acting arrangements. The municipality has not been able to fil l posts in the 

organogram; the department also had to make provision for the incorporation of the Department of Water Affairs staff that has been transferred to 

the municipality.  

The municipality experienced a high staff turnover due to personnel leaving for greener pastures. In the succeeding financial year the department 

has developed and implemented a retention strategy. 

The department encountered a vast number of litigations ranging from service providers to officials. Though the task seemed demanding the 

Administration and Corporate Services managed. Municipal By-laws and policies were developed however thorough consultation meetings with 

respective stakeholders needs to be embarked upon. Enforcement of municipal By-laws remains a great concern due to personnel capacity. 

The municipal Human Resource Development Unit helped capacitating municipal personnel. A number of training programmes and relevant courses 

were offered. External bursaries, addressing scarce skills shortages were awarded to deserving learners and their study progress was monitored 

through the submission of academic results. Employment equity was developed and submitted to the Department of Labour. 

Records management is another challenge which the department had to deal with. More work still needs to be done to ensure sound operation of the 

records management system. Positive strides have been recorded; a File plan was developed in house, there after was submitted to provincial 

archives for approval.. The key challenge is shortage of dedicated personnel to deal with the function.  
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Council seating and provision of the secretariat functions were conducted as per the approved schedule of Council meetings. The Mayoral 

Committee and Council meetings were arranged and agenda issued on time to councillors. Section 79 Committees were not functional for the period 

reported, however the Executive Mayor will ensure that all committees be resuscitated and carry out their oversight role.  

PLANNING AND DEVELOPMENT 

The Council adopted the IDP Process Plan by resolution No R191.07.2013 ND in July 2013.  An intensive community and stakeholder participation 

process commence during July 2013 the process involved councillors, officials; community members ward committees, sector departments and 

NGO’s. The review of the 2013/14 IDPs consist of five phases outline as follows:  

1. ANALYSIS PHASE 

The Analysis phase is aimed at establishing the current developmental status of the municipal area. This will be done by comparing 

community needs with statistical information that is available to be able to identify priority areas, jointly with the community. 

2. STRATEGIC PHASE 

Development strategies must be developed focusing on finding the best way for the municipality to meet a development objective. Once the 

municipality has identified the best methods and strategies to achieving its development objectives identification of specific projects must 

commence. 

3. PROJECT PHASE 

During the Project phase projects are identified in line with the strategies developed during phase 2. These projects have to be prioritized. 

4. INTEGRATION PHASE 

During the integration phase all sector plans and programmes are developed e.g. Spatial Development Framework. Only summaries of 

these sector plans are included in the IDP document. 

5.  APPROVAL PHASE  
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During the Approval phase of the IDP the IDP document has to be advertised for 21 days to enable all stakeholders and members of the 

public to give inputs. Thereafter the IDP has to be adopted by Council before the new fiscal year. 

 

LOCAL ECONOMIC DEVELOPMENT  

Local Economic Development is the process of building strong, responsive, inclusive and adaptive economies. The strategy is driven by local assets 

and realities, a diverse industry base and commitment to equality of opportunities and sustainable practices are ingredients that will ensure a strong 

foundation for long-term stability and growth.  

NEW GROWTH PATH (NGP) 

The New Growth Path identifies employment opportunities, both within economic sectors as conventionally defined and in cross-cutting activities. 

The aim is to target with limited capital and capacity activities that maximize the creation of decent work opportunities. To this end, the municipality 

must use both macro and micro economic policies to create a favourable overall environment and to support more labour-absorbing activities.  

LED STRATEGY  

The Municipality has developed and adopted the LED Strategy with resolution No R79.03.2010 D after consultation with different stakeholders taking 

into consideration the levels of economic activities and the high unemployment rate (53 percent; source Department of Finance Socio Economic 

Profile of Municipalities and Mpumalanga Economic Growth Path) The statistics includes females (59 percent) and males (47.4 percent) in the 

municipal area.  

Economically active group age is 15-65 both male and female (Stats SA). A relatively large number of people (46, 4 percent) are employed in the 

Service –and 15, 3 percent in the trade sector.  

During extensive stakeholder consultation various projects were identified including the quick- win projects, these projects were initially prioritized 

according to the length of time and resources required to implement them.  
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There is no doubt that the Dr JS Moroka Municipality has the economic potential which could be unlocked through LED Implementation Strategy to 

boost the performance and competitiveness of the local economy. The community will benefit through job creation as a result of private sector 

investments in the area e.g. construction of shopping mall in Siyabuswa.  

The municipality has not yet registered projects for EPWP and this is a challenge though the municipality has tasked the PMU to register all projects 

for EPWP. The only programme registered (2011/2012 financial year) thus far for EPWP is the Food for Waste programme.  

The municipality regards every project that is being implemented as one that will address unemployment even though most of the jobs created are 

short to medium term as LED is viewed as cross cutting matter.  

Taking into account that the municipality is a rural one few jobs are created due to lack of private investment. It is only the services sector dominating 

employment opportunities. Funding projects and programmes identified by the community remains a challenge. It must be noted that the 

municipality’s is not a player but rather a facilitator regarding local economic development. This implies that government and private investments are 

crucial to create more jobs opportunities! The Spatial Development Framework clearly indicates the local economic development space within the 

municipal area.  

In a number of instances funding commitments were withdrawn for external reasons beyond the control of the municipality. For example, Buyisa-e-

bag withdrew its funding allocation due to financial constraints. Herford Food Technologies withdrew is commitment with the introduction of Mobile 

Maize Bread Bakery.  

The provincial department of Social Development and the Department of Economic Development Environment and Tourism also promised project 

funding but withdrew their commitment owing to financial crisis within the province, (cost cutting). Internally the municipality does not have budget to 

respond quickly to LED project proposals.   

The Socio Economic Profile of Municipalities study by Mpumalanga Department of Finance identified the following development indicators for Dr J.S. 

Moroka Municipality: 
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SERVICE DELIVERY 

The Municipal Planning and Performance Management Regulations (2001) in terms of the MSA set the requirements for performance management 

out in detail.  The Regulations also contain general KPIs which all municipalities must apply.  The municipality’s performance against these general 

KPIs is discussed in this Chapter. 

The following key performance indicators were measured: 

Key Performance Indicator  2012/2013 2013/2014 

The percentage of households with access to basic level of solid waste removal  24% 24% 

The percentage of a municipality's capital budget actually spent on capital projects for the 

financial year 
53% 59% 

Water 

The following results were achieved during the financial year under review. Notably water losses decreased further in this financial year as seen 

below. 

Key Performance Indicator 2011/12 2012/2013 2013/2014 

% Water distribution loss  17.64% 8.15% 10% 

R budgeted for maintenance R61 443 545 R71 131 860 R 91 665 865 



P a g e  | 170 

 

 

R spent on maintenance  R50 269 879 R65 381 486 R 76 695 232 

Sanitation 

Blockages of sewer mains decreased as a result of an increase in maintenance of the sewage network as shown below. The time taken to clear 

mainline blockages is, however, still too long and should be decreased. 

Key Performance Indicator 2011/12 2012/2013 2013/2014 

Mainline blockages reported per town 2 2 2 

Average time taken to resolve mainline complaints 3 weeks 3 weeks 3 days 

R budgeted for maintenance R84 056 448 R61 443 545 R71 131 860 

R spent on maintenance R67 393 084 R50 269 879 R65 381 486 

 

 ORGANISATION 

The future-oriented nature of the municipal organizational structure helps the municipality to plan its future staffing needs within the municipality’s 

budgetary constraints. Currently; the reviewed organizational structure has 919 total posts, with 565 (62%) filled positions and 354 (38%) vacant 

positions. All Section 56 (Managers) are filled except the position of Manager: Admin and Corporate Services but processes of filling this position is 
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going on. The municipality has developed Job Descriptions for all employees and will soon engage in job evaluation process with the help of South 

African Local Government Association (SALGA). 

The Municipality in consultation with the Premier’s office in Mpumalanga has reviewed the organizational structure to address the needs and 

challenges of the Municipality. The reviewal process involves re-engineering of the organizational structure; eliminate redundant positions and 

attachment of the job descriptions to all the positions. To ensure that the organizational structure is reviewed effectively the following processes was 

followed: 

 

 Analysis and understanding of the current organizational Structure, 

 Analysis of the Strategic Plan ,IDP and SDBIP, 

 Determine legislative requirements, 

 Determine functions and activities performed by all departments, 

 Determine gaps between actual and required functions and competencies, 

 Determine resources requirement, 

 Considering inputs from various departments within the municipality, 

 Formulate the draft structure, 

   Consultation with the relevant stake-holders, 

  Final report to council. 
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JOB EVALUATION 

Not done for 2013/2014.  

REMUNERATION, BENEFITS & PERSONNEL EXPENDITURE 
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 AFFIRMATIVE ACTION  

The municipality has addresses Affirmative Action in all its recruitment processes for 2013/2014. 

RECRUITMENT, PROMOTIONS AND TERMINATION OF SERVICES 

The municipality’ primary focus is to ensure that departments are neither over- nor understaffed. Furthermore, employees with appropriate talents 

and skills are placed in positions they are best suited and to assist the municipality in achieving its strategic objectives.  

The Human Resource Unit’s focus, inter alia, is the filling of critical vacancies, skills audit, and capacity building intervention for councillors and 

officials, performance recognition and to develop a human equity plan. 

 

MUNICIPAL VACANCIES      

Vacancy Rate: Year 2013/2014 

Designations *Total Approved 

Posts 

*Vacancies            (Total time that vacancies exist using 

fulltime equivalents) 

Municipal Manager 1 0 

Section 56 5 1 

Middle Management 42 17 
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Skilled 114 0 

Semi-skilled 151 0 

Unskilled 277 3 

Total 589 21 

Details 

Total Appointments Terminations during the Financial Year 

No. No. 

2011/2012 16 10 

20112/13 9 13 

2013/2014 11 20 

 

PERFORMANCE MANAGEMENT 

The Municipal Systems Act of 2000 Section 38 (a)(iii) requires that a municipality must establish a performance management systems that is in line 

with the priorities ,objectives ,indicators and targets contained in the its Integrated Development Plan. 
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Section 42 of Municipal Systems Act of 2000 state that: A municipality must allow the community to participate in the setting of appropriate key 

performance indicators and performance targets for the municipality. Performance management fulfils the implementation management, monitoring 

and evaluation of the IDP. All components of the integrated development plan, whether they are strategies or priority areas, need to be translated into 

a set of clear and tangible objectives. 

SKILLS DEVELOPMENT 

The Workplace Skills Development Plan (WSP) was drafted and co-signed by The Department of Labour as required by relevant Legislation. Staff 

training in line with WSP is being done, reporting monthly and quarterly to the LGSETA. 

The municipal Human Resource Development Unit helped capacitating municipal personnel. A number of training programmes and relevant courses 

were offered. External bursaries, addressing scarce skills shortages were awarded to deserving learners and their study progress was monitored 

through the submission of academic results. Employment equity was developed and submitted to the Department of Labour 

 

INJURY ON DUTY 

No incidents for 2013/2014 financial year. 

 

 

 

LEAVE AND DISCHARGE DUE TO ILL-HEALTH 

The municipality experienced a high staff turnover due to personnel leaving for greener pastures. In the succeeding financial year the department 

has developed and implemented a retention strategy 
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The table below provides reflective figures of all the approved and recorded leave taken for 2013/2014 financial year, 

Leave Type Total leave days taken No of Employees 

Sick 2942 283 

Maternity 1289 20 

Family Responsibility 226 128 

Annual Leave 3104 466 

Study 246 26 

Discharge due to Ill-health 0 0 
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CHAPTER FIVE FINANCIAL MANAGEMENT, CASH-FLOW MANAGEMENT AND INVESTMENT 

Presentation of Annual Financial Statements 
 
The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting 
Practice (GRAP), issued by the Accounting Standards Board in accordance with Section 122(3) of the Municipal Finance 
Management Act (Act 56 of 2003). 
 
These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical 
cost convention as the basis of measurement, unless specified otherwise. They are presented in South African Rand. 
A summary of the significant accounting policies, which have been consistently applied in the preparation of these annual 
financial statements, are disclosed below. 
These accounting policies are consistent with the previous period, except for the changes set out in note 2 Changes in 
accounting policy. 
 
1. Review of activities 
 
Main business and operations 
 
The municipality is engaged in local municipality and operates principally in South Africa. 
The operating results and state of affairs of the municipality are fully set out in the attached annual financial statements and 
do not in our opinion require any further comment. 
Net surplus of the municipality was R 23 874 418 (2013: deficit R 12 594 298). 
 
2. Going concern 
 
The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This 
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of 
liabilities, contingent obligations and commitments will occur in the ordinary course of business. 
 
 
3. Subsequent events 
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The accounting officer is not aware of any matter or circumstance arising since the end of the financial year year. 
 
4. Accounting policies 
 
The annual financial statements prepared in accordance with the Standards of Generally Recognised Accounting Practices 
(GRAP) issued by the Accounting Standards Board and National Treasury guidelines. 
 
 
5. Accounting Officer 
 
The accounting officer of the municipality during the year and to the date of this report are as follows: 
Name Nationality Changes 
Mahlangu BS South African Appointed 03 February 2014 
Skhosana ZG South African Appointed 16 August 2013, resigned 31 
January 2014 
Mcineka ZW South African Resigned 16 August 2013 
 
6. Bankers 
 
The municipality banks primarily with ABSA Bank Limited. 
 
7. Auditors 
 
Auditor General South Africa will continue in office for the next financial period. 
 
8. Public Private Partnership 
 
In accordance with the PPP agreement, the Contractor shall open a separate account with a bank registered in the Republic of 
South Africa, for the purpose of administering and separate safekeeping of: 

moneys deposited as excess surpluses; 
any foreign exchange rate amounts; 
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any service credits; and 
any penalties for later service commence mental text. 

During the financial period under reviewed 30 June 2014, Dr JS Moroka Local Municipality did not enter into any Public Private 
Partnership agreements. 
 
9. Consumer debtors 
 
The book value of consumer debtors is standing at R32,479,437 as of 30 June 2014. The above  figure is determined after an 
amount of R36,458,165 in respect of irrecoverable debts has taken into consideration. 
 

DETAILED AFS attached as Appendices  Volume II: AFS 
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CHAPTER SIX: AUDITOR GENERAL REPORT AND FINDING; AUDIT ACTION PLAN AND AUDIT COMMITTEE REPORT FOR 

2013/2014 FINANCIAL YEAR 

 
1.   Auditor General Report and Finding : ANNEXURE B 
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2.   AUDIT COMMITTEE REPORT FOR 2013/2014 FINANCIAL YEAR 

 

The purpose of this report is to present the annual Audit Committee report of Dr JS Moroka Local Municipality for the year ending 30 June 2014. This 

report will form part of the 2013/14 annual report of the municipality. 

1. BACKGROUND 

Dr JS Moroka Local Municipality initially had the Shared Audit Committee Service established in terms of section 166 of the Municipal Finance 

Management Act (MFMA), (Act No.56 of 2003).The Audit Committee has adopted its written terms of reference.On the 5th December 2013, the 

council resolved to establish their own Audit Committee. 

 

2. STATUTORY REQUIREMENTS 

 

Section 166 of the MFMA requires that each municipality must have an Audit Committee. The Audit Committee is an independent advisory body that 

advises council, political office bearers, accounting officer, and staff of the municipality on the following: 

 Internal financial control and internal audits; 

 Risk management; 

 Accounting policies; 

 The adequacy, reliability, and accuracy of financial reporting and information; 

 Performance management and evaluation 
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 Effective governance; 

 Compliance with the MFMA, the Annual Division of Revenue Act (DoRA) and any other applicable legislation; 

 Any other issues referred to by the municipality; 

 Review annual financial statements so as to provide authoritative and credible view of the financial position, on overall compliance with MFMA, 

DORA and other applicable legislations. 

 Respond to Council on any matter raised by the Auditor-General (AGSA); and 

 Carry out such investigations into financial affairs of the municipality as may be prescribed from time to time. 

It is expected on a quarterly basis for the Audit Committee to review and advise municipal council on matters relating to items listed above. 

 

3. ATTENDANCE OF MEETINGS  

The Audit Committee had four (4) appointed members who served on the Committee for the 2013/14 financial year.The Audit Committee had 

three(3) ordinary meetings and two (2) special Audit Committee meeting to deal with urgent matters. The following is attendance of Audit Committee 

meetings by the members: 
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Previous Audit Committee: 

 

 

NAME OF MEMBER 

ORDINARY 

MEETINGS 

SPECIAL 

MEETINGS 

TOTAL 

MR. M MMAPHETO 

  (CHAIRPERSON)# 

1 1 2 

MR. V CHUENE**  1 1 2 

MR. T GAFANE**  1 - 1 

MR. S NGWENYA** 1 - 1 

 

** Resigned  

# - Mr MA Mmapheto has been re-appointed as the Chairperson of the Audit Committee effectively from March 2014. 
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Dr JS Moroka Municipality Audit Committee: 

 

 

NAME OF MEMBER 

ORDINARY 

MEETINGS 

SPECIAL 

MEETINGS 

TOTAL 

MR. M 

MMAPHETO(CHAIRPERSON)# 

2 1 3 

MR. MAKABA* 2 1 3 

MR. SP SIMELANE* 1 - 1 

Mr. NJK Mahlangu* 
2 1 3 

 

*New members of the Audit Committee appointed in March 2014 

THE FOLLOWING INDIVIDUALS AND STAKEHOLDERS, ALTHOUGH NOT MEMBERS OF THE AUDIT COMMITTEE, HAVE 

STANDING INVITATION TO AUDIT COMMITTEE MEETINGS: 

(i) The Accounting Officer 

(ii) The Chief Financial Officer 

(iii) The Section 56 Managers/Departmental Heads 

(iv) The Auditor-General 
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(v) The National Treasury 

(vi) Mpumalanga Provincial Treasury 

(vii) Mpumalanga Department of Cooperative Governance 

(viii) South African Local Government 

(ix) Internal Audit ( also tasked with Secretariat function) 

 

4. INTERNAL AUDIT 

Section 165 of MFMA requires the municipality to have an Internal Audit Unit and prepare a risk based internal audit plan and an internal audit 

program for each financial year. Dr JS Moroka Local Municipality did not have an effective Internal Audit Unit for the first half of the financial year due 

to high vacancy rate in the Internal Audit Unit.  The Chief Audit Executive and other vacancies were filled in the fourth quarter of the year. 

Further, on those audits which were conducted with the support of the Internal Audit, the following matters were high-lighted as challenges during the 

year under review: 

 Slow response by management in availing information to Internal Audit Unit and addressing Internal Audit findings. This hampers the 

effectiveness of the IA unit and the Audit Committee. 

 Management not availing quarterly performance reports on time to the Internal Audit. This caused delays in submitting these reports to the 

Audit committee for the timely and effective preparation for AC meetings. The Audit Committee Charter stipulates that reports must be 

received seven (7) days before the meetings.  

 The Audit Committee recommended that the Municipal Manager addresses the delay in the submission of information. 
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5. EFFECTIVENESS OF INTERNAL CONTROLS 

The system of internal control was not entirely effective during the year  under review as compliance with prescribed policies and procedures 

 were lacking in certain instances. During the year under review, several  instances of non-compliance were reported by both internal and 

 external auditors that resulted from a breakdown in functioning of  internal controls. 

To ensure that the clearing of internal audit findings receive attention at the highest level, the Audit Committee has requested internal audit reports to 

be a standing item on the agenda of management meetings.  

5. RISK MANAGEMENT 

The Municipality has appointed the Chief Risk Officer on01 December 2012. 

Risk Management is a standing item on all Audit Committee meetings for the year under review and the Audit Committee received and reviewed 

annual risk assessment report and quarterly risk management reports.  TheAudit Committee conducted their duty in the monitoring management 

controls over the top 10 risks and the effectiveness of their mitigating strategies. 

The Municipality established the Risk Management Committee to review the Risk Registers, Quarterly risk reports, and effectiveness of mitigating 

strategies and assessment of emerging risk. All the Risk Management Committee items and minutes were served at the Audit Committee meetings. 

The Audit Committee recommended the following: 

 Dr JS Moroka should increase capacity in the Risk Management Unit.  

 Dr JS Moroka to incorporate risk management into the performance agreements of senior managers; and 

 Continuously engage with Provincial Treasury and COGTA on issues of risk management. 
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 Prioritise the appointment of independent Risk Management Chairperson. 

There is a necessity thatthe municipality put interventions to achieve the desired maturity level. Management is urged to continuously conduct risk 

awareness campaigns and workshops on at least on a quarterly basis.  

6. YEAR-END REPORTING 

The Audit Committee received and reviewed the Annual Performance Information Report together with the Financial Statements before submission 

to the Auditor-General. Quarterly performance reports were also submitted to the Audit Committee by management during the year and were of an 

acceptable quality. 

The Audit Committee did not always receive the quarterly financial report and as a result, was not always able to advise the municipality 

on financial management matters. 

 

7. EVALUATION OF ANNUAL FINANCIAL STATEMENTS 

In a meeting held with the Office of the Auditor General (AG), it was reported that the Audit process unfolded with minor challenges which were 

resolved with management.  

The Audit Committee has: 

 reviewed the Annual Financial Statements and assessed fair presentation and disclosure, consistent application of accounting policies and 

compliance with National Treasury guidelines, MFMA and Generally Recognised Accounting Principles (GRAP). 

 provided comments and recommended corrections to management prior to the submission of Financial Statements to the Auditor General 
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 held discussions with the Auditor-General and the Accounting Officer on the AFS; 

 reviewed the Auditor-General’s audit report, management letter and management’s response thereto; and 

The Audit Committee concurs and accepts the conclusions of the Auditor-General on the Annual Financial Statements and is of the opinion that the 

audited Annual Financial Statements be accepted and read together with the report of the Auditor-General. The Audit Committee has urged 

management to prepare action plan to address the issues raised by the Auditor General.  

8. CONCLUSION 

The Audit Committee further acknowledges the co-operation and assistance by the District Municipality and its Internal Audit Unit for coordinating the 

activities of the Committee. We also wish to acknowledge the commitment shown by the the Municipal Manager, and Management of Dr JS Moroka 

Municipality in strengthening corporate governance and working towards clean audit goal.  

 

The Audit Committee Chairperson remains confident of these matters are receiving due consideration and intervention. We are committed to fully 

execute our oversight function and in strengthening Corporate Governance.   

 

__________________________ 

Mr. M. Mmapheto  

On behalf of the Audit Committee 

Date: 
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3. AUDIT ACTION PLAN: 2013/2014 FINANCIAL YEAR 

 

 

ACTION PLAN TO ADDRESS AUDIT FINDINGS EMANATING FROM 2013/2014 AUDIT REPORT 

 

Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

Material misstatement not corrected 

6 Inadequate system to maintain records 
of  property, plant and equipment   

 

Infrastructure assets that could not be 
verified. 

 

 

 

Qualification 

 

 Non compliance to Grap 
17 when updating the FAR 

 

GPS coordinates not 
correct 

 

 

 

 

All infrastructure assets 
must be verified twice 
before June 2015. 

 

Correct the GPS 
coordinates 

 

Reconcile the assets 
register with the general 
ledger. 

 

As-built drawings be 
provided at the 
completion of each 
project. 

Detailed verification reports. 

 

Assistant Manager Roads 

Assistant manager : 
sanitation  

Assistant manager : 
Electrical and mechanical  

Assistant Manager PMU 

Assistant manager ; water 

 Assistant Manager : 
Assets 

 

To be led by: Technical 

 

31 March 
2015 and 31 
May 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

 

 

Manager and PMU: 
Assistant Manager 

 

 

 

 

 

6 

 

 

 

 

Limitation, cost infrastructure 

 

 

 

 

 

Qualification 

 

 

 

 

 

Lack of sufficient 
information used to 
determine the cost of 
infrastructure assets. 

 

Lack of proper record 
management. 

 

 

 

 

Investigate all additions 
of infrastructure; 
reconcile each 
transaction with invoice 
and payment 
certificates. 

 

 

 

Technical Manager and PMU 
:Assistant Manager to provide 
a project plan 

 

 

Files for additions agreeing to 
asset register balances. 

 

 

Detail report by consultant 
which is compliant to GRAP 
17 and directive 7 together 
with the municipal assets 
management policy  

 

Transfer of skills by the 
consultants to the staff and 
be involved with the 

 

 

 

 

1st progress 
report 31 
January 2015  
final report 28 
February 2015  
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

consultant.  

 

Asset Manager , Assistant 
Manager PMU and 
Technical Manager 

 

 

7 

 

Property Plant and Equipment could 
not be physically verified. 

 

 

Qualification 

 

 

Physical verification not 
performed or not done 
accurately. 

 

Assets must be verified 
twice before year end. 

 

Procure the bar coding 
system 

 

Detail verification report. 

  

 

Asset Manager and 
Mechanical manager 

Assistant Manager: Water & 
Sanitation 

Led by the Technical 
Manager  

 

 

31 March 
2015 

 

11 

 

Amounts recorded in the general 
ledger does not agree with supplier 
invoices/Statements 

 

 

Qualification 

 

Inaccurate capturing of 
source documents in the 
General Ledger. 

 

 

Review the General 
Ledger to source 
documents from July 
2014-December 2014 
and going forward on a 
monthly basis. 

 

Report of all errors identified 
and List of proposed 
adjustment journals. 

 

 

30 April 2015 

 

For June 30 
June 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

No review of records to 
source documents. 

 

Monthly reconciliation 
creditors and retentions. 

 

Request statement to 
our creditors on the 
monthly basis. 

 

Assistant manager : 
Expenditure and Senior 
accountant PMU ( Review) 

 

Accountant PMU and 
Accountant Expenditure                    
( reconciliations) 

 

9 

 

Stands sold on credit and revenue not 
recognized on accrual basis. 

 

 

Qualification 

 

 

Register of sale of stands 
not updated on monthly 
basis and the billing not 
done on the monthly basis 

No proper record keeping. 

 

Non- compliance to 
Grap requirement 

 

 

Reconciliation of all 
debtors for sale of 
stand. 

 

Collating and keeping 
information per debtor.( 
by 15 January 2015) 

Opening of sundry 
account for each debtor  

 

 

Sundry debtors report for 
each debtor. 

 

Monthly update report for sale 
of stands sundry debtors. 

 

Assistant manager 
Revenue and Assistant 
manager : Land and 
Housing   

 

15 January 
2015 

 

On monthly 
basis 
thereafter. 

 

 

13 

 

Traffic fines not accounted for on 
accrual basis 

 

 

Qualification 

 

 

No register for traffic fines. 

No monthly recording of 
traffic fines. 

 

Recording of traffic 
fines per ticket in 
manual register. 

 

Register for Traffic fines. 

 

 

15 January 
2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

New GRAP not 
implemented from effective 
date. 

 

Passing Monthly journal 
to account for traffic 
fines on accrual basis. 

 

Journal passed for Traffic 
Fines. 

 

Assistant Manager-
Revenue and Chief Traffic 
Officer. 

 

On Monthly 
basis 
thereafter. 

 

 

12 

 

 

Method used by management to 
measure distribution losses not 
reliable. 

 

 

 

Qualification 

 

 

 

No systematic method to 
account for distribution 
losses. 

 

Lack of understanding of 
variables to be taken into 
account. 

 

 

Develop a policy on 
distribution of water 
losses. 

 

Develop a method of 
identifying data and 
recording distribution 
losses on monthly 
basis. 

 

Arrange a meeting with 
the Auditor General to 
clarity a method to be 
used in order to 
determine the 
distribution of water 
losses. 

 

 

Detail reconciliation of 
distribution losses. 

 

Deputy Manager-Water and 
sanitation  and Assistant 
manager- Revenue 

 

 

 

31 January 
2015 

 

 

30 May 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

10 

 

Investment property not revalued at 
year end. 

 

 

Qualification 

 

 

Inaccurate valuation of 
investment property. 

Lack of understanding of 
GRAP 16 requirements. 

 

To perform detail review 
of the investment 
property register to 
ensure only investment 
property are captured. 

 

Change accounting 
policy for investment 
property from Fair value 
model to Cost model. 

 

 

Pass an adjustment journal to 
correct balances of 
investment property in the 
GL. 

 

Assistant Manager : Assets 
and Assistant Manager : 
Land 

 

Section 80: Finance 
Committee 

 

 

 

25 January 
2015 

 

14 

 

Difference noted on commitment 
recalculations 

 

 

Qualification 

 

 

Lack of maintaining project 
register 

 

Non reconciliation of 
retention and project 
register with the 
expenditure payment. 

 

 

To indentify all running 
contracts and reconcile 
balance outstanding to 
date and update it on 
monthly basis with 
payments made. 

 

Update the project 
register on the monthly 
basis and reconcile to 
munsoft 

 

Commitment registers. 

 

Assistant Manager : PMU 

 

 

25 January 
2015 

 

 

On Monthly 
basis 
thereafter 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

 

 

 

 

 

Compliance findings 

 

1 

 

The performance of the municipality 
was not assessed during the first half 
of the financial year, as required by 
section 72(1)(a)(ii) of the MFMA. 

 

 

Qualification 

 

  

Perform mid-year 
assessment by the 25th 
January 2015. 

 

Mid-year assessment 
report. 

 

Manager Budget and 
Manager Performance  

 

 

25 January 2015 

 

31 January 2015. 

 

2 

 

The annual performance report for the 
year under review did not include 
name of external service providers as 
required by section 46(1)(a) of the 
MSA. 

 

 

Qualification 

 

  

Include the names of 
external service 
providers in the APR as 
required by section 
46(a)(a) of the MSA. 

  

 

Annual Performance 
Report for 2013/2014 

 

 

January 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

3 

 

 

The financial statements submitted for 
audit were not prepared in all material 
respects in accordance with the 
requirements of section 122 of the 
MFMA. 

 

 

 

Qualification 

 

Non compliance 

 

 

Implementation of the 
audit findings action 
plan. 

 

Form a committee to 
review the AFS. 

 

 

 

 

To finalise the 2014/2015 
financial statements on 
time to ensure adequate 
and detail review by the 
Finance Committee and 
the Internal Audit, 
Audit Committee. 

 

 

 

 

Monthly basis 

 

4 

 

The internal audit did not function as 
required by section 165(2) of the 
MFMA, as it did not advise the 
accounting officer or report to audit 
committee on matters relating to loss 
control, accounting procedures and 
practices. 

 

 

Qualification 

Non compliance  

Ensure that internal 
audit reviews the 
midyear AFS and Final 
AFS. Also ensure that it 
performs the asset 
verification. 

 

Internal audit reports on 
Assets and AFS. 

 

Chief Audit Executive 

 

30 June 2014 

 

5 

 

The internal audit did not advise the 
accounting officer on matters relating 
to compliance with the MFMA, DoRA 
and other applicable legislations, as 
required by section 165(2)(b)(ii) of the 

 

Qualification 

 

Non compliance 

 

Perform an audit on 
compliance with 
applicable legislations. 

 

 

Complete report on 
compliance. 

 

 

30 June 2014 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

MFMA. 

 
Chief Audit Executive 

6 Quotations were awarded to providers 
whose tax matters had not been 
declared by SARS to be in order, as 
required by SCM regulation 43. 

 

 

Qualification 

 

Non compliance 

 

Review all quotations 
made in terms of SCM 
regulation 43; ensure 
that Tax clearance 
certificates are 
attached. 

 

 

Tax clearance 
certificates must be 
attached to all payments 
above required threshold 

 

Assistant Manager -
SCM. 

 

Monthly 

 

7. 

 

Contracts were awarded to bidders 
who did not submit a declaration on 
whether they are employed by the 
state or connected to any person 
employed by the state, as required by 
SCM regulation 13(c ) 

 

 

Qualification 

Non compliance  

Review all contracts 
awarded and ensure 
the bidders completed 
MBD4 form. 

 

To all contracts awarded 
ensure MBD4 form was 
completed by the 
supplier. 

 

Assistant Manager 
SCM 

 

 

Monthly 

8 Reasonable steps were not taken to 
prevent irregular and fruitless and 
wasteful expenditure, as required by 
section 62(1) (d) of the MFMA. 

 

Qualification Non compliance  

To submit report of all 
irregular expenditure to 
MPAC for further 
investigation by 28 
February 2014. 

 

 

Signed MPAC report. 

 

Assistant Manager-
SCM 

 

28 February 2014 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

CFO 

 

9 

 

The LGFMG was not spent in 
accordance with the applicable grant 
framework, in contravention of 
section16 (1) of DoRA. 

 

 

Qualification 

 

Supporting documents not 
reviewed in terms of 
requirement of DoRA, 
before recognition of the 
expenditure. 

 

 

All journals for 
recognition of revenue 
will be reviewed by 
Revenue Manager 
before capturing. 

 

 

Monthly Journals. 

 

Revenue Manager. 

 

Monthly 

 

 

 

 

 

 

 

Findings reported under other important matters 

 

1 

 

Prior year irregular expenditure not 
complete as there was no 
investigation. 

 

 

Other 
important 
matters 

 

List of all irregular 
expenditure not identified 
on time and submitted to 
council for investigation. 

 

 

Refer all irregular 
expenditure identified 
by management and 
AG to council for further 
investigation  

 

Signed report by MPAC. 

 

Assistant Manager-
SCM 

 

Referral date: 

 

Before 28 
February 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

Also ensure that MPAC 
finalise their report by 
30 June 2014. 

 

CFO  

MPAC report 

30 June 2015 

 

2 

 

Key performance indicators are not 
clearly defined 

 

 

Other 
important 
matters 

 

 

Non compliance with 
MFPPI 

 

2014/2015 indicators in 
the IDP and SDBIP are 
in line with guidelines 
from Treasury 
framework on 
performance 
information. 

 

For other indicators 
ensure a technical 
indicator definition is 
developed as annexure 
to SDBIP 

 

 

Reviewed SDBIP and 
IDP submitted to EM, 
Council and  COGTA. 

 

Assistant Manager-
Performance. 

 

26 January 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

 

3 

 

 

 

Difference between audited and 
reported performance information. 

 

 

 

 

Other 
important 
matters 

 

 

 

No proper registers or POE 
files for actual performance. 

 

 

 

 

Strengthening of 
Governance meetings. 

 

Update POE files on a 
monthly basis. 

 

Review of quarterly 
reported performance 
information against 
POE files.  

 

Develop and keep POE 
file for all actual 
performance per 
Section. 

 

Request AG to perform 
the Interim audit on 
AoPO 

 

 

 

 

POE File and registers. 

 

All section 

 

 

 

Assistant Manager-
Performance. 

 

 

 

 

 

 

 

 

30 June 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

4 

 

Target not specific and measurable 
under basic services 

 

 

Other 
important 
matters 

 

Non compliance to 
regulations. 

 

Review targets to 
ensure compliance with 
SMART principle. 

 

 

Approved SDBIP 

 

Assistant Manager-
Performance 

 

25 January 2015 

 

5 

 

VAT receivable-supporting documents 
not provided for write off. 

 

 

Other 
important 
matters 

 

No proper record keeping./ 
In accurate capturing of 
financial information. 

 

 

To review AG finding 
and make proper 
adjustment in the GL. 

 

To pass a journal to 
correct the misstatement/ 
Ensure proper supporting 
document is attached to 
the journal passed. 

 

DCFO/CFO 

 

 

28 February 2015 

 

6 

 

No processes to identify subsequent 
events. 

 

 

Other 
important 
matters 

 

No method adopted to 
identify subsequent event. 

 

 

To develop procedure 
manual for preparation 
of the AFS, this will 
detail all supporting 
documents to be 
collated and processes 
to be followed in 
preparing  the AFS. 

 

 

Approved procedure 
manual for finalisation of 
the AFS. 

 

DCFO/CFO 

 

28 February 2015. 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

7 

 

Bank reconciliation long outstanding  
items not cleared nor followed up on 
time. 

 

 

Other 
important 
matters 

 

No adequate reconciliation. 

Bank reconciliation will 
be performed on a 
monthly basis. 

 

All outstanding items 
ms will be monitored on 
a monthly basis. 

 

To write an item to 
council to write off an 
unreconcilled balance 
coming from previous 
financial years. 

 

 

A report to council for the 
unreconciled balance to 
be written off. 

 

Monthly bank 
reconciliation reports. 

 

 

Revenue Manager/ 
Deputy CFO 

 

31 January 2014 

 

 

 

 

Monthly  

 

 

 

 

 

8 

 

 

 

 

 

Personnel cost-difference between the 
general ledger and the AFS. 

 

 

 

 

 

 

Other 
important 
matters 

 

 

 

 

 

No proper monthly 
reconciliations 

 

 

 

 

Review the VIP report 
with the General ledger 
on a monthly basis. 

 

 

 

 

 

Monthly reconciliation of 
VIP and Munsoft. system 

 

Assistant Manager-
Expenditure 

 

 

 

 

Monthly 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

 

10 

 

Long term service bonus - The amount 

disclosed in the financial statement 

doesn't agree to the general ledger. 

 

 

Other 
important 
matters 

Lack of adequate audit file 
and review of financial 
information. 

 

Review the AFS against 
supporting documents 
at year end. 

 

Compile audit file per line 
item in the AFS and 
ensure adequate review 
of the AFS against the 
audit files. 

 

Deputy CFO 

 

 

30  July 2015 

 

11 

 

Employee cost - Differences between 
audited amount and amount on the 
payroll for overtime payments. 

 

 

Other 
important 
matters 

 

Lack of adequate audit file 
and review of financial 
information. 

 

Review the AFS against 
supporting documents 
at year end. 

 

Compile audit file per line 
item in the AFS and 
ensure adequate review 
of the AFS against the 
audit files. 

 

Deputy CFO 

 

 

30 July 2015 

 

12 

 

Classification - Personnel costs - 

Medical expenses paid for an 

employee have been disclosed as 

 

Other 
important 
matters 

 

ncorrect capturing in the 
AFS. 

 

Review the General 
Ledger against 
supporting documents. 

 

Monthly report on review 
of the AFS against 
supporting documents. 

 

Monthly. 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

medical contributions. 

 

 

Finance Section. 

 

 

 

13 

 

 

Expenditure - Amount recorded on the 

GL is not supported by the invoice 

amount attached on the supporting 

documents. 

 

 

 

Other 
important 
matters 

 

 

Incorrect capturing in the 
AFS. 

 

 

Review the General 
Ledger against 
supporting documents. 

 

 

Monthly report on review 
of the AFS against 
supporting documents. 

 

Finance Section. 

 

 

 

Monthly. 

 

14 

 

ISA- The information security 
officer (ISO) responsibilities had 
not been formally delegated in 
writing to a specific person 
according to the chapter 3 
paragraph 1.1 and 1.2 of the 
Minimum Information Security 
Standards (MISS).  

 

 

Other 
important 
matters 

 

Non compliance with MISS. 

 

Delegation to be done 
in compliance with 
MISS by 31 January 
2015 

 

Signed delegation 

 

 

 

Assistant Manager-IT 

Municipal Manager 

 

31 March 2015 

 

15 

 

ISA- Weaknesses were identified 
with regard to the implementation 

 

Other 
important 

 

Lack of access for control 
purposes by IT section. 

 

IT to provide access to 
authorised users only 

 

Assistant Manager-IT 

 

31 January 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

of controls surrounding the 
management of user accounts on 
the VIP system. 

 

matters 
 

Non segregation of access 
control on VIP 

and perform reviews by 
31 January 2015..  

Monitored by Municipal 
Manager. 

 

16 

 

Internal audit unit do not report directly 

to the Municipal Manager on the 

Organogram. 

 

 

Other 
important 
matters 

 

Wrong alignment on the 
organo-gram. 

 

To adjust alignment on 
the new organo-gram 
by 31 March 2015. 

 

Approved organo-gram 
for 2014/2015. 

 

31 March 2015 

 

 

 

 

 

17 

 

 

 

 

Water Service Development Plan 
was not adopted  

 

 

 

 

 

 

Other 
important 
matters 

 

 

 

 

 

Non compliance 

 

 

 

 

 

The Water Service 
Development Plan is 
available for 2014/2015 
. 

 

 

 

 

 

Approved Water Service 
Plan. 

 

Deputy Manager-
Technical 

 

 

 

 

 

 

25 January 2015 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

18 

 

Key performance indicator for 

sanitation was not included in the IDP 

 

 

Other 
important 
matters 

 

Non compliance 

 

Indicators included in 
2014/2015 IDP. 

 

Approved SDBIP and 
IDP for 2014/2015. 

 

Assistant Manager-IDP 

Assistant Manager-
LED/PMS 

 

 

25 January 2015 

 

19 

 

The accounting officer Written-off 
untraceable assets without Council 
Approval. 

 

Other 
important 
matters 

 

Non compliance to MFMA. 

 

To review all assets 
supporting documents 
before capturing in the 
AFS. 

 

To obtain council 
approval for all assets 
to be disposed. 

 

 

Monthly reconciliation, 
asset register 

 

 

Assistant Manager-
Assets. 

 

30 May 2015. 

 

20 

 

Completed Projects included in 
Work In Progress 

 

 

Other 
important 
matters 

 

Lack of review of audit 
information. 

 

Review the work in 
progress register on a 
monthly basis. 

 

 

Monthly reconciliation 
reports. 

 

 

25 January 2015 

Monthly  
thereafter. 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

  

Assistant Manager-
PMU 

 

 

21 

 

 

Discrepancies with regards to 
the WIP-Invoices not correctly 
added and including payments 
that did not pertain to the 
project. 

 

 

 

Other 
important 
matters 

 

 

No adequate review of the 
WIP additions. 

 

 

Review the work in 
progress register on a 
monthly basis. 

 

 

 

Senior Accountant-PMU 

 

Assistant Manager-
Assets 

 

 

25 January 2015 

Monthly thereafter 

 

22 

 

Infrastructure assets - 
Overstatement of the disposals 
and/or write offs on the 
infrastructure 

 

 

Other 
important 
matters 

 

No adequate review of 
financial information. 

 

To review disposal 
registers for assets 
before capturing in the 
AFS. 

 

Approved disposal 
listing. 

 

Assistant Manager-
Assets. 

 

CFO 

 

 

 

30 May 2015 
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No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

23 

 

Inventories - Write-down of inventories 

prior to council approval. 

 

 

Other 
important 
matters 

 

Non compliance. 

 

o obtain council 
approval before 
adjusting inventory in 
the AFS. 

 

Assistant Manager-
Assets. 

 

30 May 2015 

 

 

30 May 2015 

 

24 

 

Expenditure - Procurement above R30 

000.00 not advertised for minimum of 7 

Days. 

 

 Other 
matters 

 

Non compliance 

 

Compliance checklist 
will be implemented in 
SCM to monitor all 
procurement 
transactions. 

 

 

Procurement checklist 

 

31 January 2015 

 

Assistant Manager-
SCM 

 

 

 

31 January 2015 

 

 

 

 

25 

 

 

 

 

Deviation not reported to the Next 

 

 

 

 

Other matters 

 

 

 

 

Non compliance 

 

 

 

 

 

Deviations to be 
monitored on a monthly 

 

 

 

 

Deviation register 

 

 

 

 

 

Monthly 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

council Meeting. 

 

 
basis and reported to 
council timeously.  

 

Assistant Manager-
SCM 

 

 

 

 

26 

 

Consultants Need assessment not 

performed before appointment of 

consultants. 

 

 

Other matters 

 

Non compliance 

 

To ensure Need 
Assessment if 
performed before 
appointing consultants. 

 

All Sectional Managers 
as when need arises. 

A 

s when need 
arises. 

 

27 

 

Consultants’ contract does not include 

clause for skills transfer. 

( CORPMD and SMX SM Xulu) 

 

 

Other matters 

 

No legal advice. 

 

To amend the SLA to 
include the clause for 
skill transfer by 31 
March 2015. 

 

 

Amended SLA. 

 

Admin & Corp 

 

 

31 March 2015 

 

28 

 

The SDBIP, adjusted budget and IDP 
was not publicised within 10 working 
days after approval. 

 

 

Other matters 

 

Non compliance. 

 

2014/2015 were 
published within 10 
Days after approval. 

 

Approved SDBIP, 
adjusted budget and IDP. 

 

Municipal Manager and 
CFO 

 

Ongoing. 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

29 

 

The amount on the general ledger 

does not agree with the amount on the 

billing run control report. 

 

 

Other matters 

 

Lack of adequate review. 

 

To review the general 
ledger and billing 
reports for the first 6 
months by 28 February 
2015. 

To review billing on 
monthly basis 
thereafter. 

 

 

Monthly reconciliation 
report 

 

 

Assistant Manager-
Revenue 

28 February 2015 
for first six months 

Monthly basis 
thereafter. 

 

30 

 

Difference between the water 

consumption billed and recalculated. 

 

 

Other matters 

 

Lack of adequate review of 
meter reading data. 

 

To ensure monthly 
review of meter reading 
data against the billing 
reports. 

 

Reconciliation of monthly 
billing reports and meter 
readings. 

 

Assistant Manager-
Revenue 

 

Monthly basis. 

 

31 

 

The accounting officer recorded 

expenditure inclusive of Input Vat. 

 

 

Other matters 

 

Lack of review of financial 
information. 

 

To perform detail 
reconciliation of general 
ledger and source 
documents on monthly 
basis. 

  

 

Monthly reconciliations 

 

Assistant Manager-
Expenditure. 

 

 

 

Monthly 
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Finding 
No 

Detail Finding Current 
Impact 

Root Cause Remedial Action Tangible output and 
responsible Manager 

Due Date 

 

32 

 

Invoices amounts exclusive of VAT do 

not agree with expenditure amount on 

general ledger. 

 

Other matters 

 

Lack of review of financial 
information 

 

To perform detail 
reconciliation of general 
ledger and source 
documents on monthly 
basis. 

 

  

 

Monthly reconciliations 

 

Assistant Manager-
Expenditure. 

 

 

 

Monthly 

 

33 

 

Payments were made after 30 days of 
receipt of an invoice  

 

 

Other matters 

 

Non compliance. 

 

To monitor submission 
of invoices on monthly 
basis. 

 

To update invoice 
register on daily basis. 

 

Monthly updated invoice 
register 

 

Assistant Manager-
Expendit.re 

 

Monthly 

       

 

 


